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Separate Paging is given to this Part in order that it may be filed as a 
separate compilation 
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PART II —Section, 3—Sub-Section (ii) 

upm trrmTT v *f*Tt=ttrf (tw fiaTwt <pt otwc) arm autt fa* up sffafa* jfVt wfr; Jtftxtr^mrr 
Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


us h^Fpr 

s, - 

(S-Ptfa; SVflFT) 

ui fteffr, 10 fwrx 1998 

sf7T.tn.5 4.—fVraTfm(sfaura M 'pr-^n) 
trfaOpTJT, 1954 (1054 un trftjfHim n. 44 ) 

3 V (i) 3 tv;t stfW un subt 4 t??t 

»n, %vPpt npfnT ojRgm nu vm OrwiFr, 
rv£ft TT^tmr m, fawPr tot if settv nf^rr. sfapfr 
anm um, tnf n.r,n jp| tptt qfmr % srtV «rtf % 
% trfrrftw ttVft srfefVm am tram 
tRpin rarmaTAr V, fW 4 Fra 4 fmmm 
sr^V q*f unfru 4 tN4t % smi n«n funm % 
u'un if mV m w mVm tnum V rflflr m>. 
umf tt mm % ftrp m uaPmr tnum % 
it f^YT urVY t I 


2 . 4T. 9 / 12/97 ufttrfygmTrn. l (e)/ a 3 - 

(t) % ffa^Tmu it mV fw tot k 1 

[4. i( e)/y3-TsiofTsnm (^)] 

TpVPr f?Ts, mm nf-ra 

MINISTRY OF HOME AFFAIRS 
{Rehabilitation Division) 

New Delhi, the 10th December, 1998 

S.O, 54.—-In exercise of powers conferred by 
Sub-section (i) of Section 3 of the Displaced Persons 
(Compensation and Rehabilitation) Act, 1954 (Act 
No. 44 of of 1954), the Central Government hereby 
appoints Suit. Asha Nayar, f.A.S. Additional Secre¬ 
tary, in the l and and Building Department, Govern¬ 
ment of National Capital Territory of Delhi, as 
Deputy Chief Settlement Commissioner tor ’ the 
purposes Of performing, in addition to her own duties 
as Additional Secretary, the function., assigned to her 
as a Deputy Chief Settlement Commissioner by or 
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[P-aRT II- -Sec. ?ui')J 


under the aforesaid Act, in respect of the manage¬ 
ment and disposal of cvaduee urban and rural pro¬ 
perties and lands situated in the National Capital 
Territory of Delhi. 

2. This supersedes Notification No. 116) /93-Settle- 
ment(A) dated 9-12-1997. 

[No. 1(6)/93-Settlement (A)l 
SURJIT SINGH, Under Secy. 

faeriY, 10 fWFSTT, 1998 
TT.hT.55.—fW^TeT hTf^T srfufwT. 1950 

(Trfttfhrrr 1950 «pY sett 31 ) t*Y am 5 am 
fcSccT TrfTTh'f TT SiqVr TUT gq, TOUT h^- 

3TTT TJEtfV TTTEITrft h?l, fcrtfY h<+K % hpR" 03 
hSR faTOR Jf hTT hfhh , «[Yr{Y tTTOT STlf. 

q.q*r. sfr sm hfrr % m if srR % st^rY 
% tffirtej tp^Yt TurapfY ha, fcr?fY Jr 
Ptrrt wfY nrrfR 53 'qfRpf ?rt ^fYr sr'h 
qa f^hrsrPT % day Jr stt srfafarR % am trtt 
s?r% htfPr TefiTT nfrfYuhT % Jf *rq 

TTn'f % ftRmT % Jr ^ tr^rw n^rPhT^T 

TTrfT | ! 

2. Tr. 9-12-97 TY hfag/RT h.l(6)/93 

*teY«RT (4) tt srferTmn s> ^rrar $ 1 

[wr 1 (6) / 9 (n)] 

qfRfrr srt 

New Delhi, the 10th December, 1998 

S.O. 55.—In exercise of the powers conferred by 
Section 5 of the Administration of Evacuee Property 
Act, 1950 (Act No. 31 of 1950), the Central Gov¬ 
ernment hereby appoints Smt, Asha Nayar, I.A.S., 
Additional Secretary, in the Land and Building. 
Department, Government of National Capital Terri¬ 
tory of Delhi, as Assistant Custodian General for the 
purpose of performing, in addition to her own duties 
as Additional Secretary, the functions assigned to her 
as Assistant Custodian General by or under the 
aforesaid Act, in respect of management and dis¬ 
posal of evacuee urban and rural properties and land 
situated in the National Capital Territory of Delhi. 

2. This supersedes Notification No. 1(6)/93- 
Settlement(C) dated 9-12-1997. 

[No. 1 (6 )/93-Settlement (C)l 
SURJIT SINGH, Under Secy. 

tjf fo?*fY, 10 fSRRT, 199 8 

TT.hT.56.—fhwfrf RfTT (pfrTTT naf iprqfa-) 
srfttfaTpT, 1054 (hfhfhrrtT 4 . 1954 tt 44 ) 
pm 34 Tt 3Tsm ( 2 ) gm S4R srfrraf tt hqrir 
tut gq, 3, qh.%. ^Yrspr, uir 44Ytrt hiqTT 


q?U5m ftRTT 10-12-98 hfSEfTTT 4 . 1 ( 6)/93 
hgtror (t) % RfT 3T W asYwi hTq,TT ^ T4 
Jr fh^TT mmiHT sra, fa^fl t hfJr q# 
fgpUPT if hTT rrfTT, ’sfYhrfY w aar, prf.q.q*r. 
q?Y rot sYrr hrqTt tY wfawr WVrt 

3 • 

R ' 

(i) TrfbfHrtT *tfY «m 23 % srr& h'ftw 
trfTRt 

(ii) tw hfttfrrq tt am 24 %/sRRijf .• awTer 

tY wft?Rt 1 

(iii) hfyfrm tY am 28 % ?KPn?r *rnraY 
4Y ^-widTT arrit BffY uifurar 1 

2. mfYn 9-12-97 tY hfagw 4 . 

1 (6) / 9 3-TTYjmr (n ) tt rtm'm ?r trt |i 

[hWT l( Ci) 19 3-4$)^ (*1)] 
qrr.%. hHaYhTRPT, zuRr %<v\m 

New Delhi, the 10th December, 1998 

S.O. 56.—In exercise of powers conferred by 
Sub-section (2) of Section 34 of the Displaced 
Persons (Compensation and Rehabilitation) Act, 1954 
(Act No. 44 ol 1954), I, S.K, Chhattopadhyay, Chief 
Settlement Commissioner, hereby delegate to Smt. 
Asha Nayar, I.A.S., Additional Secretary, in the Land 
and Bukling Department, Government of National 
Capital Territory of Delhi, appointed as Deputy Chief 
Settlement Commissioner, vide Notification No. 1(6)/ 
93-Settlement (A) dated 10th December, 1598 the 
following powers of the Chief Settlement Commis¬ 
sioner :— 

(i) Powers to hear appeals under Section 23 
of the said Act. 

(ii) Powers to hear revision under Section 24 
of the said Act. 

(iij) Powers to transfer cases under Section 28 
of the said Act. 

2. This supersedes Notification No. 1(C)/93- 
Settlement (B) dated 9-12-1997. 

[No. 1 (6) /93-Settlement (B) ] 
S, K. CHATTOPADHYAY, Chief Settlement 

Commissioner 

T# fetfY, 10 fthWK, 199 8 

TT.hT. 57-—fTR.-RT TPTfRgiiSr srfafmpT, 1950 
(hWiTTrr 4. 1950 tt 31 ) am 55 tfY rtort 
( 3 ) IKl^E r^rfaTfasp % pq- if SRrtr WpRRf TT 
hTR ^ h., qrr.%. hs’/YTTEPPT, imfviT&iT n?nt- 
sm wfEi^Tp 4 . 1 (6)/9 3JRrirur (t) fintT 

10/12/98 gm Pipf»iT®|ap % ^q- £f fr^TT 

TU 5 Y 4 TUTErnff MS, f^riY % 'flfp- pq «prr fhhTTf ifTtpR 
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tow, toftt otwt d*rr, writt-mr. 3ft 4 tt 

ftoftrfad srtomr tom g i 

( l) TW wfafftPT to tJTTT 24 % SlMd toftr 

gwr to toto i 

(2) tofwr to «ttt 27 % ?rmft ^XYta^r 
to viftot 1 

(3) wftiftot to am 10 (2) (art) % *rmft 

tofr ftor.wr torn % ^ 

tow to toto 1 

(4} ftoft fltor sitor tortom (togft) torn, 

19-50 4? faW 39W % Rmft RPWt % 
fWiidW to toto I 

[4. l(6)/93-5fttod(*l)] 

II d. ip. *I^ft|t 4 ft, 

New Delhi, the 10th December, 1998 

S O. 57.—In exercise of the powers conferred on 
me as Custodian General by Sub-Section(3) of Sec¬ 
tion 55 of the Administration of Evacuee Property 
Act, 1950 (Act No. 31 of 1950), I, S. K. Chatto- 
padhyay, Custodian General, hereby delegate to 
Smt. Asha Nayar, I.A.S., Additional Secretary in the 
Land and Building Department, Government of 
National Capital Territory of Delhi, appointed as 
Assistant Custodian General vide Notification No. 
l(6)|93-Settlemcnt(C), dated the 10th December, 
1998 the following powers of the Custodian 
General 

(i) Powers under Section 24 of the said Act to 
hear appeals; 

(ii) Powers of revision under Section 27 of the 
said Act; 

(hi) Power of approval of transfer of any eva¬ 
cuee property under Section 10(2) (o) of 
the Act; 

(iv) Power Of transfer of cases under Rule 39-A 
of Administration of Evacuee Property 
(Central) Rules, 1950, 

2. This supersedes Notification No. 1 (6) [93- 
Settlement dated 9th December, 1997. 

[No. 1 (6) |93-Scitlemcnt(D)] 

S. K. CHATTOPADHYAY, Custodian General 

dfftoft, 23 ftTWR, 1998 

4T.OT. 58 .—RWTT, TIWIRT % 

jrwftSft gtoftf %'tot toft) ftor, 1976 10 

% wto ( 4 ) % to? wmra % ftotorffjd 
«PTtoft SrtotTTtotntrr srm wd to tod iPto 
to toqr so trftonr *t wfiw ffttofc wtoN 1 to 
tfttftrn topto tor | :— 


1 . wtom TTPT3 13 efr mtomr, %tor fvto 
'Tfto dd I 

[tort 12017 / 1 / 98 -f^t] 
tofaffto ftfcw (TtTprm) 

New Delhi, the 23rd December, 1998 

S.O. 58.—In exercise of Sub-Rule (4) of Rule 
10 of the Official Languages (Use for Official pur¬ 
poses of the Union) Rules, 1976, the Central Gov¬ 
ernment hereby notifies the following office of the 
Ministry of Home Affairs where the percentage of 
Hindi knowing staff has gone above 80 per cent : 

1. Office of the Commandant— 136 Battalion, 
Centra] Reserve Police Force. 

[No. 12017| 1|98-HINDIJ 
RAJENDRA SINGH, Director (OL) 

«RTfto to fr/WRd ddT fiBR toPPT 

(tow to sfawd tom) 
fif toft, s tomr, 1998 

¥T. trr. 59 .—%?st d TWTT, ft to toft 

f«m4T torfddd, 1946 ( 1946 % torfddft 

d. 25 ) to awr 3 jrn st<w toftt w toft tor 
fi, tototo' tmtot to 6% tof % 

^9 j? ftftrfto »pto $ tow? town ftto 

toft tow P£ tftt btut tor tort, tod:— 

(v) dTTcfft totfto I860 (i860 % 

wfafftm d. 45 ) to sjitt 36W % d?d 
toffft TOTU I 

(?f) tt? dfaid ?pwTKfr % tor t pt tot 
dddd SRrffi T 44 w to dSWd d 4 T to 
$t % sffidur if tor wrr m tor 

w to tof tot d wilt srw 

J 4M <! vj I 

[R. 2 28 / 2 l/97-tr , ift; ^t. -11 (l)] 
to fto, WAt tow 

MINISTRY OF PERSONNEL,, PUBLIC 
GRIEVANCES AND PENSION 

(Department of Personnel & Training) 

New Delhi, the 8th December, 1998 

S.O. 59.—In exercise of the powers conferred 
by Sec, 3 of the Delhi Special Police Establishment 
Act, 1946 (Act, No. 25 1946), the Central Govern¬ 
ment hereby specifies the following 'offences as the 
offences which are to be investigated by Delhi Special 
Police Establishment namely 

(a) Offences punishable under section 364A of 
Indian Penal Code, I860 (Act No. 45 of 

1860). 
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(b) Attempt, abetment and conspiracy in rela¬ 
tion to, or in connection with the oSences 
mentioned above and any other offiencc or 
offences committed in the course of the 
same transaction or arising out of the same 
facts. 

[No. 228121 i97-AVD.II(i) ] 
HARI SINGH, Under Secy. 

fa fafaf, 8 19 98 

*ftT. ?TT. 6 0.—fffafa trr^TT, [faff fftfa 

fam WITO wfaffttfa 1946 ( 1946 % ftwfftET 

fa 25) ft am 6 % Ant qfft, snn 5 ft wrtt 
( i ) 3TO am ftfaft qr ftfa far ja, 7 ttt 
ftsr % farfa 20-12-1996 % ^ (^ffa) 

spjfa 3,trrfafa -5 903 /ft.(VI/ft.- 3 - 5 (7i)*fV./se 
girt arat mt< sfar at fafa a, 

ft mr pwar^r 5a ft rprfta f*r$, ffarrft—€1-29, 
ami clmi, mfaMia % a arm ffi fffti Jr qffat 
ftft, ftEnft, farawTC (^.a.) a maar aattu 
a. gs/96 a vrrftfa fa ftfa i 860 ft am 364 
$ fa faftr a'T’T'Jt ff amur % fan far 
afar aaira a ffftr a ar ^ftr ftmr srfa 
fa- ara^ <pqr ft farfat a awt a far 
mrr ar, fan an aaar fat a far 

sm aatta ot*it wqrrft ff> fafa fftft fftto 
qfan armr % twfat ft sifftft am farfaftT 
an faff am: far msa % fafa a ffarr fat % 1 

[a. 228/2i/97-n.ft.ft.-n(ii)] 

fa^, am afaa 

New Qellji, the 8th December, 1998 

S O. 60.—In exercise of the powers conferred 
by sub-section (1) of section 5 read with section 6 
of the Delhi Special Police Establishment Act, 1946 
(Act No. 25 of 1946), the Central Government, 
with the consent of the State Government of Uttar 
Pradesh vide Home (Police) Section 3, Order No. 
5903|P|VI|P-3-5(71)P|96 dated 20-12-1996, hereby 
extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the 
whole of the State of Uttar Pradesh for investigation 
of offences punishable under section 364A of the 
Indian Penal Code 1860 Case Crime 58|96 of Police 
Station Kotwali, Ghaziabad (U.p.) relating to the 
Kidnapping of Raj Hanspal son of Shri Gurjeet 
Singh resident of C-29 Model Town, Ghaziabad and 
attempt, abetment and conspiracy in relation to or in 
connection with the offence metioned above and any 
other offence or offences committed m the course of 
the same transaction or arising out of the same facts. 

[No. 228/2i/97-AVD.II(ii )1 
HARI SINGH, Under Secy. 


9, 1999/PAUSA 19, 1920 [PaRi iT--Slc, J(n)] 
mrmr farrmr fftrw farm 
(fwr farm - ) 

faffat, 24 ffam, 1998 

TT.m. 6 i.—trrfarffa ftftfanr, 1971 

(i97i tt 40 ) (rmfkfTT m ft mi fa far 
ft fafat) ft vxm-3Tm mi viffaft tt qfarfar 
ifa mrr ttttt wef faqra- ftfr?R (fwr frrnr) 

% faiRt 1 1998 ft farqanrr qq. trr. 

famr 1408 % ftafacr % ftsf tor, famam hum 
mm m. mq. ftfa, fftrq sfa ftsrfat (rrmrr) 

rnffarr fafam faTTffttT, ft irmr *mrm -f mqqffa 
ftTTTfft % TETET % SEPTET fa fa ff fa Tfa far- 
ffaq % ftwf % faq fafab fafa qrftt $, 
fa ftft ft Wfftft TT SRllT faff EE mffaTT fiffao I 
mpfaqr et sete ett sm q| tt faarr wr 
S?rft Tti Jr, nm rnfarq n^rtnft tfa fafar ft 
^mrfa-q ft omit % ftm nr-ifaiq, qfafar % fatr 
it ^rttfamr sm tiw mfa sRffat moil ftp- 
Tift ft ftr far fa far ft <m faff 1 

[fa fas. 6-8/98-faqr (g;)] 

%. fat. ftrrft, -g-FEstfafat 

MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT 

(Department of Education; 

New Delhi, the 24th December, 1998 

S.O. 61.—In exercise of the powers conferred 
by section 3 of the Public Premises (Eviction of Un¬ 
authorised Occupants) Act, 1971 (40 of 1971), and 
in supersession of the notification of Government of 
India in the Ministry of Human Resource Develop¬ 
ment (Department of Education), No. S.O. 1408 
dated the 1st J ! uly, 1998, the Central Government 
hereby appoints Major General N. S. Katoch, officer 
on special duty (Estates), Jamia Millia Islamia, 
being an Officer equivalent to the rank of a gazetted 
officer of Government, to be estate officer for the 
purposes of the said Act, who shall exercise the 
powers conferred and perform the duties imposed, 
on estate officers by or under the said Act in respect 
of the public premises within the local limits of the 
National Capital Territory of Delhi, belonging to, or 
taken on lease by, or on behalf of the Jamia Millia 
Jslamia, 

[No. F. 6-8l98-Desk(U)J 
K. L. NANDWANI, Desk Officer 



['TT T rJl-- 3 ff 3 (ii)] 3,1 999 /<tW 19,1920 195 

kr stYy qfron; ttrr m kr 
( qmfN tefam ^rsf^r w ftrapr) 

ftwf, 21 (sWHC 19 98 

^T. WT. 62 :—few TOR, gWr^sft qfriR qfafRTR, 1 973 ( 1973 TT 59) TT 9TTT 13 

i:\ ^tam ( 2 ) am n^n srfmm't ■frr adm tot gt>, TOstr qfw q torsi to-3 % tohr tot 

tiWrtit tft ^rfl sRsjdf if faRfafiR nft 7 Rtim tom $, R*ifa:— 

tot spyj^Vfl- “ r$tp^” sftq %^Vi?r rr r'srt 11 r RFmRif -Mir nffei'i t frr to Ftr- 
fqfaq rr m affp tT^f Rmfr, srofa:— 


12 3 f 

"11 r tT. qRRTTfq IrtorN sfr. rr. or. or. 199571 rip ” 

33 TTO TORr sWrif<W RfsTO 

fasRfRWTRR, ^’F'TRrc tj> RR<t 

2 . rj? Rfa^RRT Tnrm if rtor ¥t crrfFg m rrr sufr 1 

[ 71 . ■‘ft. 27021 / 8/91 = gmi't.] 

4RRRTR, RTO TtfRR 

qrefemjfr :—rr RfagRRT Rmr % trtoi % rr—IJ, g >—1 it to . rt . r . 7 6, from 20 fwR , 1973 
am sto^ir <t r£ 3 V 7 377 % cnr? fRTOfafgrr % gm qsfrfaq qff r$ :— 

TO. 3fT, 3496 faREP 11-10-1977 

to. w. 325ftRPP 04 - 11-1978 
TO. RT. 1517fRREP 26-2-198 
TO. RT. 14 81 f?Rm 12-3-198 
TO. RT. 3099 21-9816 85 

TO. RT. 20 48 fWfqr 24-3-1986 
TO. ITT. 2270 fcRfa? 24-5-1986 
TO. RT. 250lfTOFF 1-8-1990 
TO. RT. 2 94 8 IsTKi 4-8-1990 
TO. RT. 2503 fTOtV 21-8-1990 
TO. SIT. 710 fcrtqr 20-2-1992 
TO. RT. SGlofTOEP 5-3-1992 
TO. RT. 1 21 Ofcqfo 23-4-1992 

to. rt. 2669ftRiqr 24 - 9-1992 

TO. RT. 978ftRTR 28-4-1992 
TO. RT. 1 325 ^61-6 17-5-1994 
TO . RT. 2 3 6 3 feRPP 24-10-1 994 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of ISM & Homoeopathy) 

New Delhi, the 21st December, 1998 

S O; 62 — In exercise of the powers conferred.by. sub-section _(2). of .Section 13 of the Homocopaihy 
(. emral Council Act, 1973 (59 of 1973). the Central Government after consulting the Central Councj] 0 f 
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Homoeopathy, hereby makes the following further amendment in the Second Schedule to the said Act, 
namely 

In the said Schedule, under the heading “Maharashtra” for serial number 1 IF, and the entries relat¬ 
ing to, the following serial number and entries shall be substituted namely :— 


1 

2 

3 

4 

“1 IF Dr. Babasaheb 

Bachelor of Homoeopathic 

B.H.M.S. 

From 1995 

Ambedkar Marathwada 
University, Aurangabad 

Medicine and Surgery 


onwards.” 


2. This Notification shall come into force on the date of its Publication in the Official Gazct'e. 

[No.. V.27021/8/91-Horn oeoj 
KANWAL DASS, Under Secy. 

Foot Note :— The Prinicilpal Notification was published in the Gazette of India PaitSection 1, vide 
S.O. No. 76, dated 20tli December, 1973 and was subsequently amended vide : 

S.O. 3496 dated 11-10-1977 
S.O. 325 dated 04-11-1978 
S.O. 1517 dated 26-02-1983 
S.O. 1481 dated 12-03-1983 
S.O. 3099 dated 21-06-1985 
S.O. 2048 dated 24-03-1986 
S.O. 2270 dated 24-05-1986 
S.O. 2501 dated 01-08-1990 
S.O. 2448 dated 04-08-1990 
S.O. 2503 dated 21-08-1990 
S.O. 710 dated 20-02-1992 
S.O. 891 dated 05-03-1992 
S.O. 1210 dated 23-04-1992 
S.O. 2669 dated 24-09-1992 
o.O. 978 dated 28-04-1992 
S.O. 1325 dated 17-05-1994 
S.O. 2363 dated 24-10-1994 

af 2 1 fcawr, 1997 

BfTT. sir. 63 :— 3K<6K , qfm SfftlpFPT, 1973 ( 1973 *T 5f>) 13 

ITT (2) 3 TTT SS'a PT qrfpr ^ §q, %afFr aPw A Wfa- 

bm 4ft fmft sra^ftif fHH ' faPa a sftr grrfhaa 1,^4fa :— 

(ap) ^rfr sra^ift ft " aw s^r” sftft ftwT 104: afa: 3*1% q*fa<T nfftfcsm % wit 

brrafabaa w ftwT aftr afftfeat afrfr anftftt, stair : — 


1 

2 

3 

4 

“lO m TT^tfTRl'JW 
qfc<K, aea aftn 

itfsftpr 

tfr. our. 05 . pa. 

19 87ft 5114 " 




W1 


ftw li—WS- 3 (ii).] JUAMfifc 19,19 20 


(ta) rr"'TfrsftT Vdd RdOOR 5OT S‘©TT 29 g 

fVFfrfaFT 5f.tr ti'w sir sfarfeirr dft: wiifw Rum, sraifi:— 

■ -i 1 1. 1 1 . IniiVtiJiUj.i.i ,nfa 

fjaiftifr sfaf'R’rd % 7¥rt?i 

■s 

1 2 3 

4 

"29 FT fRRimT W£t«t SY. OR OR. urf. 

irfsfaR OR *NfY 

1990 fY RPI ” 


2. *r? srfg^rr ttto Sr Rtfra air @Mi 


far. 3 . *fT . 2702l/25/85-^Wl.] 
“FW RIFT, 3fRT trfaPT 

MI't fcwpjfY -— trftn-(RRl 'fl Ttfl ^TRPRI —II, 5I¥ — 1 Ff •FT. tlT, n©n 76, PtTPF 20-12-73 3TTr 

RfiagfaR rft *rir siTraifrnr sir *ft. tri. ti 2900 fanw 28 - 10-1997 grtTtpntfsii'rJilY 1 


New Delhi, the 31st December, 1998 

S.O. 63.—In exercise of the powers conferred by sub-section (2) of section 13 of Homoeop 
Central Council Act, 1973 (59 cf 1973) the Central Government after consulting the Central Council 
of Honoeopathy, hereby makes the following further amendments in the Second Schedule to the said 
Act, namely :— 

(a) In the Second Schedule, undu the herd “Madhya Pradesh” after serial number 10 A and the 
entries relating thereto, the following serial number and the entries shall be added, namely ;— 


1 2 

3 

4 

“10 B State Council of Diploma in Hoir.cei pathic 

Homoeopathy, Madhya Pradesh Medicine and Surgei y 

D.H.M.S. 

From 1987 
onwards” 


(b) In the Second Schedule, wider the heading “West Bengal”, after' serial rumber 29B and the 
entries relating thereto, the following serial number and the entries shall be inserted, namely 



1 

2 

3 


4 

“29C 

pathic 

Council of Homoeo- 
Medicine West Bengal. 

Diploma in Homoeopathic 
Medincine and Surgery 

D.H.M.S. 

■ 

From 1990 
onwards” 


0 . This Notification shall come into force 0.1 the date of its publication in the Official Gazette. 


[F. No.V.27021 /25/85-Homaeo] 
KANWAL DASS. Under Secy. 


Foot Note Tne Prinicpal Notification was notified in S.O. No. 76 dated 20-12-73 in Part (I, Section I 
of Gazette of India and was last amended by S.O, 2900 dated 28-10-1997, 
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snfrf ftF stV http; 

(TFFT ) 

Tf faFfT, 30 fftriFT, 199 8 

"FT. ®rr. G4.--^TflT FWF, TTFT - ^ *FTT 

(srarfefT sfamfmri ft ) FtfafarT, 1971 

( 1971 T'T 40 ) *f! ypr 3 STVf mrT rifFTFT TT 
FTtf §C, fY FT TTT<wFr ft) FtTO ( 1) Vt 
Tfmforr srfsrrrrf ft, ftt twit % <T3Rf^ ifa- 
fttV f, tft srftjfTFT % Trim % f^r«r ttftt 
wfwrft fr^w fttt fc, Tt tft truT, % ( 2 ) 

Jr fFfrfe'r twit) wrrf f^ ftft ttttt FrfhFTffTT 

F?V 5 ®TT"ft*T tflNPtff % «ftcTT TFT ^rfafTFT ftRT FT 
TTY XTtftT TWO WfHFTrV FT TTT TfFTFT FT 
FFtT vftz Trfv-mriT FTT®m FT FTTT fttt I 

TRFfr 

TTftTFTft FT TTT TWDj FTlTl % FFT Fr>T 

TfaFrrfVrr ft witVt 

’ftTlT 

TRFTFi T*TTr FFTY, FfEr? TFT FTgT-r TTFTT 
YflF? % WffTWrtflT FT fTFT'Jntftr 

ff»fr TTSTTirr ^T faFTT 
WTT 

[*T. 2101 2/2/98—'ft.FTt.TFT. I] 

TTIT. Tft. TTTF, BF T^FTf !m4FF.‘ 

MINISTRY OF URBAN AFFAIRS 
AND EMPLOYMENT 
(Directorate of Estates) 

New Delhi, the 30th December. 1998 

S.O. 64.—In exercise of the powers conferred by 
section 3 of the Public Fremises (Eviction of Un¬ 
authorised Occupants) Act, 1971 (40 of 1971), the 
Central Government, hereby appoints the officer men¬ 
tioned in column (1) of the Table below, being 
Gazetted Officer o f Government, to be Estate Officer 
for the purpose of the said Act, who shall exercise 
the powers conferred and perform the duties imposed 
on the Estate Officer by or under the said Act, with¬ 
in the local limits of his jurisdiction in respect of the 
public premises ■: needled in column (2) of the said 
Table. 

TABLE 

Designation of Category of the Public 

the Officer Premises and local limits of 

jurisdiction 

F _ _ _2~ 2 

Assistant Estate All General pool accommo- 

Manager, dation at Chandigarh owned 

Chandigarh or controlled by Central 

Government. 

[NoT 210127^797-Pol. 11 

R. D. &AHAY, Dy. Director of Estates. 


4 j S99/PAUSA 19, 1020 [Paft. lt : -.-S^.X-ir: 

TfffidhmTF 

(%Tftr ttf ffiVk fTTFr) 

Tf ferfr, 23 faTWK, 1998 

FT. Tl. 6 5—FFftF TTFTT, T-frapp (rir 
% vrnTFfTF STFlFTf % fspr) fTFT, 1976 % fTFY 10 
% TqfFTT ( 4 ) Y smjTW T fTrTfrfFT YiVrTff, 

f3pT% FTTlfTFl % fjpTT FT FTTTTJT 3 FT FTP FT 
f%FT TTlTTfTT FT rift £ :— 

1 . w faftfrFT, 

TrrftF smrTVs Ffwmr, 

TTF fTTriW fFlTpr, 

vft Ffw, 

dfST FT TTF, 

T‘f faFTf-l 

2. TTF FlS^Y-l, 

FrrftF ritFT f-TThT fFWTF, 

ffinH TFT, 

Tf fc^fr 

3. FTF FR§FT-2, 

%Tfr-T TTFr frhH fTTTT, 

fWPF TFT, 

T# fTTHl 

4. ifFF FTlTpt (t.F.T. ), 

%.’'fr.fT.fr., liTt Tfarr, 

101 , TF. %. Tpf, ^^ 400020 

5. pm fFfr. (T fr.T. )-3, 

TTstT fflFS fTTtvv fTTTT, 

Tfi tft, v-rTTwr "jm, 

Tf fFr=fi-66 

6. TFT f3fr, (T.fF.TT. )-4, 

%;ybr TW fnrrf'T fFTPT, 

V-Z iTlFT-l, TFT-3, 

rnrfrctF FTT, 

Tf ferfj-6 6 

7. JpsF FT FT 

(T-Tf. pTr T.’J.ft. ), 

FTFriF TTP frrffir fFTW, 

234 / 4 , TPTTf T. ?ff. FIT nrf, 

FTFtTT-20 

8 . T»sF rjftfTFr (tfj .ft. Fft. ), 

Tt-F fTTH fF¥)TT, 
fTT^T TFT, 

t i fT=riI 





farmII —3 (ii)] wrar 44 prom;'Jounfr o, i 999 /m 19,1920 


9. iJVT (*ft.q*r.rfij;.), 

SMfa farrfa fasn*r, 
ffarW W, 
qf feft 

10. *£W iT'iftPpciT (^,ST.)-1, 

sfafr ffarW favTFT, 
wa, faT^r-9 tt, 
^jtffaf-160017 

11. ^ l/sftfaiR ('3’. 3T. )-2, 

sffa fatrfa fasTFr, 
tft-VlI-i, farfT-%, 

ST<?fafa, 'WT3:-226024 

12. 5®T (^.'ft.'sfa. 'Tfafa.), 

%^Pn=r ^rty faqfa faftfa, 
rfa. sft, sft. nvpfaw, 

^flKfV Tfa, 
fcwft-3 

13. $5ft. (trg’.'ft. Jim'), 

srfa? faqWr fasmr, 

3 5, TTfaK *rnf, 

qf fofaV -21 

14 . ^ft. (%??ffa srtt), 

%r?ffa pfto faqfa farnq, 
f- 3 / 4 ,4 *ft, srfar vpqW, 
vrtqFT-46201 6 

15 . *r&r ?qft. (^.) qw, 

sffar fwfa fanrFT, 
o<ti sfafo- 1 , %w-5, 

TWirwir 
fafat-6 6 

10 . wr ?^ft. (giyft stn*r)-3, 

v^sffa ?ftar fa*rfa fasrrn, 

^*rt- 7, fa*miT yur, 

W[7:-3 02012 

17 . ^©T i* ft. (qT^ft fa?#! W^T), 
%tffa qfT faqfa fasriq, 

«ft wrrp, yfaq fay tfarr, 

y?tfp3rT fatfr srfa, 

pf fawfr-i 

is. w 

sr’r.fa. fa. wsro--3, 

(fafat KTSfTiT), 

sft fafefa, 
ir?tr, 
fappfr'2 
3497GI/98—2 


19- iJWT ^sfrfaqr, 

pft. fa. fa. sr^- 4, 

(fa?# nTvn:), 

^<r t(?t sft vr^r, 

q i fafat -2 

20. *j©t iw. (wqqt sfqq)-i, 

%fafa fay faqfa faqrq, 

sTfar fa. far. sft . qqq Tfaqfa, 

14fa qfafa 101, trq % Tty, 

21 . i|©T ^3fr. (q-. sr. )-2, 

%fafa fay; fafaq faorq, 
ir-sfafa, sft sft sft qrpfafrr, 
fafatfa faw, 

qFrjT-44 000 6 

22 . ij«i 35 ft. (*?,) (q.sr .), 

%-tffa ftfar ffarfa favmr, 

fa.fa.fa. srqfa fafa fafa\ 

48 , ^ ?n¥TPr, 

qqyf - 400020 

23 . »J©T ^fafr. ('J. ST . )-l 

%faq 'fap faqW fa'TTPT, 
qqq oq Tt$ *eft vr^n, 

srrqfa #.TfV. faq qof, 

jf.Ti-y.-fT 7 - 2 0 

24. iJW f5ft. (<£.*.)-2, 

^mffa faqfa, faqrq, 

'fa siqq, twV T'fa, 
qeqr 

25. qwfaff. (t.)(q,sr.), 

yr?ffa pfap fafaq faqrq, 
234 / 4 , sTpqfa ^.*ft. faq qfa, 
-p-Tyr-yr- 2 0 

26. ^ (3.ST.)-3, 

^i'rffa pffa faqfa faqrq, 

q-faq, q«rq qftfa, 

%?jffa tttp, yfarqq^r, 

fqfjT -34 

2 7. IJ^T ^fat, (t. ) (3.ST. ), 

Wfa PT>R faflffa faSTHT, 

^jft. ffar, Tpsuaft srcnr, 

"tti'D qqr, ^"iC-90 


199 
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28. q'aft. (tfV. ), 

*ffar faqW faqTT, 

55TW-1, TfaF-4, 

Trains <J7T, 

29. (t. ) (ifV. T'R- T^T- ). 

%rffa Rfto fairf^ fa*TTT, 

fa*£?[ *rqr, tor rnfas, 

Tf fa^fr-i 

30 . fatror (totto?), 

%fsfFr *ffa? fawW famq, 
faqW tot, 
t£ fa^ft 

t^ f^r??fT si tot-1 

31. WEftwjr faTfur Tfawr, 

(t$ forft <r*rw)-i, 

%rffa RTfar fadk famT, 
faTfr ftt, 

Tf fcsft 

32 ■ WfWT Tf^ftfaTO, 

n^Mfa totot qP<TORr, 

Rfta firmer, 

TF^rftr fR, 

t^ fq^ft 

33 . mffor»r q'sftfaro, 
faariT tot qftTOT, 

^rffa wfa fairfT fqflT<r, 
faanr tot, Tffa, 

T# fa^ft-ll 

34 . qn^mw ^aftfaro, 

"sn^” to, ^.Tt.fa.fa., 
qTnrer 
T$ fSrwfV-2 

35 . tttotto ^aftfaro, 

tto farW tort 3, 

%. Rft. fa. fa., ^JTTq TOT, 

t$ fa^ft>2 

36- qn^TTfR! ^aftfam, 

TTTO faqWr TORT 4, 

%rffa faTwr faqfa far nr, 
afW mr, t$ farfr 

37 . qrnfarrop ^afrfain:, 

%rffa Tfroiro tort, 

%.Rft.fa.fa., TTTT *RTT*P, 

tt t. 11 % ttt, 

Tf farft-110011 
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38- t'itoiw i#in:, 

TTO faqfq tTT TORT-1, 

%rffa Rffa fafrf'Jl fariT, 
ttt, 

farRft 

39. TfanTq? ? affirm, 

TTTO faqfar ^4 TOT- 2, 

%Rjffa Rffa faqW faTTT, 

. WTHTTO TOT, 

t$ ferfr 

40 . vpfarro; ^affirro, 

ttto tot, 

^TTffa RTfa> fan W fariT, 
faajcT ’(TFT, 

T$ falTft 

41. qrfanTOT T'jflfaqr, 

TOT-15, 

^.Tt.fa.fa., TOT, 

Tf feft 

Tf fcrft STTT- 2 

42. TTtffTOT faqW toW- 2, 

Tf falTfY 1TTT-2, 

%, RTt. fa. fa., fjtffa TIT, 

STITTO TOT, 

Tf fafRft-110002 

43. farrfT %rffa qfarorT-io, 

&Tffa RTfal fatrW fa*TR, 
it. vs&i. it. ijt. qrorro, 
rfaiaft T»R,TffaR?fV-110023 

44. forft %Tffa ^TqfaTOFr-8, 

^Rjffa RTfaT faqtwr faqrq, 

T'WW TOT, 

Tf fa^ft* 110002 

45- H?T TORT, 

^.RfT.fa.fa., 

?TTMW TTT, 

T^ facRft 

4 6. qiwr qfat Fi'jfa tort, 

^Tffa Hfar fafak fa*mr, 

4-6 Tfaq TT TFT, 

T^ fefaT-1 



[*FrTl —3 (i : )] 


*rrarn toiw: 9 ,i 9 flfy'ftr is,1620 


47. «r° 5 K hsh-i, 

%.Ht.PT.fa., ?'TO, 

%WT3fV f T T TT) PtHft- 2 3 


48. Pr^rf HSH- 17, 

*rkm hit troW farm, 

TTOfTCH qTHT, 

fanfr 

49. iftacft HTcTT fiWHft £ . HIH, 

TkifPT HTT iWH f 4 HITT, 
fJTOr TWkft TOTTTH, 

H’q fetfM 

5 0. fa«J?T WH*16, 

%HfPT vftT C T-’ TT T 

TPTvFH •JTH, 

51. sror wr Pr^ro, 

T^frr Htr PtoPt farm, 
^nrrc*r vrrr, 
fefr -2 


57. "y” tfSH , %.Ht.Pr.fr., 

snrT-i, 

TNTfrc&r TTH, 

r$ fc=€r 

58. ‘W HTH, 

%. Hy.fJr.fr., 

HITCH HHH, 

.. p <■>. .a. 

I 

59. CifnWH TOH hTH, 

nte PmW Ptoth, 
htt^thth *£TChh, 
rf ft ^-3 

Hf TCr^ft 4 

so. TCntft %HfPr 'tPchTCh-i i, 
%rftr HtT PthH Prwr, 
ijisqr »m, 

T? R^U 

61. TCnft %=Tft?T 'lfV.OS'4-1 2, 
%Hftr HtH pTHtH pTJTPT, 


52. HWT WT, 

%HfTC HtH Pmfar fwrr, 

FJW HTH, 

h£ fesft 

rf fanfr hth*3 

5 3- PlHfft mI'.h’IH-O, 

%^gfVcr HR? f^ftTTH pTHTH, 
Hrr htt, 3 .nrfOTr to, 
TCnft-66 


^RilW HTT, 

Hf ftTtf 

62. pTHW HSH-1 4, 

%HfTC HtT PthW PrflTH, 

t. rr.Tr. <f. fwhwk-pr, 
*TCih *njt, 
h£ TCHft 

63. Prjh HTH-11, 

%.Ht.Pr.fr., 

TOT, 

rf fr^ft 


54 . “*£’ >iw, 

%TCtr hr? PthPt Pthth, 

{■W- ®HR?-1, mujiwi tp.H, 

r£ fe=fft 

55. ‘W HHH, 

T?sfpT HR? fHHfH fttHTH, 
TRSn^r <JTH, 

r? twi 

56 . “it" H*H, 

%.Ht.Pr.fr., 

t^-141-145, 

HTtTCpft hht, 

f‘.. rv 

Ht TC?HT 


HTtft HHH-1 

64. PdTO I %TCtr qfRTTH, 

%rftr hR? PthW frmr , 
%^t T 1 &H, 
fwrr 

6 5. HOftTf %?sftr t^TqfTTTOH, 
%??ftr HtT PthW finrpr, 
#*T37: 7^ft, 

■Hostrr 

66. T'HTrr %HfpT »TW-3, 

%5^Pr Htr Prrrfr frHFT, 
^JT-7^t, 

HTftTf 
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87. *85 <8, 

%^fk wkr fkrk fcrrpr, 
315 *fr, *rm jt^t, 
^ftTTTTT 

8 8. %kk »wt, 

%?3fk *rk fkkT kwr, 

2 9, fkfT Thr, 

3im?aT 

69- ftrwr ifOTr-i, 

ktfk *rk ftrofar form, 

fanr^r 

70. ftRf-ir %kk ffl?r-2, 

%kk w kffW f-iwr, 

Wff 'Pr^r, 

ftrror 

7i- f?mr %kk w, 

%kk oik famW ftrom, 

*FT^3r, 

fwrr 
-jntt 31^-2 

72 . frffOfr T %kk ikw, 
%?fk ofk kffK ftprm, 

20 , qwr 3k, 

73. 'T8FTS %fjfW #^T ktkKT, 

ksfk ;?fk fkkr fwr<r, 

^flr im mi $7*m, srifikk, 

7 4. «R?ff %kPT t*£T3kT, 

%;tfk sfrar k*mr kffpT, 

mf «tn 

kirf ; Fl\i TTOft 

7 5 P 7 !^ %?sfk *k5T- 1, 

tfi'-iY'J 'Tk PY+iki fc+fPT, 
k Off fflf ffsfpTTT, 

78. ’PETS %pfk PTP-2, 

f^iVfot kfflO, 

^V-l/65, 7faHT "%”, 

77 WERT %7jk ffSk 

5TW-77/2, pff % ttrt, 
ffapT ^vW, 


78- %T5ffa 7k*M, 

%.$Ft.k.k., 20 pirn rk, 

79. ^TT^T klfk ffkr-2, 

%kk pk fkik fV^PT, 

2 0, ^RFl ?k\ 

8 o. %kk ^'iw, 

*ft. k. fc., 
tk.qp.sfr. ^ptw, 

*4>tpit, q>fr *raqr?r 

31W-3 

81. sfk'jt %kk sfkkff, 

pfar fffqki krtiFT, 

3%*z iSsr jett, 

?T33T Tk, 

82. %kk n'^r, 

kik flk ftpiki f^ffPT, 

4mkr 

83. qpE^kak qftff^r, 

k=j(k Pk fkk Prqiff, 

i\-l, PMV JTPf, W83TT, 

WJ.T 

8 4. qpPJK %kk 9TW-1, 
kfk ;*k fffffki filffTTr, 

0/TTft?rR fofwi, 

f6\ TpRT 

85. '31’H’JT Ai'ifPl ff ET- 2, 

kfk Pk fkifa f¥im, 

O/T ?fr 5TTT kr^, 

pfer, 

86. Tkk t^ffffkFr, 

^.’aV.k.k^fkik 

3^?3 'T3E ^PR, HfqRfTET 3k, 

ni^O' ffkp 

87. ffTkonk? ^rok kwp, 

^fk 5fk knk fkRPT, 

Tfr'sftsfPl, 37^3 7k. 

»nf^ykk 

88. qT.^.«fr.'fr. 'rfk«ir, 

%3ifk fkik fruTff, 

*ik?R (ffWlT) 


?rpm 



[nm II —>TT 3 (ii)J 


nror ar nanr: n*onT 9,1 asy/Tk 19,1920 


8 9. anpj fawfr n«|n nf3n’irw, 

%fatn nfa fanfa fanm, 

3m$WH <}3n, 

aifaent 

9 0 . vzx ntoOT %5iTrq- n’sw, 

%fata 5fh; fan fai fanm, 

1 / 7 , nTOT 3 9, ofaai, 

TWTSfw 

91, IVTUWaft'ft n’SW-5, 

TOffa "l>=Fr fan fa fanm, 
nfann, nsnta, 
tffwmrT 

92 , n ,n t»n ft ij n m- 6, 

%rsW WW fanfa fanm, 
mana, Jfanta, 
ffanmT 

9 3. on 0,n ft ft 

• %fafa nfa fanfa vim, 
nianr, n>mtn, 

^fankiT 

94 . tiff tin sft ft num n’aw, 

%fata nfa fanfa fanm, 
nfan3, n33ria, 

^famwT 

nn.ft.nt. 

95 . Tin.ft.ait,ft. aft.- 1 , 

%. 51 'r. fa. ., ffftpft ffaw, 
nr-fan, vasfaa nan, 
af fam-it 

96. tin.ft.aft.ft. aft.- 2 , 

%.m .fir. far., 
fawn- s, mm awr, 
af iamt 

97 . tin.ft.at.ft. 4. nfm’aw, 

TO Tfafa ., 3 327-8, 

W TOT, af farflt 
tifaf fanfa fanm 

(an^ta anrafat as fawft) n'nw- 1 , 2 , 3,4 

98- flt.fa.fa. qfr.-s, 

(ar.TT.fl .fa.), 

on on art nan, at farnt- 2 

99 . at, fa. fa. n'*w-3i, 

(TT.TT.tfl.fa.),nawrsafafasa, 
maro mft ffa, af Pk<ft- 2 


100. at.fa.fa, a^n,nfa.-i, 

( 3 T. 3 T.ih .fa. ),sam?n naa, 
af fawft 

101. wl.fa.fa. ^an‘aw- 12 , 

( 3 T. 3 T.fl. fa.), 

f r. at. a. nanarw mam amaan, 

CS 

$fa aaa, af faywr 

102. n’t. fa. fa. n*w-i 8 , 

( 7 T.ar.fl ,fa.), gat an, 
qm?n. 3 fr. naa,af fawfr-2 

103. n’t.fa.fa. n'sw-19 
( 3 T. 3 T.« .fa.), 9 ai aw, 
on. on. sit, nan, af fafat 

104. tin.at.ft. n'aw 

( 3 T. 3 T. at .fa.), sat aw, 
t>n. t^n. at. nan, af fawft 

10 5- wt. fa. fa. naw-15 

( 3 T. 3 T.ffl .fa.) 

nawma suntan fafam, 
snara nnt afa, af fawft 

106. wt.fa.fa. qfmaw -7 
( 7 T. 3 T.fl .fa.), sataw, 
on. on. n’t. nan, af famt 

107. n’t.fa.fa. naw-30 

( 7 T. 3 T.fl. fa.) 

smam nan, affamt 

108. n’t.fa.fa. ^^a qfa. 2 
( 3 T. 3 T.tfl .fa.), ^nftn'farw, 
on.on.at. nan,af fawfr 

109. nfaatwar sfaaat, 

famfr nfaw am. fafi-faafan, 
( 3 T. 3 T.« ,fa, ) aamratn, 
arerft, fawsft-i 10 042 

110. n't.fa.fa. n’aw- 4 , 

( 3 f.ar.$. fa.),^fanamfat, 
$tw aw, af farot-1 6 

111. wt.fa. fanmntw-27, 

(3r.3r.fl .fa.), areat aw, 
on. on. wt. naa, af fawff-2 

nt.fa.fa. naw-22 
( 3 T. 3 T.fl .fa,), 7 af aw, 
^n.o.n. 3 ft. nan,affarot-2 


2oi 


112 . 
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113. rf.fr.fr. wr -29 
(tt.tt.5i. fr .), 

TTirf TTfTTT, 

rnuftfir »ir, fort 

11 4 . «f. rw wrer rffrfrrr, 

rt.fr.fr. (tt.n. «.fr.), 
j'rffofr, fotft 

1 1 5, : ST . 5PT TTgT WWT WT. rfT. TO, 
(TT.TT.efl .fir.), Tffoft, 

fonf 

116. Mt.fr.fr. to*! o, 

(TT.TT.fl .far.), 

rfcfrrK nr, frrot-52 

11 7 . rt.fr.fr.rfoiw-5, 

(■tt. n . $. fr.), rt«ft rfftrr, 
nr. nr. rf. rrr, ri fr^ft- 2 

ns. rraf.fr.tro. (tt.xt.w. fr.), 
afrr-4, rt.fr.fr., 
qr. nr. aft. rrr, ri fo*ft 

119. fatfrr fimrm^tr r§ rfTrrarT 

(tt.tt.w .fr. ),ffirTTor, 
aftsn, rfforff 

120 . ornftnr tti i wrfrrfirrT, 
rtfrfr (tt.tt.w .fr.), 
nprri ottftrTo, 

r£ forft- s G 

121 . rt.fir.fr. rfiTfor-s, 
(rr.TT.5i.fr.), i 3=Tfrfrr, 
nr,nr. aft. rrr,rffipnf 

qfurrt *irr 

12 2 . r^mrrr toftr r ficrrr , 

%,rt.fir.fr. r^TCTrr, 
nMr Ttr, ^T^rrmr 

i 2 3. n o «r£ %-rjftr rfor- 5 , 

%. rt.fir.fr., 
rfinrsT qrrrte, 

^-99 

124. f fww W, 

%.rt.fr.fir.,rft.3ft. at. rrr, 

7rt tt, *ft. alt. tft., 

rrf 
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125 . rfifirrr %rftr r'rr, 

%. 'Vi .fr.fr. rttfr tot, ffr- 3, 
tttt-g, rfift tot-382006 

126 . rrrrtrN %. I. rfor, 

of .rf.fr .fr., rrr^r firr, 

r^rmrr-rsoooa 

127 . qr %rftr rffrrr, 

%.Mt.fr.fr., firrfii rrr, 
rrvr tot, tjr-41 037 

12 8. orrr %rftr rrr, 

%. rt.fr.fr., 
rwfifrr, ofn 

129. iin %rfTr rftostT, 
ao.rf.fr.fr., 
rft.3ft.31f .firftrr, 

"23*R 

130. on it rruo 4*|o rfor-T, 
rr.rt.fir.fr., f- 2 / 5 . 

mr.T rrr'pft, 

rfm 

131. rfrrr ^rfirmrl, 

%.sit.fr.fr., f-2/5, 

rTTT rrrfift, 

rfnW -462016 

132 . rfnr %rftr rfor- 2 , 

%. rf. fir. fir., 

nf rrrr of 0 .O 1 %*w, 
rorfm, rfrir 

1 33 . rrr^T otuTt r'rr, 

%. rf. fr. fr., 

7 8, rr rfr. tfror, 
frrr ttt, 

4 8201 2 

134 . vrtr%rftr r m- 1 , 

%.rt. fr.fr., 

TrfPirft qfTOT, 

?'4tT- 4 52001 

135. $rtr %rftor r'rw-2, 

%. rf.fr.fr., 

Trftifft O.fTOT, 
ifrfr- 4 52001 

136 . irrr %rftrrir, 

%. rf.fr.fr., 

3'rr rfr fir, 


rnr 
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137. *PRRRT 

234 / 4 , 

vTT^TPl ^ fft iPT rmi, 
fcraTTr 4 rr 
tpRRRT-20 

1 3 8. =HRRciT %>iflR 'TfTq’SR- 3, 

%. rt. fir, f*r., 

234 / 4 , rtrtu v .tfY.smr *n>i, 
faRT*r 3ifcr, * 1 - 4 ^ 1-20 

139. 'f47rr fofhr 

%.BT.fr.fa., sr rr, 

fa. fa. TTRR ft. ^TT7,¥, 
ua5Tr-2 3 

140. w-2, 

%. fa. fa, fa., qr w, 
fafa. ?rs^. fa. rrttrr 
T^TT-2 3 

141- ShTP; ^jffa U>R, 

%. fa. fa . fa ,, 
qV%. tut nfar r rfa-t 
^ fa-Rif or or, 
qrJTPT-8 2&004 

142. 72RT %fafa 4 . hSR, 

%. ifiY , fk. ^ w, 

it fa fa 
qrrT-2 3 
fainfa Rfar-2 

1 4 3 . %uffa A . fatT^R, 

%. fa. fa . fa., fafaq VRR 

bruit sortt, 

^RTTRTSr- 5 0 0 1 » S 
tlfafa afafR-3 

144. fapJT %Bffa 3 . of*. 

%. r. fR. fR-., %rffa wr, 

fa OHM!, I^T-5 600 3 4 

14 5 . 3tu]T fatffa qffatR, 

%. fa. fa, fa., %fafa RTR 

fa OHM I, sItRT-5 600 34 

14 7. $»TRT fafatrfasR-3, 

%. fa. fa. fa ., %B(fa R4R 

iy KB'^Tj.STTqr- s.b 0 0 3 4 

MX. 

%. wit. fa, fa., fafar rtt, 

fafaTRT , I^TRT-50 00 34 
fahT PR^fa RRR 


hr« *4 ciww: ^afar;>. 1 si au/Thr 19,1026 205 


140. far; fafatfar-2, 

(ufafaT) %.fa.fa.fa., 

Birr it or or faqr, 
tIrtot 

fti. 5 / 1 /us-fafa] 

*$RTHfR?BRR, ffaifa Rffafa.-fR 


DIRECTORATE GENERAL OF WORKS 

(Central Public Works Department) 

New Delhi, the 23rd December, 1998 

S.O. 65..—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Language (Use for Official pur¬ 
poses of the Union) Rules, 1976 the Central Govern¬ 
ment hereby Notifies the following Offices, the staff 
whereof have acquired a working knowledge of 
Hindi : 

1. Chief Engineer, Par. Lib. Pro.. C.P.W.D., 
Parliament House Annexe, Pt. Fant Marg. 
New Delhi-1 

2 . Chief Architect-1, C.PW.D., 

Nirman Bhawan, 

New Delhi. 

3. Chief Architect-!!, 

C.P.W.D., Nirman Bhawan, 

New Delhi. 

4. Chief Architect (South West Zone), 
C.P.W.D., 11th floor, 

CGO Annexe, 101, M. K. Road. 

Mumbai-20. 

5. Chief Engineer (NDZ) III, 

C.P.W.9., Sewn Bhawan, 

R. K. Puvam, 

New Deib!-66 

6 . Chief Engineer fNDZ) w 
C.P.W.D., East Block-1, 

Level-3, R. K. Puram, 

New Delhi- 66 

7 Chief Architect (EZ & NEZ), 

C.P.W.D., 

23414, Acharva .T- C. Bose Road, 
Calcutta-20 

8 . Chief Engineer (CDO), 

C.P.W D„ 

Nirman Bhawan. 

New Delhi. 

9. Chief Engineer (CSQ), 

C P.W.D.. 

Nirman Bhawan. 

New Deelbi 

10, Cfaef Engineer (NZ)I, 

C.P.W.D., Kendriva Sadan, 

Sector.—9 ‘A*. 

Chandigarh-160017 

11. Chief Engineer (NZ)II, 

C.P.W.D.. Alwanf 
Lncknow-226024 
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Chief Engineer (SFG Project), 
C.P.W.D., CGO Complex. 

Lodhi Road, 

Newe Delhi-3 

Chief Engineer tSP Marg Project). 
C.P.W.D., 

35, Sardnr Patel Maip. 

New Delhi-21 

Chief Engineer (Central Zone), 

C.P.W.D., 

E-3 4, 4B-Arora Colony, 
Bhopal-462016 

Chief Engineer (El.), 

North Zone, CPWD, 

East Block-1, Level-5, 

R. K. Puram, 

New Delln-66 

Chief Engineer (NZ) III, 

Central Public Works Department. 
CPWD Conmlcx, Sector-7, 

Vidvadhar Nagar. 

Jaipur-302012 

Cltief Engineer (Outer Delhi Zone!. 
CP.W.D., ‘B’ Block, 

Curzon Road Barracks, 

New Delhi- 1 

Chief Engineer (PWD) Zone-3, 
Govt, of Delhi, 

MSO Building, 

I. P. Estate. 

New Delhi-2. 

Chief Encineer (PWD) Zone) IV, 
Govt, of Delhi. 

MSO Build inc, 

I. P. Estate. 

New Delhi-2 

Chief Enu'neer (WZ) I. 

C.F.W D.,' 

Old COO Bide, Annexe, 

14th Floor, 101, M. K. Road, 
Mumbai-20 

CWef Engineer , WZ) II, 

CPWD., VV Block, 

CGO Comnlex, 

Seminars wnis. 

Naepur-440006 

Chief Engineer (El. 

Western Zone C.P W.D. 

CGO BM". 4d, Floor, 

4R w™- Marine Lines, 

Mumbai-20 

Chief Encineer (EZ) T. 

CPWD, 1st MSO Bide., 

23414, A chary a J. C. Bose Road, 
Calcutta-20 

Chief Engineer (EZ) TI, 

CPWD, Pant Bhawan, 

Rnilv Road, 

Patna 

Chief Engineer (E), 

Eastern Zone, CPWD, 


234|4, Acharya J. C. Bose Road, 
Calcutta-20 

26. Chief Engineer (SZ) 111, 

CPWD, ‘A 7 Wing, 1st Floor, 
Kendriyu Sadan, 

Kora Mangla, 

Bangalore 3-1 

27. Chief Engineer (El.), 

Southern Zone, 

CPWD, 'C’ Wing, Rajaji Bhawan, 
Beasant Nager, Chennai-90 

28. Chief Engineer, BFZ- 
CFWD, East Block-1, 

Lcvel-4, R. K- Puram. 

New Delhi 66 

29. Chief Engineer (E) BEL, 

CPWD, Vidvnt Bhawan, 

Shankar Market, 

New Delhi-1 

30. Executive Director (Consultancy i 
CPWD, Nirman Bhawan, , 

New Delhi 

NEW DELHI ZONE (I) 

31. Superintending Surveyor of Works, 
New Delhi Zone (I), 

CPWD, Nirman Bhawan. 

New Delhi 

32. Superintending Engineer. 

President Estate Circle, 

Central Public Works Department, 
Rastrapati Bhawan, 

New Delhi 

33 Superintending Engineer, 

Vigyan Bhawan Circle, 

CPWD, Vigyan Bhawan Annexe, 
New Delehi-11 

34. Executive Engineer, 

T Division, CPWD. 

I. P. Bhawan, 

New Delhi-2 

35- Executive Engineer, 

Parliament Works Dn, 3. 

CPWD. I. P. Bhawan, 

New Delhi 

36. Executive Engmeer, 

Parliament Works Dn.-4, 

CPWD. B. D. Marg, 

New Delhi. 

37. Executive Engineer, 

Central Seclt Division, 

CPWD. South Block, 

Near Gate No. 11, 

New Deliihi-11 

38. Executive Engineer, 
parliament Works Elect. Dn-1. 
CPWD, T. P, Bhawan, 

New Delhi 

39. Executive Engineer, 

Parliament Works El. Dn-2, 
CPWD. f. P. Bhawan, 

New Delhi. 
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40. Executive Engineer, 

Parliament Aifconditioning Dn,, 
CPWD, Vidyut Bhawan, 

New Delhi. 

41. Executive Engineer, 

Electrical Dn.-13, 

CPWD, l F. Bhawan, 

New Delhi. 

NEW DELHI ZONE i'll) 

42. Superintending Surveyor of Works, 
New Delhi Zone-2, 

CPWD, 2nd Floor, 

I. P. Bhawan. 

New Delhi-110002. 

43. Delhi Cenetrnl Circle-10, 

CPWD. AW All Compound, 

Netajl Nauar. 

New Delhi-110023. 

44. Delhi Central Lt. Circle-8, 

CPWD T. p Bhawan, 

New Delhi-110002. 

43. ‘L’ Division, 

CPWD I. P. Bhawan, 

New Delhi. 

46. Unfiltered Water Division, 

Central Public Works Division, 
4 - 6 , Pt. Pant Marg, 

New Delhi-1. 

47. Central Store Division-1, 

CPWD, AWH Compound, 

Netaji Shear, 

New Delhi-110023. 

48- Elect. Division*! 7. 

CPWD, R. K. Puram, 

New Delhi. 

49. Smt. Sucheta Krlplam E). Dn., 
Central Public \Vo r ks ITepartment, 
Sucheta Kriplani Hospital, 

New Delhi-1 

50. Fleet. Di dsion-16, 

CPWD, R. K. Purem 
New Dellii. 

51. Addl. D : rector of Horticulture, 
CPWD, T. P. Bhawan, 

New Delhi-110002. 

52. Landscape Division, 

CPWD. 

I. P. Bhawan, 

New Delhi. 

NEW DELHI ZQNE-(III) 

53. Delhi Central Circk-8, 

CPWD. Sewa Bhawan, 

R. K. Puram, 

New Delhi-6t> 

54 . ‘C’ Division, 

CPWD. East Block-1, 

R, K. Puratn, 

New Delhi 


55. 'S’ Division, 

CPWD. R. K. Puram, 

New Delhi. 

56. V Division, 

CPWD. 

‘A’ 14M45, Sarojini Nagar, 

New Delhi. 

57. 'IT Division, 

CPWD, 

R. K. Purnm, 

New Delhi. 

58. ‘V 1 Division, 

CPWD. 

Sadiq Nagar, 

New Delhi. 

59. Asian Games Division, 

CPWD. F. L. Nehru Stadium, 
New Delhl-3 

NEW DELHI ZONE (IV) 

60. Delhi Cen'ral Circle-!). 

CPWD Pfishpa Bhawan, 

New Delhi. 

61. Delhi Central Clrele-12, 

CPWD T. P. Bhawan, 

New Delht. 

62. Construction Division-M. 

Cen f ra) Public Works Department, 
IGNOU- Maidmt Garbf, 

New Delhi. 

63. Elect. Division-11, 

CPWD Pusa, 

New Delhi. 

NORTHFJtN ZONE (I) 

64. Shtmla Central Circle. 

CPWD, Kennedy Cottage, 

Shimla. 

65. ChandituHi Central El. Cir-, 
CPWD. Sector-7 IV, 

Chandigarh. 

66. Chandic.vdi Central D».-3, 
CPWD. Se.lor-7 B\ 

Chandigarh. 

67. Ludhiana Central Division. 
CPWD. 315-C, Model Town. 
Ludhiana. 

68. Jnllondh.rr Central Divslon, 
CPWD. 29, link Road, 
Jullandhtf. 

69. Shimla Central Division-1, 
CPWD, Kennedy Cottage, 
Shimla. 

70- Shimla Central Divi,-ion-2, 
CPWD, Kennedy Cottage, 
Shimla. 


3497 OIJ98—3. 
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71. 

Shimla Cent Elect. Divn., 

CPWD, Kennedy Collage, 

Shimla. 


NORTHERN ZONE 11 

72. 

Dehraduti < eni. Circle, 

CPWD., 20, Subhash Road, 

Dehradmi. 

73. 

Lucknow Ct.nl. Elect. Circle, 

CPWD, GSI Campus, 

Aliganj, 

Lucknow. 

74. 

Bareilly Central EL Division, 

Central Public Works Depatlment, 

IBRI Complex, 

Ijjat Nagar. Bareilly. 

75. 

Lucknow Cent. Division-I, 

CPWD, GSI Campus, 

Aliganj, Lucknow. 

76. 

Lucknow Cent. Divn. 2. 

CPWD, B-l|65, Sector 'K', 

Alimnj, 

Lucknow. 

77. 

Aura Cent. Divn.. 

B'ock-77'2, M. K. Towers, 

Saniay Place, 

Agra. 

78. 

Dchradun Cent. Dn.-l, 

CPWD, 20, Subhash Road, 

Debradun. 

79. 

Dehrad m Cent. Dn.-2, 

CPWD. 20 Subhash Road, 

Dehradun. 

80. 

Garirwal Cent Division, 

CPWD, SSB Campus, 

Srinaear, 

Garhwal. 


NORTHERN ZONE-UI 

81. 

Jodhpur Cent. Circle, 

CPWD, 3, West Patel Nagar, 

Circu'f House Road, 

Jodhpur. 

82. 

Jaisalmer Central Division, 

CPWD, 

' Jaisalirter. 

83. Jaipur Central Elect. Circle, 

CPWD. B-7, Mod Marg., 

Bapu Nagar, 

Jaipur 

84. 

Jaiour Central Divhion-I, 

CPWD, NCR Budding, 

Statue Circle, Ja ; pur. 

85. 

Jaipur Cent. Divn.-2, 

CPWD, 

NCR Bu'fd'nu, 

Statue Circle, Jaipur- 
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86. Jodhpur Cent. EJ Diva., 

CPWD, Nirmau Bhawan, 

3, West Patel Nagar, 

Jodhpur. 

OUTER DELHI ZONE 

87. Ghaziabul Cental Circle, 

CPWD, C-O l, 

Hapur Road, 

Ghambnd. 

88. NSGP Circle, 

CPWD, Manesar, 

Haryana. 

89. Outeti Delhi El, Circle, 

CPWD, II K- Furatu, 

New Delhi. 

90. Greater Nniua Cent Do., 

C?WD, 1] 7 Sector-39, 

NOTDA. 

91. NSGP Divn 5. 

CPWD. Mnnesar, 

Gurgaun, 

Haryana. 

92. NSGP from. 6, 

CPWD. Manesar, 

Gur^aon, 

Haryana. 

93- NSGP Elect. Divn., 

CPWD, Manesar, 

Gurgaon, 

Haryan-i. 

94. NSGP Hurt. Divn , 

CPWD. Manetar, 

Gure.ioo, 

Haryana. 

SPEC! A1. PROTECTION GROUT 

95. SPG?, Circle 1, 

CPWD, 3rd floor, 

*C’ Wnr, I. P. Bhawan, 

New Delhi. 

96. SPG? Circle-2, 

CPWD, Sector-8, 

Paopankalan, 

New Delhi. 

97. SPGP Elect. Circle, 

CPWD. Sector-8, 

PaDoaohnlan, 

N'sw? Delhi 

PWD iNal'ional Canital Territory 
of Delhi! Zohe-1, 2, 3, 4. 

98. PWD Cirde-8, 

NCTD MSO Bhutan 
New Delhi. 

99. PWI) Diwsinn-31, 

NCTD, Sunlight Budding, 

Asaf Ail Road, 

New Delhi. 
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100. FWD Elect. Ci«cle-I, 

NCU), 1. F. Bhutan, 

New Delhi, 

101. PVVD Elect. Division-12, 

NCTD, DDU Hosp. Residential 
Complex, Hari Nagar, 

New Deilti. 

102. PWD Division-18, 

NCTD. 9lh Floor, 

MSO Bhtwan, 

New Delhi-2. 

103. PWD Division-19, 

NCTd, 9th Floor, 

MSO Bhawan, 

New Delhi. 

104. SBP Division, 

NCTD, 5th Floor, 

MSO Bunding 
New Delhi. 

105. PWD Division 15, 

NCTD, Sunlight Insurance Blog., 
Asaf '\F Road, 

New Dei hi. 

106. PWD Circle-7, 

NCTD 5th Floor, 

MSO Building, 

New Delhi. 

107. PWD Dt uslon-30, 

NCTD, T. P. Bhawan, 

New Delhi. 

108. FWD Elect. Circle-2, 

NCTD, 2nd Floor, 

MSO Rnilding, 

New Delhi. 

109. Project Manager. 

Delhi Collere of Engineering. 
NCTD, B a wan a Roud, 

Badh, Dc;h:-ll0042 

110. PWD Division-4. 

NCTD Police Colony, 

Hauz Khav, 

New Delhi-16 

111. PWD Dividon-??, 

NCTD. Rth Floor, 

MSO Bu'Minc. 

New Delhi-2. 

112 for*-. T»T,-kir>*-. 27. 

NCTD, 7th Floor, 

MSO R" ! !d;nc, 

New Delhi- 7 

113. PWD Division-29. 

NCTD, Pnrnrii Kachalin, 
Kashmiri Gate, 

Delhi- 

114. Dr. S.S.A. Hospital Project, 
NCTD. Roliint 
Deilti 


115. Dri. B. S. A. Hsp. Proj. Divn., 
NC1D, Rohini, 

Delln. 

116. Dr. B. S. A, Hsp. Froj- Divn., 
1CTD. bhalunar B:\gh, 

Delhi-52. 

117. FWD CirJe-5, 

NCTD, 4th f loor, 

MSO Building, 

New Delhi ? 

118. S.S.W., FWD (NCTD) Zone-4, 

MSO Building, 

New Delhi. 

119. 2nd Nizamuddin Bridge Proj., 

NCTD, fshvvit] Nagar, 

Okhla, New Delhi. 

120. Pupiahi Bauh FIv.ner Proj., 

NCTD, M. K. Gandhi Road, 

New Delhi-56 

121. PWD Elect, Circle-.!, 

NCTD. 13th Floor. 

MSO Building, 

New Delhi. 

WESTERN ZONE 

122. Ahmedabad Central Circle, 

CPWD, Mridul Towers, 

Ashram Roaa, Ahmedabad. 

123. Mumbai Central Division-5, 

CPWD, 

Santacruz Airport, 

Mumbai-99 

124. New Mumbai Cent. Division, 

CFWD, CGO Building, 

7th Floor, CRD, Bela pur. 

New Mumbai. 

125. Gandhi Nagar Cent. Division, 

CFWD, Gandhi Nagar Rond. 3, 
Sector-6, Gandhi Nagar-382006 

126. Ahmedabad Cant. Elect, Divn., 
CPWD, Jawahar Mil, Shah pur Gate, 
Ahmedabad-38(.’OP9 

127. Pune Central Circle, 

CPWD, Nirmon Bhawan. 

Mukund Nagar, Pune 

128. Goa Central Division, 

CPWD, 

Bembolim, Goa 

129. Indore Central Circle, 

C?WD, CGO Building, 

Indore. 

130. Bhooal Cent. Elect, Circle, 

CPWD, E-2'5. Arera Colony, 

Bhopal. 

131. Bhnonl Central Division-1, 

CPWD. E-2J5, Arora Colony, 
Bhop-.tl.4620:6 



210 


THE GAZETTE OF INDIA : JANUARY 9, 1999/PAUSA 19, 1920 


IPaht II—Sec, 5(11)] 


132. Bhopal Central Division-2, 
CPWD, 

CRFf Campus. 

Bangracia, Bhopal. 

133- Jabalpur Central Division, 

CPWD, 78, Survey of India, 
V'iay Nagar, 

Jabatpm-482012 

134. Indore Ccoual Division-1, 
CPWD, Residency Area, 
Indore-452001 


147. Bangalore Central Division-3, 
CPWD, Kcndriya Sadan, 
Koraunttgala, Bangolon’.-5f'0034 

148. Bangalore Central Division- 2, 
CPWD, Kcndriva Sadan, 
Koramnngala, Bangaiore-5P0034 

BORDER FENCING ZONE 

149. Border Fencing Circle-2, 
(Jalsalmer), CPWD, 

C|o-BSF Campus, 

Jalsalmer. 


135. Indore Central Pivmon-2, 
CPWD, 

Residency Atea, 

Indore-452001. 

136. Dewas Cent. Division, 

CPWD, 

Bank Note Press, 

Dewas. 

137. Calcutta Cent. Circle-I, 

CPWD. 7 3-1’4, AJC Bose Road, 
Nizam Palace, 

Calcutta-20 

138. Calcutta Cent. Cirde-3, 

CPWD 7344, AJC Bose Road, 
Nizam Palace, 

Calcutta-20 

139. Patna Central D ; vk\m-T, 

H>WT>. P.inai Cbak, 

C^wn Compound, 

Patna -2 3 

140- Patn!, Central Division-2, 

Cpwd Pnnai Chak, 

CPWD Compound, 

Patna-73 

141. Dhanbad Central Division, 
CPWD, 

Near P. K. Roy Coilege, 
PO-ISM, 

Dhanb ul-626004 

142. Patna Central Elect. Division, 
CPWD, Punai Chak, 

CPWD Compound, 

Patna-23 

SOUTHERN ZONE-U 

143. Hyderabad Cent. Elect. Circle, 
CPWD, Nil man Bhuwan, 

Sultan Bazar, 

Hydeobad-500195 

SOUTHERN ZONE-111 

144. Banealoti; Central Elect. Cu\, 
CPWD, Keudriya Sadan, 
Koraman mb, 

Bangalore 

145- Bandore Central Circle, 

CPWD. Kcndriva Sadan. 
Konmnmrala, 

Bangalore-560034, 


(No. 5/1/98-Hlndll 
B. S. DUGGAL, Director <Poctal of Works 


9 fetpart, 1998 

. WT. 66 .—TTPm %'frTPNfW 
UtfPr) farm, 1976%frpm 10 % 'dnfWH 4% 
it WIW ifc tPrPTfT 3TT% b't?T fanfalVn TPlf- 
*nfi 80% ^ fn 

wet srtPT trr frf4T | :— 

1. htct firm, sjtvt 

2. tsft ?ftdraiT faHT, 

3. arm fant 

4. firm, pmt 

5. fapfl, 1, 2 3 

6. €t tft wrt ift m ^tptt f^r., i ^PiTfwPr 

fir, ’tfit’fl, ^pern-700013 

[*T. $-H0t6 /l/e8 -fi!*fli] 

MINISTRY OF TEXTILES 
New Delhi, the 9th December, 1998 

S.O. 66.—In pursuance of Sub-Rule 4 of Rule 
10 of the Official Laaguiiae (use for official purposes 
of the Union), Rules, 1976 the Central Government 
hereby notifies the following offices under the 
Ministry of Textiles whereof more than 80 per cent 
staff have acquired working knowledge of Hindi :— 

1 . Tata Mills, Mumbai 

2. Sfui Sitaram Milk, Mumbai 

3. Jam Manufacturing Mills 

4. Poddar Mills, Mumbai 

5. Kohinoor Mills, 1, 2 & 3 

6 . CCIC of India Ltd., 7 JawabnrH Nehru 
Road, Chabiangi, Calcutta-700 013 

[No. E-11016ll|98-Hlndi] 
CHARAN DASS, Dy. Sccy. 
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q£ ftvvft, 2 3 1998 

^T,5rr.67 .—%qftq tw afrt qfafqqq, 1948 
(1948 qq 6i) ^srm 4 qqq qfqqqf qq qqriT 
qnqf jrr, q<YT4 rH^MfecT tT 22 ftqFSR, 

2001 qqr, fqqJr ^ vfr snfqq %qfW sfii 
*k qqqq % <sh ft *i4 q »<.h % fqo qrfqqq><.41 ^ * 

fq^UTfr, #qq qtVT St^Ut fl'<«KR' »TTT *rf«T- 

W(T sr^T qqqqq, fqqq ^ UTc.T 4 ( 3 ) (®) 

^TTRTT ^ qqpfq HiDtci 

[qq. q. 25012 / 5/9 4-^rvnr] 

. €f. tnr. b^ott, qqqfa* 

New Delhi, the 23rd December, 1998 

S.O. 67— In exercise of powers conferred 
by Section 4, of the Central Silk Board Act. 1948 
(61 of 1948), the Central Government hereby 
nominates the following to serve as member of 
the Central Silk Board for a period upto and inclu 
ding 22 December, 2001;— 

Director of Sericulture, Nominated by the Gorem- 
Govemment of Andhra ment of Andhra Prade- 
Pradesh, Hyderabad. esh under Section 4(3) 

(g) of the Act. 

(File No.25012/5/94-Silk] 
C. T.M.SUGUNA, DY.Secy- 

tfnwr tflq trem qqrqq 

fit faevft, 28 ferRX, 1998 

nrr, 3 IT. 68,—%qftq fqqq STqpqq «ftt % q^ff 
qff ffPjftRT qttft W qqTqq 9-10-1998 

TOW qftrfqqr *r qqqqf qft ^ft q. (6) 
(8) iftq (is) ?m qq#*Wfq?r qfafcqf # ?rc% $ 

ftrnfqfaq ?TPT fob ipd# :— 

6. q;«fTqfaqq 'sronfl 
8. >sfrq<ft qfarqr qian^r 
i 5 . ^ ?fr«frr ttb urrpsft 
Twf|iM*n" 

[qq*q wn 8 09/ 12/ 9 8-^ ■ )] 

^fR, qf#q 

MINISTRY OF INFORMATION AND 
BROADCASTING 

CORRIGENDUM 

New Delhi, the 28th December, 1998 

S.O. 68.—In the Ministry’s Notification of 
even number, dated 9-10-98 regarding appointment 
of members of the Central Board of Film Certifica¬ 
tion, for serial Nos. (6), (8) and (15) in the list of 
members and the entries relating thereto, the follow¬ 
ing shall be substituted, namely :—• 


(6) Ms. Sowcar Janaki 

(8) Smt, Sabitha Radhakrishna 

(15) Shri Seetha Rama Shastry 
‘Sirivennela’, 

[Fife No. 809|12|98-F(C)] 
RAGHU MENON, Jt. Secy. 

iiTfrfqqt fiq 4 am 
fit faMY, 22 feTRT, 1998 
qq.STT. 69.—WP, ^Yfaqq aftr taffpq, 
'TR'RTRfr (*jfq$qqq>%*rfaqqq qq q#q) qfbfqqq 
1962 ( 1962 T9 50) q!Y «T7T 2% UR (v) $ Wqqq°T 

*r tv q$ % rtb ( i) Jrqforffaq sufanff 
qiY, FrjTTTr? vpHf q wpfrrfirTT fir# qft q^qYq qgrqq 
q q frqq fftfarq STPrfqqr qq 

* A C 

(3.qt.fi.) 'ppTq'rwi qqfqqvqf q 3T# qPTrqrfr 
q^ftq Sr qqqqif fYqq efqqq qqr #q# q^Wifqq 
qq qt°qfft arfqcr fa-faiq a# qitqqqq fasT# % 
fqo, qqq qq^tf % qrrq (2) »f qfaq <naf qfY 
TO, qqq qfbfqqq ^ qsfbr, qwq qTfyqqff 
Frifr vr qpTfT % f#t[ *refl ^ — 

qqg#l 


sqfqqmY qq qjq 3ilq qqi 

qfaqrrfqrT qq 

1 

2 

«fl iitr. «i?q qtt 

q^rqr^ qrqq 

qtfirq flq qiqffY qt^q? f#fqiy, 

50 , qqtq ^wk, qflqq 9 rr, 
qtsrt-400021 % qR qfw % 
qrarq qq i 

qVr/qT 

n. q>. qqjwq 4qq q^Nrfqq 

q?RT^ qmr 

4q T'qffl SRqq Mqt», 5 6 qqrq 
qtqqqtfqq qqr qtqt -400021 
% qrii'qfqTr qraTT-qq 1 
qYq/q t 

q# .qq. qq. fqqqq, 4, q^NYfaqr 

q^iqpsj qjqtr 


ftq qiqsft HRqj %fqty, 56 #«PT#F>n:, 
ff^qq mts qtqf-400021 ^qtq 
qf#<q % qratr qq. 1 

qlq /qt 

«f) t^q. qY. tqrt, q. q^NYfqq qqrtiGj qpjq 

qq qiqffY f#fqz^, 56 qqrr 
qtfqq 'TTt? .^^-400021 
qiq qfqqT % qr«R qq 1 

[q.qq. 14014 /8/98-aft. <f>.] 
qTt.qq.qq. qqr? qq qfqq 


3497 GI98—4. 
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MINISTRY OF PETROLEUM AND 
NATURAL GAS 

New Delhi, the 22nd December, 1998 
S.O. 69.—In pursuance of clause (a) of Section 
2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 
($0 of 1962), the Central Government hereby autho¬ 
rise the persons mentioned in column (1) of the 
Schedule given below to perform the functions of 
the competent authority under the said Act for 
laying of the pipeline of M/S Metropolis Gas Com¬ 
pany Private Limited, from Liquified Natural 
Gas (LNG) regasification facilities located at Kat- 
alwadi, Tehsil Guhagar in Ratnagiri district to the 
terminalocated in Uplat, Tehsil Talasari in Thane 
District of State of Maharashtra, in respect of the 
area mentioned in column (2) of the said Schedule; 


SEHEDULE 


Name and Address 
of the persons 

Area of Jurisdiction 

(1) 

(2) 

Shri L.W.Chaudhary 

State of Maharashtra 

on contract basis with 

M/S Metropolis Gas Com¬ 
pany Private Limited, 56, 
Maker Chamber, Nariman 
Point, Mumbai 400021. 

and/or 

Shri A.V.Varadkar, on 
contract basis with M/S 

do- 


Metropolis Gas Company 
Private Limited, 56, Maker 
Chamber, Nariman Point 
Mumbai 400021. 

and/or 

Shri S.S.Rishbud, on contract State of Maharashtra 
basis with M/S Metropolis 
Gas Company Private Limited, 

56, Maker Chanmber, 

Nariman Point, Mumbai 
400021. 

And/or 

Shri S.V.Desal on contract -do- 

basis with M/S. MetfOpbJiS 
Gas Company Private Lim¬ 
ited, 56, Maker Chamber, 

Nariman Point, Mumbai 
400021. 

[No . L-14014/8/98-GP] 
i.S.N.PRASAt), Dy. Secy, 
ni frFeft, 31 1998 

«Fr.srr. 70.—ffwrc, ^fwr srffasr 

i-T ■s m m"L i % 3tfy+1 < vrfH) 'wRl- 

ftWR , 19€2^HKT 2 % 3fl (V) fa tPpTriT $ 
vfrncti fa 

qft 'rtct % Traw, 5 ^rrf, 1997 *r Afar- 

ffaq TT.WT. 1670, flTfW 20 1997 

fat srftrtTer ^ ftr, snjq^t ( 1 ) 

Jr qfaq aqffar fat, sfar sEriffat % ( 3 ) *r uifatr 


wu fat q*rt far qfafftfat srre sfauT Mfars 
(hV) sTTO qTWTW fatjfat % faq qqq 
% Rift-T mtTR UTfU'Erfat % qTvR" % fan; 

urfafer qrfat | I 




suffa(qf) U7. 'TOT 

TuT 

t.,>rrf<qr 

urr 

(1) 

(2) 

(3) 

“ft TPfaa fa? faffft, 

faqfa far tf-faffafat qqq 

Fjq srk 


fafhfar, fafa 


fa far «jfa trfar p- 9, Irtct- 19, fanirr qmr 

Ufar) fafaq ^ URT- 

201 301 t 30 i nfa~ 
ffajfar % wraix qr 

[fa. tfa-1401 4/l 2/9 S-'sfV . fat. ] 

, nyr, mr. qqrc, qq qfqq 

New Delhi, the 31st December, 1998 
S.O. 70.—In pursuance of clause (a) of Sec¬ 
tion 2 of the Petroleum and Minerals, Pipelines 
(Acquisition of Right of User in Land) Act, 1962 
and in supersession of the notification of Govern¬ 
ment of India, Ministry of Petroleum and Natural 
Gas, vide S.O. 1670 dated 20th June, 1997 pub¬ 
lished in the Gazette of India on 5th July 1997, the 
Central Government hereby authorise the person 
mentioned in column (1) of the Schedule given be¬ 
low to perform the functions of the Competent 
Authority under the said Act, for laying of the gas 
pipelines by M/S Gas Authority of India Ltd., 
(GAIL) in respect of the area mentioned in column 
(3) of the said schedule. 


SCHEDULE 


Name(s) of the 

Address 

t .. -iJ. - - 

Area of 

Person(s) 


Jurisdiction 

(*> 

(2) 

(3) 


Shri Rajendra "Singh Oh Deputation State of 
Kesari, Dy, Collee- basis with M/S Gas Uttar Pra- 
tor & Special Land Authority Of India desh. 
Acquisition Officer Ltd., A-9, Sector— 

(U.P.) 19, Noida Gautam 

Budh Nagar 
—201 301 


[No. L-14014/14/98-GP ] 
I. S.N. Prasad Dy. Secy. 
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M ftwft, 5 ^TOTt, 1999 

99 3TT. 71— 97%1 HWR 9, 9?tfSTqq iffr 9WTOR A 31<ltn ^ 3lfawi 9 >T 31% ) 

aiftlfwi, 1962 (1962 9>T 50) % *?TC1 3 % HWIll (l) ^ STO 9Yfl TTfoTT9t 9>T 99t9 9% fC[ 

afi- im9, W 2, 95 3, 3m (ii) 2855 -2863 3 UTftw 1 W9RT, 1998 % 

sifa^nr m f pq ft i rad tffa ^ ifriifaiT 9>uft t, 31*%:- 

wi a%rq^n A - 

(i) Y 3 2855 Hi*! 2 A "% TOW 352/^9#** ^ WH 91, ‘Vf ifWP 352/Ylft" 9$ ; 

(ii) Y 3 2855 Ufa 2 ^ "H# liWW. 352/tj/^*^ WH 91, ‘‘wj Awmi 352/<?1^" 9^ ; 

(iii) Y 3 2855 Ufa 2 ^ “%f dOTTO 1084/5** ^ !*1R 91, “H«f tiWW 1083/5** 9$ ; 

(iv) Y 3 2855 1%1 2 3 “mi %>" ^ WR 91, ftww 1083/1 M 9$ ; 

(v) Y 3 2857 RKl 2 ^ “ll4 itWWi 288/3**, Ufa 1 HT% ‘‘ ■ sft mitt i yM ** 

ftYfafall 3T=9T:Wtfl?T 9T* ; 

(vi) Y 3 2858 llNl 2 *) itwrah 281*' Ufa 1 9> fM '*W1Wm“ 

faRfafurci 3FH:WTfTq 9it 

(vii) !«e 2858 "itf itWS 312/4**, % 1 “^ ( HTqqi W lIH** fo H fa flSff 3RT: WlfYl WA 

(viii) Y 3 2858 A "itf WWI4. 516/4" Ht *1 5 ^ ‘' 52 " ^ W 19 91 "k" ^ ■ 

(ix) Y 3 2859 A **H$ <iwi^ 843/2“, f%T 4 3 V' ^ FIR Y( V Tji ; 

(X) Y 3 2859 ^ "Wf lt®119> 863/1", ^1 2 ^ "863/1** Ai W3 91 **873/1* M ; 


(xi ) 

Y0 

2859 ^ 

"93 


872/11**,^ 5 3 

"83" 

A> WR 91 

"53" 

^ ; 

(xii) 

Y3 

2860 A 

**% 


825/1*', TfTR 5 3 

"72" 

91 WT9 91 

"22" 

M ; 

(xiii) 

Y 3 

28<>0 ^ 

“xtf 

itelR) 

703/3“, 1%T 5 ^ 

"45" 

Ai 9®1R m 

"09* 

‘ M ; 

(xiv) 

Y 3 

2860 A 

‘*9^ 


678/1", 2 A 

"678/1“ 9? W1 

91 " 

677/1" 


(XV) Y 3 2861 3 ‘*11^ liWW 614/2", Ufa 2 3 ‘*614/2*' Ai W 91 ‘*641/2** 9$ ; 
(xvi ) Y 3 2861 3 “xxA W&m 113/12", Hf*? 5 3 **76" A WR 91 "26** 9^ ; 
(xvii) Y 3 2861 3 ‘Y3 1T5MFH 115/15“, Yl 5 ^ “16** A WH 91 **66" 9$ ; 

(xviii) Y3 2861 3 "n^ 9WT9. 135 / 4 “, %*T 5 3 "94" A W 1 91 "92" ^ ; 


3497 01/98—J 


[11.-3111—31015/5/98—3ft. RTT.-II] 
99. *K¥l«R, -5191 IlfYl 
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New Delhi, 5th January, 1999 

s o. 71— In exercise of the powers conferred by the sub section (i) of Section 3 of 
the Petroleum & Minerals Pipeline (Acquisition of Right of user in Land) Act, 1962 
(50 of 1962), the Central Government hereby amends the Notification of the 
Government of India in the Ministry of Petroleum and Natural Gas S.O. No 1513 
dated 22 nd July, 1998, published in the Gazette of India Part II, Section 3 sub 
section (ii) at pages 2864-2873 and published dated 1 M August,. 1998 in the 
following manner, namely 

In the said notification - 

(i) At page 2865 for "352/A/C" read "352/A1C"; 

(ii) At page 2865 for “352/A/D” read “352/A1D”, 

(iii) At page 2865 for ''1084/5" read "1083/5"; 

(iv) At page 2865 for “CART TRACK” read “1083/1"; 

(v) At page 2867 against S.NO. ?88/3, in CoL 1 the following shall 

be inserted namely “VEERACHOLAPURAM”, 

(vi) At page 2868 against S.NO. 281, in Col. 1 the following shall be 

inserted namely “P AC HAP ALA YAM’ ; 

(vii) At page 2868 against S.NO. 312/4, in Col. 1 the following shall 

be inserted namely > “VEERANAMPALAYAM''; 

(viii) At page 2868 against S.NO, 516/4 in Col. 5, for “52” read "82”; 

(ix) At page 2869 against S.NO. 843/2 in Col. 4, for “0" read "1”; 

(x) At page 2869, for “S.NO, 863/1” read “S.NO. 873/1”; 

(xi) At page 2869 against S.NO.872/11 in Col. 5, for “83” read “53”; 

(xii) At page 2870 against S.NO. 825/1 in Col. 5, for “72" rea*d “22”; 

(xili) At page 2870 against S.NO. 703/3 In Cql. 5, for “45" read “09”; 
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(xiv) At page 2870 for "S.NO. 678/1" read “S.NO. 677/1*; 

(xv) At page 2871 for “S.NO. 614/2" read "S.NO. 641/2"; 

(xvi) At page 2871 against S.NO. 113/12 in Col. S, for "76" read “26"; 

(xvii) At page 2871 against S.NO.115/15 in Col. 5, for “16" read “66"; 

(xviii) Af page 2871 against S.NO. 135/4 In Col. 5, for “94" read “92" 

[No. R.—31015/5/98-O.R —IT) 
S. CHANDRASEKHAR, Under Secy. 

^ frml, 6 'am#, 1999 

nrr. an. 72 — nreir X , jfT7 tfimt 

itswvtsx X zwifr X xTim? vt arcNf aifoT^, i9gg 
|i9S2 50 2 fTo^r zftf mro inm aftjT^n m *107 V] 

Ljrrr 3 ft uwutzt Ji| Vauit? outf ?ft *j»f *17771 X ^ftTem 

3ST7 JfrTeTO aft afl^TRT ?fe7IT ST-317- 1758 

3 TflTTE®?- 1998 ST77 ^ftfcKTO X X Yfl? ?7Sf?l7IR Tetj7^ ^ 

jiftoRTtf stutyTHT jfcTR SRsjift V Tut^T^Btr vri*jq V anrnftrt X 
3lTu$77 X 3fuf^ X JiTm 9ft -tf^TT *ft eft; 

3^n fTcitYirn 3JYenjTR7 <ift wftniT drat 9ft H7?ft# 2 
I99B ft 3ffT«J *77 ft eft; 

dw 3JTu?=TOT ft 0777 8 ift 3?0777 f IJ V 3R?[7*I V flfPf 
frYtBTft X 717 * 7 ? ft a*5ft TtW?? X ft t : 

3 ft? ftftu ?T7*77 vt Trirftcf ?7 Tererrr * 7 ^ X irrcirn ae 
a,,TtJR eft jrj 7 ?® s?r aTog^nr efc^ ar^^ft X TaM^sr nT? 

X wftii >e 3f?t7i?T7 aiofa tip? 01 A trrfe?; 

3i?i: 31 ? fl?$77, 33ri aTifNzi? gft 0777 b 3 ? 0777 jij 

rfti ftmft m nft*T mX §?, m X xm wqft X 

T^T^Ttfic yY? V 3tmft*r X 3(Tu$77 siY^n $ 7 ^ gft Kfttjvn $7nft it • 

ve Jrtfc VjfTzj ?t7*t7, 3t?uT^ot ft 0777 e ft uv 0777 

hi S777 JT?fl rtmft 37 JR ift* ?7>T {?, VB U 3WX NT? 

* w 3iTt3JP77, *7*77 X T?Yen eft>f ft BDJ7? xft 

t?»?ft 7ten, XftXz ft- X- YaYnhc X T?Ten gft *7 1 ' 
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460/1 

00 

02 


70 

460/2 

00 

14 


00 

463 

00 

20 


00 

456/2 

00 

00 


50 

455/1 

00 

21 


60 

453/1 

00 

12 


10 

453/2 

00 

08 


00 

452/1 

00 

03 


50 

452/2 

00 

06 


60 

451/1 

00 

04 


-50 

451/2 

00 

07 


80 


1497 GI/9K —6 
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I Y I 2 | 3 | 4 | 5 1 


448/1 

00 

00 

10 

448/2 

00 

00 

70 

448/3 

00 

00 

90 

448/4 

00 

01 

20 

449/3 

00 

17 

70 

449/2 

00 

35 

10 

446/1 

00 

02 

60 

446/2 

00 

01 

60 

441 

00 

33 

50 

445/1 

00 

01 

10 

392/1 

00 

02 

40 

443 

00 

12 

40 

382/1 

00 

18 

70 

382/2 

00 

02 

50 

423/2 

00 

10 

30 

423/1 

00 

20 

80 

422/1 

00 

18 

80 

421/2 

00 

01 

30 

421/3 

00 

08 

60 

391/1 

00 

13 

20 

390/1 

00 

03 

10 

390/2 

00 

05 

80 

391/2 

00 

06 

10 

395/1 

00 

02 

00 

397/1 

00 

18 

40 

397/2 

00 

31 

80 

393/1 

00 

19 

50 

393/2 

00 

18 

00 

394 

00 

40 

40 

234 

00 

18 

70 

233 

00 

28 

70 

231/1 

00 

16 

30 

231/2 

00 

15 

50 

228/4 

00 

00 

80 

216/2 

00 

12 

00 

216/1 

00 

15 

00 

227/1 

00 

05 

90 

217/1 

00 

11 

SO 

219/1 

00 

15 

70 

220/2 

00 

33 

40 

206 

00 

40 

70 

205 

00 

29 

20 

190 

00 

05 

80 

189 

00 

40 

10 

182 

00 

33 

30 

183 

00 

14 

10 

171 

00 

25 

70 

172 

00 

02 

00 

170 

00 

03 

20 

169/1 

00 

15 

80 

169/3 

00 

14 

70 

168 

00 

43 

60 
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1 ■— 

r 

2 

1 3 | 

“ r 

A | 



41 

00 

00 

70 



43 

00 

49 

00 



44 

00 

31 

30 



45/2 

00 

10 

20 



45/1 

00 

11 

60 


[ri.-atR—31015/7/98—sfl. 3TTC.-I] 


New Delhi, 6th January, 1999 

SO. 72— : Whereas by the notification of the Government of India in the 

Ministry of Petroleum and Natural Gas No. 5.0. 1758 dated 3 rd day of September 1998 
issued under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962),(hereinafter referred to as 
the said Act ), the Central Government declared its intention to acquire the right of user 
in the lands specified in the Schedule appended to that notification for the purpose of 
laying pipeline for the transport of petroleum, 

And whereas, the copies of the said Gazette notification were made available to 
the public on 2 Ild day of November 1998; 

And whereas the Competent Authority in pursuance of sub-section (1) of section 
6 of the said Act has made his report to the Central Government; 

And whereas the Central Government after considering the said report is satisfied 
that the right of user in the lands specified in the Schedule appended to this notification 
should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of said Act, the Central Government hereby declares that the right of user in the lands 
specified in the Schedule appended to this notification are hereby acquired^ 

And further in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the said lands 
shall instead of vesting in the Central Government, vest, free from all encumbrances, in 
the Petronet V.K. Limited. 
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SCHEDULE 


Tehsil: Gandhidham District Kachchh State: Gujarat 


Name of village Survey No. 

Area j 

Hectare 

Are 

Centiare 

_1_ 1 _2_ 

3 

4 

5 


KIDANA 


BHARAPAR 


25/2 

00 

07 

10 

22/2 

00 

34 

40 

21 

00 

07 

20 

155/9 

00 

23 

40 

209/1 

00 

13 

80 

210 

00 

15 

80 

211/2 

00 

14 

80 

212 

00 

28 

20 

216 

00 

14 

00 

214 

00 

40 

50 

180/1 

00 

23 

20 

175/2 

00 

09 

30 

163 

00 

15 

50 

162/1 

00 

18 

50 

161 

00 

25 

30 

159 

00 

61 

30 

156/1 

00 

14 

00 

156/2 

00 

01 

60 

105 

00 

36 

40 

106 

00 

03 

30 

90/2 

00 

21 

40 

90/1 

00 

13 

00 

89/2 

00 

20 

40 

88/1 

00 

04 

60 

86/2 

00 

15 

50 

86/1 

00 

04 

40 

85/1 

00 

00 

20 

85/2 

00 

09 

70 

84/1 

00 

10 

60 

83 

00 

20 

60 

67 

00 

29 

20 

68 

00 

26 

70 

157/1 

00 

01 

60 

89/1 

00 

04 

90 









[MFTII—TSTT^3(ii)] 


MTOT Tpm : 'JH'jfr 9, 1999/^ 19, 1920 


Tehsil: Anjar 

I±—l~r- 

VIRA 377 

378 

379 

380 
373 
368 

367/1 

367/2 

360 

430/1 

431/1 

431/2 

434 

435 
438/2 

437 

441/1 

441/2 

442 

446 

NAGAVALADIA 367 

302/1 

303 

305 

304/1 

319/2 

318/2 

318/1 

317 

316 

314 

310/2 

311/1 

126/1 

125/1 

127 

128 
123 

161/2 

121 

162/1 

207 


3 

a 

5 

00 

00 

80 

00 

26 

10 

00 

32 

80 

00 

23 

20 

00 

00 

30 

00 

15 

40 

00 

19 

20 

00 

23 

10 

00 

28 

90 

00 

01 

00 

00 

08 

10 

00 

11 

30 

00 

34 

80 

00 

12 

70 

00 

11 

80 

00 

10 

40 

00 

10 

60 

00 

25 

90 

00 

15 

00 

00 

00 

50 

00 

12 

70 

00 

08 

20 

00 

27 

50 

00 

17 

60 

00 

07 

10 

00 

10 

00 

00 

17 

30 

00 

23 

40 

00 

15 

10 

00 

17 

20 

00 

11 

70 

00 

12 

60 

00 

17 

70 

00 

16 

80 

00 

12 

50 

00 

25 

30 

00 

15 

20 

00 

02 

50 

00 

05 

40 

00 

26 

10 

00 

27 

60 

00 

20 

50 
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206 

204/1 

203 

175 

176/1 

176/2 

195/1 

195/2 

177 

179/2 

190 

188 

184/1 

184/2 

187 

185 

89/1 

88/2 

88/1 

189 

162/2 

SANGHAD 416/2 

416/1 
415 
417/3 
421/1 
421/2 
422 
423/2 
425 
426/3 
426/4 
428/2 
434/1 
447/1 
447/2 
446/3 
456/1 

468 

469 

470 
482 
485 


00 

13 

80 

00 

16 

70 

00 

26 

00 

00 

26 

70 

00 

35 

80 

00 

10 

40 

00 

01 

20 

00 

17 

70 

00 

25 

00 

00 

14 

20 

00 

30 

00 

00 

38 

30 

00 

00 

40 

00 

16 

70 

00 

13 

70 

00 

24 

20 

00 

00 

80 

00 

10 

00 

00 

05 

20 

00 

00 

20 

00 

11 

10 

00 

06 

50 

00 

31 

00 

00 

07 

30 

00 

00 

20 

00 

15 

40 

00 

16 

40 

00 

14 

10 

00 

07 

00 

00 

13 

10 

00 

06 

80 

00 

14 

50 

00 

11 

10 

00 

15 

20 

00 

00 

80 

00 

10 

10 

00 

28 

10 

00 

11 

20 

00 

46 

00 

00 

33 

00 

00 

12 

00 

00 

01 

70 

00 

18 

80 
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Hrer'WT’tfsrra : ^r=^ 9 ,1999/^ 19,1920 


1 i 

n 2 1 

5 1 

4 j 

5 | 


486/2 

00 

15 

70 


503/1 

00 

02 

70 


503/2 

00 

07 

60 


504/1 

00 

20 

00 


500 

00 

22 

60 


504/2 

00 

18 

30 


499/1 

00 

11 

00 


498 

00 

17 

30 


497/3 

00 

12 

50 


497/2 

00 

07 

30 


497/1 

00 

06 

90 


408/2 

00 

02 

10 


502/1 

00 

06 

80 


502/2 

00 

06 

50 


502/3 

00 

06 

20 


501/1 

00 

00 

50 

MATHAK 

206/3 

00 

07 

60 


200/1 

00 

09 

20 


200/2 

00 

11 

20 


200/5 

00 

01 

70 


200/6 

00 

13 

90 


200/7 

00 

02 

10 


201/2 

00 

03 

60 


201/3 

00 

09 

60 


201/4 

00 

02 

10 


201/5 

00 

11 

30 


201/6 

00 

10 

30 


202 

00 

00 

40 


195/1 

00 

23 

40 


194 

00 

16 

40 


193/3 

00 

00 

50 


171/2 

00 

06 

70 


172/1 

00 

09 

80 


172/2 

00 

08 

30 


172/3 

00 

05 

20 


175/1 

00 

12 

10 


175/2 

00 

09 

00 


176/3 

00 

05 

50 


176/2 

00 

06 

80 


176/1 

00 

09 

50 


179 

00 

20 

50 


180 

00 

19 

30 


181 

00 

24 

00 
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I--- 

i—^—r 

3 1 

4 J 

5 J 


182 

00 

02 

40 


148/1 

00 

11 

60 


177 

00 

00 

30 


175/3 

00 

04 

00 

TUNA 

226/1 

00 

26 

10 


182 

00 

19 

20 


183/1 

00 

14 

50 


183/2 

00 

11 

10 


184 

00 

06 

00 


188 

00 

07 

00 


189 

00 

10 

70 


190 

00 

06 

20 


191/1 

00 

03 

60 


191/2 

00 

05 

70 


192/1 

00 

04 

50 


192/2 

00 

05 

30 


193/2 

00 

05 

70 


193/1 

00 

08 

60 


195 

00 

16 

20 


126/2 

00 

03 

10 


147/2 

00 

16 

40 


129/2 

00 

17 

60 


131/2 

00 

14 

30 


132/1 

00 

13 

10 


142 

00 

15 

70 


133 

00 

20 

60 


141 

00 

31 

30 


140 

00 

05 

00 

RAMPAR 

153 

00 

25 

70 


151 

00 

08 

30 

Tehsil: Mundra 

BHADRESHWAR 

612/1 

00 

29 

70 


613/2 

00 

07 

40 


614 

00 

31 

40 


618 

00 

37 

70 


622/1 

00 

24 

00 


622/2 

00 

16 

20 


665 

00 

03 

80 


664 

00 

47 

20 


661 

00 

24 

30 


660 

00 

21 

40 
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~ — 1 

-5 1 

-4- 1 

—r 

649/2 

00 

02 

80 

659/2 

00 

12 

20 

649/3 

00 

02 

80 

649/4 

00 

03 

70 

649/5 

00 

12 

00 

648/1 

00 

23 

30 

644/1 

00 

23 

00 

643/1 

00 

22 

50 

642/1 

00 

22 

80 

642/2 

00 

15 

50 

639/1 

00 

04 

80 

639/2 

00 

17 

00 

639/3 

00 

09 

10 

549/3 

00 

05 

50 

549/4 

00 

10 

80 

549/5 

00 

06 

90 

548/1 

00 

33 

60 

547/1 

00 

01 

50 

546/1 

00 

24 

70 

540/3 

00 

00 

30 

542/1 

00 

23 

60 

542/2 

00 

02 

80 

515/2 

00 

08 

20 

517 

00 

18 

70 

526/1 

00 

25 

80 

526/3 

00 

02 

90 

533/1 

00 

00 

70 

532 

00 

17 

80 

530/1 

00 

10 

70 

530/2 

00 

07 

40 

649/6 

00 

05 

10 

515/1 

00 

09 

20 

460/1 

00 

02 

70 

460/2 

00.. 

14 

00 

463 

00 

20 

- 00 

456/2 

00 

00 

50 

455/1 

00 

21 

60 

453/1 

00 

12 

10 

453/2 

00 

08 

00 

452/1 

00 

03 

50 

452/2 

00 

06 

60 

451/1 

00 

04 

50 

451/2 

00 

07 

80 

448/1 

00 

00 

10 

448/2 

00 

00 

70 

448/3 

00 

00 

90 

448/4 

00 

01 

20 

449/3 

00 

17 

70 

449/2 

00 

35 

10 

446/1 

00 

02 

60 

446/2 

00 

01 

60 

441 

00 

33 

50 

445/1 

00 

01 

10 

392/1 

00 

02 

40 
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1 1 ~ 

443 
382/1 
382/2 
423/2 
423/1 
422/1 
421/2 
421/3 
391/1 
390/1 
390/2 
391/2 
395/1 
397/1 
397/2 
393/1 
393/2 
394 

HATDI 234 

233 

231/1 

231/2 

228/4 

216/2 

216/1 

227/1 

217/1 

219/1 

220/2 

206 

205 

190 

189 

182 

183 

171 

172 
170 

169/1 

169/3 

168 


KUKADSAR 41 

43 

44 
45/2 
45/1 



— 

5 

00 

12 

40 

00 

18 

70 

00 

02 

50 

60 

10 

30 

00 

20 

80 

00 

18 

80 

00 

01 

30 

00 

08 

60 

00 

13 

20 

00 

03 

10 

00 

05 

80 

00 

06 

10 

00 

02 

00 

00 

18 

40 

00 

31 

80 

00 

19 

50 

00 

18 

00 

00 

40 

40 

00 

18 

70 

00 

28 

70 

00 

16 

30 

00 

15 

50 

00 

00 

80 

00 

12 

00 

00 

15 

00 

00 

05 

90 

00 

11 

80 

00 

15 

70 

00 

33 

40 

00 

40 

70 

00 

29 

20 

00 

05 

80 

00 

40 

10 

00 

33 

30 

00 

14 

10 

00 

25 

70 

00 

02 

00 

00 

03 

20 

00 

15 

80 

00 

14 

70 

00 

43 

60 


00 

00 

70 

00 

49 

00 

00 

31 

30 

00 

10 

20 

00 

11 

60 


[No R.—31015/7/98-0.R.—I] 
S. CHANDRASEKHAR, Under Secy. 
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VJP 3 -apr TFm : 9, 1999/iR 1 q , 1920 


6 1999 

^i. 3 tt.— 73 Vjftn <rY >bt jrfYa b \ vj ^ Y? o?HTe?i V 

ne aiwrc'fe Y* u^tj V stYb^t? to st'bcit V*>! crew TfiT^Y to: tY?b 

to Yci* V^Ytoe wY-lf. YfiYutos aftr to nTY^R-ffEciT ¥T5fflT3=T iYttjYcrt to 
irnf^iR ton SYbth afnn a>YwYY?R YnYutoB sm wtstpiur Ynwrf git^ 
nrYe?; 

au ^t i?fYn eYbt'b Y? WY *TsiRT5to Yicoto to jraYuR to Tf* sn 
3fYtQT7^r to a*T*£ Y *Y«fa */?* to 3isY*i to atom *t safa ?nr 
SWZJl'te; 

3m: 3?», to^Yu ?tt$T 7, to^YYatm afar ^Yroi ^T5feiT^!^f» Yf irecrYr to 
3lYtJ$T7 ?T 3 ltfa JsYdY™, 19E2 JI9B2 $T 50| toY dUT 3 toY UldTH 

ct?t i$n jiY<rwY it fjY*t <t?h 5*, 3tsY*i to aYu^T^ ur ^ to asrto 

arm toY -EfhWT RcfY 'to > 

3WI wf^fcl V Y??lff£ £Y?f -CoYto, MT77I to 7101** Yf zm 

mY^ser amjtRT u?Y jYrwf ?rmr?»i crcnr *Y wera! wt Y^n? arrN toYrflfer 
Jr <SfV<£W Y^ to MYn? 3 # 3f7iY»i to aYinfu *t acfa tit tffu Yf wrsfPTB^ 
YasrY to anYa YflYaa to tfY to • to* ^n^fY, n*m jrTYu*T?Y, gYsrn tfnm 
^YsrYVyH TeiY*itos f *t^Ytr *n%fiT fTSfeim wYtoYcrt, “ Ym ^t " *toui 
fYarcreft |to^eei erftftflto rtbI unwi7-3Bi oob Ijjmnj toY $7 ?tVtt i 


3 i^ 

?toYci : *Fjfr Tct'ctt : ?rov 7 run : ymn 


.jfrt 3st ^tjj ^ ?fe^T 

test* 1 

rtH 

WAV 

r 1 1 ~ 

3 

4 

5 

HjfTl? 518 

00 

08 

70 

530/3 

00 

09 

30 

530/2 

00 

04 

10 

530/1 

00 

07 

80 

529/1 

00 

05 

50 

529/2 

00 

04 

20 

459/3 

00 

12 

00 

459/2 

00 

07 

20 

391/1 

00 

06 

50 


[U-sm—31015/13/98—sft. m-Ij 

ire. ^-s^arc, arre 
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New Delhi, 6th January, 1999 

S O. 73 — Whereas, it appears to the Central Government that it is necessary, 
in the public interest that for the,transportation of petroleum products from Vadinar to 
Kandla in the State of Gujarat, a pipeline should be laid by the Indian Oil Corporation 
Limited, for implementing the Vadinar-Kandla Pipeline Project on behalf of Petronel 
V.K.Limitedj 

And whereas it appears that for the purpose of laying such pipelines it is 
necessary to acquire the right of user in the land described in the schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (I) of section 
3 of the Petroleum and Minerals pipelines (Acquisition of right of user in land ) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein; 

Any person interested in the land described in the said schedule may within hi* 
days from the date on which the copies of this notification, as published in the Gazette of 
India, arc made available to general public, object in writing to the acquisition of the 
right of user therein or laying of the pipeline under the land to Shri J.K.Gadhvi, 
Competent Authority, Indian Oil Corporation Limited, Vadinar-Kandla Pipeline, Shiv 
Krupa, Pankaj Society, (Near Dental Hospital) . Jamnagar -361008 (Gujarat). 


SCHEDULE 


Tehsil: Mundra District: Kachchh Slate : Gujarat 


Name of village Survey No. 

Area I 

Hectare 

Are 

Centiare 

1 " 1 5 

3 

4 

5 

Bhadreahwar 518 

00 

08 

70 

530/3 

00 

09 

30 

530/2 

00 

04 

10 

530/1 

00 

07 

80 

529/1 

00 

05 

50 

529/2 

00 

04 

20 

459/3 

00 

12 

00 

459/2 

00 

07 

20 

391/1 

00 

06 

50 


.#* 14 . 
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wu far mimA Msiih<i 
(dMvtwrr Rnfa ftrum) 

M 29 1998 

W. 3TT. 74.—%-*fa WTO *8T, fafan WTfa^ld CRT3fa 3TOJTTfa^ ftfa^ T TT ffalTCmfa% 9V^l^ TPTrVFTU9M 
ffati^'fa%faum(fa^famf 1976 (1976 ^160) fat U1S far 8 TTmH»R (mWFT W 

sppifan) ffam, 1 987 fa irfafa' fa sr^ t far ?m mm fa mvmr t ffa mu w'iwn ifafa 4ft amfa fa mrnrfarr mm* rfam far faffam 
faftmftrfa fa' fam fan TfalT : 

am: ^r=?ft*T hwr, umr arfVf^mm 9 ft rnrr 36 fa miro ( 7 ) cri mm y rffafa mr mfam mfa ^ rnmifan (mwm rnmfam) M 

3 'tTl f^jfl'ii T^IHT 3H4 fa far Tjfa 9t 119 ^lH ^"*3 6lM6 fa *iY4W RIT 

(ffafa TT-ffa ^mfa M^k^hTsci mUT T im^) ffarffll ftypHfw 4f(fa ail'i'A gi'-hli'Sfi HI. ffa, falMI ftfci, aHlPrt"- falU 5 ( 61 9i, itoi 

f^romr-388120 15 m ffam mm t far ffafa ffaf artf. tju. fa./09/97/64 ffam mm t, arpfrm wn ms s m iftm 

mmftt 1 

fafum (anfafrfafam) ijmmwmmmfan (rnmfar fa 3) mi fam aw n t P>wfa arffamm hrkit 20 fwyfrflm afar ' a ^mq 
ottt 100 mm 1 1 rnmnm mnmm amr (i) 5 ttr 1 1 faifa imi fair ^jffar % ffamn mmsmtimm farmmr %mt tpur 100 mftnpm % 1 
munfa «mf«fin fawi mfa 400 fa. fat 1 1 35 fa.fat mhIsi fafa farmffaim smiftitfl mrmr 11 mu wsmt 230 farefafa 

so fam amjfa % iimifaf *iri ffapr mem mi mfafae fan 1 1 



«fa V>?ffa mmtR, (12) cm mm 7 if<w 9 f mi vmm mfa mr faw mmft t far mfim % sr'j'fam ^ 

^3nm9ms%afa 7 faT#Wfarfmcm^f^5mfawr^«^mR«^'s ; 3ft rnmrft^, famfa aijHifai farm mr fafanfa famr mm 
t fafaf*fa 20 fa).-m./io m, 30 far.TiT./io m., 40 far.wio mr. «fa so far.m./io m. ^ arftmmm Mmmwfm aflr 
ufa fafaw ^ mfafRm mml ifam Tmmm fa 11 


[mr. fa w% i^.-2i (i9)/96] 

fa. n. 1*$m, fafarnfafa 
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MINISTRY OF FOOD AND CONSUMER AFFAIRS 
(Department of Consumer Affairs) 

New Delhi, the 24th December, 1998 

S. O. 74. —Whereas the Central Government, after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in die said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weight and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section of tlie g.qq Act, th e Central 
Government hereby publishes die certificate of approval of the Model of the self-indicating non-automatic electronic table top 
milk weighing machine of type “SURABHl" scries of class III accuracy (Medium accuracy) and widi brand name “SURABHI” 
(hereinafter referred to as the Model) manufactured by M/s Optel Infotech Pv t. Ltd., Lopa Midra, Opp. University Guest 
House, Vallab Vidyanagar-388 120, and which is assigned the approval mark 1ND/09/97/64; 

The Model (see figure) is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 
20 kg and minimum capacity of 1000 g. Die verification scale interval (e) is'5 g It has a tare device widi a 100 per cent 
subtractive retained larc effect. Die load receptor is of square section of side 400 millimetre. Die 35 centimetre monitor 
display indicates the weighing result. The instrument operates on 230 volts and frequency 50 Hertz, allemate current 
power supply 



Further, in exercise of the powers conferred by sub-section (12) of the said section, die Central Government hereby declares 
that diis certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and perfor¬ 
mance of same scries with maximum capacity of 20 kg/10 g. 30 kg/10 g, 40 kg/10 g, 50 kg/10 g. manufactured by the same 
manufacturer in accordance widi die same principle, design and widi the same materials with which, the approved Model has 
been manufactured 


[F. No. WM 21 (19)/96] 
P A K.R 1 SHNAM OORTHY, Director, Legal Metrology' 




[Mmn—■Br>¥3(ii)] 


WTO : ai-wd 9, 1999/^T 19, 1920 
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^ 24 ftRWR, 1998 

4)1. 3TT. 75.—PtRici yifa^lO ski 8$ ^ Rh 1<^ 31 ik^TK ^ Hi T P3T*? Rt) 

fNli if i#£7?[ (-^ ^t"n^ w ark m im arfkkm, 1976 (1976 w 60 ) 3 fRw afmroiroroifr Cmro'JR 

arjkki’i) Pm, 1987 % 'swlr %■apj^ro % afk iro ron kroroiT f ^ wtmi< Trfro ^ arofk k rni^in ^tttt roiro afa- fafiM 
■qftfttrftpif k' kTO ^TTT T%^TT : 

am: ^'kfro tu«bu, arfkkm ron 36 ^rororo (7) srororo viPwki^ tt 3r i tr T T^rot ^ w«Prr (romwrkrTT) 

3 ^ kkkl * * Ti^kt '' < 1 IH H kl 3^3 1 4 314 t^i^ '*k - ^ c i’* : iiR'i 9 a^trl 5* ^ olci"! kvfin k> kkTOT 

4fiT(ftrkirok’ ^3T$T MV^I^hTsM W’wt) klTO^T f^PlHf 0 ! k^lk 3U<^W 5HMtk«b TTT. fH, #TO knlT, 3('-i)Pi1Z kro’pT3m, 

tt??r Ikeir-T'ii-sasiao cro afkfak aigkm fk$ ant tt^. ^./ 09 / 97 / 6 s wn^kia frororon^, ai jhItto imFirot wiftm 

^K(f) % I 

kfsr?t (an^Pr^nj;) ^TOwfiu (iw rof 3 ) ror kkn 3WI t 4wi wi 400 fk.wTOiH afk^rcro 
win 2 Pp.ui. 1 1 wtirtoi anrr (^) 100 ttto'I 1 wk kro: ■gfar faro ®ra?Hi?roR Tffroiroi ron titto 100 iiRitri % 1 
MiriJTiP^i T rf3R3^W3^t ftro’w 40 oPt. kt, t i 35 k.kr. rokki kys?i irktkkrok aroftfa ’writ 1 ror t | w , i 230 kfceark 
so arrjPr % rororoff «rra frojn wzw ro jrai%i ktor 1 



arkt, ^i-sO'-i rocrok, a^w tiro arotro ( 12 ) ijro ttott ikkrot rot rofro rotk w ’h1t j ii rorot i? ktr T rfe T T % apjkk't % 
^tt 3rff ro % atroPr Mroriro ■jro aro frocm % arpro afp ^ roroft Pro^ ar^ftlipi T rfe ; r ror WroW froro rou 
t ftPiMfl 100 Pp.Tn ./20 tit., 200 fro.TiT./so ro., afp 300 fro.Tu./ioo tit. ror arftTrorro ^rron wt tfwt roiTtPiT ark akt krokr 
kr ’tFrk^ro’T ifkro arorroi % 1 


[ror. -R. T5TO^.Tro.-21 (19)/96] 

kt. tj, ^'jjii^pf, Pt^ttto, fkfk rofWt 
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New Delhi, the 24th December, 1998 

S. O, 75. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic platform 
milk weighing machine of type “SURABHI” series of class III accuracy (Medium accuracy) and with brand name ' SURABHI” 
(hereinafter referred to as the Model) manufactured by M/s Optel Infotech Pvt. Ltd., Lopa Midra, Opp. University Guest 
House, Vallab Vidyanagar-388 120, and which is assigned the approval mark IND/09/97/65; 

The Model (see figure) is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 
400 kg and minimum capacity of 2 Kg. The verification scale interval (e) is 100 g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The load receptor is of square section of side 400 millimetre. The 35 centimetre monitor 
display indicates the weighing result. The instrument operates on 230 volts and frequency 30 Hertz, alternate current power 
supply. 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of 100 kg/20 g, 200 kg/50 g, and 300 kg/100 g, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved Model has 
been manufactured. 

[F. No. WM21 (19)/96] 
P A. KRISHNAMOORTHY, Director, Legal Metrology 




[smn—ijns3(ii)j 


HOT OT RpJm : 9, 1999/flH T9, 1920 
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fttOTP, 24 PtRFOT 1998 

4)1, 3tT, 76. —-%’TfRt ^<°t)K OT, ff R?q WpOTlft ski /tR urcjo T T^ R'flf ’11 fqHU R-Rt % TT^OTj ROTHTH ^ IMI ^ 1% 
SUfltT^') WsfaHTOHTWStfHfTOOT, 1976 (1976OT60) aflRROT 3^3HT7HTOTT (HTs^ff 
RUT 7H *tH)) Pi'n*i, 1987 %> %" 3^R ^Hl l 4 r ll ^ ff) ^ Tinidft 5MM 3T^fR ff 'ft "HOT mRs/tI HHlftTl 

OTTO RljhTT afk T Tft*Tftt?f T??lT3ff ft iH'i'W ^!T TpTT R^TT : 

3T?T: %=s(Rt MWK, OT3T 3tfHRtOT Tpt »OT 36 Rfif WOT (7) TOT OT7T VlRwft’ *61 OTtn ^ qf 1 —fffRt W-flTI 
(l — RliH OTTFRlT) °liwl "RfNt" -aj-tsrcni ^ft ROT: ST^^lfcl^, 57l'+flf'l°h f ftOT HTtRt % HfOTT ffROTT OT TITtr OTT 

t ('faRf '533$ SRTf-7 My-41^ HISM OT?T OTT %) afR pflRTOT f^PlMt u l ^RTtf f#33, ft; 3OTl OTtRt'^fOT OTtNftTH 

fH, 9 ft^RT Rfie, 'Rtf, ^-400001 TOT RtiHl OTT $ afR Rift STJHtOT Pi? 33T^. OT. ^sf. 09/98/54 ROTJ^tfRlT f^MI ‘Ml %, 
arjcftOT hhi«i-ot y«h'iRiifl ot?R ^ i 

OT"’TfTO (^n^r^') f«r?ta w*fm (w^Rn^rf i) tRot t FMh^ stfOTOTt stott 2100 farotum 

tOTTTT 1 ROT % I ROTTOT *iHHM 3OTRTRT (^) 20 fR. TOT ^ I 3H^I <jcii ^Rw % f^JROTI 7fiTT(ffr?ITT '’OTOT’HTfflW HlRfl otR 7 ? 

1JRR UHTO % I HTRTinft OTlRfiR t ffOTI OTRT 150 fR. "ft. 11 OTOT OTTTORt OTtT5 OT7H 1JOT hR'JIIH 'Wf'/R WIT 11 OT 230 

fR ?2 sftR so ir£>r arngfir % ywi«i/ff *ot Prepr w ot oth toi $ i 



^Rlfl 3lRlR<« H<<=613, WT HIRl^OTHTRl (12) 1JTRT OTH VlRw^f OT TT#1 OTTt OT, OT HtfOT wt t WT hTsm 
W 3T^HtOT % 3FOTT OT % aOT^l, T# PiRfiRtT % -SIRT Rl^ifl, ftWl sflR TRRp ROTlft ^ OTTO, OT, POTT) a^HtfOT HTOT1 
OT RlRlHi ' J l f^OT OTT TTRt ^TOTIT % TltOT OTOTR7 Hf 3TTRt t, fOT% ROTTOT HTOTH 3TOTOT (OT RROTT 50,000 (OT 
50,000) ^ arfOTT HT ROTJOT t sfkRnROTT^HTO 1, 2, 5 1J73RH OT f" I 


3497 GI/98- 8 


[HU. Rl. OT^.T>rt. 21 (44)/96] 
■ft. tt, jpjjujjff, Mott hto f*r?n 
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New Delhi, the 24th December, 1998 

S. O. 76.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions : 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic table top 
weighing machine of type “CJ” series of class 1 special accuracy (special accuracy) and with brand name “CJ” (hereinafter 
referred to as the Model) manufactured by M/s Afcoset Balances, the Bombay Burmah Trading Corporation Ltd,, 9 Wallace 
Street, Fort, Mumbai-400001 and which is assigned the approval mark IND/09/98/54; 

The Model (see figure) is a special accuracy (accuracy class I) weighing instrument with a maximum capacitv of 
2100 g. and minimum capacity of 1 g. The verification scale interval (e) is 10 mg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The load receptor is of circular section of side diameter 150 millimetre. The LED display 
indicates tire weighing result. The instrument operates on 230 volts and 50 Hertz, alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that Uris certificate of approval of the Model shall also cover the weighing instrument of same series with maximum 
number of verification scale internal (n) more than or equal to 50,000 (c> 50.000) and with 'e' value to 1,2,5 series manufac¬ 
tured by the same manufacturer with the same principle, design and with the same materials widi which, the approved Model 
has been manufactured. 

[F. No. WM 21 (44)/96] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology' 






[HFTJI—STO3(ii)] 


MTOT ^51 WTC: 3H«ft 9, 1999/ft 1! ?19, 1920 
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ftrft, 24 1998 

^iT. 3TT. 77.—ftftft HRFR 3iT, Iqftfl Tlftstilfl £RT 3ft TOJ3 ftt fftM TR faqrc^ftft H^^fRV, RRIRFlft TRIT it ftnjsRj 
RhI^ ft qP4fl "^TTS^T (ft4 ft ^ii^Ri ^RaH) 3ld ftfai hih ‘ii-iqi 'ftftPiqH, 1976 (1976 ^iT 60) ftfa qld ftfa T TN hii *6 ( HIH 61 SH 
spjftftr) fm, 1987 ft ■s’ftft' ft t3#?: w *mr ftt ft^mr % fft aftwr 3Rftn fti srftftft' ft 3 *kt ftfetf RRiftn vir Tilton 

ftfa iRqlfai wait' ft* , 3^[<w ftn iftn : 

3TTT: ft^ft 7 ? RR6R, 3W ftftftRT ftt *HTT 36 ftt 3RRTTT (7) STTT U^tT Vlfftlft ^T Tift 7 ! TJ1J nft i — f*T^«r RRlftlT 
(i—fftftn w*far) ri# “ftrn^ 1 ' ’jorcnftt sj^iR-ri sft'^iRwftaTimftRRT % ftfew ^ RuRSbi Triv^m 

“TRnRft'^ (ftnft w4’TRft'RmP^ftftRI :i WT T l 7 7T't) ftft fqPlHfwi i^TT^ H'+iftlfts al^-RU, ft'JfRft ’*'Rftt7H 

%., 9 ftftl Tfftz, ftli, ^tf-400001 SRI fftRT RRT t fftft fft$ 3fl^, TRT. ^,/09/98/SS fftRI "RRT f, aTjfts-l 

U^FT-TT 5Ri|Pvi(l RRlft it1 

Rsftter (aRfftrftif) ftrfttt Reuftn (’wrftn *ft i) ftm 3WJi t (ftuft) srfftwi OTm 1250 jm ^fVr ^rr apmr 
1 TTTR 1 1 RRim WH 3T-WM 10 ft. TTFT ^ I TRft 3TTtft tj^TR 3jfftl it fafTO TraftftyTCI tnfftt afiftl UHR $1 

RKITT^t ^JTIRJR it ftRTSfil »TO 150 fft. ft. It I ftftffTI 3mftr Sifts TTSftr ^RRT ftRTRT OTSftft *6RTT 11 ftf 230 ftfte ftft SO 
RFjftr TC yWl^rff *tTO fftjIT T( 9il4 % I 



^Rft 3ffftfftn ftftRl TR^TUT, dq<i RRI ftt "39 ^ki (12) &K( yTlftsft Ril wqVi RiRt 4? ftftn qi<cfl it Rti dqo ftsc^ 
% ^ ft h*h'j|-R 3 ft 3Rlftr : ?ft ftftfttTI SRT '3ft ft^ici, ftft dRI Rwft ft 3RTT^ 7 T^ ftfRft 3TjftftlT ftstl W 

ftfftftl fftqTTRtTf, ^ft ft ^ft ftyRTft aftt f, ftnft RtRmRTW3 ftRIM (TRl) fti"ftl591 50,000 (TRT>^50,000) 

ft RT $ afft fftpWT ' *iH 1, 2, 5 ^<3(jil ^IT ^ I 


[■'PT. ft. ^spij.117?. 21 (44)/96] 
ft. 17,. fftfftfi RR fftrm 
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New Delhi, the 24th December, 1998 

S, O. 77.— Whereas the Central Government, after considering the report submitted to it by tile prescribed authority, is 
satisfied that the Model described in the said report (sec the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions : 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic table top 
weighing machine of type “FX” scries of class I special accuracy (special accuracy) and with brand name “FX” (hereinafter 
referred to as the Model) manufaemred by M/s Afcoset Balances, the Bombay Burmah Trading Corporation Ltd., 9 Wallace 
Street, Fort, Mumbai-400001 and which is assigned live approval mark IND/09/98/55; 

The Model (sec figure) is a special accuracy ( accuracy class I) weighing instrument with a maximum capacity of 
1250 g. and minimum capacity of 1 g. The verification scale interval (c) is 10 mg. It has a tare device with a 100 per cent 
subtractive retained tare effect. Die load receptor is of circular section of side diameter 150 millimetre. The LED display 
indicates the weighing result. Die instrument operates on 230 volts and 50 Hertz, alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) of the said section. Ihe Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of same series with maximum 
number of verification scale internal (n) more than or equal to 50,000 (c >,50.000) and with ’c' value to I. 2. 5 scries 
manufactured by the same manufacturer with the same principle, design and with the same materials with which, the ap¬ 
proved Model has been manufactured. 


|F No. WM 21 (44)/96j 
P, A KR1SHNAMOORTHY, Director. Legal Metrology 




[ MFTII—TJPX? 3(ii) ] 


MTOT ^RT WR : 9, 1999/% 19, 1920 
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3^ 24 f%«K, 1998 

9iT. 37T. 78.—HOTR ^T, ftftq Ulf%>T7T SKI 37f yFQq % T I? R.% "77 ftm7 t ti<4 % uhiuih Tft T PH ^ % <5*Wi 

R'hVI BlWfl ( ■fl^l ^ ^<sl ) <iiit 3ft -h i h W 3#m, 1976 (1976 ^51 60) sfr? <iitt aft. nil "TR=R (hTscAI 

3iC’ l) fftlH, 1987 % <sH<iMf % ti% aft TTMimHi % fft a-ifft/i shmi'i % '-H r l[u A ft 3 <to kJsi^i "^f^TT^TTTT *Hm, 7/4H! aft 

MRorRw Ztfllft <5M^«W %T ftn 7%!; 

3TCT: %3fft 7R4>K, 3XRT afftplMH % UT7T 36 ft ‘3 T T*TRT (7) SKI ^ifft'-A "^1 mkim xjift ^ % II 3^ T T 1 ’4TftTT (II-3^ 
<T*fpftl) ^ift * 1 U4M 1 ' ti(isicil ft ^<1: ^l^^lRlil 5c^i1 fn^ qli’i’i uftn ft ftsixi ^>1 fftFT31T 7TT5* HIM 1 

TSJJjKTT%5T” ^ ( HflA {FlA HJC'IKV,uftfl °RP1 'l*H %) 1% f%WiT PAPh*hI , j I AhA I'H-.ftAit ft iMlft *1 ■HiC ^.rsl =t)KHf^H 

ftr., 9 ftftrT^tz, ftft, ^f-400001 ^itt fftu w t aft ftft ai ^AftH fft sni xp. ft. 09/98/56 wftfftr fftn ft srgft^ w^- 
TO MXfi'lftl'fl ^nft f 1 

Tntr ftft?r (srnRftr ftdf) Il-zrwr wftn (wftn % ll-3sr) % *rt ttT^ft hiwi t ftiuft arfawTTR strrtt 
3100 nm- 600 TTR aft s *JjWM wi 2 nm 11 WH HIHHIH 37RT7M (ft 10 ft, Tim 600 TTR W 3% 600 Tim % WT7 100 ft. 
7TR 11 ftP 3ftft W ^PW t ftlTTW TRraflTTm eMW.-HlfH'+i <41% aftft TJtKT XfUTC $ I UTTUlft XTTlf^K t f%T4H WTI 150 

ft. xft. % I 'SWiTTT TRTT^ft XlCift J6 ih '*7f7 u II" l T ansfiftn “RWi ^ I % 230 q|<rz 3ft7 50 ail^lfl "TX yWIoT <4171 ft^d USW 

T T7 ®hl4 % I 



■ 571 % srftftw %?(ft 7 R 8 RK, vW uk 1 uA 1 'i'im 1 121 sm itu Tjftuii' xo wt u-/^ ^ U 7 ftffti xtt% t TTftn 
% 'PT af'JHl'IH XTMTOI ^ % wrft, ftfftftn ‘37ft ftnsw, 3ft 37rl TtTUft ^ ^TKI T TT?, f-JluA 31 Jh|Rh hTsci 'W ftfftft 

faq i Tjtn ■|' | •gft 8J"73P^| %T % nKH3 distii'il ■»# Tft Pji-i®h ucmiMH HIhMTH -34 61 <1 ci (ftl) % ^rftstiq^ 'H1541 'W 1,00,000 
(TJ3 <1,00,000) ^xpr^T'err^t sftftlTWT “i" tIT3 1, 2, 5 %f ^ f | 


[in. ^^.1371,-21 (44)/96] 
’ft. 17. TjrroTFjfif, ft%R1, ftf^W 7 T 7 PraH 
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New Delhi, the 24th December, 1998 

S. O. 78.—Whereas the Central Government after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic table top 
weighing machine of type “FX” series of class II High accuracy (II High accuracy) and with brand name “FX” Dual range 
(hereinafter referred to as the Model) manufactured by M/s Afcoset Balances, the Bombay Burmah Trading Corporation Ltd., 
9 Wallace Street, Fort, Mumbai-400001 and which is assigned the approval mark IND/09/98/56; 

The Model (see figure) is a II High accuracy ( accuracy class II) High weighing instrument of dual range with a 
maximum capacity of 3100g-600g. and minimum capacity of 2g. The verification scale interval (e) is lOmg. upto 600g. and 
100 mg.above 600g. It has a tare device with a 100 per cent subtractive retained tare effect. The load receptor is of circular 
section of side dia meter 150 millimetre. The LED display indicates the weigliing result. The instrument operates on 230 
volts and 50 Hertz alternate current power supply 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of same series with maximum 
number of verification scale internal (n) less than or equal to 100,000 (e sc 100,000) and with 'e' value to 1, 2, 5 scries 
manufactured by the same manufacturer with the same principle, design and with the same materials with which, the ap¬ 
proved Model has been manufactured. 

[F. No. WM 21 (44)/961 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




[iimn—■o^3(ii)] 


MI77T ^>T <N1M!| : Jl-mfl 9, 1999/ift 19, 1920 
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M ft?#, 24 ftu«H, 1998 

3R. 37T. 79 .—7U«hK^iT, faftfl y lft«6l{) £1713& 7777J7T # ^ fftti t R ftsiR ^7% % MY-^ TRTTVm itRRT f ft 33TT 
fftti if qftiffl *hT«ci ( -fli it 7 li ^ii'yRi iiOay,) WI3 3?(7 *TN '*TPW 3iftPi^H, 1976 (1976 ^77 60) 3?f7 <<i<; sfr? *HC4 ( m46?l 7RT 
sTjitim) fftm, 1987 % '3 T ffltff % 375^7 % #7 7ft73R7 i ft 37^7777 ■jh-n) 1 ! # 373ft if it 3371 ifeTT 3*ti*fti ^r=m^; thTti afk 

■qftqfim Twraif i iftr im t^tt; 

3m: 717*517, 7m 37ftftR7 # 3177 36 # 333771 (7) 5171 TmTlTlftlif 33 Tftft^ftt 55 ftftl 3*71«ftl (3Rf I ' J 7*7I«ft7) 

31# 11 i 3717 1 ’ T^URTH 3i 7371: tj^«n 3itq^iiRin nci liftH 777fft % MTs<rl 3il ftlTT^ 3TT5 "31 3TR "i -3TT7 % ( ftft 

^77i 77ft'973171#^ 3^331$) 3ftftl7m ftft7fai777f TRlfttiz i#7777, ft 3Tft 33% afiKitw ft, 9^ft7T7^ft, 
53^-400001 7JT7T ftm Tim 1 37 V 7 fti a^Hfti ftiit ant tjtt. it. 09/98/57 TRjjiftiTi ftm t, 3753)59 -srRTm 93 Tnwftra tit# % 1 

977 ife?! (wi^ift tftf) ftftrwiTiT ('w*ftr 9i I) 7it?mi9 $ ftT7mft 37ft s^ah 87991 180 913 sfa ■•5971 h 8737n 100 ft. 
973 $ 17779199 319319 37917179 1 ft. 913 $1 wi 597 smft 5?9 ^ftr % ftro TmuftTm 3ifft snftr 57m 99m 1 1 

31777# *T9ftT7 $ ftl3«hl *7777 150 ft. ft. % I 9997T 77773f9‘STift y<;vfH 5?T9 9fftl3 Tjfftl 977717 % I 99 230 9tl?9 aft 50 V&31 

3TRjft 97 vwm<fl *7T7r ft^n wi97 wi977711 %i 



■57ft 37ftfftT %ftft 777997, 3971 3171 # 393171 (12) 5RT TORT Jflftlif 97T 99t9 9777t T^R, R? Rtfftl ^77ft t ftl3^ ft®^7 
%^7T -y^Fm % amftr ift ftfftiftT 37ftfftsm, ftrsn^r 37ft wiH'il ^ wrrr ^^nlftn hTsm ^ ft(-iHi''i ftmr 

TRlt, 37ft 1J73TTT % TTftm 77W *ft 3TT7( f, PlH^i TWRIR HIMHH 3m7IW (RTT) R?) ftytT 50,000 (R3 > 50,000) ^ srftmr^T 
THHg.W t 3ft ftTTI^I "i " 4R 1, 2, 5 ^3717 ^T11 

[m 77. 3^55.7377.-21 (44)/96] 

it. 5 . f=ft?m7, ftfftj7 rn ft^rm 
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New Delhi, the 24th December, 1998 

S. O. 79.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of tire self-indi eating non-automatic, electronic table top 
weighing machine of type “ER" series of class I special accuracy (I special accuracy) and with brand name “ER” (hereinafter 
referred to as the Model) manufactured by M/s Afcoset Balances, the Bombay Burmah Trading Corporation Ltd., 9 Wallace 
Street, Fort,'Mumbai-400001, and which is assigned the approval mark IND/09/98/57; 

The Model (see figure) is a special accuracy (accuracy class I) weighing instrument with a maximum capacity of 
180 g. and minimum capacity of 100 mg. The verification scale interval (e) is Img. It has atare device with a 100per cent 
subtractive retained tare effect. The load receptor is of circular section of diameter 150 millimeter. The LED display indicates 
the weighing result. The instrument operates on 230 volts and 50 Hertz, alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of same scries with maximum 
number of verification scale internal (n) More than or equal to 50,000 (e >50,000) and with 'e' value to 1, 2, 5 series 
manufactured by the same manufacturer with the same principle, design and with the same materials with which, the ap¬ 
proved Model has been manufactured. 


[F. No WM 21 (44)/96] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 






[mft n—3(ii) ] 


'WT ^1 7Pm : 'JHSRl 9, 1999/^ 19, 1920 
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24 Ew«H , 1998 

<?iT, 377. 80. — *k°hk ^iT, ftf# "STTftT^jTtV SRI '3k y<^n # "T? fWii RT f’T'TR % RT^ng, ■hhI*JT t T St T PTI 1^ fST 
•3WI ftRli 3 #% (T7#gt# sn^fn^n?,) sm #7 srq TTRRR 3rf#m, 1976 (1976 ■SFTT 60) #T W afR TTR TITTO 

(■RTW 'SRT STgotgS) ft*R, 1987 % % 37g?T7 f 37 k flTOI t fa> #7777 44# I ^ 3T#I 3 *ft S97T TfTW Tq^F-fm TRig 

TIShTT #7 MRerftffl STTT# 44giR1 #71 #77 #11; 

801: ^#*1 6K“hK, WT 37fafW7# >4KI 36#S T 7>-TR! (7) SK I M SS tRT M#l q# TTH # II T7«n*fg7 (’3^*1 Tq*7Ffg|) 

HT#“T£&tJ7r ^pft" 1>j«l61l # 'FTS: *j«l«b 377flSlf6id #T TW StSR #1 % HfSH S77 ¥1^^ “ JHSH7'" % (ft# 

W^'Wfr 1 T7«fR(RTSFI »FS1 SST%) aTfaforaSiTfafs# 1 !# tfiittq<.#M <1I3«IH # VRA^’# HI# yftfy (777.) %., 7 #11 

S#Z, STTO #S, TJ#-400074 SRT frm f#7T ’Fnfufll fal$ aigHtgH f# 3TT^. "Q/T. #. 09/98/43 WH^f# f#17 TRTT %, 

37g#rr 3FTFm sr# % i 

^ *-ffs'i?i (arrfrfit ) w s* 7 i#T (w*# # n) gsrr t#rt #t t, fara# aTfasuRi wi 600 *m # ^{qrrq ottt 
400 fa. TTR1 1 ITi'MTTH TOH «RRW(t) 20 fa. STR11 S# T^T 371# 1J6FTgfas t faHSlT 4>l(T5JfflVlfl oqsqVMHISW HTfal #fa ^TT 

unni $ 1 vrrouFt tjststr $ friw«nr ®ira 125 fa. #. 1 1 



S77# #faK 1 iti4fa m’KR, W T4RT#SWa (12) SRI TWI Vlfafai #74 sfat SS ## SRfft t fa S*R7 t#^ 

% ?tt wrgtfts'i wra % sfafs, g# faftfasi % srt "3# fasts fliw #7 s# nmtil ^ -r^ f^rk #s?r 'w 

PlPlHt u l TRIT $, % IWI # 1 , '^'4T#1 #T fk^ITS^ ^1^ %'<3~rf\ % 7# SkR TOW # a# f 1## WW RTWR airuiei 

(■gn) #srfkwiiiw i, 00,000 (ijtt^ 1,00,000) ^^t «ng(«i11 

["W. 77, Wg.T3T7.-21 (71 )/95] 

# g. grrongkf, f%ii, 1¥#7 ttn f^iH 


3497 01/98—9 
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New Delhi, the 24th December, 1998 

S. O. 8fl.— Whereas the Central Government, after considering the report submitted to it by the prescribed authority, is 
satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic, electronic table top 
weighing instrument of “SNUG” series of class II accuracy (High accuracy) and with brand name “Jadevcr” make (herein¬ 
after referred to as the Model) manufactured by M/s Jadevar Scale Company Ltd., Taiwan and Marketing in India by 
M/s. Marsap Services (P) Ltd., 7 Sita Estate, Maliul Road, Chembur, Mmnbai-400074 and which is assigned the approval 
mark IND/09/98/43; 

The Model (see figure) is a High accuracy ( accuracy class II) weighing instrument with a maximum capacity of 
600 g. and minimum capacity of 400 g. The verification scale interval (e) is 20mg. It has a tare device with a 100 percent 
subtractive retained tare effect. The load receptor is of circular section of diameter 125 millimetre. 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series and with maximum number of verification scale internal ’n' less than or equal to 1,00,000 
(< 1,00,000) manufactured by the same manufacturer, in accordance with the same principle, design and with the same 
material with which, the approved Model has been manufactured. 


[F. No. WM21 (71)/95] 
P. A, KRISHNAMOORTHY, Director, Legal Metrology 
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RTOMtT TOI9R ' RRRXT 9,1999/4V? 19,1920 


«TR RRFRR 

Rf feft, 7 foURT, 1998 

*TTTo=»rro 81 :—fitfitfw fRRTR yfsrfRtPT, 19 47 
(1947 ®f*T 14 ) fit am 17 fi rrrrrt if, %?sfY=r 

fPCRF' TRRRRT, fi.RRRJRR % RR3 f-lfiWfif 

fifr 171% RTRRpf % fi>R, STRRRT Jr ffifR*? fiffitffiRT 

fRRTR it firftR dHR firfilffiu srfaRmr rrwjt, 

% fir s'TTfwr Rmft % fit VrOr tott fir 

2-12-1998 fit ?M ^5TT RT I 

[fio n^o-41012/90/92-Trn§o WTO 7#t° i] o/fito-l] 
#0 RRT8TR, iw RftJRRfir 

MINISTRY OF LABOUR 

New Delhi, the 7th December, 1998 

S.O. 81.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 tit of 1947), the Central Government 
hereby publishes the Award of the Central Government Indust¬ 
rial Tribunal, Jabalpur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Central Railway, Jabalpur and their work¬ 
man which was received by the Central Government on the 
2-12-1998. 

[No, I.-41012/90/92-lR(DU) /B.I.] 
C. GANCiADHARAN, Desk Officer 

fiiafir fitefrfRRT srfaRmi nfi ^ ?rtrftr, rwjx 
it. r. 

* «fr. 175 . fitftRR 

qfiufifR wfaRnfit 

a , r. . fltTjf ft/mfit/mr/ 207/93 
fit VTFTR NFRR rCTTR, 

<3,1 fit HFTWi ilRT rtlf’I'fi'JjT % mn, 

sm: fi.fit.fir. zm, 

■ RTfRRpjR ffim rIrt (73, a.) 210001 srfif 

RSvt RRS1RT, 

RTR TRR 

(r.r .) RfJrsnfif 

RRTS 

fRRTRT: 19-11-1998 

1 . rrr rtrtr;, «ir- Rfim, Rf fRrnt if snrfi 
sritsT rrrt nvf-ioi2/9o/9 2-?nt.?rn:. (^.q.) 

. ffiRFF 30-9-93 % ?m fRTRffifRIR fRRTR ff R TR TCJ l 
sr rJurtto ?rr rrt & 

’TRTJRt 

“Whether the action of the management of 
Central Railway Jabalpur in terminating 
the services of Siiri Aslam, S|o Shri Abdul 
3497 Gl/98—10 


Salam, Ex-Casual Labour w.e.f. 19-04-84 
is justified ? If not, what relief he is 
entitled to ?” 

2 . «ifmF % st^rtt 7171%- Rfi 8 1 Jr r^ 

8 4 RRT RETT TRR, RTRT if Rf SRifit if TRR fit RfRR 
fit 1 75 % ttTrr mi fRRT rrt rt 1 mffR 417 ffir 
SR fiRffi Jr RRR rVO fit I sifRRT % Rfm TTR- 
RRf fit RTR fRRTRT R^T, ffifR; SifRRT fil fRRTRT 
19-4-8 4 Jt RRR fRRTRT SRR {ft RRT I ^faffiT Jr 120 

ffir Jr mm rsr >rr fit firmt fit fir, far fit 
r% hr . rrn;. fit, o, r . Taarr r$t fRRT rrt i RRrm>i 
j(V qffiffi fir %rt Jr fHwrr rrt i ‘RffiRT Rm?RT ^ fo 
RJr ff: Jm jf fRRT ^TR rLt rrr R fR^ 

Ji Tt', I 

3. 35('u 7T %r ^frrRT 4 wi firnffi 1-11-94 

Jt R7TR Tf RTRT RfR "FT fRRT I >9 far Rlt RTR fi R^t 

fRRRRT RRT I ^ ORT R^' Jf RRTRTT 120 

ftR RRR Rift f«fTRT t I XH Ritm RfRT Rit RR . 
!TTT . fit.. TRCR fRRT m RRRTT 1 SIRUR RTJRT 
fRT fifiRR f%RT 7RTR, ‘SlfrTRfT % TRR RRR RTTRr 
RR fRTRT ft I 9RUR % ?TfiRlT «rfJrRT R RR7FR Cl 
&RIR ddtrR fR>RT ^ I 

4 . «lffiRi % ?R 9 RPR 1 t WTR-RR fRRT SllpC TJfiRR 
RfRRffWil fRRT RRT I >sifRR % *TRJTTr 7 JRRT RfRR 
RRi SRfi -fit -1 £ I «sfRRT Jf R? R?T | fv t?R% 
mR RTR R)RRT R R R^Pt fRRT I 

5. «lfRR7 % RRR RR gfyTT afia^ Rft 3ftT Jr 
R]£t fRRT RRT ^ I RRUR % RRR TJTRTRTR if R3JT RT 
fRT R R? fma RPR fir NfW ?RR' RRR JfPRT RR 
RTT fRRT, fRRJ RRUR R ?itfi RTRR RTRFTR Jf 

R^f fif I 

0. RfRR RRfi RRfi-it-1 fit ^Rlfi fi 1 R^ RRT ^TRRT 
| ffi ^ffiRl R 1-3-8 4 fi 31-7-8 4 RRT sTRTRTT RRR 

Irrt t aifir r? RRfu 15 2 ffiR | 1 ^ rrttt «rffiRr 
V Mo r a rr 120 fVr ir rrtrt rttr fRRT t 1 
fit fdRRM-HH 0 ,R . RTR. fif, OR . ^PT RRUR fit 
^rt rt, rJ 73% R-^it terr rrt t 1 

7. RRHR fi 5FJ,RK affirm % TRR RTTR RTTRl 

W'R fRRT I qfRRi fit ffifiY R7RTR1RI fi RTPR RRR % 
RfitfR+lfll RRT ff I 0,fit fFRffi Jf 3% nR . . fit, 175T , 

?RRtT RTfi fit RTRRT fit I 

8. ^ffiRT % TO TT RRR fRRT | fffi fRRtRT 

19-4-8 4 Jr RER %8TR R Rjf RTTR fidT RR RT fipn I 
W RTR ffiT 73®RR RRHR fiffRIRT RTOT RT RTW 

fi 3RT R^t %RT | I *4fRRT R f%3 RT fw ffi 7J% 
RTR RRTTJT fi ffiRfRT 19-4-94 % RTTR' fiTT 

RRRn: fRRi | 
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9, 33T f% 5,qr 37^3 tot | f% ►■ifro % toitott; 
120 f%T 3TO %%, 'JHO'E %t rWY %t «ft TOT 
fTOTOTOT 3 ? q %. tot . TO. to . 13311 ir w «u 1 
nift frqfl 3 >S|f*R7 %T 19-4-84 3 333731 % TOTO 
TOf f'FTRT 3YTO I 33% *qf33T % TO if 3% TOTO 

% faroi (tot toto | 1 toTO ^fTO Tt to-tot.^!. 

TO- to to% 3^3 gt% % to w 

% toto TOrot % i to frotr 3 s 4fro 133331 , 3 ^ 

333 %% 3TOT 31% 33 srfu337% 3^ITT I f%3t37 
19-4-8 4 % TO% ofsT %% % TO Win TT3 337 

*3 fro % wt 3$; ferr t, to 3ttto to 3 to ark 
10 % 31 % 33 arfaTTfr 3 % T|m 1 frog; 3 ? mfu 
to 3™ % faq *4(377 % qai ii Mt ttotoI 1 toto 

351 33 S3T3H 33 333T-333T TO - TO3 TO I 

10. %W33R 33% 3% sf%31 3IT3 3TTT7, 

►43 TOttot, tI fTOH TO iifTO % 3Tcfr % i 

TO. 0,3 TOfsiT, TOaT%f3 31333% 

3f feTO, 7 f%3*TO, 19 98 

33. TO. 82.—TOTOfw fwr 5Tfsrf%33, 1947 
( 1947 33 1 4 ) TO 3TTT 17 % TOj3TO 3, %%f3 
37337; %7£3, 733 5RTTJT I % U%HT?T3 % TOg! 3% 33% 
3%3T% % 313, TOpW 3 f3%c3 TOTOf%3T f%TOT 3 
%%% 3TOK TOTOfTOi TOTOTO, TOTO/T I % TOTR! 
TO TOTfw 377% I, TO%%t3 3T3R TO 2-12-1998 
%t3T3r§313T I 

[3. 33-41012/l5 5/92-3lf3TT(TOj )/TO. I] 

%. 333433, 3fa33% 

New Delhi, [he 7th December, 1998 

S.O. 82.—la pursuance of Section 17 of tile Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Ihbalpur as shown in the AnneXure, in the 
industrial dispute between the employcis in lelntion to the 
management of Central Railway, Jabalpur and their workman, 
which was received by (be Central Government on the 2-12-98. 

[No. L-41012/155/92-IR(D.U.)/BT| 
C. GANGADt-IARAN, Desk Officer 

3333 

%%% TOTOfaffi 3f33rT3 03 33 -33333, 3fW 

3.3. 

ft. 33 . TOTOm 
TO5T#3 3fsi33% 

3 . %. TOTO3%TO/q3TO/TO7/ 51/94 
TO 33-3 33T3 

3333 TO tJ5ft3T3 

V 3 

313-3%.: 33T33 

f331333T (f%?TT) 800 001 —3lTO 


f%HT 

1. 3T3 %3 33ftT37, 

3S3 ^ 3 % 

33337; (3.3.) 482001 —TOgnTO 

33% 

f33tf%3 : 20-11-1998 

1. 3TT3 33333, 33 33T33, 3f ?T 33% 

3T%3 333T 33-41012/155/92-3%.WIT. (%T.f . ) 

%3%T 5-5-94 % 5T7T f3F3f3f%3 f33I3 ?3 3%- 
3773 %T 33T | :— 

3^|37ft 

“Whether the action of the management of 
Central Railway, Jabalpur, M.P., in termi¬ 
nating the services of Shri Basant Prasad, 
Ex-Y.K.C. T. No. 692 vide order dated 
25-5-85 is legal and justified ? If not, to 
what relief the workman is entitled ?” 

2. 3f3ffi % SPpm: 3 ^ TTE3 >3% % 333T 7%33 

% 3t%t 5% % 33 84 3 33%T3 3T I f%3far 1 1-7-84 
%t 3t%t 3%T33 % 3%t37 S3T3 % 3T3? 3 nffi TrZt%3 

% 6.3 %%7! JpftT ?TTY3 3^T f%3T I 3T3 if 33 

MdT 33T f% WpTT 33-3 3313 % 3^ 33 3 s ft3 7 ; °3I3 

%t f?3T 31 %% Tfl 31 f% ?3 33% % 7%, 3T3 3 

315% I 33 f33 «Tf3ffi %tT 3 3T3 33 T^T 3T 3% 
%3 33 f3373T f7 33 3 I 3%t % 313 313 % 
3? 33T 33T f% 3f3T % 313133 3%% 3j %3% 3rqf-3 
6. 3 %%7; 3%t3 3T?3 %t 3%T %1 I «rf%3T %t 3T7>T 
33 f33T 33T I 3f3T % f333 f33T3t3 3T3 33 
3Tft3 3T %t 3f I 3T333TT 31333% % 3f3Y %T 
ffi3T373 33 %3t 313T 33T 3W3 3f333% % frfiffi 
26-6-85 3 «lfiT37 %t %3Th 37TI'-3 %t I «rf331 3% 

3T7T %3 33337 3 f3T3T %t I xtfw % 333TT 
33 33T 3f%T 33% 33 3T%T 333lf337 | 3% f333f 
% %3%3 t I 3333 % 33 f%5 3% f%3T f% ^337 
3 37ft3 333 3% 3trt 3% 3t I 3f337 3T|3T I f37 
3333 %3Pjf33 33 3T^71 %3T37 2 5-6-8 5 %t 333T- 
f337 3tf33 f373T 3TTT T3T ^ft fetr%7 3 33 33: 
33T % f33T 31377! 3r3 33T 33 333 3% 3% 33 
333T3 377T unn I 

3. 3333 % 333E ^337 %3T37 1 1-7-84 %T 

%t3 % 33 f337?3 33 333 33 t^T 31 I 3f337 % 
337 37t%3 % 6 . 3 %%7 33t3 3W3 %t 7 3 f%333T 
%% ?T%3335T*n3 Tfl37 53T3 3% F33T I 3l%37 % 
733% 37^T 3T f% %t 3T3% 373% if Tiff sfV ?3%t 
3T3 % %33 I «rf337 % 37f3 (33317 ((7^3331313 
% %3 3%37 5fPT % 33% % 773T %% 5lf[i % 31371 
%t7%3 3 33 %3 W f373T I f?3t3: 20-10-84 %T 
%337 % ^T%3 TO fTO TO 3% 7%3 

%t TO I 3TOT 5Tf%37T% % «rf337 %1 3^3TOT 33 3%T 
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WteaT mnW:Sraaft 9,1999/#! 19,1020 


mm nk nfen fertar 25 - 5*85 % mm fim fi naar 
famr i famfen ma if mfnm % fere amrere fire 
fe nm i mfnar S firnnfan nkm % fere nfen ter, 
a? fe farm i femfem fen fi namf nf few 
fefsrnn | ?fi t femft % mama & i nfen afi ^n 
wanr mfer fefirnn aa fen am nk afe fesrf teT 
ann fe nt i ferara % apjnte fean te raw 
% aare afi finpjfaa an mte fen nm i naan 
ar?m | fe rate arkr fenar 25-5-85 tet 5fe 
afi mm 1 

4. m teaman fi irtem fanfe 6-3-9 8 % am 
a? qm | far fetem % fere femfen mn fafenn 
| irk fernfe % natnr t 1 sn naar femfea fen 
fi anfear tern % firemfi an ynkr fi mfi a fear 
wr | w mfear fir pT w fefitwm % fnq; 
ffim nm §■ 1 

5 - irn nn m fi femrfen 8 *h a? S fe am 
fenar fi ntafi ate, naar % fete na n 6.3 after, 
nfen nran aft ntfe aft arm n?nfefe afear «w 
% ark fi mm afi at 1 femfen mm fi fe nn- 
ntermm nfe, fen; ante, fete, naar % ama nrfe 
nfi S 1 rfetfi am far fer fi y mi ana nfi fi, aa 
fefiar fi fete fi fin ffiaanar fete manta tet fern 

nr 1 m amt? % namr fenar afi saar finfefeaa- 

nma aft Sfi aa fefianr afe m 1 m am? an afa- 
nfkkr fefiar fi nan famr S 1 fete arm fi fafet 
atete aft feanfenm vm\ fartsrkmr nfe S 1 

6 . naan nfe^ awfe -3 nfiaanwa an ai^m 

| fe arm fafear art na nfkn n e. 3 ferr nfen 
aT^r B'fi afira fi tear «tt afk m^t air man 
after nw % ank fi riaar mm «fa ar fen 
nr 1 an fer an mm fenar ktaft aftkte a aar 

fipn m 1 ^n am? a arm ar nan n fnfen ma 

fimtnr 1 

7 . fmanftn fen fi ntafi rkna fe rnm % aten 
arrrn at( 1 fe?ta ar?T S fe ferfe n- 7-84 afi 
^nafi nar mfr far kaa % fin afi sranctenrfe aft 
at | ate kta a firannar anter mm afi ankt 
a mar am t 1 arftnr mm aft afikt n arfiaan 
ante firm, fana amm far afnar a am afefer n 
fia a? +?a< fen aT fe ma n ?n% nk a nmaa 1 
ifk%a nk: fin an fateT am 1 srn am? % nama 
aafrar mm afi nfikt n an rfet an afit krfam 
nff S 1 ^ an fefe ar% afemr mm afi afi kt 
a nr am m 1 ffet nnfi aafe 1 

s. fmmfm fen n nt n.fe. nfift, ytear 
man vti, nmn % ama f far fenfe n- 7-8 4 afi 


atn?T 3.00 an ntnr feann a nfmanante n 
anim aft aftrrr an mm nnmm nk rar nfetea 

s 

fen farm, fmfif nafte man m 1 mft nan arfman- 
wte n ntan aftkte at amm m fe fer mrm wra 
n ktr a ffiannar nafm nmn fen «n nk ar?T 
nr far kr afenr aft akkt n mff nk ma aka 1 

9. ?n aarm fe ama fennfta fen n fet an, 
man n? nrm fman S far fem fettar at nfnar 
mnmmte mart nr, nmn ■ n fete a ann ar r?T 
nr nk fete ife fetan n 0.3 nter nafte nun 
fnannar nfinan nnm an fam nk ar?r fe inart 
antnr aft aftfet fi mat nte am n anafr nk n 
namn 1 a? fin ntafi nkfea fi feft fet fen famr 1 an 
mmf an finak n? S far nfnar n tnn aft nrnfin 
o . 3 nter nfete fea afi nkt afi ark nkt an am 
flat aknn fi mm farm 1 ft firnnftn fen n an 
ffimn n nmm f far nfnar fi am arm famr I 1 

10. ^nrr fammftn non m S far nr am fenar 
afi fen nm a? am in <«t % srjan | 1 nfnm afi 
?n warn k fearamr finr fi inar famr nm | 1 
nfnar fi tea afi nmfter afi nkfi afi S fen nkt 
an nm ntafi afirfin fi aamt S 1 feft ftetfn fi fefiar 
qn fint fe fim n n?m fenn n^r 1 1 nfnar afi fe 
mm fen mn, a? am arm % fejrnn $ 1 

11. fen: fnkt fanrnm an fmam n? | far 
fenm afrf n?mm arfi an nftranft nfe % 1 mam 
mm a; an fi fmr mm % 1 atm an fet aam 
an nam-nnm mm a?n ate 1 

12. fmrntemr nak afi fefife mrn nranr, 
nn fife-fin, nt fafefi afi fifen afi rnfit % 1 

fe. tet ■ feffer, fiterfitn nfnan fi 
ni fefet, 14 fenmr, 199s 

an.nr. 8 3.—fetafifnar farm nftrfmm, 1947 
(1947 an 14) afi mrr 17 te n^nm n, fefen 
nranr ter 3 r ntn fifir, tank % afinnte n 
n'ak ffia' tn a fi nk mfir ateantet te afin, mafia k 
ffifen nkftfnar famm n %nftm nranr fefltfnr 
mfnami am-fete-afifi, Infik % qmr afi sank a 
arfe % fe firfen nranr afi 2-12-98 afi sm 
gmi «tt 1 

[fi. n,n-i20i 2 / 32 / 92 -mrf,mtr. fe.-III/fe-i)] 
fe. fettn, -tim mfnante) 
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S.O. 83.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the employers In relation 
to the management of State Bank of Mysore, Banga¬ 
lore and their workman, which was received by the 
Central Government on the 2-12-98. 

[No. L-12012)32)92-IR B.I1I|B.I.] 

C. GANGADHARAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated the 16th November, 1998 
PRESENT ; 

Justice R. Ratnakr/shna, Presiding Officer. 

C.R. NO. 265(1997 
1 PARTY 

The General Secretary, 

State Bank of Mysore Employees, 

Association, No. 544, 32 nd Cross, 

IV Block, Jayanagar, Bangalore. 

n PARTY 

The Mg. Director, 

State Bank of Mysore, 

Head Office, Kempegowda Road, 

Bangalore-9. 

AWARD 

The Government of India exercising the powers 
under Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute for adjudication on the 
following schedule, 

"Whether the action on the part of the Manage¬ 
ment of State Bank of Mysore, Bangalore 
in imposing punishment of stoppage of 5 
increments and denial of promotions to the 
Workman Shri K. Balkrishna Prabhu for 
alleged misconduct is justified ? If not to 
what relief the workman is entitled to ?” 

Consequent to receipt of this reference the same 
is registered as CR. No. 265197 and notices were 
sent to both parties. At the initial stage the first 
party workman was present on one occasion and 
thereafter he has failed to appear and file any claim 
statement in defence of his case. The registered 
notice issued to the first party association which 
espoused the cause of the workman is returned with 
the Shara that the party has left. 

It is duty of the first party workman to comply the 
statutory provisions contained under Rule 10B to 
appear before the tribunal o r in the alternative to file 
lus claim statement within 15 days from the date of 


receipt of the reference. The first party workman 
did not comply the direction contained in the refe¬ 
rence, and he also not cared to attend and know the 
fact of his dispute. 

The second party is now represented by an advo¬ 
cate Shri R. Narayan. 

This dispute requires to be decided on the basis 
of the pleadings and since the first party failed to 
file the claim statement there can not be any adjudi¬ 
cation on the merits. 

In view of these circumstances this reference is 
rejected. 

JUSTICE R. RAMAKRISHNA, Presiding Officer 

^ 17ftTCF?T, 1998 

84 —afaitfrpp f%rrc wfafamr, 1947 
(1947 'pt 14) apt am 17% ifrahr 

f«P Sbfl s'fsrri % % s'sra 

aftaPrffat ftnmT u atofrfrRt xrftremi -1, 

% q%nre- aqrrfvRr qmft ttfox tott 

16—12—98 sum gWT «tT I 

[3. tu?f—12012/8 i/ 97 -wr$mrc./tfr-Il)] 

rfr. rr'mtmr, spp wfaqrT 

New Delhi, the 17th December, 1998 

S.O- 84.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal I, Hyderabad as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Union 
Bank of India and their workman, which was re¬ 
ceived by the Central Government on 16-12-98. 

[No, L-12012|81|97-IR(B-I1)) 

C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT : 

Sri C. V. Raghavaiah, B.Sc,,B.L., Industrial 
Tribunal-I. 

Friday the 22nd day of October, 1998 
INDUSTRIAL DISPUTE NO. 69 OF 1997 
BETWEEN : 

The Vice President, UB Employees’ Union C|cT~> 
Union Bank of India, Near Vijaya Talkies, 
Karl Marx Road, Vijayawada, Andhra 
Pradesh, Vijayawada. . . Petitioner 

And 

The Regional Manager, Union Bank of India, 
Near Vijaya Talkies, Karl Marx Road, 
Vijayawada, Andhra Pradesh, Vijayawada. 
. .. Respondent. 
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This case coming before me for final hearing on 
25-9-98 in the presence of Sri B. Sudhakar, repre¬ 
sentative for the petitioner and M|s. C. R, Sridharan 
and G. Narender Reddy, Advocates for the respon¬ 
dent and having stood over to this day for considera¬ 
tion the Tribunal passed the following ; 

AWARD 


apraft 0,1999/^ 19,19-° 


labour no right vested in the workman Srinivasa Rao 
mat die respondent bank cannot be compelled to re¬ 
instate him that he has not worked in the month of 
October and November, 1992 and that he worked 
only lor 10 months in 1992 which does not satisfy 
tlie requirement of 12 calendar monlhs preceding the 
date of alleged termination. Hence on tire grounds 
itself the reference is liable to be rejected. 


The Government of India, Ministry of Labour, 
New Delhi through its Order No. L-12012|81|97|IR 
(B-ll), dated 10-11-97 has referred the following 
dispute U|s. 10(1) (d) and Sec. 2(A) of the Indus¬ 
trial Disputes Act, 1947 to this Tribunal for adjudi¬ 
cation. 

Whether the action of the management of Union 
Bank of India, Vijayawada in terminating 
the services of Sri G. Srinivasa Rao, Ex. 
Sub-Staff without complying the provisions 
of Sec. 25-F of the I D. Oct, 1947 is legal 
and justified ? If not, to what relief the 
said workman is entitled ? 

2. The Vice President of the Union Bank 
Employees Union representing the worker Mr. G. 
Sreenivasa Rao hied the claim statement with the 
following allegations ; 

The worker Sreenivasa Rao was terminated from 
service on 16-12-92 without any notice though he 
has been working as subordinate staff since 9-5-85 
at the Ongolc branch of the respondent bank. It is 
stated that the service record of Srinivasa Rao was 
satisfactory. No disciplinary action was taken or 
pending against him. No show cause notice was ser¬ 
ved on him and there is no deriliction of duty on 
his path as such the termination of the service of the 
petitioner worker is unjustified and contrary to Sec. 
25(2) of the I.D. Act, It is stated that the respon¬ 
dent bank has refused to reinstate him into service as 
a result of which irrcparrable loss was being, caused 
to the workman Srinivasa Rao though lie was in con- 
continuous service and worked for more than 240 days 
in the year 1989, 1990, 1991 and 1992 and complied 
with the provisions of Sec. 25(B)(2) of the I.D. 
Act. The union prayed the respondent may be 
directed to reinstate Srinivasa Rao into service from 
the date of his termination i.e. 16-12-92 with back- 
wages and other attendant benefits. 

3. The respondent management filed a counter 
contending as follows : 

According to it the workman Srinivasa Rao was 
engaged on temporary and casual basis as and when 
required by the bank and on account of nou-availablc 
of the work he could not be continued in service 
after 16-12-92 and no legal duty cast on the respon¬ 
dent bank to provide work to him. As such it is not 
a case of termination. Henc*; the reference is in¬ 
valid. It also contended that the workman did not 
render continuous service of 240 days in any year 
During the period 1989 to 1992 as he worked as 
casual labour only for 114 days in the year 1989 for 
112 days in fh e year 1990, for 154 days in the year 
1991 and for 122 days in the year 1992 and as shell 
question of violation of See. 25fF) of the I.D, Act 
does not arise. Tt also contended that being a casual 


According to the respondent, in the year 1992, 
the petitioner wotkman worked lor 12 days in the 
month of January, S days in the month of February, 
IS days in the mouth of Match, 5 days in the month 
of April, 17 days in the month of May, 19 days in 
the month of .lime, 18 days in July, 
9 days in August, 10 days in September, Nil in the 
month of October and November and for one day in 
the month of December as per the records maintained 
by tlm respondent bank. Thus according to the 
respondent management the workman is not entitled 
to relief or reinstatement and consequently the refe- 
icnce is liable to be rejected with exemplary costs. 

4. In view of the above contentions, the following 
points arise for consideration: 

Whether the alleged termination of service- of the 
Petitioner workman tne subordinate staff 
with effect from 16-12-92 is not justified? 
If so he is liable to be reinstated by the 
respondent with attendant benefits? 

5. Point : The workman Srinivasa Rao examined 
himself as WWt aud one R. Vcnkateshwar Rao, 
attender of the respondent bank was examined as 
WW2 to speak to the fact that WW1 Was appointed 
in the retirement vacancy ot one G. Ramaiah and 
ruemotion vacancy of one Bbaskar Rao who worked 
in Ongole branch. But fhe workman has not marked 
any documents one N. Vecraiah who worked as 
Manager in the respondent bank, Ongole branch from 
the year 1989 to 1993 and who is presently working 
in the regional office Bhuvaneswar was examined as 
MW1 and Exs. Ml Petty cash statement was marked 
through him on behalf of the respondent bank. 

6. It is contended by the petitioner on behalf of 
the workman that WW1 worked for more than 240 
days in the year 1989 to 1992 especially preceding 
the date of terminaion on 16-12-92 and his termina¬ 
tion amounts to retrenchment. Hence he is entitled 
lo be reinstated with back wages due to violation of 
Sec. 25F of the ID. Act- The respondent on the 
other hand contended that the petitioner workman 
never worked for 240 days in any of fhe years bet¬ 
ween 1989 to 1992 as contemplated U]s, 25(B)(2) 
ol the I.D. Act as such question of violation of 
Sec 25(F) of the I.D. Act does not arise. It is ifs 
further contention that he worked as a casual labour 
intermittently. 


• * ^ j i Liiv service or 

workman who worked for not less than a year coun ¬ 
ting backwards from the date of termination, cannot 
" c terminated without giving one months notice or 
pay for one month and retrenuchment allowance 
equivalent to 15 days average pay for every com¬ 
pleted year of continuous service. See. 25(B) defines 
‘ s ™ ear *l by continuous service. As per Clause 

m 2 ,f ■?; k' (B1 Ac '- fc woftS 

shall be said to be m continuous service for a period 
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ot one year if during the period of 12 calendar 
months preceding date with reference to which calcu¬ 
lations has to be made, he has actually wolfed under 
the employer tor not less than 240 days. It is well 
settled that the period ot 240 days in a period of 12 
months has to be contend backwards from the date 
of termination and it is not necessary that he should 
work in all the 12 months in that year. It is suffice to 
refer to a decision reported in 1976(33) FLR 303 
General Manager, K.SRT Corporation Trivandrum vs. 
T, Sunder Raj, 1985 It LI.J page 539 the workmen 
of American Express International Banking Corpora¬ 
tion vs. Management of American Express Interna¬ 
tional Banking Corporation, 1993 LLR page 524 
M|s. Eieher Woodyert Limited vs C. Rajendei Kumar 
Sony. As per explanation to Clause II the number 
of days on which the Workman has worked shall in¬ 
clude days of which he was laid off. He has been on 
leave With full wages and he has absented through 
temporary disablement caused by accident during the 
course erf employment and in case of females due to 
maternity leave. 

8, In view of the above provisions of the Act, the 
initial burden is on the workman to prove that he 
worked for 240 days counting backwards from 
16-12-92 on which date he was said to have been 
terminated from service as per the decision reported 
in Indian Silk Manufacturing Company Private Limi¬ 
ted vs. Ram Prasad R. Jaishwal and others (1997 
LLR 112b). The Workman WWl has no doubt stated 
that he has worked as sub stall in the Ongole branch 
oi respondent bank from the yean J 985 to 1992 con¬ 
tinuously without any bredk. He also spoke to the 
duties of the siib staff, and deposed that he was paid 
wages on petty cash vouchers but for some period 
in the name of others like G. Laxminarayana, M. S. 
Rao, PUllaraO, Chcmiaialh and ether, that he woiked 
in permanent post but not as casual labour and his 
service were terminated without assigning ahy reason. 
He has not filed any documentary evidence In support 
of his contention that he worked without break of 
service continuously from 1988 to 1992 or he worked 
for 240 days in the calendar year of 12 months prior 
to 16-12-92 i-e. frdm 17-12-91. He has however 
examined WW2. 

9. The evidence of WW2 who is said to be working 
us on attender in the same branch would show that 
WWl Srinivasa Rao worked in Ongole branch from 
1988 to 1992 as attender in the vacancy of Sri. G. 
kattiaiuh who retired from service and one Blt&skar 
Rao who promoted as Head Clerk that WWl was 
paid under petty cash vouchers and he does not know 
the reason for terminating the service of WWl in the 
year 1992. But he did not say in specific terms that 
WWl wbrked for 240 days in any calender year. Thus 
as per the evidence of WWl and WW2 the period 
for which WW l worked as sub staff in Ongole branch 
is from the year 1983 to 1992 whereas according to 
the claim statement he worked from 1989. As stated 
above WWl did not file any documentary evidence in 
support of tile contention that he worked continuously 
which wbhld mean that he worked for more than 
240 days in a calendar year preceding date of termi¬ 
nation as we arc not concerned with the previous 
years of service. 


10. As per the evidence of MW1 who woiked as 
branch manager from 1989 to 1993 
W'Wl worked only as a casual labour 
being the son of the G, Vetikaleshwar 
Rao, Jeep Driver of the bank that as per the registers 
maintained in the branch office WWl worked only 
for 114 days in the year 1989, 112 days in the year 
1990, 154 days in the year 1991 and 122 days in 
the year 1992 and that the registers referred by him is 
a petty cash statement register. He stated that WWl 
was paid wages orl daily basis at the rate of Rs- 15 
to 20 per day that the payment is duly entered in the 
petty cash statement register and that whenever pay¬ 
ment is made under petty cash voucher it is to be 
recorded in the petty cash voucher register which will 
be submitted to the regional office every month and 
Ex. Ml is the petty cash statement regjstcr from 
that whenever the sub staff is absent they used to 
engage WWl and the branch manager has no power to 
appoint any employee. The recruitment policy for 
sub-staff is that the branch manager has to inform 
the vacancy to the regional office Which in turn incon¬ 
currence of cehtral office call for list of eligible candi¬ 
date from the concerned emplovment exchange. He 
also stated that the signature of \VW1 was not taken 
in the name of any fictitious persons as spoken to 
by him afid payment was made to W'Wl only under 
petty cash vouchers but not in any other Planner. 


11. It is however elicited in his cross examination 
that by the time lie joined in Ongole branch bne 
Ramaiah sub staff has retired and one Bhdskar Rao 
sub staff was promoted as a clerk, He however added 
that the vacancy of Ramaiah was filled up by pro¬ 
moting a part time sweeper and similarly the vacancy 
of Bhaskar RaO was filled up by transfering one 
Aehoswar from Tailgiltobr branch as per his memory. 
Tic denied that WWl Worked in the permanent re¬ 
tirement vacancy of Ramaiah or the promotion vacancy 
of Venkateshwavlu. He also denied that the WWl 
wmked continuously during the year 1989-92. He 
stated that on the basis of Ex. Ml petty cash state¬ 
ment register only he is able to tell the tffimher of 
days WWl worked during the above years- It has 
’men elicited from him that the petty cash registers 
from January to July 1989 was hot filed that 
Fx. Ml is from August 1989 and that Ex. Ml ; s 
also not con tain iii': statement for the month of July. 
!9'-0 and similarly the statement relating to October 
and November 1992 are missing In Ex. Ml and thus 
Tx. Ml register is incomplete. Thus as per evidence 
of M.W1 based on Ev|. Ml. WWl did not work for 
240 days in 12 calender months preceding the date 
of termination. 


12. The rep'O.sCntauve of the workman however 
sought to cohtend that much weight cannot be placed 
nil Ex. Ml registe. as it is not containing the state¬ 
ment relating to July 1990, October and November 
1 *992 as admitted by MWl himself and for not filing 
cash vouchers insphe of issuing notice adverse infe¬ 
rence has to be drawn and hence the evidence of 
WWl and WW2 that WWl worked continuously 
from the year 1988 to 1992 without break lias to Ire 
accepted 
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13. 1 am unabk to accept the content] 0*1 ot the 
epresenlative ot j.eUl.uner union, .vs anted above 

the initial bind in is on ine woikrrrau to show that 
he has worked for 240 days in a calendar year ot' 
12 months counted baekwaida liom the date 01 lami¬ 
nation. As per the statement on.;.used to counter 
which is said to be based on Ex. Ml which is cl course 
not containing the statement for the month of July, 
lh9Q October and Novcmhei, WYY1 woiked only lor 
117 days i.e. in ti c )ear 1992 i.e., 12 days in January 
8 days in February, 18 day. in March, 5 days in 
April, 17 days in May, 19 days in June, 18 days in 
July, 9 days in August, 10 days in September, Nil in 
October and November and one day in December. 
Coming to the month of December 1991 as per 
Fx. Ml register, WYV1 worked for 20 days. Thus 
the total period tor which he worked or engaged by 
the respondent bank from December 1991 to 16 12-92 
even if we count from .F12-91 it would come tu 137 
days i.e-, to say 17 days from January 1992 to 
December 1992 and 20 days in December 1991 which 
is far short of 240 days. Even if it is assumed that 
tie worked during the month of October and Novem¬ 
ber continuously them would be only 26 working days 
in each of these two months excluding Sundays so the 
total period worked for 2 months would come to 52 
days and even if these 52 days are added to 137 days 
mentioned above it would come to only 189 days. 1 
therefore feel that the absence of statements for the 
month of October and November 1992 in Ex. Ml 
petty cash monthly statement register makes no diffe¬ 
rence in this view of the matter. As stated above 
even if the total working days in these two months are 
also added assuming that WWl worked continuously 
in those two months, the total number of days worked 
by him during the calender year of 12 months pre¬ 
ceding! the date of termination vould not come to 
240 days. 

14. Simply because petty cash vouchers aic not 
hied it cannot, be said that they have been held back 
With a view to cause prejudice to the contention of 
WWl- I am of the view that no adverse inference 
can be drawn for not filing the above record. 

15. I therefore conclude on a consideration cf the 
evidence placed on record that WWl could not piove 
by evidence of reliable nature that lie worked for 
240 days in a calendar year of 12 months preceding 
the, date of termination. From the material available 
on record it would appear that he has woiked imei.- 
mittently as and when there was necessity. 

16. J am of the view that the contention of WWl 
that he has been paid wages Air certain period in the 
name of fictitious persons Jike Pollarao, Chenrunah. 
M. S. Rao and others cannot be accepted as no such 
plc-a was taken in the claim statement Sinvlarlv I am 
of the view that, die contention of the workman based 
on the evidence of WW2 that he worked in the perma¬ 
nent vacancy of one Ramaiah sub staff for promotion 
vacancy of one Bhask.ir Rao cannot be accepted in 
the absence of plea to that effect. It is not even 
whisoered in the claim statement that he was appointed 
or engaged in any permanent vacancv much levs in 
tiie vacancy of Ramaiah nr Bhmkar Ran. I am of 
the view that in die absence of die nlea any amnm-n 
of evidence adduced on a idea noi set up cannot | ; ? 


looked into. This view of .nine is lortilied by a deci¬ 
sion reported in 1979(4/0) FLR 70 page 83 Shankar 
Ciiakravarthy ys. Britannia Bis-uils and as well as 
1993 LLR page 524 M(s. Either Woodyen Limited 
vs. C. Rajcndra Kumar Sony. 

17. I am also of the view that even it it is assumed 
that the petitioner i-t. WWl worked lor 240 days or 
more in a calendar year of 12 months preceding the 
date of termination his services cannot tie regularised 
or he cannot be ordered to be reinstated as it wilt 
lead to Pernicious conclusions, as the evidence of 
MW1 would show that, the vacancies of sub staff have 
to be filled up by calling for a list from the employ¬ 
ment exchange and the branch manager have no power 
to appoint sub-staff and it has to be done only by 
the regional office. If the service of persons who 
have put in 240 days of service are to be regularised 
ot reinstated ignoring the persons registered in em¬ 
ployment exchange which is contrary to the recruit¬ 
ment policy, persons registered in the employment 
exchange since long time will have to chance of 
getting call letters as. such the public inteiest would 
suffer and seniors prejudice will be caused tc the in¬ 
terested of person registered in the employment ex¬ 
change as was held in the. decision reported in 1992 
TI LLJ 452, De’hi Development Horticultural Em¬ 
ployees Union vs, Delhi Administration Delhi and 
others. 

.18. Thus viewed Jrom any angle it cannot be said 
to be a case of termination oi service of WWl 
amounting retrenchment but would onlv appear to be 
a case of disengagement from services as he was 
engaged from time to time depending upon the exi¬ 
gency and on casual basis though it has come out 
in the evidence of MW1 that the/; is no designation 
of casual labour in the banking industry but it is usual 
practice in all the brandies to engage casual labour 
on daily wage basis whenever permanent sub-staff is 
on lecve. 

19. As stated above a workman to complain that 
retrenchment being not in consonance with Sec- 25(F) 
he has to show that he has been in continuous service 
for not less than 1 year within the meaning of 
Sec. 25(B)(2) of f.D. Act as was held in AIR 1981 
SC 1253 Mohan Lai vs, Mnngement of Bharat Elec¬ 
tronics, and AIR 1981 SC 422 Suvendna Kumar 
Varma vs. Central Government Industrial Tribunal- 
cum-Lubour Court, New Delhi, 

20. I therefore conclude for want of sufficient evi¬ 
dence on behalf of the workman, that the notion of 
die respondent management even if it is assumed that 
it lias terminated the service of the workman from 
16-12-92 is not justified. There is no violation of 
c tc, 25F of the FD; Act and the said Section is not 
attracted in this case, as the petitioner woikman failed 
to prove that he worked 1 for 240 days in a calendar 
war preceding the dale 16-12-92 o n which date he 
"'as said to have been terminated from service. As 
there is no violation of Sec- 25F and as tb-'’ termina¬ 
tion of the service of WWl is onlv discharge simpli- 
f-tnr it would not muonm to retrenchment within the 
■mennine of Sec. 7(oo) of the I D. Act. 

M. Even otherwise T am of the view that the claim 
of 'he workman Srinivasa Rao for reinstatement has 
h ’■''npip i-taU. Awnhc'ly to Ine chum statement his 
sconce were terminated on 15 17.-97. He has ap- 
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proached the labour commissioner as per his own 
showing in the year 1997 i.e. after lapse of 5 years 
from the date ot termination. Though he claims that 
he has been making representation to the mauageinem 
from time to time to reinstate him and he has been 
expecting favourable reply hence there was delay in 
approaching the labour commissioner, there has not 
filed copy of the representation said to have been 
made to the management. If really he bad been 
making representations he would have filed copy of 
any of the representations made to the management. 
Hence it is obvious Dial he has come up with this 
belated explanation only' to cover up the delay in 
approaching the labour commissioner- It is settled 
case law as was held in 1992 (Tl) SCC 598 Dehri 
Rohtas Light Railway Company vs, District Board 
Rliojpuit that the courts will not enquire into belated 
and stale claims ns it is a rule of practice based on 
sound and proper exercise of discrcln n though not a 
rule of law. The principle on which relief to the 
party in the ground of latches or delay is denied is 
that the rights which have accrued to others by the 
reason of the delay in filing the petition should not 
be allowed to be disturbed unless there is reasonable 
explanation for the delay. Tn this view of the matter 
also I feel that WW1 Srinivasa Rao is not entitled 
for reinstatement, Hence the question of reinstate¬ 
ment with back wages in my view could not arise. 
The point is hence answered accordingly. 

22. In the result an award is passed holding that 
the action of the respondent m terminating the service 
cl the workman Srinivasa Rao with effect from 
16-12-92 cannot be held to be unjustified and conse¬ 
quently he is not entitled to any relief under the re¬ 
ference. The parties are directed to bear their own 
costs. 
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di° w t-Hn, srftrerpt 

New Delhi, the 17th December, 1998 

S.O, 85.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (M of 1947), the 

Central Government hereby publishes the award of 
the Industrial Tribunal-I, Hyderabad as shown in the 
Annexuru in the Industrial Dispute between the emp- 
ioyers in relation to the management of Union Bank 
of India and their workman, which was received by 
the Centra} Government on 16-12-98. 

[No. L-12012[82|97-IR(B-I1)] 
0. GANGADHARAN, Desk Officer 

ANNEXURE 

before the tndustria L TRIBUNAT -T 

AT HYDERABAD 

PRESENT : 

Sri C. V. Raghavaiah, B.Sc., B.L., Industrial 
Tribunal-!. 

Monday the 26th day of October, 1998 

INDUSTRIAL DISPUTE NO. 68 OF 1997 
BETWEEN : 

The Vice President, UB Employees’ Union Cjo 
Union Bank cf India, Kari! Marx Road 
Vijayawada, Andhra Pradesh.. Petitioner’ 


Dictated to the Sr. Stenographer, transcribed by 
her corrected by me and given under my hand and 
the seal of this Tribunal, this the 22nd dav of October. 
1998. 


C. V, RAGHAVAIAH, Industrial Tribunal-!, 
Appendix of Evidence 

Witnesses Examined for Witnesses Examined for 
the Petitioner: the Respondent. 

W.W1 G, Srinivasa Rao M.W1 N. Vccraiah 

W.W2 R. Venkafeshwar Rao, 

Documents marked for the Petitioner!Workman: 
NIL 

Documents marked for the RespondenrlManapcmenU 
Ex. Ml Petty cash statement Register from 
1-8-89 to 31-12-92. 

Tf fesfV, 17 19 98 


And 

The Regional Manager, Union Bank of India 

Nea r y ljaya TaIkies Karl Marx Roa ’ 

Vijayawada, Andhra Pradesh, Vijayawada. 

- ■ ■ Respondent 


7 C - asC , COmln S before me final hearing on 
7-10-98 m the presence of Sri B. Sudhakar re¬ 
presentative for the petitioner and Sri C. R. Sridharan 
and Sr, G. Narcnder Reddy, Advocate for the res¬ 
pondent and having stood over to this day for con¬ 
sideration, the Tribunal delivered the following • 


AWARD 


XI : ." inuiu, ivnmsiry 01 Uabour 

?m h, ’ J t lr0ush lts ° rder No - L-I2012|82l97|’ 
IRfB-II) dated 11-1( 97 has referred the follow- 
mg dispute U|s. I0(D(d) of the Industrial Disputes 
Act to this Tribunal for adjudication : 


! g\ ! 8 T. 8 5 .—sftsffiipiT fwi xrftrPpriT, 1947 
(1947 m 14 ) am 17 % qviHTri 
♦U'tiU T % Rjjgfjq % 

riTJ SiVt ■3< : r% «F^=rRf % sfUt, fi" 

siWrfw fWir sftefffw 


Whether the action of the management of 
Union Bank of India, Vijayawada in termi¬ 
nating the services of Sh. Swam a Sreenu 
Ex-part-time Sweeper without complvine 
provisions of Sec. 25F of I D. Act 1947 
is lega! and justified ? If not, to what relief 
the said workman is entitled ? 



j (iij] 
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2. In the claim statement filed bv the Vice Presi 

dent of the Union Bank Employees Union it is stated 

tnat the workman Mr. Swarna Sreenu was workmg 
as sweeper in Karlapalem branch in the respondent 
bank since 4-1-1985 hut his services were terminated 
without any notice On 1-11-87 though his service 
is satisfactory and though no disciplinary action is 
initiated or pending against him and though there is 
no dereliction of duty on his path. According to the 
petitioners union the termination of the service of 
the workman is in violation of Sec. 25F of the I.D. 
Act and the respondent bank is liable to reinstate him 
as it is refusing to do so. It is finally stated in the 
claim statement that the worker Swarna Sreenu who 
was in continuous service in the respondent bank 
has worked for more than 240 days in the calendar- 
year of 1985 and thus complied with Sec. 25(B)(2) 
of the I.D. Act as such he is entitled to be reinstated, 
for contravention of Sec. 25(F) of the I.D. Act. He 
thus prayed that the reference may be answered 
holding that the action of the respondent bank in 
terminating the service of petitioner with effect from 
1-11-87 is illegal and to direct the respondent to re¬ 
instate him with backwages with all attendant bene¬ 
fits. 

3. The respondent bank filed 3 detailed counter 
resisting the reference : 

It contended that the reference is bad in law and 
is not maintainable as the workman is guilty of 
latches and the claim of reinstatement is hopelessly 
barred by limitation as such the reference is liable 
to be rejected in limine on this ground itself. Further 
according to it the workman was engaged absolutely 
on a temporary and casueal basis as and when re¬ 
quired by the bank as such no legal duty is cast on 
the respondent to continue the workman and provide 
him with work after 2-11-1987 and his disengage¬ 
ment since non availability of work cannot be termed 
as termination and further the Workman did not 
render continuous service of 241) days in any year 
between 1985 and 1987 as such the question of vio¬ 
lation of Sec. 25F of the I.D. Act does not arise and 
consequently the workman is not entitled to any of 
the benefits sought for. According to the respondent 
the workman Swarna Sreenu worked as a casual 
labour in Karlapalem hr inch for a period of 231 days 
in the year 1985, for 189 days in the year 1986 and 
49 days in the year 1987 and thus denied the claim 
of workman that he worked for not less than 240 
days in the calendar year 1985, It thus, contended 
that the provisions of Sec. 25-F of the Industrial 
Disputes Act are 'not attracted to the facts 
of the case and prayed for rejecting the reference as 
tlie termination of the serv.ee of the workman would 
not amount to retrenchment. 

4. Upon the above contentions, the following point 
arise for consideration: 


Whether! the termination of service of Swarna 
Sreenu amount to retrenchment? Tf so. Sec. 
25-F of the ID- Act is attracted as admitte- 
dlv no^ notice or pay in lieu of notice or 
retrenenmc-nt compensation was paid to liiuri 
Tf so is he entitled to reinstatement with all 
"fterdant benefits? 

3497 GT/98—11. 


5. Point : The workman Swamn Sreenu besids exa¬ 
mining himself as WW1 examined one Goiantla 
Sivaramaiah who is presently working as cashier in 
Ongole branch and worked earlier as 
Dattaxi in Karlapalem branch during the 
relevant period as WW2 to speak to the 
fact that WW1 worked in the vacancy of one 
Sambasiva Rao. The workman has further filed 
Ex. W1 xerox copy of the letter addressed by the 
Karlapalam branch manager to the regional office 
recommending his case for absorption. Ex. W2 xerox 
copy of the statement showing number of days worked 
and the amount paid to WW1 and Ex. W3 copy of 
the award in I.D. I [93 on the file of Industrial Tri- 
bunal-cum-Labour Count, Godavarikhani to show that 
the respondent bank ic in the habit of utilising service 
of the workers paying them paultry amount and thus 
indulging in unfair labour practice and under the said 
award the respondent bank was directed to reinstate 
one Niranjan a subordinate staff whose services were 
terminated with -fleet from 23-1-88 without any 
notice. 


6 . On behalf of the respondent bank one P, 
Narsimha Rao the present manager of the Karlapalem 
branch was examined as MW1, one P. Narsimhachari 
who worked as manager in Karlapalem branch from 
June 1984 to June 1986 was examined as M.W2 and 
one P. Rama Sarnia who is presently working as 
Manager, Union Bank of India, Madras and who 
worked as Manager of Karlapalem branch during 
July 1986 to May 1988 was examined as MW 3 . Thus 
M.W 2 and M.W3 rwoked as Managers of Karlapalem 
branch during the relevant period of 1985 to 1987. 
The management further filed Exs, Ml to M 3 cash 
vouchers for the period from 1985 to 1987 respecti¬ 
vely, in support of its contention WW1 did not work 
tor 240 days in any calendar year, as required Uls 
-5(B)(2) of the I.D. Act to attract provision 3 of 
bee. 25-F of the Act. 


7. Thus Sec. 25-1 and 25-B of the I.D. Act are 
very relevant as the workman is complaining of his 
retrenchment without following procedure laid down 
U|s. 25-F of the Industrial Dispute and as according 
to the petitioner WW1 worked more than 240 da” P in 
the year 1985 which is however disputed by the 
management. 


ry vvuLMiiuu wno is in conti¬ 

nuous service fob not less than 1 year under any em¬ 
ptier can be retrenched without giving one month 
notice in writing giving reason for retrenchment or 
without paying wages in lieu of the notice and without 
paying retrenchment compensation which would be 
S'V ?. a ys average pay for every completed 
period of continuous service See. 25 -B defines what 
is meant by continuous service. Clause (TT)(b) is 
ou 7 Bnd as per the sail provision 

h ° ,S m COTntim 'ous service for a 
period of one year and six months shall be deemed to 
,n continuous service for 0 period of one year if 
the workman during the ncriod of 12 calendar months 
preceding the date with reference to which calculations 
r ™ de fl 1 as actually worked undo the employer 
for not W than 2*0 days. Thus before 0 workman 
r ' an CCranker! of retrenchment beincr 
with Coo t7 n 1 * ! ,n ,10t in reinsonance 

, * ■ * 5 ' F - "c ‘ in ^ to show that he has beer, in 
continuous service for not less than one year undS 





256 


THE, GAZETTE Of INDIA. JANUARY 9, 1999/MUSA 19, 1920 . , [£dRt ffr-SEC. 3(ii)'J 


that employer i.e. to say he has rendered service for 
a period of 240 days within 12 calendar months com¬ 
mencing -and counting backwards from the date of 
retrenchment as piovided under Sec. 25-B(2), 

9. lie case law on die point is well settled and it 
is suffice to refer to following decisions of-the Supreme 
Court in the case of Mohan Lai vs. Management of 
M|s. Bharat Electronics Limited AIR 1981 S.C. 1253 
and the ease of Rama Krishna Ramnath vs. Piesidmg 
Officer Labour Court, Nagpur and another 1970 II 
LLJ 306 though several authorities have been cited 
by the learned counsel for the respondents manage¬ 
ment. Thus the period of 240 days has to be counted 
backwards from 1-11-87 on which date the service of 
WW1 Swarna Sreenu was said to have been terminated 
by the respondent bank. 

10. The specific case of the workman in the claim 
petition is tnat he has worked for 240 days in the 
year 1985 and there is no aveiment that he worked 
for 240 days in the year 1987, WW1 workman has 
no doubt stated that he worked for 2 years 11 months 
continuously as a sweeper in Karlapalem branch of the 
respondent bank from die year 1980 to 1987 that he 
used to attend to bank duty from 7.00 A.M- onwatds 
till evening that he worked in the permanent vacancy 
of one Sambasiva Ran who was promoted as soib-staff, 
that his case of absorption was recommended by the 
branch Manager, Srinivasa Rao under Ex. Wl letter 
dt. 17-1-92 to the regional office wherein it has stated 
that he worked for 242 days in the year 1985, and that 
though he has been working continuously with a view 
to show break of service the respondent bank used to 
ask Irm to sign as V. Appa Rao and V. Narayana in 
the registers of the bank who are fictitious persons. 
He filed besides Ex. \V 1 letter wherein it was stated 
that he worked for 240 days in the year 1985. Ex. W2 
xerox copy of the statement showing number of days 
he was actually employed and amount paid to him to 
corroborate bis oral testimony, Re stated further that 
insnite of working for more than 2 years in the perma¬ 
nent vacancy of Sambasiva Pan cont’nnnnslv from 
lOSS to 1087, the resnonde.tif hank terminated his 
service without nsdfrnmi? arty reason verbally and re¬ 
fusing to absorb him His cross examination showed 
that he was raid initially' Rs. 3 tier dnv and at Ihe 
time of termmation he was retting 10 net day. 

11. WW2 has also stated that from January 
J 985 Dp November 1987 WW1 worked as sweeper in 
Karfafmlem branch in the vacancy of one Sambasiva 
Rat 1 who has promoted as sub-staff and during the said 
period he worked a« Dafthari in the said branch and 
he does not know the reason why service of WVV1 
were terminated. He also spoke to the fact that the 
then manaefer wrote Ex. Wl letter to the regional 
office recommendmg the case of WWl for absorption 
He has however not stated in categorical terms as in 
the case of WWl that WWl woiked for a period of 
240 dove in a calendar year of 12 months from the 
date of termination. 

12, The evidence of MW1 who has no personal 
knowledge but whom evidence is based on record 
would however show that WWl is no other than the 
brother of knmbasivn Rao who worked m the Kavffi- 
pahsm branch as Dafthari, that WWl was engaged on 


uttjay Vvages as sweeper as a casual laooui who is to 
wdlk otuy tor Allows iter -jay ana rx, Ml to lvip arc 
tire voucneis unaer wincii wages were paid to VyWl 
mi me pciiou ne wojkcu Oil uany wage oasis and as 
pci me memos uvauaoie Wnfl tne blanch oUice wWl 
worked ior act aays in the year 1980, tor 189 days 
in die year 198o and ior 49 days m the year 1987 
and tttey are not having petty cash vouchers in respect 
of Wwt and he also stated that he has not come 
across either the copy or the original ot Ex- Wl letter 
in his omce. He cannot identity the signature of 
Srinivasa Rao who worked as manager in the year 
1992 and he cannot say whether Ex. Ml letter was 
written by the said Srinivasa Rao. His evidence 
further showed that os pw Ex. M3 bunch of vouchers 
WWl worked only from January to March 1987 and 
he did not work from April to November 1987. It is 
however elicited in his cross examination that during 
the year 1985 to 1987 there was Vacancy of post erf 
sweeper at Karlapalem branch which is a permanent 
vacancy and he has further stated that he does not 
know whether WWl was engaged in the permanent 
vacancy of Sambasiva Rao who is no other than the 
brother of WWl. Tt is also elicited in his cross exa¬ 
mination that one Niranjan of Srikakulam v/ho worked 
for 240 days on daily wages was absorbed and he also 
came to know about the absorption of one Shaik 
Kasim of Laxmipuram branch of Guntur under the 
same circumstances. 

i3. The evidence of MW2 and MW3 who admit- 
temy wonteu as managers ol Kuriapaiem branch nom 
the year ryoo to 190 / during wmen peicod WWl 
aoiunicoly worked as sweeper is relevant. As per the 
evidence ot MW2, WWl was introduced to die bank 
by one S. .Sambasiva Rao who was working as part 
time sweeper and WWl was engaged as casual labour 
as and wnen his brother Swarna bain basic a Rao ap¬ 
plied for leave and thus during the year 1985 to 
1986 WWl worked only as casual labour for one 
or two hours per day. He also stated that 
as per Ex. Ml and M2 cash vouchers maintained in 
the bank under which wages were paid to WWl he 
worked for 231 days in the year 1985 and for 121 
days in the year 1986 upto June. He denied that 
he has informed WWl that there is a post of 
sweeper in the branch and asked him to work pro¬ 
mising to appoint him regularly. He staled that he 
has no knowledge about Ex. W2 statement showing 
number of days arid amount paid to WWl for the 
period he worked. He also stated he cannot say 
whether original of Ex. W2 was issued by the bank. 
He further stated that wages were never paid to 
WWl through petty cash vouchers as stated by him. 
It has been elicited in his cross examination that 
one Swarna Satnbashiva Rao who worked as part 
tune sweeper was promoted as sub-staff in the year 
1985 and there was vacancy of part time sweeper 
in the above branch after the promotion of Samba 
Shiva Rao. He however added that WWl was en~ 
raced only on da : ly wage basis as a sweeper and 
that the branch manager has no power of recruitment 
and reeiftiitment policy is centralized. He denied 
suerresfion that the branch manager has no authority 
in nr>T>o>n.t casual labour. He however admitted 
that there was no eatenon/ of casual labour in hank- 
ffie industry as ne- bin-mite settlement. He however 
stated that Ex. Wl letter was sent by Kuriapaiem 
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breach, to the zonal office and it nmy tmo place in 
outward numbering and despatch registers. He has 
admitted that Ex- Vv2 bears Luc seal oi Uie Harlapalem 
btajicti but stated that iie cannot vouctisaie tor the 
correctness of the contents oi fix. W2 statement and 
he asserted in moss examination also that as per 
his knowledge WW1 worked only from June 1984 
to June 198b in KarJapulem branch and WWJ worked 
for 121 days in (he year 1986 and 231 days in the 
year 1985 and he has also admitted that there is 
no circular by the head office empowering the branch 
manager to engage casual labour. He however stated 
that in case of exigency to attend to day to day work 
of cleaning of the premises etc., tlie branch managers 
were engaging casual laboms by way of practce. 
He denied suggestion that WW1 worked for 240 
days in the year 1985. 

14. r fhe evidence of MW3 who worked as 
Manager ot ivauaparem branch rroni July to so to 
May i98e m -Suiiapuiem branch woutu also snow 
that wwi worked as a part ume sweeper on ca.uai 
base that he was pind wages on casn voueners mat 
he was working omy tor i or 5 hours per aay as a 
sweeper that tne branch manager has n 0 power to 
recruit sub-stall and die head oince can only can do 
it by calling the hst ixom employment exchange and 
that as per Ex. M2 cash vouchers of the year 1986 
fitom July 1986 to December 1986 WWI worked 
for 68 days and ia the year 1987 he worked for 
49 days and that he did not teiminate the service of 
WWI with effect from 1-11-87 though he worked 
m that branch in November 1987 also, and that -as 
WWI has not appointed the question of termination 
would not arise. It was elicited in his cross exami¬ 
nation also that there was vacancy of part time 
sweeper during the time he joined in Karlapalem 
branch and the said vacancy arose due to promotion 
of one Sambasiva Rao as sub-staff from the post of 
part time sweeper, and for the remaining period in 
the year 1986, the post of sweeper was kept vacant. 
It has been elicited in the cross examination that 
tinder voucher dt. 22-11-86 of Ex. M2 a sum of 
■Rs, 28 was paid to WWI and under anotbei voucher 
of the same date another sum of Rs- 10 was paid 
but he cannot explain why payment was made under 
two different vouchers on a single day. Similarly 
if is elicited in his cross examination that as per 
voucher dt. 12-12-86 an amount of Rs. 42 was paid 
for 6 days and under another voucher of the same 
day .a sum of Rs. .20 was paid as daily wages for 2 
cays to WWI and he cannot' explain the 
same due to afflux of time, and he 
gave same reply in respect of 2 other 
vouchers dt. 17-1-87 and 21-2-87 of Ex. M3 He 
too asserted that in the year 1987 WWI worked 
only for 49 days. He however admitted that he 
cannot say who worked for the remainin'* period in 
the said year as sweener. He has also admitted that 
there is no designation of casual labour in the bank 
service but it is usiiaI omet'ee denendm^ upon the 
exinenr.v of service for the branch manner to c n - 
mrt " r**"* 1 to*™ fhouvh there b no circular em- 
nowerow branch manner tn e~e casual 

labour Wo bac abn stated that ?,a do»s nnf re. 
tncmW tW Ms tormra of nffi™ pt Rartana. 

Jem branch the post of part trine sw’epr- was brim? 


vacant for one and half year. Thus as per the evi- 
Onco or iviWi to jviw j bused on rccoros i.e- Ex. Ml 
to i tne wwi aia not work lor 24u aays m any of 
tne years during the period 1985 to 1987. 

13. At is submitted by the teamed counsel or the 
iCoponueni mat uie uami summem is vague as to 
xor now many aays tne petitioner vvoi’Kca ouitmg the 
relevant year oi ly8/ rhough tnere is a specffic aver¬ 
ment mar ne worked lor 240 days m the year A985 
tnougn it is not relevant (or (he purpose ol recko¬ 
ning with reierence to Section 2a (is) (2) of 1.D, 
Act and to attract Sec. 25(F) of the Act, He also 
submitted that there is no averment in the claim 
statement that WWI worked in the peimanent vacan¬ 
cy of S. Sambasiva Rao who has been promoted 
sub-suul tram the post of putt time sweeper but 
ffie WWI has come up with this plea iu the course 
of evidence and baring on the admissions elicited 
m the cfoss-examination of MWT to MW3 sought 
to contend that he worked in the vacancy of Sam- 
bastva Rao during the period 1985 to 1«87 He 
has also submitted that there is no averment in the 
claim statement that WWi was asked to sign i n the 
name or one Appa Rao and Narayana in the regis¬ 
ters of the bank to make it appear that there is 
bieak of service to show mat he did not work con¬ 
tinuously fijam rhe year 1985 to 1987 that WWI 
come up with this version in tlie coutse of his evi- 
oence but the sffid fact was not alleged ffi the claim 
statement spoken to by WW2 nor any suggesfon 
to that effect was made to MWs 2 and 3 who worked 

suhm!bv*!f ft, ? umi \ th \ n ‘ ,cvan: Priori. He thus 
submitted that in the absence of necessary plcad- 

ht ab , C)Ve f e,fect , - c - the P 0 ^ of which he 
worked i n each of the years, that he worked in the 
permanent vacancy of Sambasiva Rao and bis sig- 

WeiC tak ~? in fictitioHs of Appa Rao 

and Narayana. The evidence of WWI to the above 
effect cannot be looked into. In support of the con- 
Untion he placed reliance u the decision of Supreme 
Court in the case of Shankar Chakravarthi vs Britan- 
rna Btscmts (1979 FLR 70 page 85) (hat the Jules 

be forr the 7 ,,a q ^ ', v -r aDpl ' e ' s m respect of matteils 
arnnfmt of lnd ' Jsfria! . Tribunals also and hence any 

no, ™ ^ ° f *****■«*- 

16. I find merit in the contention of the learned 

SeTbv union 6 ' reSpUndem - The c,aim statement 
t a wwi l VagUC as therc is n o pleading 
f ,° P ? 40 da >' s ™ a calendar year 
j 12 months immediately preceding date of termina¬ 
tion though it is alleged that he worked for 242 c ays 
-n he year 1985. Similarly there is no allegaS 
that he was appointed as part-time sweeper in the 
p-nnaneut vacancy of Sambasiva Rao who has been 

weeSfand thc ** £«£ 

™^f pe 1 t0 sIl0W breafc of service he ha* been 
paid wages m the names of Apparao and Narayana. 

Wwf^ ww,° f 'i c v,ew , tha; th « oral evidence of 
\ WW2 with regard to nmnher of days WWI 

U^an jsj’ot satisfactory though the initial burden 

d-!tc ffi TS, 4 Sh0W tbat f h€ lm Worked for 240 
nrecedtea fk le n^ ^ ar °t 12 month; immed : ate]y 
ZZvZs d ° f temination U - from 1-11-87 
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17. As stated above lie is however relying on Ex. 
W1 letter said to have been wiitlen by the then 
branch manager .Srinivasa Rao to the regional officer 
recommending iris case tor absorption stating that he 
has worked tor 242 days in the year 1985 and also 
on Ex. W2 statement showmg number of days_ he 
worked and wages paid to him from the year 1985 to 
1987 in support of his contention that he worked 
continuously from 1985 to 1987 for not less than 
240 days prior to the date of termination on which 
was however disproved by the evidence of MW1 to 
MW3. 

18. A perusal of Ex. \V1 letter dt. 17-1-92 even 
if it is believed to be true would no doubt show WW1 
worked tor. 242 days m the year 1985 whereas ac¬ 
cording to Ex. Ml bunch of vouchers and evidence 
of MWs. 1 and 2 he worked only for 231 days in 
that year. Similarly as per Ex- W1 letter WWi 
worked for only 202 days m the year 1986 and only 
83 days in the year 1987 whereas the evidence of 
MW1 to 3 he worked only for 189 days in the year 
1986 and 49 days "in 1987. It is not the case of 
WWI he worked for 240 days in the year 1986 and 
1987. As stated above his case is, that he worked 
for 240 days in the year 1985 which is supported 
by Ex. W1 which is however not relevant for decid¬ 
ing as to whether Sec. 25-F ol the I. D. Act is attrac¬ 
ted to the facts of the case. Even if it is assumed 
that he has worked for not less than 240 days in the 
year 1985 as asserted by him and the Ex. W1 which, is 
however disproved by Ml and M2 vouchers it will 
not come to the rescue of WWI unless he is able 
to show that he has worked for not less than 240 
days prior to 1-11-87. I am of the view that Ex. W1 
could not in any Way show that he worked for 240 
days prior to date of alleged termination as accor¬ 
ding to the said letter he worked only for 83 days in 
the year 1987. It is not having break up figures i-e. 
how many days he worked in each month of the 
year 1987 and as the period of 240 days has to be 
counted from 2-12-86 to 1-11-87, 

19. As stated above he has placed reliance on 
Ex. W2 statement said to have been prepared by the 
bank showing the number of days he vyorked and 
amount paid to him. Though it contains the seal of 
the batik MW2 and MW3 stated that they cannot 
vouchsay for the correctness of the said statement. 
They also stated that they cannot identify the signa¬ 
ture of the person found in Ex. W2. Ibus it is ob¬ 
vious that it is a self serving document and no person 
connected with it was examined by WWI. Further 
it is doubtful whether it is true or genuine document 
or not as it would show that WWI worked from 
27-11-87 upto 4-12-87 whereas according to the 
pleadings he was terminated from service with effect 
from 1-11-87, Even if it is taken to be a genuine 
document as stated above we have to count the num¬ 
ber of days worked by WWI to arrive at the figure 
240 days only from December. 1986 to November, 
1987. As per Ex. W2 in December 1986 he worked 
for 23 days in January 1987, he worked only for 
23 days and he was paid wages at the rate of Rs. 7|- 
per day, Tn the month of February he worked for 
23 days, in March for 11 davs, in April for 3 days. 
May 1 day, June 1 dav, July 11 days, August 3 days, 
September 1 day, October 3 days. Thus the total 
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number of days he worked from Decemirer 1986 to 
November 1987 would come to only 83 days and 
even it wc add the" number of days he was said to 
have been worked in November ant) December as per 
Ex. W2 it would come to only 86 days as he worked 
only for one day in November and 2 days in Decem¬ 
ber. Whereas he has to show that he has worked 
for 240 days prior to date of termination to attract 
tiic provisions of Sec. 25-F as per which for termi¬ 
nating service of a person, issue of one months notice 
or pay in lieu of notice and payment of retrenchment 
compensation are conditional precedents and in case 
of non-compliance of the said condition only the 
retrenched employees would be entitled to the relief 
of reinstatement with back wages and attendant bene¬ 
fits, etc. Thus as per Ex. W2 document filed by the 
petitioner hims elf he has not worked for more than 
82 days in 12 calendar months preceding the date of 
termination which is said to be with effect from 
1-11-87. 

20. Evejn if the oral evidence of MW1 to 3 is 
not taxon mto cous.idelation it can be saiejy be sta¬ 
ted that the petitioner on whom maiai buroen rcsis 
laded to discnatge the same Fx. Ml bunch ol re¬ 
ceipts are of not much help as they are ol the year 

1985. Out of Ex- M2 bunch of vouchers of the year 
1986 only vouchers ot the December 1986 is relevant 
as 240 days have to be counted from December 

1986. Hence the admissions elicited in the cross- 
examination of MW3 that under 2 vouchers of the 
same date dt. 22-11-86 payment was made to WWI 
is of not much consequent. As per Ex. M2, in the 
month of December, 1986 WWI worked for 25 days 
whereas according to Ex. W2 he worked only for 23 
days. As per Ex. M3 vouchers of the year 1987 
which are front the month of January to March WWI 
worked in the month of January for 23 days. It 
tallied with Ex. W2. In the month of February he 
worked for 19 days, whereas according to Ex. W2 
he worked for 23 days. Similarly as per Ex. M3 in 
the month of March he was paid wages as per the 
available vouchers he worked for 11 days as per 
Ex. W2 also he worked only for 11 days. As per 
statement of MW1 to MW3 during the year 1987' 
WWI worked only for 49 days even if this statement 
is not accepted as per the own showing of WWI who 
placed reliance on Ex. W2 he worked only for 80 
days even if it is assumed lie worked in November 
and December also as shown in Ex. W2. The WWI 
did not work fori 240 davi prior with date of termi¬ 
nation even as per the above statement besides Ex. W1 
loiter, 

21. It has been contended by the representative 
of the workman that payment is made under petty 
cash statement register and that the management 
failed to produce the same with a view to defeat the 
tight of WWI though I.A. 122(98 was filed to tbat_ 
effect. It is submitted that the management filed a 
memo stating that there is no such register even 
otherwise it is not relevant and adverse inference can 
he drawn against the management for its non-produc¬ 
tion of relevant records called for from the manage¬ 
ment. Hence it has to be held that the management 
has failed to prove that WWI did not work for 240 
days prior to his termination as asserted in the claim 
statement- It is however repelled bv the respondent, 
by submitting that unless the petitioner is able to dis- 
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charge initial burden no adverse inference can be 
drawn for non-prod action of records which has no 
bearing and as fix. W2 which was very much relied 
on by WW1 does not prove that he worked for 240 
days in a period of 12 months prior to date of ter¬ 
mination and as pec Ex. W1 he worked for 242 
days in the year 1985 which is not relevant and he 
worked for less than 240 days in the year 1986 and 
1987. 

22 . i find merit in the contention of the learned 
counsel for the respondent and I am of the view 
that no adverse intcreuee can bo drawn again the 
management for not producing the records like petty 
cash vouchers, petty cash statement and original of 
fix. W1 letter, addressed to the zonal office by Karla- 
palem branch. As stated above even if Ex. \V1 letter 
is taken as genuine one it would only show that WW1 
worked for 242 days in the year 1985 which is also 
the case in the claim statement. But it is silent as 
to the number of days lie worked in the year 1986-87 
Except making a bald and vague allegation that he 
worked continuously from 1985 to 1987. The man¬ 
agement has filed Ex. Ml to M3 available cash vou¬ 
chers for the period 1985 to 1987. The petty cash 
statement registers said to reflect the payment made 
under cash vouchers, and petty cash vouchers are 
said to be not available. Ex. W2 said to have been 
obtained from Karlapatam branch would support the 
version of the management that he has been engaged 
intermittently from time to time on daily wage basis 
only as he was ..paid only Rs. 7j- per day for the 
number of days he worked in each spell. It would 
not in any way show thar he worked continuously in 
any of the years during 1985 to 1987 as alleged in 
the claim statement. 

23. As stated above except the belated version in 
the evidence and eliciting tne same in the cross-exa¬ 
mination ot MW2 and tviW_3 lhat there is permanent 
vacancy of part-tune sweeper due to promotion of 
one bambashiva Rao as suo-staif who appears to be 
Hie brother of WW1 there is no averment to that 
effect in the claim statement, if really he was appoin¬ 
ted or engaged in the permanent vacancy ot Samba- 
siva Rao pleading to that effect would have been 
made by WW1 in the claim statement. Hence it can 
be safely stated that he has come up with his belated 
version during the course of enquiry to make it ap¬ 
pear that he was not engaged as a casual labour but 
in a permanent vacancy. Simply because the vacancy 
of Sambasiva Rao was not filled up it cannot be said 
that WWl was appointed in that vacancy. Simi¬ 
larly merely because there is no category like casual 
labour in the bank service as admitted by MWs. 1 
to 3 and there is no circular of the head office em- 
owering the branch managers to engage casual wor¬ 
ms to attend to the day to day needs due to leave 
of any temporary or permanent staff member, it can¬ 
not be said that WWl was not engaged as casual 
labour but on a regular basis. Even if it is assumed 
that he was engaged in the vacancy of Sambasiva Rao 
he is not entitled to benefit of Sec. 25-F of the I D 
Act unless he is able to prove that he lias worked 
for 240 days in a period of 12 months immediately 
preceding the date of termination which is said to be 
1-11-87. 


24. In this case as stated above WW1 has not pla¬ 
ced either oral or documentary evidence of satisfac¬ 
tory nature to discharge ot initial burden placed on 
him that he worked for the above period. Ex. W1 
and 2 very much relied on by him would not in any 
way show that he worked for the tequired number 
of days as per Ex. W1 letter dt. 17-1-92 also he 
worked only for 83 days in the year 1987, to attract 
Sec. 25-F of the I.D. Act. 

25. Though much reliance is placed on Ex- W3 
award of Labour Court of Vizag to show that one 
Niranjan whose services have been terminated was 
ordered to be reinstated. 1 am of the view that will 
not come to the aid of WW1. A perusal of Ex. W3 
would show that in that case the retrenched worker 
was able to show that he has worked for 240 days 
immediately preceding date of termination from ser¬ 
vice. It appears the service on Nnanjan has been 
terminated with effect irom 23-1-88 though he has 
been working from 8-9-86 in Srikakaulam branch of 
the union bank of India. In that view offbe matter 
it has been held that it is a case of retrenchment and 
that as See. 25-F was not complied with he is en¬ 
titled to the relief of reinstatement. But in this case 
unfortunately the workman Swarns Sreenu could not 
prove either from his evidence or from the evidence 
placed by the management that he worked for the 
required period, as per Sec. 25(B)(2) r|w Sec. 25-F 
of I. P Act- 

26. It is also contended on behalf of the respon¬ 
dent that even if it is assumed that WW1 has worked 
for tire required period he is not entitled to relief as 
the claim has become stale. It is submitted that 
though WWl was said to have been temiinated from 
service with effect from 1-11-87 he did not raised 
dispute till 1996 and no explanation is given either 
in the claim statement or during the course of en¬ 
quiry by WWl for this abnormal delay of 7 years. 
It has contended that in this view of the matter also 
WWl is not entitled to any relief. 

27. I find merit in this contention. The service of 
the petitioner is said to have been terminated on 
1-11-87, It has come out in the evidence of WWl 
the workman that he did not raise dispute till the 
year 1996. He has not given any explanation either 
in the claim statement or during the course of evi¬ 
dence for this abnormal delay in seeking the relief of 
reinstatement. As per decision reported in the case 
of Dehri Rohtas Railway Company vs. District Board, 
lihojpur 1992(11) SCC 598 the courts shall not nor¬ 
mally enquire in to belated and stale claims and such 
enquiry may lead to Unhealthy practice resulting in 
improper exercises of discretion- In view of the 
above authority I am of the view (hat the claim of 
the petitioner for reinstatement became stale as he 
did not raise the itispute for a period of 9 years 
which is admittedly an abnormal period. For this 
reason also I feel that the relief of reinstatement 
sought for by the WWl cannot be sustained. 

28. Hence on a consideration of the material pla¬ 
ced on record I have no hesitation t 0 conclude that 
'VW1 has failed to prove that he worked for 240 
.days prior to the date of termination as the docu¬ 
ments relied oil by him i e„ Ex. Wt and W2 would 
clearly go to show that WWl did not work for 240 
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clays in a cateuder year of 12 months pceceaiog the 
ouie oi termination even of me evidence oi mwI to 
3 are aiscoraoa and even it me au verse mierence is 
drawn against tie management tor not producing the 
recoins sought tor by tire petitioner. As stated aoove 
the Claim statement is very vague and 1 led it was 
Kit vague purposetuhy as VVW i is conscious oi tire 
tact that he did not work for 240 days immediately 
preceding the date of termination, lienee it is al¬ 
leged in the claim petition that WW1 worked for 242 
days in the year 1985 and left open the period for 
which he worked dining the relevant year 1987 or 
in the preceding year 1986. 1 am of the view that 
his 'termination from Service in fhis Yiew of the matter 
cannot be said to be retrenchment so that Sec. 25-F 
Of the Act can be invoked. In iny view it is a case 
Of only engagement and disengagement depending 
upon the need Whether lie was engaged as a casual 
labour or otherwise as such no .legal night is confer¬ 
red on him to complain that he has been retrenched 
contrary to the provisions of .the Sec, Z5-F- In my 
view It is a case of discharge simplieftor end would 
not amount to retrenchment as .defined Uls. 2(oo) 
and hence the question of violation of Sec, 25-F of 
I. D. Act would not aiise and the termination of the 
Service Of WWl ‘.Sreenu cannot be said to be unjus¬ 
tified in the circumstances of the case. Consequently 
he is not .entitled to relief of reinstatement. The point 
Is answered accordingly. 

29. In the result the reference is answered by hold¬ 
ing that the action of the respondent bank in termi¬ 
nating the service Of workman WWl Sreenu with 
effect from 1-11 -*87 is justified and is not entitled to 
any relief under this ref irence. The parties are direc¬ 
ted to boar their own costs. 

Dictated to the Sr. Stenographer, transcribed by her 
-corrected by me and given under my hand and the 
seal of this Tribunal, tins the 26th day of October, 
1998 

C. V. RAGHAVAIAH, Industrial Tribunal-I 


[Part Ifc—Sfc. Z,(il)J 

Documents marked for the Respondent [Manage¬ 
ment : 

.Ex, .Ml Bunch of vouchers for die year 1985- 

Ex. M2 Bunch of vouchers for the year 1986. 

Ex. M3 Bunch of vouchers for -the year 1987. 

(containing 12). 
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New Delhi, Hie 1.8th December. IjSS8 

S.O, 86.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 i'14 of 1947 ), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown In the Armexure in the 
Industrial'Dispute between the employers in relation to the 
management of Vijaya Bank and their workman, which was 
received by the Central Government on 16-12-199S. 

(No. L-I2012/129X95-JROJMU)] 
C. GaNOADHARAN, (Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABQUR COURT BANGALORE 

Dated 12lh November, 1998 

PRESENT: ( 


Appendix of Evidences 

Witnesses Exanlined for 
the Petitioner : 

-WWl Swarna Sreenu 
WW2 Gorantla Sivamraaiah 
Witnesses Examined for 
the Respondent : 

M.W1 P. Narsimbfi Rao 
M.W2 P. Naisimba Chari 
MW3 P. Ramasarma 

Documents mafked for the Petitioner (Workman : 

Ex. W1 Xerox copy dt. 17-1-92 of letter addres¬ 
sed by the Bnrrch Manager to the regional 
office for recommendation of .absorption of 
WWl (Xerox copy)- 

Ex. W2 Details of the working days and amounst 
-paid to WWl (Xerox copy). 

Ex. W3 Award eppy in I.D. 1(93 (xerox copyl 
dt. 6-4-95 on the file of IT. and L. C 
Visakhapfttnam. 


Justice ,R. iRaftiakrishui, Presiding -Officer, 

C.R. No. 79/1997 

I PARTY II PARTY 

The General Secretary The Chief Mg- Director 

Vijaya Bank-Workers Organisation Vijaya Bank (H.O.) 

(Registered) M.. O. Road, 

Bsngator*?8. . Bang-dor el. 

award 

The Central Government referred this dispute vide Order 
No. L-I2012129/95 IR(B*n) dated 14/19-9-1945 exemaing 
the powers under Sec, 10 of the Industrial Disputes Act, 
1947. 

THE SCHEDULE 

“Whether the action of the management of Vijaya Bank, 
Bangalore in imposing the penalty of stoppage of 
two increment permanently on Shri G.M R. Prabhu, 
Clerk vide their Order dated 21-12-1994 is legal and 
justified 9 If not, to What rtlief is the said workman 
entitled ?’* 

After the receipt of 'be reference the same was registered 
ant! notices were sent. The first party from the first date of 
bearing not appeared though Ire has Tearived-the notice. "How¬ 
ever a notice under RPAD was issued La the bofh ptiiles. 
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The second party Is now represented by an advocate, The 
first party though acknowledged the receipt of the notice has 
not cared to appear and assist this tribunal for. adjudication. 


Admittedly the reference was made on 6-5-1997 and even 
after a lapse of one year no efforts made by the first party 
for adjudiction. 


In view of this the reference ij rejected. 

JUSTICE R. RAMAK.RISHNPresiding Officer 


In the result the reference is rejeoted. 

JUSTICE R. RAMAKRISHNA, Presiding Officer 


fft fcFft, 18 faffOTTi 1 998 
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16-12-98 ffit STTO gWT qi ! 

[I. 15-1201 l/2 6/9 6-^lt.WR. (It.-II)] 
qt. IfiTOw, Iff qrtenrft 


Mew Delhi, the 18th December, 1998 

S.O. 87.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (44 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure In 
the Industrial Dispute between the employers in relation to 
the management of Canara Bank and their workman, which 
was received by the Central Government on 16-12-1998. 

[No, L-12012/58/96 IR(B-H)] 
C. GANOADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT BANGALORE 


New Delhi, the 18lh December, 1998 

S.O. 88—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Bannk of Baioda and their workman, 
which was received by the- Central Government on 16-12-98. 

[No. L-12011 /26/96-lR(B-U)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 


Dated 19th November, 1998 


PRESENT : 

Justice R, Ratnakrishna, 
C.K. No. 

I PARTY 

Shri.G. & Iyer, 

920 37th I'lfafn 
D Block, ) Block 

II Stage, llajajinagur 
Bangalore-il9. 


Presiding Officer. 

22J/J997 

II PARTY 

The General Manager (lit) 
Canara Bank, Head Office 
J. C. Road, 
Bangaiore-2. 


AWARD 

The Central Government vide Order No. L-12012-58/96/ 
IR(BTI) dated 6-5-1997 has referred this dispute under Sec. 
10 of the Industrial Disputes Act, 1947 after confirpling a. 
opinion that the dispute exists between the parties for adjudi¬ 
cation on following schedule. 

THE SCHEDULE 

"Whether the action of the managemnt of Canara Bank 
in terminating the services of 8hri G. S, Iyer 
’Clerk’ w.e.f. 20-11-1993 is legal and justified 7 If not, 
to what relief the said workmar js entitled 7" 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRJBUNAL-CUM-LABOUR COURT BANGALORE 

Dated, 26th November, 1998 


PRESENT : 

Justice R, Ratnakrishna, Presiding Officer 
C,R. No. 242/1997 


J PARTY : 

The General Secretary, 

Bank of Baroda Employees Union, 
C'/o Bank of Bnroda, P.B. No. 2, 
E. G. Road, Bangalore-9. 

II PARTY 

Tile Regional Manager, 

Bank of Baroda, 

P.B. No. 2619, HTS, 

Chambers, 3rd Floor, 

No. 26, Richmond Road 1 , 
Bangalore-76, 


AWARD 


After registration of the reference the notices issued under 
the ordinary post has not made any effect on the parties. The 
notices were sent by RPAD. The second party filed Memo 
of appearance, a notice issued to the first party by RPAD 
returned unserved. 


Ib.' Cen'r-4 Government by exercising rhe powers con¬ 
ferred by cl use tdl of "ub-seefinn (D and sub-section 2(A) 
of LCition ’ n of the Industrial dismite Act. 1947 has-referred 
this dispute vide Cider No L-I2011/26/96/IR fB-TT) dated 
16-6-97 for adjudication on the following schedule. 
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SCHEDULE II PARTY' : 


“Whether the action of the Management of Bank 
of Baroda in terminating the services of S/Shri 
Shiva Kumar, Rajesh K. L. and Babu is legal and 
justified 7 If not, to what relief the saicf workmen 
are entitled to ?”. 

The ordinary notice issued to the parties served but 
did not appear. On 10-9-98 the concerned workmen in the 
reference took notice of this dispute. On 9-10-98 onei 
workman was present but they have not filed the claim 
statement. On 11-11-1998 the first party workmen were 
absent and the second party was received the notice by 
RPAD also absent. However to give an opportunity the 
case is adjourned to 26-11-98, 

To day the case was kept by to enable the first party 
to file the claim statement. They have not turned up, 
Therefore it shall be presumed they have no interest to 
participate in this dispute. Second party also not appeared. 
Since the first party failed to follow the procedure laid down 
under Section 10B of the industrial disputes (Central) Rules, 
1957, further adjournments is unwarranted. 

In the result this reference fails aod the same is rejected. 

JUSTICE R. RAM \KR1SHNA, Presiding Officer 

Rf f^ft, 18 199 8 

tfiT.STT. 89.—ftlW wfafWT, 1947 

( 1947 ¥T 14) qfT taiTT 17% E, 

*rwiT |tfr 5 htc> % juiafia % frqWplr 
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[R . PR-1 201 1/38/96—STT^.SiTT. (if).-ID] 

ffl. RRTSnCT, srfa*f7rft 

New Delhi, the 18th December, 1998 

S.O. 89.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Bangalore as shown in the Annexure 
in the Industrial Dispute between the employers in re¬ 
lation to the management of Bank of India and their work¬ 
man, which was received by the Central Government on 
16-12-98. 

[No. L-12011 /38/96-IR (B-II)j 
C, GANGADHARAN, Desk Officer 

ANNEXURE 


The Regional Manager, 

Bank of India (R. O.), 

49, St. Marks Road, 

Bangalore-1. 

AWARD 

The Central Government vide Order No. L-1201 (-38-96/IR 
(B-1I) dated 11-9-1997 has referred this dispute for adjudica¬ 
tion for exercising the powers under Sec, 10 of the Indus¬ 
trial Disputes Act. 1947. 

SCHEDULE 

‘Whether the action of the management of Bank of 
India, in transferring Shri Nagaraj to Jayanagar 
branch amounts to flouting of agreement at All 
India Level 7 Whether there is any ancmialy in 
the transfer and posting of computer operators 7 
Whether the management is justified in denying the 
promotion as Chief Cashier category ‘C’ to Com. 
Aswath 7 If not, to what relief the said workmen 
are entitled 7” 

The notices sent by ordinary post was served andi the 
parties not appeared. A notice by RPAD was sent which 
was duly served. The first party who has raised this dispute 
has not appeared to assist this tribunal for proper adjudication. 

In the result this reference is rejected- 

JUSTICE R. RAMAKRISHNA. Presiding Officer 
18 faREsrr, 1998 

^.5(1, 90.-SlMfw PWT TrftrftpnT, 1947 

( 1947 IT T4) am 17 % RBRER R, 

liferr % ssiueta % R^ra ftrafawli 
■fflT tfiRfrilr % 4K swig r tHfer xfratfdT 
iVriTT R %RftE HW( RflFFTR - 1 , 

% trie: STlfaRT % RT TeTIr rwtt 

16-12-98 HFeT RT I 

[R. or- 12011 / 8/9 3 -Rri. RTT . ( 41 .-II)] 
jft. RRTsmr, Rfwm 

New Delhi, the 18th December, 1998 

S.O. 90,i—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal-1, Mumbai as shown in the Annexure in 
the Industrial Dispute between thte employers in relation W> 
the management of Bank of India and their workman, which 
was received by the Central Government on 16-12-98. 

[NO. L-12011/8/93-IR(B-lI)j 
C. GANGADHARAN. Desk Officer 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT BANGALORE 

Dated 11th November, 1998 

PRESENT . 

Justice R. Ramakrishna, Presiding Officer 
C.R, No. 266/1997 

I PARTY : 

The General Secretary, 

The Bank of India Employees Union, 

BOI Building, II Floor, 11. 

K. G. Road, Bangalore-9, 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1. MUMBAI 

PRESENT; 

Shri Justice C. V. Govardhan, Presiding Officer. 
Reference No. CGIT-95 of 1993 

PARTIES; 

Employers in relation to the management of Bank of 
India. 

AND 

Their Workmen. 


63 
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iPPEARANC HS : 

f j r ti't i > . uT.en.c.u . hi-.i D’bouza, Advocate. 

For the Union : Shri Phouzdar.' 

SUtc : Maharashtra. 

Mumbai. dated, the 30th day of November, 1998 
AWARD 

1 I he Central Government by its ordei dated 23-12-93 
,e, icfeiral the following dispute between the Bank of India 
oil;ers Oigunisution and the management of Bank of India 
ar udjudlct.liun by this tribunal: 

“Whether the claim of Bank of India Workers’ Orga- 
n oiion, Bombay that the management of Bank of 
India has violated the provisions of the first bi¬ 
partite settlement of 1966 by refusing to grant spe¬ 
cial leave to executive committee members and ollice 
bearers of that organisation is correct ? If so, what 
jelicf, are the executive committee members and 
office bearers of the Bank of Tndia Workers’ Orga¬ 
nisation entitled to ?” 

2- The workers organisation in their claim statement con- 
ends as follows . The first party Bank is a nationalised bank. 

I he service conditions of the bank employees are governed 
>y Shastry Award, Desai Award and other bi partite settle- 
nent upto date. The first bi partite settlement was signed 
iy the I.B.A. with N.O.B.W. Iti the office of Chief Commis- 
ioner (Central) on 09-U-66. Clause 13.39 of the Bi-partite 
cttlement provides for special leave to certain employees 
ttendine meetings and conferences of trade union of Bank 
'inployres. The bank has evolved a scheme for grant of 
(uty leave to office bearers and executive committee members 
if the Officers’ Association of the said Union. Thi s facility 
vas not extended by the bank to Bank of India workers orga¬ 
nisation inspltc of request in writing. Shri A. R. Phajtidar 
vho is General Secretary of the Bank of India workers or- 
janisalion and is also the Joint Secretary of the Maharashtra 
hadesh Bank Workers Organisation was eligible for special 
eavo for 7 days ill a calendar year. The management of 
lank has sanctioned the special leave to him and other eligi¬ 
ble office bearers as per the bi-partife settlement of the year 
1966. But • nbsequcntly the management has refused special 
cave to him without any reason. The union, therefore, raised 
in industrial dispute before the Additional I abonr Commis- 
iioncr. Pune. The conciliation proceedings ended in failure. 
By refusing to sanction special leave to Mr. Phoujdar the 
Bank has violated the provisions of the Bi-partite settlement 
of 1966, It has committed an unfair labour pracflce by 
Towing discrimination towards N.O.B.W. The Bank is pro- 
logafing only one union of its choice. The first bi-partite 
ettlement is still in force. N.O.B.W. has not withdVawn from 
liraussions of bi-partite settlement because of the pressure of 
he majority and recognised Union. The management is keep- 
n.g N O B.W. nut of bi-partite settlement. No other benefit 
is per the first bi-partife settlement other than special leave 
ire with drawn hv the management. The action of the 
mrm' , 7(*ment has therefore, to he held ns not "orrect nr.d 
thr iv‘-miration pruv® for restoration of the facility of.special 
lea v e *o the F'erntiv Committee members and the office 
bem-er; 0 f federation of N.O.B W. 

3. The Bank in its written statement contends as follows : 
In accordance with the bi-partite settlement of 19th October, 
1966 the office bearers of the union were provided special 
le-ive. The National Organisation of Bank Worers was not. 
a j-arty to the aforesaid settlement. However, it became a 
party before the Central Fabour Commissioner on "9th 
November, j966. The provision of special leave has been; 
provided in clause 13.39 of the bi-partite settlement. It was 
extended to the National Oraginsntion of Bank workers aho. 
The N.O.B W. was a party-to some of the settlements since 
I**. In 1983 the N.O.B.W. withdrew from negotiations 
held for ai riving at a supplementary bi-partite settlement. 
N.O B.W w as not party t 0 the bi-'-artite settlement dated 
8-9-93. The concession of leave to the Union office bearers 
for attcndm-t meetings which was provided in the first bi¬ 
partite settlement was therefore, not extended to the N.O.B.W. 
3497 Gf/98—12. 


from T983 onward*. The Bi-partite settlement held on 20th 
lune, 1990 between the Indian Banks Association and certain 
All India Workman Union specifically clarified that the facility 
of special leave as provided in clause 13.39 shall be available 
to All India Bank Employees Association, National Federation, 
of Bank Employees and Indian National Bank Employees 
Federation only. There was no Bi-partite Settlement provid¬ 
ing for special leave to the office bearers of N.O.B W. Since 
1983 the action of the Bank withdrawing special facilities to 
the office bearers of Bank of India Workers Organisation 
affiliated to N.O.B.W. is therefore justified and the reference 
is to be answered accordingly. 

4. The Bank of India Workers Organisation filed a rejoin¬ 
der. The point for consideration is whether action of the 
management of Bank of India in withdrawing special leave 
enjoyed by the office bearers of N.O.B W. is justified? 

The Point : 

A Bi-partite Settlement was arrived at between the All 
India Bank Employees’ Association and the management of 
Indian Banks Association on 19-10-1996. At that time, the 
second party to this proceedings namely Bank of India Work¬ 
ers Organisation did not participate in the negotiation. By 
virtue of the settlement arrived on 09-11-66 before the Chief 
Commissioner (Central) the facilities of the bi-partite settle¬ 
ment arrived at earlier has been extended to the N.O.B.W. 
Clause 13.39 of this settlement provided for special leave 
to certain employees of N.O.B.W. also to attend meeting and 
conference of trade union of Bank Employees. According 
to the second party this facility was d|enied to their General 
Secretary, one Mr. Phoujdar by a letter of the management 
dated 27-8-90 and this refusal was on account of the pressure 
given by the All India Bank Employees’ Association which 
is the major union. According to the learned represenlative 
of the Union, it is an unfair labour practise and il is to be 
set uside. According to the Bank, even when the settlement 
was arrived in 1966,, N.O.B.W. was not a party and it was 
only subsequently before the Central Labour Commissioner 
it was agreed that the N.O.B.W. also is to be included along 
with the names of All India Bank Employees’ Association 
and it was (lien only the provision of the special leave was 
extended, to N.O.B.W. workers. It was argued by the learned 
counsel for the management that the N.O.B.W. participated 
in some of the subsequent settlements but refused to parti¬ 
cipate and withdrawn from negotiation at the time of arriving 
at a supplementary short bi-partite settlement in 1983. The 
learned counsel would contend that on account of the with¬ 
drawal from negotiation at the time of the bi-partite settle¬ 
ment, the N.O.B.W. had lost its right for claiming special 
leave. Learned counsel appearing for the N.O.B.W. would 1 
argue that once a settlement is arrived at, the! rights and 
benefits which flow from it cannot be denied or withdrawn! 
to the disadvantage of (he workers, by the management. The 
learned counsel appearing for the management would contend 
that special leave provided 1 in the bi-partite settlement agree¬ 
ment of 1966 is not a condition of service and only if it is 
a condition of service notice is required to be given befoie 
withdrawing the same and therefore it is not open for the 
N.O.B.W. to contend that this special leave cannot be denied 
to the members of the N.O.B.W. on account of their not 
signing 1983 settlement. S similar case between the Staff 
Association of Syndicate Bank and the Management of Syndi¬ 
cate Bank arose before Kerala I-Tigh Court and it was held 
by the learned judge that special leave cannot be considered 
as a condition of service. The learned single judge has 
observed that (he remedy of the Union is to raise an indus¬ 
trial dispute and get their claim adjudicated, It is to be 
noted that before the present dispute a settlement has been 
arrived at on 29 6-1990 between the management of ‘A’ class 
banks as repiescnted by the Indian Bank Association flndl 
their workmen as represented hy All India Bank Employees’ 
Association in which it has been clarified that the facility 
of special Five ns prov'ded for in clatt'e 1.3 39 of the first 
hi-partite settlement (fated 19-104066 shall be available to 
the ‘A RT A.’, N.C.11F.. and T.N.B.F.F. A s against the 
Older piused hv the single judge of the Kerala High Court 
a Wiii Appeal has been preferred by the Staff Association 
■an,! the Division Bench of the Kerala Hmh Court bv Its 
nnVr dated 23-9-93 has npfteld the finding of the single judge 
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that special leave provided ar per bi-partitc settlement of 
clause 13.39 cannot be considered as a condition of service. 
They have set aside the order of the single judge is so far 
as the observation of the single judge in favour of adjudication 
under the Industrial Disputes Act. Therefore, the contention: 
of the N.O.B.W, that this I.D. was raised on the basis of 
the settlement of the year 1990 and it has to be held that 
the management cannot deprive this facility of special leave 
to the members of N.O.B.W. on account of the fact that 
N.O.B.W. is not a party to the settlement of 1990 Is not 
tenable. To make things worse it is to be seen that in 1997 
a memorandum of settlement has been arrived at between the 
57 hanks listed in the schedule 1 to this settlement and 
National Organisation of Bank Workers which is the second 
party to this proceedings, in which it is said that the Indian 
Banks Association agrees that the special leave under clause 
13.39 of the first bi-partite settlement dated 19-10-1966 shall 
be available to N.O.B.W. from the date of this settlement 
and however if any bank has already sanctioned special leave 
for the earlier period for any reason, the same shall not be 
revoked. This clause ’B’ of tho settlement dated 22-10-97 
makes it clear that the N.O.B.W. cannot claim by way of 
right the special leave provided under clause 13.39 of the 
settlement daled J 9-10-66. In fact the learned counsel apoear- 
ir>g for th" management argues that on account of this clause 
‘B’ this Jismite. itself becomes infructuous but this dbpute 
being for the neriod 1900—97 f am of opinion that 1* can¬ 
not he stated as infructuons but at the same time T hold that 
danse ‘B’ mates it abundantly clear that the special le'V 1 
provdnd under clause 13 39 can be claimed bv N.O.B W. 
Riibseouently and it cannot be claimed fls a right for any 

earlier period. 


5. The first bi-partite settlement of 1966 is for a period 
of 3 years. There is no subsequent settlement in which this 
special leave has been approved or extended but it was being 
enjoyed by the members of N.O.B.W. and others. In the 
1990 settlement it has been specifically stated that special 
leave is available onb to those members of the Unions which 
participated in the negotiations preceding that settlement. The 
1997 settlement only give an approval for the settlement of 
1990 even though it is not stated so specifically; but clause 
•C* of this 1997 settlement which provides that, “the parties 
to the settlement appreciated the peed to maintain harmonious 
indusrial re'ation, discipline, efficiency and productiv ty”. leads 
us to the inference that the N.O R W. U not entitled to chal¬ 
lenge the earlier settlement of 1990. The special leave pro¬ 
vided not being a condition of service, the management of 
the Bank of India cannot be set lo have committed anv act 
■n violation of the principle of natural iustice and it r;nnot 
b* said to he an unfair labour nraptice or it has failed to| 
imniement the settlement of 1966 at the instance of th' 
mrioritv union as alleged by the second pnrfv to this proceed¬ 
ings Therefore. X gm of the orvtv'on 'hat th- claim of 
N O R W Workers Organisation that the management of 
Bank oF led'a ha 5 violated the provisions of bi-partite settle¬ 
ment is not correct, 

T bold on the point that the action of the rmmscenvnt 
of Bank of India in withdrawing special leave enjoyed hy 
the office of the N.O.B W. is justified. 

An Award is passed accordingly. 

C. V. GOVARDHAN, Presiding Officer 

Tff 23 fWRT, 1908 

jfrr ,?rr, 9 i—sfteitf’pp f*TTPf yrfsrfimi, 1,947 
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tft. RRTSnTT, 3FP Sffwrtt 

New Delhi, the 23rd December, 1998 

S.O. 91.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 0 f 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure 
in the Industrial Dispule between the employers in relation 
to the management of Punjab and Sind Bank and their work¬ 
man. which wag received by the Central Government on 
21-12-1998. 

[No. L-l2011/15/88-02(A)] 
C. OANGADHARAN, Desk Officer 

ANNRXURE 

BEFORE SHR1 GANPATI SHARMA, PRESIDING 

OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DELHI 

TD. No 114/81 

In the matter of dispute between: 

General Secretary, 

National Confideration of Bank Employees 
(Delhi State), 2124/2, Hari Singh Nalwa St., 

No. 58, P. Box No. 2523, Karol Bagh, New 
Delhi-110005, representing the woikmen members 
of Punjab and Sind Bank 

Workers’ Snngalhan (Regd.), Delhi (Affiliated to 
National Confederation of Bank Employees), 

Versus 

The Management of Punjab and Sind Bunk, 

21, Rajindra Place, New Delhi. 

APPEARANCES : 

None for the workmen, 

Shri Rajiv on behalf of Shri lagat Arora. 
for the Management. 

AWARD 

The Central Government in the Ministiy of Labour vide 
its Order No, L-12011/15/38-D2(A) dated 28-10-88 has 
referred the following industrial dispute to this Tribunal for 
adjudication :— 

“Whether the aefion of the management of Punjab and 
Sind Bank is including the name of Shri Amarjlt 
Singh Marwah in the list of eligible candidates for 
the grant of special allowance the post of Special 
Assistant by giving him one more mark because of 
his having diploma in labour law and Administrative 
Law is in accordance with the Management’s circular 
dated 31-7-1987 ? If not, to what relief, are those 
clerks who are effected adversely with the inclusion 
of the name of Shri Amarjit Singh Marwah en¬ 
titled ?“ 

2. The clnim in this case was that one Amarjeet Singh 
Marwah was not appearing in the list of eligible candidates 
circulated bv the management as per circular No. 404 dated 
17-8-1987 for grant of special allowance for the post of 
Special Assistant. lie was not eligible to be considered as 
Special Assistant as he did not possess any of the required 
Diploma in enumerated in Ihe Staff Circular No. 1700 dated 
31-7-1987 and circular No, 1658 dated 6-3-1987, yet he was 
called for interview and finally granted special allowance for 
the post. The Management did not deliberately come out 
with tire amended list of eligible candidates to the detriment 
of members of Punjab and Sind Bank Workers’ Saneathan and 
some other members affiliated to other unions. That with 
the grant of special allowance to Amarieet Singh Marwah. 
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the bank has superseded the claim of all those staff members 
who were senior to him. Amaricet Singh Marwah was not 
possessing Diploma in Labour Law Diploma which was not 
equivalent to Personnel Management Diploma. He had quali¬ 
fied for Diploma in Labour Law and as per their prospectus 
the Labour Law Diploma and Personnel I.aw Diploma uiei 
quite different. Even the Courses were different in these 
subjects. Darshan Singh wh was Treasurer of the claimant 
Union was having Diploma in Labour Law but was not given 
any weightage in marks for this Diploma and his name was 
appearing at SI. No. 20 in the list of eligible candidfdes. 
Amarjeet Singh Marwah was much junior in the list of can¬ 
didates but was picked up and given thi s Special Assistant 
post on the basis of grant of one mark due to his having 
passed Diploma in Labour Law, This decision of the 
management was wrong ar,d not according to rules. 

3. Management in its written statement alleged that Amar¬ 
jeet Singh Marwah had not been posted as Special Assistant 
in pursuance of the process of Selection carried on by the 
Bank. The Management has also referred to circulars dated 
17-3-1987 and 6-3-1987 regarding eligibility of candidates for 
grant of Special Allowance for Special Assistant Allowance 
duty was extra qualifications. The Management in Us written 
statement alleged that the Diploma in Labour l aw and Per¬ 
sonnel Management has been treated as equal for purposes 
Of qualifications in employment in various industries, and 
for that reason he was entitled for grant of special allowance 
attached to the duties of special assistant. The grant of allow¬ 
ance and appointment to the said post was, terefore, justified 
in view of the circular issued by the management. 

4. The Management in support of its case examined Shri 
B.M-L. Sharma MW1 while the management had filed affi¬ 
davit of Shri H. S. Vlrk bu. lie did not appear for cross- 
examination. 

5. I have heard representatives for the putties and gone 
through the written arguments submitted by them. 

6 . The only point to be decided in this case was whether 
the grant of special allowance admissible to speciat assistant 
granted to Amarjeet Singh on the basis of Ins having passed 
the Diploma in Labour Laws was justified or not. Accord¬ 
ing to the circular dated 31-7-1987 the marks given in clause 
4(B) II Sub-Clause (vi) relating to the marks for passing of 
diploma is amended and new clause will read as under :— 

“Post Graduate 1 murk 

Diploma in Businces - Personnel/ 

Financial Management of any 
recognised University/Institution 
or Diploma in Bank Management of 
Indian Institute of Bankers, having 
duration of minimum nine months period. 


in Labour Laws has been included. If the management was 
to Include the diploma in Labour Laws and for grant of one 
mark, it should have been added in the amended circular 
but it was not done so. The University from where this 
diploma was obtained by Amarjeet Singh Marwah does not 
say that this diploma includes or was equivalent of diploma 
in a Personnel Management so the giant of one mark to 
Amarjeet Singh On the basis of his having passed diploma 
in Labour Law was not according to the circular of the' 
Management. If that was to be treated equivalent a new 
circular should have been issued by the management in 
order to apprise other officials like Darshan Singh who had 
also passed the Diploma in Labour Law. It was not done 
by the Management and they granted the special allowance 
only to Amarjeet Singh Marwah which in my opinion was 
not justified. The fact that nobody hag appeared as witness 
on behalf of the workman does not affect the merits of -his 
case because the only point to be determined was as to 
whether allowance granted to Amarjeet Singh was justified 
or not on basis of his additional qualifications, Tho 
Management has not heen able to justify its decision. In 
view of my discussions above, I and the view that the 
inclusion of Amarjeet Singh Marwah in the list of Special 
Assistants was not justified in view of the circular dated 
31-7-87. Since Amarjeet Singh hm already been given that 
post and was working tho other officials senior to him and 
who were holding the same diploma in Labour Management 
were also entitled to grant of said pos; but since the post 
cannot be given with retrospective effect, was they be paid 
allowance equivalent t 0 allowance paid to special assistant 
Amarjeet Singh Marwah by the Management, from the date 
Amarjeet Singh Marwah was paid said allowance and upto 
the date to which he was paid parties arc, however, left to 
bear their own costs, 

OANPATI SHARMA, Presiding Officer 
23 fow;, 1998 

*fn\STT. 9 2—sftefrfw fj-pTTtf srftjfvpm, 1947 
( 1947 ffd 14) 8ft HRT 17% SpJtTOfi M, 

% sfrr, 3FWJ % ftfre SlWlfiFfi 
frm % TGfiTT aftwtfffT 1 ?rftlTTq-n, 

% q'w "ft smftffl BGKTT "ft 

21-12-98 8ft Sl^T SJSTT *1T I 


These qualifications do not include Diploma in Labour 
Laws. The earlier circular which was amended by this cir¬ 
cular contain the following qualifications - 


“(i) Graduate 2 Marks' 

(ii) Post Graduate 1 Mark 

(iii) Degree in Law 1 Mark 

(iv) CADB Part-I 1 Mark 

(v) CAUB Part-11 2 Marks 

(vi) Post Graduate 1 Mark 


diploma in business 
Management /F ina ncial 
Management of uny 
recognised University/ 

Institution. 

In the earlier circular the diploma in business management/ 
financial management made an official eligiblo for grant of 
special allowance but with the amendment of this circular 
by staff circular dated 31-7-87 the diploma in business/ 
personnel/flnancial management was added. The only word 
added in this circular was ‘personnel’ and nowhere diploma 


[4. q*r-i 2 oii/5e/90-?rr$.srrc.Rt.-II] 

New Delhi, the 23rd December, 1998 

S.O. 92.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal-II, 
Mumbai as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Canara Bank and their work¬ 
man, which was received by the Central Govern¬ 
ment on 21-12-98. 

[No. L-120ll/56/96-IR{B-ll)] 
C. GANGADHARAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI 

PRESENT : 

Shri S. B. Pause, Presiding Officer. 

Reference No. CGIT-2/40 cf 1997 

Employers in relation to the Management of 
Canara Bank 

AND 

Their Workmen 
APPEARANCES : 

For the Employer : S/Shri R. S. Pai & S. S. 

Joshi, Advocate. 

Fqr the Workmen : Shri P. N. Subramanyan, 

Representative 

Mumbai, dated 20th November, 1998 
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Mumbai city. Till 1984 it catered to the require¬ 
ments of the branches situated in Mumbai city and 
later on covered around 300 branches and 15 Ad¬ 
ministrative offices spread over the States of 
Maharashtra and Gujarat. 

3. About September '82 the compliment of staff 
in P&S was that of Manager, four officers, ten 
clerks, eight sub-staff and a pari time sweeper. Out 
of these eight sub-staff two were peons and six 
others were designated as IJaraals. All of them 
were full time permanent employees. In 1985 one 
of them by name Chintamani expired. Except R.T. 
Mohite others were transferred. The bank in their 
place engaged temporary employees who are the 
workman in the present reference, 

4. hr Banking Office including the employer bank 
the duties of subordinate staff, peon, drivers etc. 
are perrineal in nature. Therefore, they are appoin¬ 
ted as a permanent staff. The subordinate staff who 
was appointed at P&S section was of a perrineal 
nature requiring appointment of a permanent 
nature. 


AWARD 


The Government of India, Ministry of Labour 
by its Order No. L-1201 l/56/96-IR(B-Il), dated 
5-9-97 had referred to the following Industrial Dis¬ 
pute for adjudication :— 

“Whether the action of the management of 
Canara Bank, Mumbai in not regulari¬ 
sing the services of Shri Umesh Kotian 
and six others, all part-time employees 
in 3|4 scale w.e.f. the dates indicated 
in the annexure, is legal and justified ? 
If not, to what relief the said workmen 
are entitled ?” 

ANNEXURE TO THE SCHEDULE 
List of workmen for which relief is sought 


Name of workmen 
1. Umesh Kotian 
2„ Chandrakant H. Jangam 

3. Vijay Vishnu Jamburge 

4. Vikas Vasant Jamburge 

5. Rajaram K. Jamburge 

6. Vitthal S. More 

7. Vishwanath D, Mane 


Date of Joining 
3-1 1-1987 
19-9-1984 
8-12-1986 
7-7-1985 
9-6-1988 
13-8-1986 
21-8-1985 


2. The union contended that initially the ban! 
was dealing with Printing and Stationery seciior 
(hereinafter referred to as P&S) from Bangalore 
for all its branches. It decided to open differeni 
circles for the purpose of Printing and Stationery 
In 1983 the circle office of P&S was established In 


5. At present the P&S section is established at 
SewTee. It occupies about 1300 sq. ft. area. The 
compliment of staff is a Senior Manager, four offi¬ 
cers, 9 clerical staff and 9 sub-staff. 

6. It is pleaded that when in a permanent post 
the employees are appointed, other than in a per¬ 
manent status, the rights of the workmen so ap¬ 
pointed are dealt with para 20.8 of the First Bipar¬ 
tite Settlement dtd. 19-10-66. It is averred that 
all these employees have worked 240 days of service 
continuously without any break for years to gether 
since their joining of the service they are entitled 
to be treated as full time permanent employee from 
the date of the joining of the service. 

7., It is averred that since 1984 it is the policy 
of the management not to fill a vacant permanent 
post because of retirement, death, promotion. But 
it has been resorting to temporary employment. 
By this the management adopted denying the per¬ 
manent posting. In P&S section instead of appoin¬ 
ting full time worker these workmen were appointed 
as coolies on a daily wages and full time work as 
extracted from them. They were treated as part 
time employees with 3/4th scale wages. 

8, The union pleaded that from the date of the 
appointment these seven workmen were treated not 
as daily wagers in as much as they were continu¬ 
ously without any break in the same section from 
the date of the initial joining, performing the duties 
of taking out stocks as per indents for despatch, 
arrange the new stationary received and stored in 
proper places independently and all other dues of 
sub staff like carrying vouchers etc. as per the ins¬ 
tructions of the superiors. They did so far about ten 
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years. These are the same duties which were per¬ 
formed by two permanent employees viz. N. D. 
Kanchan and K„ T. Mohite. It is averred that since 
l-l-9'O all these employees were treated as the 
part time employees (hereinafter referred as PTE's) 
although they worked as full time employees. At 
that time they were issued letters of appointment 
and allowed to sign the attendance registers which 
does not confend the timing of the work performed 
by them on each working day. There is no other 
document maintained by the bank within the know¬ 
ledge of these workmen with regard to the actual 
period of work in the bank although for record pur¬ 
poses their working hours were kept restricted. 

9. The union averred that prior to 1-1-90 these 
workmen were full time and after that day also 
they continued to work full time although they 
were paid 3/4th scale wages. The duties performed 
by them are co nfir med in the investigation report 
of the investigating office of the Government of 
India, Ministry of Labour on the subject report 
dtd. 14-2-96, signed by the management represen¬ 
tative also. It is averred that the duties performed 
by these employees are same duties which are 
codified as the duties of Daftary in the Bipartite 
Settlement dtd. 19-10-66. 

10. The union pleaded that the bank did not 
fill up the post of a permanent staff in the P & S 
section eventhough the posts were available there. 
The workman concerned were infact were conti- 
nuning full day and not part time i.e. more than' 
29 hours per week. It is averred that the duties 
which were performed by them cannot be treated 
as a part time employee but of a permanent emplo¬ 
yee, It is averred that the action of the Manage¬ 
ment, the bank, in not regularising the services of 
part time employee on the 3/4th scale from the 
date of their appointment is legal and unjustified. 

1 1. The union averred that after the dispute was 
raised Vijay Jamburgc; Vikas Jamburge; Rajaratn 
Jatnburgc and Vishwanath D. Mane were absorbed 
as permanent employees. So far as the remaining 
three are concerned they arc not permanently ab¬ 
sorbed. It is therefore, their claim for permanent 
absorption w.e.f. their respective dates of joining 
the service of the bank still survives. 

12, The management resisted the claim by the 
Written Statement (Ex-11 V, It is contended that 
the employees of the bank are governed by Shustry 
Award, Desai Award and different Bipartite settle¬ 
ments. These awards would indicate that nowhere 
specific duties and responsibilities of award staff 
have been, either classified or defined. This is be¬ 
cause if any such classification is made it would 
only result in compartmentalisation of duties, ulti¬ 
mately resulting into gross indiscipline and shifting 
of responsibilities. The term part time employees 
has been defined in paragraph 23.15(d) of the 


Desai Award. By part time employee means he is 
not required to work full time like other employees 
of the bank. So far as the nature of the work is 
concerned there cannot be any difference. 

13. The management denied that the work 
which is performed by the workman constituted 
unfair labour practice. It is pleaded that the unions 
contention that the work which is discharged by 
the workman is contrary to the general duties per¬ 
formed by part time employees. 

14. The bank had rules and regulations for ap¬ 
pointment of regular sub-staff. The Bipartite Set¬ 
tlement provides that the preference will be given 
to part time employees drawing scale wages in 
idling up full time vacancies in the same cadre, 
other things being equal. The bank had laid down 
the rules that PTE’s who are within 25 years of 
age (later modified to 26 years of age during 1993) 
at the time of appointment joint consolidated wages 
be included in a panel of daffy wagers provided 
they confirmed to other norms which would enable 
them to claim absorption as a sub-staff in perfor¬ 
mance to other daily wagers provided other norms 
being equal. It is submitted that as per the norms 
prescribed the bank has appointed these workmen 
as part time employees on 3/4th scale in 1990. 
Later on, four of them who fulfilled the eligibility 
criteria of absorption from sub-staff in permanent 
employment, were appointed in that cadre. It is 
submitted that in view of the criterias laid down, 
the bank is unable to empanel them in the daily 
wagers panel. It is averred that the request for re- 
gularisation from the date of first engagement in 
the bank cannot be under any circumstances be 
allowed as it would be direct contravention of the 
recruitment rules of the bank. 

15. The management pleaded that it arranges 
to get printed the necessary forms, registers etc. 
required for carrying cut its business as well as 
maintaining the required records from Bangalore. 
The indents placed by branches spread all over 
India were supplied from Printing and Stationery 
unit at Bangalore. In the year 1984 it decided to 
have different regions. One of the region was at 
Bombay., That region was headed by the Manager 
and assisted by required number of officers, clerks 
and subordinate staff. The work relating to assess¬ 
ment of requirement procurement of the necessary 
materials arrangement for printing, processing of 
indent supply of the materials, pricing valuation of 
stock and' other related functions are attended to 
by the Manager, Officer and clerical staff and staff 
of printing and stationery section. 

16. The other Work at the section involves 
manually opening boxes: bundles in which the 
items are received from the suppliers; arranging 
them in slots; indicated ror each item; retriving 
the required quantity as per the indents placed by 
the branches, packing and arranging to forwards 



268 


[Pari 11—Sec. 3(ii)] 


THE GAZETTE OF INDIA : JANUARY 9, 1999/PAUSA 19, 1920 


them, through transport operators. The work being 
of a manual nature it is carried out by coolies who 
were engaged for that purpose. This work was being 
entrusted as and when the need arose and as such 
workers were not required to work full time as 
applicable to other regular employees at Printing 
and Stationery section. The work relating normal 
duties of peons such as filing, carrying of registers, 
books, indents used by the P&S section for their 
functioning were attended by regular peons posted 
there. PTE’s for- sweeping and cleaning purpose 
are provided in the premises. In other words the 
manual job which is stated above was carried out 
by coolies and the requirements of the workload 
of the coolies depend upon the quantum of material 
received anywhere and/or despatched. 

17. The bank contended that as per paragraph 
12.3 of the Shastry Award it is entitled to engage 
PTE’s for doing certain types of works not requir¬ 
ing full time attendance. The Award only direct¬ 
ed the scale. This position was confirmed by para¬ 
graph 5.191 of Desai Award as well as Bipartite 
Settlement. 

18. The bank pleaded that adequate number of 
staff is provided to P & S section, Mumbai as in any 
other office. They are full time employees of the 
bank and are paid Salary|emoluments accordingly. 
However as per the workload coolies are appointed 
who are not required to work full working hours. 
It is averred that the part time working hours on 
any week did not exceed 29 hours. Hence they 
were appointed on 314th wages. 

19. The bank pleaded that the P&S section 
was originally provided with six sub staff and one 
PTE. This position continued til] 1989. In the year 
1990 due to the overall increase in the work load 
the strength of the PTE’s were increased to nine. 
However on initial assessment it was felt that four 
sub staff on full time would be sufficient to carry 
out the various duties at P & S section required to 
be discharged by them. Accordingly the strength 
was reduced to four. It is therefore in the year 
1994-1995 four workmen were absorbed as a sub 
staff on full time scale and the strength increased 
frojn one to seven. 

20. Hie bank denied dll other contentions raised 
by the union which is contrary to their stand and 
pleaded that Desai, Shastry Award and Bipartite 
settlement which have clearly highlighted the need 
and justification for appointment of certain em¬ 
ployees on part time wages. Hence the contention 
that all the sub staff are required to be appointed 
as permanent employees is not in conscience with 
the provisions, awards and bipartite settlement. The 
contention as to the exploitation of labour etc. is 
not true and denied. They denied that they conti¬ 
nuously worked in the same job on a permanent 
post is also not true and hence denied. It is averred 


that the word used by the union that the ‘temporary 
staff’ is incorrect as they are part time employees 
and other allegations made by the union is incorrect. 
It is prayed that under such circumstances the claim 
which is made by the union deserves to be rejected. 

21. The union filed a rejoinder at Ex-12. It 
denied the contention of the bank which is contrary 
to its Statement of Claim. It is averred that today 
the part time employee is as good as a permanent 
employee when the prescribed service conditions 
which were not available during the period when 
the Desai Award was in operation. It is submitted 
that in Canara Bank itself there is a comprehensive 
settlement indentitying only the job ot sweepers 
and cleaners for entrustment of part time employees 
on justifiable grounds. It is therefore submitted that 
the Desai Award is no more applicable since they 
have been ammended to suit the requirement of the 
bank. It is averred that there are no recruitment 
rules for a sub staff. It is based on fanciful decision 
of the management from time to time. 

22. The issues that fall for my consideration are 
at Exhibit-8. The issues and my findings there on 
are as follows : 

Issues Findings 

1. Whether it is proved that the Yes. 

bank did not lill up the post 

of permanent sub-staff in the 
Printing and Stationery 
section ? 

2. Whether it is proved that all Not all. 

claimants are eligible to be 

appointed as a sub-staff ? 

3. Whether it is proved that the Yes. 

part time employees are not 

required to work more than 
29 hours in a week 7 

4. Whether the action of the No. 

management of Canara Bank 

in not regularising the 
services of part-time employees 
on 3|4 the scale with the 
dates indicated in Annexurc 
is legal and justified ? 

5. If not, to what relief the As per 

said workmen are order, 

entitled ? 

REASONS 

23. To bolster up the case the Union relied upon 
the testimoney of Ravindra Trirffbak Mohite 
(Ex-22) sub-staff; Damodar Madhavrao Kamat 
(Ex-23) clerk;. Dattatreya Shankar More (Ex-31); 
Gujjadi Manjunath Venkatpati Nayak (Ex-32.) 
General Secretary of the union. It also relied upon 
*be ora] testimoney of the concerned workmen viz. 
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Vikas V. Jamburge (Ex-24) Rajaram K. Jamburge 
(Ex-25); Vijay Vishnu Jamburge (Ex-26); Vish- 
wanath D. Mane (Ex-27); Chandrakant H. Jan- 
gam (Ex-28); Vitthal S. More (Ex-29); Umesh 
Kottian (Ex-30). It also relied upon the 
documents which are produced alongwith (Ex-13). 
On the other hand the management relied upon 
the testimony of Monteiro (Ex-35) and W. E. 
Moses (Ex-51) and the documents which are 
produced alongwith Exhibit-16. 

24. It is not in dispute that Bangalore was the 
place where from, the Canara Banks branches all 
over India were receiving their stationery which is 
required for their banking business. There was in¬ 
crease in the banks annual increase in the demand 
for the stationer. It is therefore it appears that they 
decided to have circle offices for P & S section. The 
circle office of the bank was established in Mumbai 
city. Till 1984 this section catered the requirement 
of the branches situated at Mumbai city and later 
on around 300 branches and 15 administrative 
offices spread over the State of Maharashtra and 
Gujarat. This position which is narrated by the 
union in the Statement of claim and deposed by 
the witnessess is not disputed. 

25. Ravindra Mohite (Ex-22) affirms that he 
joined the bank on 14th May 1981 as a full time 
permanent subordinate staff. He was designated as 
hamal and was posted in P & S section which was 
established then. He affirmed that after his appoint¬ 
ment he had seen that in that section there was a 
manager, five officers, ten clerks and eight sub¬ 
ordinate staff. Out of that eight subordinate staff 
P. R. Sawant, R. P. Shinde, D. S. More, Namdeo 
Dalvi, Kapadia and N. D. Kanchan were trans-. 
fered between 1984 to 1987. One Chintaraani died 
in 1985. He is the eighth person. From his cross- 
examination he accepts that out of these 8 sub staffs 

“ six were hamals and two were permanent peons. 
He affirms that those five persons were subsequently 
taken as peons in the branches. He denied the sug¬ 
gestion that these give hamals were not taken in 
the category of peons in the Printing and Stationery 
section, who were appointed as peons directly in 
the branches. Admittedly this man slill serves in 
that department. 

26. Damodar Kamat (Ex-23) the clerk served 
in the P & S section between 1982—88. He suppotrs 
Mohite that there were 8 sub staff at the relevant 
time. Kapadia. was the cash peon and Kanchan 

- Was designated as a Daftarv. Other six were desig¬ 
nated as Hamals. He further affirms during 
198-4—87 except Mohite others were transferred 
in different branches. 

27. W. E. Moses (Ex-51) Manager disciplinary 
action cell had not given the details of the compli¬ 
ment of the P&S section- in the vear 1984. No 
documentary evidence is produced to show that 
what was the exact position there. He only affirms 
that the section was headed by a senior manager 


and assisted by required number of officers, clerk 
and subordinate staff. According to him for the 
purpose of doing the work of loading, unloading 
and manual opening of boxes, bundles received by 
the P & S section arranging them in slots packing 
and forwarding them through transport operators. 
Senior Manager of that section used to engaged 
the coolies. They were paid daily. They were not 
required to sign any attendance register or muster 
roll. They are also at liberty to take other work 
outside t he bank. In the cross-examination he in 
categorical terms states that he had not filed any 
record on which he relied while preparing the writ¬ 
ten statement and the affidavit. He does not remem¬ 
ber that was the structure of the staff in that section 
when it was established but he admits the position 
that at present there is a Senior Manager, four 
officers, seven clerks, seven part time employees 
and one hamal. Under such circumstances there is 
no reason to disbelieve the unions witnesses on the 
point that there were eight sub staff when the P & S 
section established. 

28. The Learned Representative for the union 
placed reliance on 1996 II LLJ 920, wherein Their 
Lordships observed that there need not be evidence 
to prove the facts before the tribunal as per the 
evidence Act but only material is required. Infact 
in this case the material which can be said to be a 
statistical data regarding the requirement of parti¬ 
cular staff in that section is with the bank which 
't did not produce or there is no explanation why 
it cannot be produced. Under such circumstances 
relying on this ratio it has to be said that the 
material which is on record supports the case of 
the union to limited extent. 

29. It is not in dispute that there is inciease in 
the branches of the bank. The result is that the 
demand for the stationery has increased. The staff 
which is required there has increased from day to 
day. Mohite, Kamat affirmed that after the transfer 
of the initial sub staffs these concerned workmen 
were employed. It is not in dispute that the work 
which was carried out by them is the same work 
which was done by the sub staff who was trans¬ 
ferred. 

30. For the convenience sake I will give in a 
tabular from the name of the workmen, their date 
of joining, their engagement as a part time on 3] 4th 
scale and the date of the permanent employment: 


Sr. Name 

Date of 

Permanent Part time 

No. 

joining 

Employee Employee 





on 3/4th 
scale 

1 . 

Umesh Kotian 

3-11-87 


16-1-90 

2. 

Jangarr Chandrakant 19-9-84 


4-1-90 

3. 

Vijay Jamburge 

8-12-86 

12-10-95 

4-1-90 

4. 

Vikas Jamburge 

7-7-85 

12-10-95 

4-1-90 

s. 

Raiaram lamburge 9-6-88 

121-10-95 

16-1-90 

6. 

Vittbul More 

13-8-86 


4-1-90 

7. 

VishwanathMune 

21-8-85 

20-9-94 

4-1-90 
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31. Ravindra Mohue, Vikas Jamburge, Rajaram 
Jamburge, Vijay Jamburge, Vishwanath Jamburge, 
Chandvakant Jangam, Vithai More, Umsesh 
Kottian corroborates each other and afiirmed that 
they were doing the work of 

(a) Opening the boxes and parcels. 

(b) Itemwise separate them and count them 
and stack the same in the proper laces 
after they were properly listed in Bank’s 
registers by the officer. 

(c) Attend to stationery indents from the 
branches [offices of the bank, take out the 
required stationery etc. from the respec¬ 
tive places, coum them and after the same 
are verified and recorded by the Bank’s 
officers, pack them properly for being 
despatched. 

There is no dispute in respect of their date of initial 
appointment and their con'moons work. It is not 
the case of the management that nobody else were 
appointed than these persons for doing the work 
which they have narrated above. 

32. The case which is hied to be made, out by 
the management witness that after taking into con¬ 
sideration the situation viz. the work load, the 
compliment of the particular branch is ascertained. 
That might be the correct position. But what was 
the position when these persons were employed is 
not brought on (he record by documentary evidence. 
From the earlier discussion it is very clear that in 
the beginning the strength of eight sub staff was 
there. There is no record to show that after the 
transfer of the earlier staff the bank transferred 
another sub-staff there. From the testimony of the 
workman and the other witnesses it is very clear 
that these concerned workmen were appointed by 
the then Manager to do the work of coolies, on the 
dates shown above. 

33. Now it is to be seen whether these woikraen 
are eligibile to be appointed as a sub-staff, ft is not 
in dispute that now that is last 15 years the perma¬ 
nent sub staff is employed out of the part time 
employees or daily wage employees. Mosess affirms 
that these workmen were employed as the PTE’s 
in the year 1990. The bank had a policy that the 
PTE with 3|4th scale of pay is eligible for consi¬ 
deration for the post of full time sub staff. The 
eligibility criteria prescribed is as under: 

(1) Age 18 to 25 years or age relaxable as 
per the policy of the bank framed in case 
of PTE’s. 

T2) Educational Qualifications: 6th to 9th 
standard the 5th Bipartite settlement pro¬ 
vides for giving preference to PTE’s for 
filling up the full time vacancies of sub 
staff category f .o the rules of respective 
banks. 


[Part 11— Src. 3(ii)} 

He affirmed that Mane and those three Jamburge’s 
fulfilled the eligibility criteria 4nd they were appoin¬ 
ted as the sub staff as on the dates shown above. 
So far as others have uyt satisfied the eligibility 
criteria. They cannot be appointed as a sub staff. 

34. It is tried to argue on behalf of the union 
that infact there is no eligibility criteria as such for 
appointment of sub staff. I am not inclined to accept 
it. There is record to that effect. It is further argued 
that this eligibility criteria at the most can be said 
to be a policy of the management and it can be 
changed. No doubt it can be changed but it being 
a policy the bank has to consider it. It is not settled 
position that such policies are settled by r anage- 
ment. It is not proper for the Tribunal to decide 
the policy of recruitments and their eligibility. 

35. The other argument which was adduced on 
behalf of the union that para. 20.8 of the Bipartite 
settlement determines the status of coolies. Infact 
that paragraph refers to appointment of a tempo¬ 
rary workmen in a permanent vacancy provided 
that such a temporary appointment shall not ex¬ 
ceed the period of three months during which the 
bank shall make arrangement for filling up the 
vacancies permanently. It furthei states that if such 
a temporary workman is selected for filing up the 
vacancy the period of such temporary appointment 
will be taken into account as a part of his proba- 
tionery period. Looking (o the facts of this case I 
do not find that this para has any application to the 
present set of facts. 

36. It is also tried to argue on behalf of the 
anion that at Canara Bank, part time employees 
are appointed only for sweeping and cleaning pro¬ 
poses and not for any other purpose., No doubt 
there is a settlement between the union and the 
management in respect of appointment of sweepers 
as part time employees. But that does not take away 
the right accrued by the Awards and other settle¬ 
ment, The awards and' Bipartite settlements which 
I have alreadv referred to above clearly speaks of 
nppointment of part time employees. It is rightly 
argued on behalf of die management that 
there cannot be a restriction levied in resect of a 
particular work to be carried out by PTE and the 
sub staff. The difference >s in respect of their 
working hours. 

37. These workmen corroborates each other on 
the point that they work full day. They denied the 
suggestion that they are working less than 29 hours 
per week. On the other hand the management 
witnesses in categorical terms stab**' that their 
working hours are restricted to less ffian 29 hours 
per week. The appointment orders (F.x-42) clearly 
speaks out that they are required to work less than 
29 hours per week. T am not inclined to accept 
that under such circumstances they will work more 
than that, Tt is common knowledge that nowadays 
everybody is conscious of his rights, If there is a 
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specific mention to 29 hours not more than 29 
hours then they will definitely not work more than 
that., ! u - 1 

38. It is tried to argue on behalf of the union 
that looking to the nature of work which they 
carried out they are requited to work whole day. 

It is not like sweepers who are required to come 
before the office starts, clean the office and go back. 

It is tried to submit that they are required to be in 
the P & S section whole of the working day to 
comply with the indents of the different branches. 

It can be seen that it is not that indent is received 
and it has to be complied on the very date. It is not 
that the nature of work is of such a naure that it 
requires to be carried out through out the day. 
Looking to the nature of work which they deposed 
and which I have narrated above it can be very 
well said that the management can fix up the load 
of work to be carried out on a particular day. In 
that situation it is very much possible that they will 
see that the work load does not exceed 29 hours 
per week. In other words not more than five hours 
per day from Monday to Friday and no more than 
four hours on Saturday. I therefore find that none 
of them are required to work more than 29 hours 
a week. At the same time it has to be said that 
they must not be working more han 29 hours, 
from the date of their initial appointment. If that 
is so there is no reasonable explanation from the 
bank why they are not to be regularised as a part 
time employee on 3/4th scale from the date of 
their initial appointment. j 

39. The Learned Advocate for the management . 
placed relianoe on State of Haryana Vs. Surrinder ‘ 
Kumar and Ors. 1998 II LLJ 516. That was a j 
case the demand was for ‘equal pay for equal work’. f ] 
Their Lordships observed that when recruitment 
was not in accordance with the rules merely be* J 
cause post were interchanged daily wages on con* : 
tract basis could not become entitled to pay scale 1 
of a regular employee. Because these workmen were ' 
initally appointed to do the work of coolies. I have 
already discussed above the nature of work and the 
working hours. I therefore find that the ratio in 
this authority has no application. 

40. The Learned advocate for the management 
placed reliance on Union of India and Ors Vs. 
Nandakumar and Ors. 1998 Supreme Court cases 
L & S 332. Again this authority has no application 
looking to the facts of the case. I have already ob- * 
served abovie the concerned workmen employed 
not more than 29 hours per week. They were doing 
the work of that much oerinH from dav one TWe- 
fdre they are entitled to 3/4th scale from the date 
of the initial appointment. 

41. The management also placed reliance on 
Municipal Corporation of Billaspur and Anr. Vs 
Virsingh Rajput and Ors. 1998 II LL.T 627. Again 
3497 GI/98—13. 


the facts of this case are different than the facts 
before me. It has no application. For the re a 
sons stated above I record my findings on the issues 
accordingly and pass the following order : 

ORDER 

1. The action of the management of Canara 
Bank Mumbai in not regularising the 
services of Shri Umesh Kotian and six 
others, all part time employees on 3]4th 
scale w.e.f. the dates indicated in the 
annexure is not legal and not justified. 

2. The management is directed to treat 
them all part time employees on 3|4th 
scale from the date of their intial appoint¬ 
ment as shown in the reference. 

3. The management is directed to make the 
due payments to them on the above said 
basis deducting the payments already 
made. 

S. B. RANSE, Presiding Officer 

23 fctfRTt, 1998 

«PT. WT. 9 3—sftfftftpp faim wfftfauu, 1947 
( 1947 «pt 14) qft ura 17% 
trcvrc 3-rr % naiutia % tftra 

3^7 57fiTn'f % 4H, wqsffi n, fftiW affaftfiPP 
firera n sftriYftpr srftptnvi fo^ft 

% <iw ayafimt yrrtft sit trwrr 
21-12-98 aw $*TT «1T I 

. P5-t2012/ll2/91-Snf .FTC. (aft.-II)] 
aft. aftmjTU, stftTOTft 

New Delhi, the 23rd December, 1998 

S.O.. 93.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Syndicate Bank and their workman, 
which was received by the Central Government on 
21-12-1998. 

[No. L-12012IJ12)9l-IR(B-II)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE SHF I GANPATI SfLARMA : PRESID¬ 
ING OFFICER: CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DELHI 

I.D. No. 90191 
In the matter of dispute : 
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BETWEEN 

Shri Ashok Shaliwan through 
Zonal Secretary, 

Synd'cate Bank Staff Association, 

Neclam Bata Road, 

N.I.T. Faridabad. 

Versus 

Up Maha Prabandhak, 

Syndicate Bank, 

Zotial Office, 

Sarojini House, 

6. Bhagwan Dass Road, 

New Delhi. 

APPEARANCES: 

Noi> 2 for the workman. 

Shri Rajesh Mahendru for the Management. 

AWARD 

The Central Government in the Ministry of 
Labour vide i + s Order No. L-12012|112|91T.R. 
(B-2) dated Nil has referred the following industrial 
dispute to this Tribunal for adjudication :— 

“Whether the action of the management of 
Svndica'e Bank in recovering the amount 
-of Rs. 704.52p paid as special allowance 
for Shri Ashok Shaliwan is justified' 1 ? If 
not, to what relief is the workman 
entitled ?” 

2. The workman in his statement of claim stated 
that the service conditions of the employees in the 
bank arc governed under the provisions iof Sastry 
Award as modified from rime to lime and the Bi¬ 
partite Settlements. Employees performing certain 
special duties were being 'paid special allowance. 
The workman was superseded in the allotment of 
special allowance post during the period 15^10-83 
to 31-3-87 in as much as Shri S. K. Sharma was 
given 3 chances.-Anil G<?ftl 'junior ttv the -.workman 
was also given three Chances whereas the workman 
was given two Chances during the aforesaid period. 
It was also stated in the statement of CMim That 
although he represented for allotment of spiral 
allowance duty but his request was declined. r His 
representation was considered favourably by the 
Zonal Officer and amount OCRs. T04 52p'was Cre¬ 
dited to his account. After a lapse of two years it 

was represented that the sum of Rs. 704.52p was 
part erroneously to the workman -end as lie had 
not performed the duties of Cashier during the 
period 1st December to 3rd''March, 1987 and as 
such was not entitled, to the special allowance .and 
the recovery •procerdws "were initiated ftwamst him 
by the management. It has been stated hv the- state¬ 
ment of claim that the workman was entitled to 
this amount and was being wronglv deducted. The 
allowance had been paid to - him-allegiflig payment 


to all other workmen who were entitled at the rele¬ 
vant time, and there was no question of aptual 
performance of work in these cases. 

3 r The Management in its written statement 
alleged that there was no xu!e regarding the allot¬ 
ment of work regarding special allowance and it 
was exclusive prerogative of the Management 
keeping in view the circumstances of services, bank 
interest and customer? services. The workman ha? 
no right to claim such special allowance without 
performance of special allowance duties. The dis¬ 
cretion was with the Manager for effirustment of 
the duties which was dealt with but there has been 
settlement between the recognised union of the bank 
and the management on the entrustment of special 
allowance duties in the bank effective from 1st 
August, 1987 (Circular'No. 128|87). The Manage¬ 
ment was fully iusfifFd in making recoverv of the 
said amount which has been wrongly omd to the 
work mao but has not performed the duties. 

4. Manaeenrem examined Shri Laxminara'^an 
MW1 and the workman himself appeared as WW1 
in support of its case. 

5. I have heard representatives for the parties 
and have gone through the record. 

-6. This is not disputed that the workman had 
been performing the duties aw'pst the po?t carrying 
sneoiffi allowance. As a matter of principle special 
allowance is oavabl- for the work done hv the work¬ 
man ’n addibon to his normal dut'es. The workman 
in this case has not done anv such special duties 
for which he could have been pgid the ?pecial 
allowance. The around of the wqrkman that his 
juTv'or was eiven special allowance whereas,he.wgs 
given special allowance dut'es two times has no 
copsenu-noe in as much as d»sentrustment of dutv 
was the discretion of the local mnnA"om,»n t 'B*‘anch 
Manager keeping inview the administrative Con¬ 
venience and customer services. Tire period for 
which he was entitled to be given duties of the 
special allowance post was from April, 1987 to 
Julv. 1987. *Tt was for this n»riod f hat the roqpaqe- 
nrent had agreed to nav him the allowance but due 
to etrotreons fonts ias he-had not aetiwllv performed 
duties during-this period, <he was allowed. to per¬ 
form the-duties ■ hv the next ouarter hv the manage¬ 
ment. In view, of this entire, discussion above, I am 
of the.opwon that, snemal allow ance cannot be paid 
for the period, for wHoh duties >have net-been per¬ 
formed on the special allowance cnrrvinq post. 
Management was,-therefore, in stiffed in recovering 
the -said amount which has been credited to this 
account erroneouslv. Parties are, however, left to 
bear their own costs. 

1241 - 1998 . 

'GANPATT SHARMA, Presiding Officer 
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23 ftyfifi, 1998 

tfT.tiT. 94.—stefftiW fatts SfftrffaW, 194 7 

(1947 qrr 14 ) %f am 17 % ti^tR^ 3, fajffti 
mm ^ m ifffaTT % was % ^sra ffaifaraT 
ark 3^% nimf % sfrir, spjw u fake srferffar 
ffare 4 fe^nrm afferffa? *m*A wi % 
fam %t s^Tftra' mff %t festir sRm %t 

21—12—98 qTt HFcT gSTT «ff I 

[a. u.rr-i 2012/13 ojfft 5-tirf . mt. (iY.-Ii)] 
at. vmm, -sw ?rf«w’r 

New Delhi, the 23rd December, 1998 

S.O. 94.—-In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bank of India and their workman, 
which was received by the Central Government on 
21-12-1998. 

[No. L-120J21130|95-IR(B-II) J 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE SHRI B. K, SRIVASTAVA, PRESID¬ 
ING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, KANPUR 

Industrial Dispute No. 44 of 96 
In the matter of Dispute : 

BETWEEN 

Rajaishwar P. Goyle, 

State Executive Member, 

U.P. Bank Workers Organisation, 

117 Chandra Nagar, 

Dehradun. 

AND 

Regional Manager, 

Bank:of India, 

Regional Officer, 

43, NavyoUge Market, 

Ghaziabad. 

AWARD 

1. Central Government Ministry of Labour new 
Delhi vide its Notification No. L-12012|130|95-I.R. 
(B-II) dated 2-4-96 has referred the following 
dispute for adjudication to this Tribunal: 

"Whether the action of the management of 
Bank of India Ghaziabad in impoShrg the 
punishment of stoppage of Four annual 
increments with cumulative affect on 


Sh. Vinod Kumar Guliani Clerk vide 
their order dt. 14-6-1984 is legal and 
justified ? If not what relief is the said 
workman entitled to ?” 

1 . mrfYsRT i srfh% ffarfe jhn srfrrfhfhr 

4 % tire tffatiT fats vrrerT if ffefw 

% *pr4 su % mret 1 - 12-81 far tpp snxfq fort 
mrr Uwfat srfcTEx, m'/i $ 1 tfa % tifamf fa. fa. 
?f%srr fat titfa tifWff ffagntr fwr mrr, sfajffa srqfaf 
37 Y ^<.4 tins) Rsi4 ffarire 7-12-83 fat q fh ,5 

ffarrfa tirm cr tifirerxt % tifaf 

^rr%vr 23-4-84 snr ffafrffar jfrr forr 

ftw mrfferr tifare % tifafa ffaqr 1 srrfar ffarto 
14 - 6-84 % tirfar erm wtifam «rfmr fat spfw rx 
fnrfsw trrrr fa w Stopage of Four annual 
increments with cumulative W<3 ffatir 

2. rnfaffeti •srfri-sp ^ «rifar if few frin raff 
snfar qnrqr $ 1 

3 . tnrh ffaffer W4 if mfirffarcr 'sfare fa tiraj 
fat fen fat ^fakfr if ffa fatirafeqr fa tiffaf w:sr 

51%'if 4faf it ffatir wm ffanrMffer rmfrire 
whether the domestic) Enquiry conducted by the 
management was fair and proper 

4 . fafa' wti ftifhf tror tifa ir wflffeT tiffa- 
imff w tiWriFT fear tifti tiftreifaffa mtifa iE-itifapf. 
fa tpr. %. fiv$, tin. fa. «mrr 4 fsmrfar 
w fat msti «rt$ tif tiV tiffarfaf fat Tffisw fear 

■o 

s-w? far ffar wr tifar %r far 

ifff f%7T t 

£fr fwr ir ttW srfOTtfr % «rmfr fm'te % 
mrfaf if fwftw p rr fasvr ffel ^ v[fe trwfimr 
if timff nren ?r?f wxxi wfwr otvt %ff 
tifa if 'srmr | 1 

5 . f%fsrw veur if smfrr gsr^ | f% fsisramw 

^ timff foffa ^rtr w^yrralhsp «m%- 

m?f %f ^f«ffisxrmift%%w f<fat 
%r tiH «n if ^ mm ¥tff% vn t trwfwfr ttiiro 
^ ftmatroti %t 4R ferr m 1 

6 . tmrf m tr «rffep 4 ^vff smrf% ^ f% ^rr%f 

fwr« FT 9 cr %f mm 4f srrtfwRr ttw uffanf 

%f 4^f far fern mrr tifa: fart mrr^f ir far s^f 
fferr 1 fixf na if ir ^ntfatir Tffh^r 4^f 

|fdV | *4ff% trwfirra’ *rifep if 5R% %t 44r^f 

4iff. fern 1 
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7. irar: A Stf fq-GW <!$'«RTT £ % <jrfrr 
^ ®»r % <tfV *rt t i 

8. =ff«p ^3 %*r ir w dirrfor *r w $ 

W^ttg mrr— 11-iT, wkfrfw farms % 

?Tf?p!cf $*?TlfrT (RT tfTT tfftmT W tfhEjrftTT 

fimM 3?r ^ | i 

9. «rr: rti faofa | =srfjFfi tpt my 

dt?r tor Tpa rftr sr^ffta tt 

b$t | i 

aft. %. *-ftdrorm 'fteiFM srftprrft 

fit fetfV, 10 fHPran:, 1998 

sfrr.srr. 95. —■rftr'rfnr fmnr srfafmm, 194.7 

( 1947 'Pt 14) ^ OTTT 17 & WpRGT if, %^sfW 
(ttst? nd tfy Tt^r. %■ street % *Fra fmiWfit 
sfK 3 tt% ^pmrlr % «ffar, wrw it frfcj <fhfrfw 
f^w t sfitftfw wtoRoi ^rrrarar % tr*nry 
jmftKT «R?ft |, 5 ft ^ifEr prpn: *fT 9-12-98 
strt sj*tt «nr 1 

j*r. ^- 22012 / 112/9 7-*nt. *HT(tft-HJ 
>fr. %. wr, $uF*rftpPTfV 

Now Delhi, (he 10th December. 1998 

S.O, 95.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Hyde¬ 
rabad as shown in the Anne sure, in the industrial dispute 
between the employers in relation to the management of S.C.C. 
L. and their workman, which was received by the Central 
Government on the 9-12-1998. 

[No. L-22012/ U2/97-IR(CTl)J 
V. K. RAJAN, Desk Offlcsr 

annbxure 

BEFORE THE INDUSTRIAL TRIBUNAL-11, AT 
HYDERABAD 

PRESENT : 

Shri G. Bhooputhi Reddy, B.A., LL.B,, Chairman, 
Dated 6th November, 1998 
I. D. No. 59 Of 1998 

(CENTRAL) 

BETWEEN 

The General Secretary, 

G.L.B.G.K. Sangh (IFTU), 

GL BGKS State Committee, 

KothagudSm-507107, . . Petitioner. 

AND 

The General Manager (Per.),, 

S:C.C.L., H./O. Kothagudem. 

Khamhnm District. Respondent. 

APPEARANCES : 

1. Petitioner being called absent. 

2. Sri J. Parthasarnthi, Advocate for the Respondent. 


, 1999/PAUSA 19, 1920 Tart II—Sfc 3(ii)J 

AWARD 

This is a reference made by the Centra! Government 
under clause (d) of Sub-section (1) and sub-section 2(A) of 
section 10 of the I.D. Act, 1947 through the order No. L- 
22012/112/97-IR (C1T) Ministry of Labour dated 19-8-98 
for adjudiction of dispute mentioned in the schedule of the 
order as follows 

“Whether the action of the management of SCCL., in 
not extending the facility of special dust allowance 
to the workers of long wall machine mining, CSP 
and open cast at par with others working in same 
industry is legal and justified ? If so to what relief 
are the workmen entitled ?” 

Tliis dispute was numbered on 26-8-1998 and the notices 
were issued to both the parties. Since tho notice of the peti¬ 
tioner was returned unserved again a fresh notice of ordered 
to be sent to the petitioner on 9-10-1998 and the case was 
posted to 6-11-1998. 

Finally today i c., on 6-11-i 998 the petitioner notice return¬ 
ed unserved for want of correct address. Hence I.D.dismis¬ 
sed without costs. 

In the result the reference is closed. 

Dictated to the Typist, corrected by me and given under 
my hand and the seal of this Tribunal on 6th day of Nov¬ 
ember, 1998. 

G. BHOQPATHI REDDY, Chairman 

APPENDIX OF EVIDENCE 

No oral or documentary evidence has been produced on 
either side. 

fif fewfl, 10 feTFETT, 1998 

TT.m. 9 7—TfafrPffi fTTTT STfafopT, 1947 
( 1947 tPT 14) EHU 17 % R, 

(rare 3fTfr f. Fft. utt . % % ftt farum 

YTTITT % 4TT, ’FJTU F frfmj ttftmrJTT 
faWRT ir Tuftrp ffrifTR TfBhtfVF vftFpW STreRffW 

% =Nts *1 swiftra- mrft ^ 4fr 

9-12-98 SFt JTTcT gRT *TT I 

[tf. ^-22012/97/97 *rrf. wr(#-II) j 
fr. T. Tr^TT, !rrEm7?t 

New Delhi, O 10 10th December, 199k 

S.O. 96.—In pursuance of Section 17 Of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of tho Central Government In¬ 
dustrial Tribunal, Asausol as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of M/s. E.C. T.td, and their workman, which 
was received by the Central Government on 9-12-1998. 

[No. L-22012/97/97-lR(C.n)J 
V. K. RAJAN, Desk OlflccT 

ANNXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL - 
TRIBUNAL, ASANSOL 

REFERENCE NO. 3 OF 1998 

PRESENT : 

Shri R. S. Mishrn, Presiding Officer. 

PARTIES : 

Employers in relation to the managemnt of Chora Col¬ 
liery of M/s. E. C. Ltd., 
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AND 

Their Workman 

APPEARANCES : 

iFor the Employer—None. 

For the Workman--None. 

INDUSTRY : Coal, STATE: West Bengal. 

AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by clause (d) of 
sub-section (1) and sub-section (2A of Section 10 of the 
Industrial Disputes Act, 1947 has referred the following dis¬ 
pute to this Tibunal fo adjudication vide Government of 
India, Ministry of Labour's Order No. L-22012/97/97-IR 
(C.in) dated 5-3-98. 

“Whether the action of management of Chora Colliery 
under Kenda Area of M/s. E.C.L. in terminating the 
services of Shri Balchand Ilarijan is legal and justi¬ 
fied 7 If not .to what relief the workman concerned 
is entitled 7” 

2. The union neither appears nor takes any steps. Appa¬ 
rently no more Interested In the dispute. 

3. Hence ‘No Dispute Award’ is passed. 

It, S. MfSHRA, Presiding Officer 

wi 15 faffrape, 1998 

vr.srr, 97.—sftoftrirffi fatm trfufddK, 1947 
( 1947 «PT 14 ) STHT 17 % *T, 

EFFTC tHJTfTT Bl^B ffiN^ifFr % WEFT % 
fv pTt T TTf tKFffilG % fafcf 

*r 4iwi: tfKfrfr* srfttffi-FT 

15-12-98 %T RFfl JWT «TT I 

[f. t^r-29on/i4/92-i(rTt.?rft(W^)] 
sfr. t^T. tfal, tw ?lfsPFr(t 

New Delhi, the 15th December, 1998 

S.O. 97.—lu pursuance of Section 17 ojf the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Dhanbad as shown in the Annexurc, 
in the industrial dispute between the employers in relation 
to the management of Mahavir Mining Corporation and 
their workman, which was received by the Central Govern¬ 
ment on 15-12-98. 

fNo. L-29011/14/92-1R (Misc.)} 
B. M. DAVID, Desk Officer 

ANNEDCURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNA (No. 2), AT DHANBAD 

PRESENT : 

Shri B, B. Chatterjee, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act., 1947. 

Reference No. 16 of 1993 

PARTIES : 

Employers in relation to the management of .Mahavir 
Mining Corporation, P.O. Raimahal, Distt, Saheb- 
ganj and their workmen, 


APPEARANCES : 

On behalf of the workmen,—None. 

On behalf of the employers.—None. 

STATE : Bihar. INDUSTRY : Stone Mines. 

Dated, Dhanbad, the 1st December. 1998 
AWARD 

t he Ciovt. of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.D, Act.. 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-29011 / 
L1/92-1R (Misc,) dated the 18th March, 1993, 

SCHEDULE 

“KYA MESSRS MAHAVIR C ARPOR AT ION PRO- 
BANDHAN DW.ARA PANCH KARMOKARO Kl 
SEWAMUKT1 DHARA 25-F KA LLLANGHAN- 
KARNE EBAM USEY KARYA PAR WAPAS 
I.ENE SEY INKAR KARNA KYA WAJIB EBAM 
NAY APR ADA HA IN 7 AGAR NEHI TO KARM- 
KAR KIS ANUTOSH KE HAKDAR HAIN 7” 

2. Soon after the receipt of the order of reference notices 
were duly served upon the parties. But neither of the 
parties turned up nOr took any steps. Then again and 
again notices were issued to them. But inspite of the 
issuance of notices the parties neither appeared nor took 
any steps. Under such circumstances* this Tribunal has 
been left with no other alternative but to pass a ‘No 
dispute’ award in this reference presuming that presently 
there is no dispute existing between the parties. The re¬ 
ference is thus disposed of accordingly. 

B. B. CHATTERJEE, Presiding Officer 


21 ( 44 |s*t t, 1998 

xt.vtt. 98 .—afaftftPF ftrrrc sTfufatur, 1947 
( 1947 ffiT 14) 17 % SPJBTvi E 

p<*n 4. jifT. % % wj 

tf! 4+t 31*TT ’4 *1 % Hi I <’1 % 4F1T tl ij 

jfttftftW q 14 E %E.%1 ECFIT xtvflflFp E'faVdT 

19BEFT-2 % TO YT YTfft aft 

n 4 +fT 14-12-98 htet gsn qn 

[B . TifT—200 12( 48 )/92-3nf .*TR. (*fr-l)] 
7ETE E><n, Iff 

New Delhi, the 21st December, 1998 

S.O. 98.—In pursuance of Section 17 of thte Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Dhanbad-n as shown in the Annexurc 
in the Industrial Dispute between the employers in re- 
lation to the management of M/s. BCCC and their workman, 
which was received by the Central Government on 14-12-98. 

[No. L-20012 (48)/‘92-IR (C-I)] 
S. S. GUPTA, Desk Officer 
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BEFORE THE CENTRAL GOVERNMENT Dsa>USTRTAL 
TRIBUNAL (No. 2) AT DHANBAD 

PRESENT. ; 

Shri B. B. Chatterjee, Presiding Officer 

In the matter of an Industrial Dispute under Section 
J 0(1 )(<I) of the ED. Act., 1947. 


Reference No. 5 of 1993 

PARTIES : 

Employers in relation to the management of Kendwadih 
Colliery of M/s. B.C.C.L. and their workman. 

APPEARANCES : 


On behalf of the workmen.—None. 

On behalf of the employers.—None. 

STATE : Ribuv. INDUSTRY : Coal, 

Dated, Dhanbad, the 1st December, 1998 
AWARD 

The Govt. Of India, Ministry of Labour,, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.lX* Act:, 1947'has referred tire following,dispute to 
this Tribunal for adjudication vide their Order No. L-20012 
(4ff)/92"-t.R: (Cotrl-I) dated the 26th February. 1993. 


SCHEDULE 

“Wliether the action, of the management of Balihari 
Colliery of BCCL in not paying wages for the 
period from 21-10-85 to 11-8-88 to Shri P. C. 
Mehta and denying wages at per with those 
of the- employees employed on similar nature of 
job in Moonldih Project, of BCCL is justified 7 
If not, to what relief the workman is entitled to ?” 

2. In this reference notices were issued to the parties 
for filing llicir respective W. S. and documents etc. But 
neither of, the patties appeared before" this Tribunal nor 
took any steps. Then again and again notices were staved 
upon them. But inspite of the issuance, of notices they 
abstained from appearing before this Tribunal- and taking 
any steps. It therefore lends me to - an inference that presently 
there Is no dispute existing, between the parties, Under 
such circumstances, this Tribunal' has been left with no 
other, alternative but to pass a ‘No dispute* award. Tho 
reference is thus disposed of accordingly, 

B. B, CHATTERJEE, Presiding Officer 


21 IWOfC 1998. 

fom s rfyfHm , 1947 

(1947" m T4f BTTT 17% wjiren fcsfttr 


1999/PAUSA 19, 1920 [Pam II—Sec. 3(H)J 

Ij/NT% tfre 5 , trutu R ftfirrr JiTB'rfw 
fcxr? r elmbt- siWrfw trfwuj) uttr -2 
% q'srrc «p> ttTI % 3ft rtwt tT 

14-12-98 Hit STW gw in 

[r . CST— 20012(1 27)/92-*Tlf,. WT. (tft-I)] 
FTTR R/T7 R'W, ?rf>JTTN 

New Delhi,, the 2.1st. December, 1998- 

S-.O. 99.—In puiauauoe. of Section 17- of the Industrial 
Dispute. Act, 1947 (1"4 of 1947), the Central Gcv,rnment 
hereby publishes tho award of the Central Government 
Industrial 1 Tribunal, Dhanbad-11 as shown in the Annexure 
in the Industrial Dispute etween the employers in relation 
to the management of M/s, CCL and their workman, which 
was received b ythe Central. Government' on 14-12-98, 

[No. L-20012(127)/92-IR (C-I)] 
S..S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) AT DHANBAD 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officer 

In the matter of an Indii'trial Dispute under Section 
10(l)id) of the; l.D. Act., 1947. 

Reference No. 158 of 1993 

PARTIES : 

Employers in relation to the management of Kuju 
Colliery of M/s. C.C.L. and' their workmen. 

API’BAHANCES : 

On behalf of the workmen.—None. 

On behalf of the employers.—None. 

STATE : Bihai. INDUSTRIAL : Coal. 

Dated, Dhanbad, the 1st December, 1998 

AWARD 

The Govt, of-India,- Ministry of Labour, in exercise of 
the powers conferred- on them under Section lO/lKd) of 
the l.D. Act,, 1947 has referred the following,dispute to 
this Tribunal for adjudication v.de their Order No. L-20912 
(J27),’92 J 1.D, (Coal-1), dated, the 21st September, 1993. 

SCHEDULE 

“Whether, the retirement of Shri Daha Manjhi, Ex- 
Driller of Kuju Colliery of M/». CC Ltd., At & P.O. 
Kuju, Dist. Haxnribagb - without giving the oppor¬ 
tunity for medical examination to determine the age/ 
date of both" ofSheT Mtajjhi as per J.BrC.C.I. 76 
is legal and justified ? If not, to what relief is 
Shri Daha Manjhi is entitled 7” 

2, Soon after the. receipt of the order of reference notices 
were duly served upon the parties. But neither of the 
parties turned ■ up nor toe* any steps. Thereafter serveral 
adjournments were granted-and 1 notices were issue to them 
again and again. But faspife* of the:issuance of notices to 
them they neither appeared nor took any steps. It therefore 
leads me to an inference that presently there is no dispute 
existing between the parties. In the circumstances, I have 
no other alternative but to- paw q ‘No dispute’ Award in 
this reference. 


B. JL CHATTERJEE, Presiding Officer 
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21 foRUI'.T, 19,98 

sm\sn\ io,o.—afitfrftph fwr irfttlrm, 1947 

( 1947 ffiT 14) %t am 17% *1, v^jfrr 

tor B.sft.fft.^.Bsr % iwaaa % frratwr 

tbytu %^fR, 3 Wte 3U%tf%F 

fans r %"ffa «■<+!<. sil#? wfa^mi aaro-2 

% <ito %r nwfTiRr Tuft % lit ^wsfa «<+k %t 

1 6— 1 2— 9 S %t SM gSTT «8T I 

[fl. *!&-2001 2( 16,4)/91-WTf-HK(%T-I)] 

rut g_faT wr, Ictt wten-Ct 

New Delhi, the 21st December, 1998 

S.O. 100.—Iu pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 <pf 1947), (he Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Dhanbad II as shown in the Amlaxure 
in the Industrial Dispute .etwepn )he employers in relation 
to the management of M/S. BCCL and' their workman, 
which v. as received by the Central p.Qvcrfljpent on 16-12-98. 

thjp. L-20012 (164)/I.R. (C-I)] 

' S. S. GUPTA, Desk Officer 

ANNBXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) AT DHANBAD' 

■PRESENT : 

Shrl B. B. Chatterjee, Presiding Officer 

In the matter of an Industrial Dispute under Section 
lO(lXd) of the I,t>. Act., 1947. 

Reference No. 170 of 1991 

PARTIES t 

Employers in relation to the management of Kankanee 
Colliery of M/s. B.C.C.L. and their workmen 

APPEARANCES: 

On. behalf of the workmen.—None. 

On behalf of the employers.—None, i 

STATE r .Jtihar. INDUSTRY : Coal. 

Dated, Dhapbad, the 7th December, 1998 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the nowera conferred on them under Section 10fl)(d) of 
the I.D, Act., 1947 vide their Order No. L-20G12(164)/91- 
l.K. (Coal-I), dated, the 3rd December, 1991, 

SCHEDULE 

‘‘Whether the demand of Bihar Mine* l^al Jnhanda Maz- 
door Union for nromotion of S 'Shri N, iK. Gupta 
and R. K, Shnrma. qs Asgtt. poreman (Electrical) 
in Technical & Suoervitorv Gr»de ‘B’ we.f 10,9-86 
and payment of arrears of wage* is justified 7 If so, 
to what relief they are entitled 7” 

2, On Issuance of the notices upon the nartles the work¬ 
man ‘Mt-ffied their W. S in the war 1994 and as nimnn 
that the management <tld* also filed W S emu-rejoinder 
in ' 11 n t veer. But thereafter nei*h*r parties took unv steps 
1pad : "ir to the rnprinsioo th-t neither of the parties is 
int.ror^n rirpreedinn further with the dispute as a result 
of ,,/hlch there l« no hi*t)finot; on to drag the reference month 
after month and as such a *hXo denote' Award Is being nas r ed 
on ptn-urt'nn that at present no dispute between the parties 
is in existence. 

B. B. CHATTERJEE, Presiding Officer 


R^facSft, 21 felW, 1998 

sfT.iqT, 101.—’jfuFnhh, 194 7 
(l947 .ffiT 14) ffit am 17% B, ifirfEr 

b. Rf. iff. p/ r. % sfaacfa % fafafaffir 

tpRaflRf % 3 fafa*J ^WlfalT 

B %eTEI RUbl C afaltfw tEWW-2 

% farrr %t sffrTfsra - %Efto ewpc 

1,6-12-98 SF7T pt BT I 

[fl , BnT— 20.0121324/92-Wf. WTT. (fftyl)] 

stub rett w, 

New Delhi, the 21st December, 19?B 

S.O. 101.—-In pursuance of Section 17 of the JnduErial 
Dispute Act, 1947 (14 of 1947), the Central Government 
Hereby publishes the ,award of the Central Government 
Industrial Tribunal, Dhanbad-II as shown in the Annexure 
in the Industrial .Dispute ” between the employers in re¬ 
lation to the management of M/s. OCL and. their workman, 
which was received ,by (he ^Central Government on 16-12-98. 

[No. L-20012 (32,4)/92-lR (C-I)l 
S. S. GUPTA. Dc 4: twicer 

ANNBXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

Tribunal (No. 2 ) at dDanbad 

PRESENT : 

Shri B. B. Chatterjee, Presiding Officer 

In tiie matter of an Industrial Dispute under Section 
10O)(d) of the I.D. Act., 1947. " 

Reference No. 91 of 1993 

PARTIES : 

Employers in relation to the management of Jnirangdih 
Colliery of M>/e. COL and Their workmen. 

APPEARANCES : 

On behalf of the workmen.—None. 

On behalf of the employers.—-None. 

Dated, Dhanbad, the 4th December, 1998 

AWARD 

The Govt, of India. Ministry of Labour, iu exercise of 
the powers conferred on them under Section l(X1)(d) of 
the ID Act.. 1947 has referred the following; dispute to 
th'« Tribunal for '■dhidlcariop v'de their Order No. L-20012 
(324)/92-IR fCoal-I) dated 1 , the 9th November, 1993- 

SCHEDULE 1 

“Whether the deduction of wages of concerned workmen 
bv the management of Tairindih Coltlerv for 6th 
& 7 l h February. J992 is justified and legal ? tfp^t, 
to what relief are these workmen entitled 7“ 

2. Soon after the receipt of the order of reference notices 
were duly r ervnd unon the parties. But none of the parlies 
turned nn nor took anv stens. Thereafter seryernl adlourn- 
men*s were granted and then again notices w«rq issued to 
them, Bttt insnfte of the issuance of notices to them both 
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the parties abstained from appearing before this Tribunal. 
It therefore leads me to an inference that presently there 
is no dispute existing between the parties. In the circum¬ 
stances, this Tribunal has been left with no other alternative 
but to pass a ‘No dispute’ Award in this reference. The 
reference is thus disposed of accordingly, 

B, 19. CFIATTERJEH. Presiding Officer 

TtteMT 21 fe^TRfT, 199 8 

ffir.srr. 102—sffafrfw fadTr srfafjFur, 1947 

( 1947 ffiT 14) STTT 17% JTJfTC’Jl $ 

^TTvrc 3 % sure ftratanif 

t37r% ffi^jfrrOr % *fH sFiaui $ fafW aftutfaqr 

f%m R TOR 3 ElU>fw »tfsr*IR 0 l 

% TqTC swifiro WV ^ 0 oh K %t 

14—12—98 SEcT |IfT «9T I 

[*f. qw-200i2( 377)/9 2-*fr£mr(?fr-I)] 
wnr ^Trr, I*«f wftnfnTV 

New Delhi, the 21st December, 1998 

S.O. 102.—in pursuance Of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Dhanbad-n as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
tiie management of M/s. C.C.L. and their workman, which 
was received by the Central Government on 14-12-98. 

[No. L-20012/(377)/92-IR(C-l)] 
S. $■ GUPTA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. B. Cbattcrjec, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1 )(d) 
of the I.D. Act, 1947 

Reference No, 82 of 1993 


PARTIES: 

Employers in relation to the management of Moonidih 
Project of M/s. B.C.C.L. and their workmen. 

APPEARANCES : 

On behalf of the workmen: None. 

On behalf of the employers : None. 

STATE : Bihar. INDUSTRY : Coal 

Dated, Dhanbad, the 4th December, 1998 
AWARD 

The Government of India, Ministry of Labour, in exercise 
of the nowers conferred on them under Section 10(l)(d) of 
the I. D. Act, 1947 has ref cried the following dispute to 
this Tribunal for adjudication v'de their Order No. L-20012 
(377)/92-I.R. (Coal-l), dated, the 5th luly, 1993 : 

SCHEDULE 

‘ Whether the action of the management of Moonidih 
Project Ql M's, BCCL,P.O. Moonidih, Di'trict 
Dhanbad in dbmissinft Shri Ataul Rahaman. Elec¬ 
trician from the services of the Company is justified 7 
If not, to what relief the workman is entitled ?" 


i 999/PAUSA 19, 1920 [Part II-Sec. 3(ii)j 


2. Soon after the receipt of the order of reference notices 
were duly served upon the parties. But both the parties 
abstained from appearing before this Tribunal, Then again 
and again notices were served upon them. But in spite of 
the issuance of notices they neither turned up nor took any 
steps. It therefore leads me to an inference that presently 
there is no dispute existing between the parties. In the 
circumstances, I have no other alternative but to pass a ‘No 
Dispute’ Award in tills reference. 

B, B, CHATTERJEE, Presiding Officer 
^ 21 19 9 8 

ffiT.?rr. 103 —Iro srftrftm, 1947 

( 1947 *PT 14 ) am 17 % 3%?tfFr 

RT^TR OTRvf TTUtmT f%. % 

% Rare Pwuralr sir ttT 

R ffc siVrfTFF fm e TWrfw wfkmn 

TOTR % TO S|ffiTf%fT fRtft I, sff 

14-12-98 RFcf |NT RT I 

[e\ ON— 30012/34/9 6—. V\X. (h r r.-I] 

WTR /fTT Ty-dT, -Jwp qfmfTTft 

New Delhi, the 21st December, 1998 

S.O. 103.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
us shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Indian Oil 
Corporation Limited and their workman, which was received 
by the Central Government on 14-12-98. 

[No. L-30O12/34/96-IR(C-l)) 
S. S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU, 

CHENNAI 

Wednesday, the 23rd day of September, 1998 
PRESENT: 

Thiru S. Ashok Kumar, M.Sc., B.L., Industrial Tribunal. 

Industrial Dispute No, 41 of 1998 

(In the matter of the dispute for adjudication under Section' 
I0(l)(d) of the Industrial Disputes Act, 1947 between the 
Workman and the Management of Indian Oil Corporation, 
Madras.) 

BETWEEN 

Shri A. K. Balachandran, 

3/39, Parsy Flats, 19th C. C. Road, 

M. K. Nugar, Madras-600039, 

AND 

The General Manager, 

Indian Oil Corporation Ltd., 

139. Muneambakkam High Road, 

Madras-600034. 

REFERENCE: 

Order No. I.-30012/34 / 96-lR(Coal-D, Ministry of Labour, 
dated 28 2-98, Government of India, New Delhi, 

This dispute coming on for final hearing on this day, upon 
perusing the reference, and other connected, papers, in the 
presence of Tvl T. S. G opal an and Co. Advocate appearing 
for- the respondent management, and the petitioner being 
absent, this Tribunal passed the following: 

AWARD 

Tiiis reference has been made for adjudication of the 
following issue : 
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award 

By Ctedw No. l-mUM/M-miCml-l) dated 17th Qttofcer, 
199(7 tee Central Government in cxerciwi of its. powers undwr 


lyrTT—«rt 3 (JOT 

“Whether the action of the management. of Indian Oil 
Corporation in dismissing the services of Shu A K. 
BaUchaotean with effect from 14-10-92 is legal and 
justified? If not, to what relief the concerned 
workman is entitled to ?” 

Petitioner catled absent, Dismissed for default. 

Dated, this the 23rd day of September, 1998. 

S. ASHQK KUMAR, Industrial Tribunal 

aft toft, 21 fop*X, 1998 

ffiT.ttfr. 104.—aftkftfW ftthT? ttfafcpTR, 1947 
( 1947 TT 14) ift tlTTf 17% B, 

ffWR irfvnr arw?r 4trc° % su'Ema % d«ru 

ftraWf ii'k ^r% "rftprft % tfr*, *f£hei r, fafae 
sftwtfw tow n wd *rcvn: sftrfttor fftiro-i, 
w*ptn % i>n: qft Mtoifurtr TTft 4ft 

tron qft is- 12 -flff «tft urtr gwr «tri 

[*. P5 -30 012 /8 2/o 6 —srrf. wtt. (*rr-II)} 
WJ*T 4IT. 

New Delhi, the 21 «t December, 1999 

SiO. 104,—In pursasasce of Section IT of the Induntml 
Depute Act, 1947 (14 of 1947% the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Calcutta as shown in the Aonevwe in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Indian Oil Corporation ltd. and their 
workman, which ms received by tbe Central Government on 
15-12-98. 

(No L-30tU2/82/96-fR(C-I)j 
Sk S, GUPTA, Doth Qf&ter 

ANbffiXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
CALCUTTA 

Reference No. 40 of 1997 

PARTIES: 

Employers In relation to the management of Haldia 
Refinery of M/s. Indian Oil Corporation Limited. 

AND 

Their workmen 
PRESENT : 

Mr. Justice A. K. Chakravarty, Presiding Officer. 
APPEARANCE : 

On behalf of Management: Mr. S. Padht, Peromwi and 
Adrnn. Manager and Mr. D. R. Khatua, Sr. Person¬ 
nel and Admn Officer. 

On behalf of Workman: Mr. Jyotirntav Panda, General 
Secrptarv and Mr. Ram Krishna Gui, Secretary of 
the Union. 

STATE t West Bengal. INDUSTRY : Petroleum. 

3497 GI/98—14. 


Sections lQtUWt) and (2Aj etc the Industrial Disputes Ad, 
1947 referred the following. dispute to this Tribunal tec 
adjudication: 

“Whether the action of the management of Haldia Refi¬ 
nery of Indian Oil Corporation Ltd 1 , in imposing the 
punishment on Shri J. N. Paul, Driver is legal and 
ill' tilled ? If not, to what relief is the said workman 
entitled T* 

2. Present reference has arisen at the instance of Indian 
Off Corporation Ltd Employees 1 Organisation, Haldia Refinery 
(in short the union) for setting aside the imposition of punrnhr 
men! upon the concerned workman J. N. Paul by the Indian 
Oil Corporation Ltd., Haldift Refinery (in short the manage¬ 
ment). 

3. Union’s case is that the management issued a charge- 
sheet dated 8-8-1990 against the concerned workman under 
ssb-cteuses 9, 29, 40 and 44 of claoat 19 of the rart'ficdl 
standing orders of Haldia Refinery on the allegation that he 
had acted in an unmannerly way with Mr. R 9. Prnmanicfc, 
Senior Electrical Engineer while making his grievance In res¬ 
pect of repair of Ms fan In hb quarter. It was also alleged 
that he threatened and intimidated him and assaulted and 
abused him. The concerned workman in his reply dated 23rd 
August, 1990 denied the allegations made against him in the 
charge sheet The uwuwment being apparently mat satisfied 
with the explanation submitted by the concerned workman 
informed him that an enquiry proceeding will be held again* 
him appointing, one Mr. S- R Rao. Senior Production Mana¬ 
ger as Enquiry Officer to conduct tec proceeding again t the 
concerned workman. The Enquiry Officer found him guilty 
under sub-clause 46 of clause 19 of the standing orders qf 
the Company. This clause rotates to abusing os behaving 
unmannerly with tee superior while 00 duty ee outside. The 
duajamury uotaoruy upon consideration ot the enquiry pro¬ 
ceeding and the enquiry report accepted tec finding of tee 
Enquiry Officer end directed withdrawal two annual increments 
of tbe concerned workman with cumulative effect hy way 
Of puuiTmvcnt. An appeal wan profaned by the concerned 
workman against the said order before the Executive Director 
who wan the appellate authority ami to after caeeful uansi- 
dcratien of the evidence on record rod need tee pwnuhmflH 
to withholding of on* increment with cwmuatlve, effect- The 
workman again sppUad to the same Executive Director for 
reconsiderarion of his order of withholding of one incronaent 
but teat prayer was rejected. The concerned workman there¬ 
after approached the sponsoring union, which took up its case 
and uhtroatoly k has resulted in the prment reference. The 
union has challenged the finding of the Enquiry Office! on 
two grounds, namely, that, principles of natural justice were 
not adhered to in tee enquiry proceeding and the findings 
of the Enquiry Officer is perverse, The union has accordingly 
prayed for holding that the action of the management Is 
illegal and also for setting aside the onfcr of punishment, 

4. The management m its written statement denied the 
allegations of me union in so far as that relates to the 
challenge of the boding of the Enquiry Officer on tne ground* 
©f non-adherence to the principles of natural justice and per¬ 
versity. The management has also taken the stand that the 
union has no iocus standi to espouse the cause of the work¬ 
man and also that tbe claim of the union should be rejected 
as tbe dispute was raised long after the imposition of the 
punishment in 1992. Management also stated that upon, 
taking the utmost lenient view in the matter the workman was 
punished by withholding of one increment with cumulative 
effect. Management has also alleged that the Enquiry Officer 
has rightly held tbe concerned workman, gouty 
of commission of disorderly or unmannerly con duct 
on the basis of the evidence on record. It denied that the 
Enquiry Officer had failed to appreciate the deposition of 
the witnesses examined in the enquiry as alleged by tbe 
tmkjn. Management also alleged that in ca « the Tribunal 
nod* that tee enquiry was not correctly held U should bo 
given another opportunity t© prove its case atreah by exami- 
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nation of die witness. The management thus prayed for 
dismissal of the case of the union. 

5. The union filed u rejoinder denying the allegations oi 
the management, ft bus alleged that it is entitled to raise 
the dispute and lias reiterated its submission in respect of 
the finding of the Lnquhy Oilicer. 

6. Heard Mr. Padhi and Mr. Khatua appearing for the 
management and Mr. Panda and Mr. Girl appearing lor the 
union. 

7. In so lai as the preliminary objection regarding th® 
maintainability of the rerereimo on account oj me union's 
absence of locus standi to cond'icl the case on behalf of the 
Concerned workman, no objection on this behalf was taken 
by the representative of the management at the time of argu¬ 
ment. 1 also find from record that the union espoused the 
case properly. It may he that there Was some delay in es¬ 
pousal of the case by the union, but in the industrial law 
.there’ is hardly aay question of limitation. 

8. Coming to the merits of the case, I find that the Enquiry 
Officer had examined as many as four witnesses, namely, Mr. 
H. S. lTaroanick in respect of whom the alleged offenpe was 
alleged to have been committed, Mr. D, P. Chakraborty, 
Mr. R. N. IJho-.vmik and C. R. Dns who were alleged to have 
been present at the time of the incident. On behalf of the 
workman his representative N. C. Chakraborty produced Mr. 
Gokul Barn for examination. 

9. Representative of the management pointed out that 
though the union has made some amendment in respect of 
its written statement in respect of sub-clause 40 of clause 19 
of the Company’s Standing Order, still than, nothing was 
said in respect of the offence for which the workman was 
charged arid ground guilty in their written statement. He 
pointed out with reference to paragraph 7of the written state¬ 
ment of the union that what was denied was in respect of 
-.threatening, intimidating, assaulting and abusing pan of , the 
. charge in respect of which admittedly the concerned workman 
:wit c not found guilty. He accordingly submitted that the 

union having no case in respect of the particular charge for 
which he was found guiltv (hat no importance should be 
placed on the cvhlence adduced on behalf of the union in 
-the matter before the Tribunal. I find substantial force in 
'this contention of the representative of the management. As 
a m n lter of fact. 1 find that the challenge of the union in its 
written statement is directed against the finding of the F.n- 
qnitrv Officer in respect of *he charge of threatening, inti¬ 
midating, as'iuilting and abusing. That being so. there being 
hardly any allegation ngamst the finding of the Enquiry 
Officer in r*siv.cl of the disorderly conduct by the concerned 
■workman, (he union is to be held to have no case in re'nect 
of that mriieirlar charge with which the concerned workman 
was found guilty. 

10. Be that as it may, since the union has adduced evi¬ 
dence in this matter by examining the concerned workman, 
and the mnn&pemrnt also huving examined one Mr, Bikash 
’Paul. Deputy Manager, Personnel and Administration, I consi¬ 
der it necessary to examine the evidence on record to see 
how far the allegations against the finding of the Enquiry 
Officer by the union has hpen substantiated by the evidence. 
T find from the Enquiry Officer’s renort (vide Ext. M-2) that 
he held that he charge under sub-clause 9 of clause 19 of 
the Mtamlmc Order leinoding drunkenness, riotiou= or .dis- 
orde.lv hffii-'v’our within refinery area of any act subversive 
of disrirh’ne has not been proved. Similarly he found ’hut 
charge under riffi-cb use 29 of danse 19 regarding threatening, 
inlunir.hfing, mo’rstins o’’ assaulting any emolovee inside ?he 
nffin'M'v nitmReg or onts : J<* has not been proved. He also 
found that charge under snh c T aus" 44 of clause '9 of the 
•Standing Order regarding doing of acts prejudicial to the 
interest of the company had not been established. The F’n- 
utut-v Office]- nmn eow’deratioii of the evidence of Pff-1 
R N Phnvnuik 'u.,1 Gokul Bma, the witness examined on 

h'h’df Of ffic worknmn rung to th» eonehls ! op that the 
I,-,, -m,-, I jp proi-ine the chare* 9 of behaving 
in ■']) iiniu.arhejt,/ pi-ji'.m ucih the simerior authority hv the 
r n "' i'CiC-l u-tul f frdl To up,! rslr.rf] whv. the F nauin 

‘Off’-’r ffi-.i 1 ,uf f!:];e into ef)ir;d"r'it'f)u the Evidence .o'" 


1999/FAUSA 19, 1920 [P.ARr II— Sec. 3(ii)] 


Ivlr. Pramauiek who was examined as witness No, I. He 
narrated the incident in details and his cross-examination by 
the lepiesemative of the workman did not produce any Jesuit 
excepting that he was asked to make comment as he was 
not supported by the other witnesses in respect of his allega¬ 
tion regarding intimidation or assault part. Representative 
of the union wanted to state that since Mr. Pramanick made 
no comment on the question of the representative of the 
workman in respect of absence of support about tiro details 
of the case that lie should not be believed. I am not in a 
position to agree with this contention. PW-2, who could not 
recognise the person at least stated that there was angry 
exchange of words between an unknown person and 
Mr. Piamanlck. Representative of the union also took ob¬ 
jection as PW-2 was not allowed to be cross-examined by 
the representative of the workman. There is nothing in the 
enquiry proceeding to show that any such objection was taken 
before the Enquiry Officer. It is also unbelievable that the 
Enquiry Officer will not allow one of the witnesses to be 
cross-examined as he had allowed the other witnesses to be 
cross-oxainined. Abscr.co of cross-examination of this witness 
dees not, therefore, suggests that he was not allowed to be 
cross-examined. Rather, it indicates that the representative 
of the workman declined to cross-examine him. Be that as 
it may, it is cleat from the evidence of the management’s 
witnesses that there was an altercation. It may be that PW-2 
fulled to recognise a man who was shouting but he testified 
about the shouting and from the evidence of PW-1 and EW-3 
it is clear that the shouting was made by the concerned work¬ 
man at the cinema hall when Mr. Pramanick was seeing a 
cinema show with his family. Workman’s witness Mr. Gokul 
Beta having also supported the evidence of the management 
in thy matter that there was an altercation between the con¬ 
cerned workman and' Mr. Pramanick, the Enquiry Officer 
was absolutely justified in his find that the charge against the 
concerned workman in respect the unmannerly conduct was 
proved as the concerned workman had no business to go to 
the cinema hall and make shouSfrifi 1 there when Mr. Pramanick 
was witnessing a cinema show with In's family which was 
outside the office hours. 

10. Admission of the guilt by the concerned workman will 
also be apparent from Ext. M-3 which is an appeal for levicw 
of the waiver of stoppage of increment. There he admitted 
that there was aliercation/conversation which was the out¬ 
burst of ihc concerned workman for non-attending his com¬ 
plaint. It ha r not been proved that Mr. Pramanick was duty 
hound to attend to his complaint at that point of time or ho 
was under any obligation to attend to the complaint made 
by the concerned workman. It also appears from this docu¬ 
ment that he sought for appology for the incident occurred 
on 30-7-1990. No question of apology by any person can 
occur unless he is guilty of the charge made against him. 
In the above circumstances, I find nothing to disagree with 
the finding of (he Enquiry Officer. An objection was also 
taken on behalf of the union for non-examination of the 
concerned workman. If the representative of the concerned 
workman cared not to produce him before the Enquiry Officer 
for examination the fault certainly does not lie upon the 
Enquiry Officer and that does not militate in any way against 
the principles of natural justice. 

11. So, upon consideration of the facts and circumstances 
of the case, I am of the opinion that the Enquiry Officer 
wii: justified in respect of the finding. In respect of the 
punishment imposed upon the concerned workman it w'as 
submitted tbnt the offence committed by the concerned woik- 
man being minor in nature, he should not have been punished 
wilh withholding of even one inciemcnt with cumulative effect. 
It was submitted on behalf of the management that the 
Tribunal should not be little the offence of the concerned 
workman because that will affect the discipline of punihment. 

1 have carefully considered the question of the management. 
Initially the disciplinary authority imposed the punishment 
of withholding of two increments with cumulatve effect, but 
subsequently on upper 1 by the concerned workman the puni*h- 
ment was reduced to withholding of one increment with 
cumulative effect. Upon careful consideration of the submis¬ 
sions made in Ihi, re'ncct by both the parties, I am of the 
on/rdon -that the punishment imposed upon the workman fa 
slightly more severe than what ought to have been Imposed 
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upon him. In my opinion, withholding of one increment upto 
December, 1993 will be enough punishment for the concerned 
woikman for the offence he had been found to have com¬ 
mitted. The nwnr.semcnt accordingly shall restore usual 
increment, of the concerned workman after 1998 when his 
next annual increment shall fall due, 

This is my Award. 

Dated, Calcutta, 

The 2nd December, 1998. 

A. K. CHAKRAVARTY, Presiding Officer 

fff 21 1998 

qrr. m. 105 —■sftertftar stfaPrw, 

1947 (1947 w 14) tmr 17 % b, 

fiTp; fafa . % WfifTT % *TT5 

ffffftTrfft sm: tt% tutpi % Tm, miu if 
sflfrrfff^ trffre b qvfiir vbbTFPfi stfspRir 

■jjat % yT sRfffer tttt % y> ymr 

spt 17-12-98 Yt STEr jpCTT «1T I 

s. 

[b. 1 1012( 35 )/ 9 G-^Tf. riTC (fft- 1 )] 

trrrrtr ptt rprp i«fr siftmff 

New Delhi, the 21st December, 1998 

S.O. 105 .—In pursuance of Section 17 
of the Industrial Dispute Act, 1947 (14 of 1947 
the Central Government hereby published the 
award of the Central Government Industrial 
Tribunal, Mumbai as shown in the Annexute 
in the Industrial Dispute between the employers 
in relation to the management of AIR INDIA 
LTD. and their workman, which was received by 
the Central Government on 17-12-98. 

[No. L-l 1012(35)/96-IR (C-I)j 
S. S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II 

MUMBAI 
PRSEENT 
SHRI S, B, PANSE 
RESIDING OFFICER 
REFERENCE NO, CGIT-2/75 of 1997 

EMPLOYERS IN RELATION TO THE MANAGE¬ 
MENT OF AIR INDIA LTD. 

AND 

THEIR WORKMEN 
APPEARANCES 1 

FOR THE EMPLOYER : M ; s. Bhasin -Sc Co,, 

Advocates. 


FOR THE WORKMEN : Mr. 1. G. Gadkari 

Advocate. 

Mumbai, dated 26th November, 1998 
AWARD 

The Government of India, Ministry (T Labour 
by its order No. L-l 1012(35) '96-IR (Coal-I), 
dated 15-10-97 has referred to the following 
Industrial Dispute for adjudication. 

“Whether the demands of the Air India 
Aircraft Engineers Association, namely, 

(i) that the job of certification of aircraft 
at any place, whether in India or a broad, 
should only be done by Aircraft Engineers 
who belong to the workmen category ; 

. (ii) that all foreign postings, for certification, 
should be made strictly, ju accordance 
with the norms agreed to, bilaterally, 
between . the management and the Asso¬ 
ciation in 1979 arc justified ? If so, 
to what relief are the Engineers entitled !” 

2. Air India Aircraft Engineers Association 
(hereinafter called as an Assocaition) in its state¬ 
ment of claim (Exhibit-6) contended that certain 
categories of aircraft engineers are classified as 
‘workmen’ . In an Award of the Na 1 final Indus¬ 
trial Tribunal and also under the agreement 
between the management of Air India (herein¬ 
after called as management) did. 28th November, 
1989. The designations were revised later on. 

3. The Association pleaded that in an agree¬ 
ment of 1965 and of 5th October, 1972 the work 
of certification was entrusted to woikmen. In 
Bilaterial agreement dated 28th November "89 the 
workmen represented by the Association were 
redesignated as : 

Standardisation of designations; 

Existing designation Revised designation 

(i) AME-lII/ARME-lil/ Asst- Aircraft 

Engineer-111,/Inspector Engineer 

(ii) AME-II/ARME-1I/ 

Engineer-II/Inspector A; 

AME-I/ARME-1/ 

Engincer-I Aircraft Engineer 

(iii) Assistant Superintendent Sr. Aircraft Engineer 

In addition to the above, the workmen who 
shall be placed in a grade higher than that of Ass¬ 
istant Superintendent will be designated as Deputy 
Chief Aircraft Engineer. 

4. The Association assertes that under the above 
agreement also ..the work of certification remaine 
to be carried out by the workman. It is very 
clear from the provisions regarding the certification 
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that the same is to be done by the workman only 
and not the Executives personally eventhough they 
may be qualified Engineer having the licence for 
certification given by the Director General of Civil 
Aviation herein after called as a D.G.C.A). 

5. The Association submits that the work of 
certification afloted to workmen oontinued by the 
settlement dated 2/3-5-96. It states that Aicraft 
Engineers (workmen) means Assistant Aircraft Engi¬ 
neer, Aircraft Engineer, Senior Aircraft Engineer 
and Deputy Chief Aircraft Engineer. 

6. The Association states that it is a practice 
to have consultation between the parties in respect 
of foreign posting which are likely to fall vacant 
in near future- As such the meetings were held to 
decide to fill up the posting which were falling vacant 
between December’ft5’ to June’ 96. They were fixed 
and frozen. It was confirmed by the management. 
Further the management changed the posting in 
the list and decided to post Assistant General 
Manager, Deputy General Manager to some of 
lociwtive stations and entrusted them with 
the work of certification. The lucrative postings 
at Tokyo, New York, London and Dubai wore 
given to executives. The Association asserts that 
the foreign postings of the workmen is not an 
empty formality. Such postings carry subs¬ 
tantial financial benefits for the workman. It is 
collective right of the workman to get those 
postings and the work of certification. The ma¬ 
nagement wants to transfer the duties and responsi¬ 
bilities of certification of aircraft and equipments 
to executive staff at least in part and established in 
case of foreign postings. This action of the mana¬ 
gement is grossly unfair motivated and against tho 
settlement. 

7. The Association submits that in various dis¬ 
cussions between tho parties the procedure is in¬ 
volved for drawing up of a seniority list of engi¬ 
neers for temporary/permanent postings to India 
and Foreign stations. The management 
confirmed it by its letter dtd. 21/2/SO. Paragraphs 
of that letter gives the procedure to bo adopted for 
preparation of seniority list for posting at out sta- 
on. It is also mmtionsd that in caso of any de¬ 
viation from seniority the Association would 
be taken into confidence. 

S. The Association therefore prays that the 
Award be made declaring that it is and would 
be illegal and unfair for the management to post 
other persons than workmen for certification and 
direct the management to prepare a seniority list 
for such a posting aqd grant other reliefs with costs 
which are suitable. 

f. The mar a cement resisted the claim by 
it* $JJtbibfF*J. It Is averred 


H—Sec. Sfil)l 

that the dispute involved is not ‘Industrial Dispute' 
contemplated under section 2K of the Industrial 
Disputes Act of 1947. The reliefs which the Asso¬ 
ciation wants is infringement cm the rights of the 
management and is outside the scope of the refe¬ 
rence. The term of reference does not allow to 
interpret the terms of settlement. The' Tribunal 
cannot traverse beyond it. 

10. The management denied that the work of 
certification is to be carried out by workman only. 

It is submitted that the Executive Engineers who 
possess the required certification, licence to cer¬ 
tify the aircraft from the DGCA and approved 
by the quality control manager of Air India can do 
it It is denied that the Material agreements autho¬ 
rised only workmen to carry out the Job of cer¬ 
tification. Even the provisions of Aircraft Act 
and the rules entitles executive Aircraft Engineers 
holding requisite licence issued by DGCA to do 
the work of certification of the aircrafts. 

U. The management pleaded that they were 
posting workmen and licenced executive engineers 
to out stations for the past several years for the pur¬ 
pose of certification. In that case Executive Engi¬ 
neers are called Regional Maintenance Managers. 
The Association had taken different stands and 
issued illegal directions to its members. It resulted 
into dispute in the company. The management 
was forced to review the domestic and foreign post¬ 
ings norms by which it would decide deploying 
workmen and executive engineers. The manage¬ 
ment had posted Executive Engineers at Tokyo, 
New York, London, Dubai, Delhi and Madras to 
certify the flights on base stations. The review of 
norms is not within the scope of terms of reference. 

12. The management averred that the postings 
at out stations are done according to the require¬ 
ment of the company. At some stations the ma¬ 
nagement had handed over the certification to 
other airlines depending upon the feasibility and 
economic considerations. It is averred that main¬ 
tenance managers at Singapore, Muscat and Dubai 
are executives. Since the workmen (aircraft en¬ 
gineers) who were functioning as maintenance en¬ 
gineers in these stations except the promotions to 
the Executive posts. They were retained through 
this maintenance Manager. They are allowed to 
complete their tenure. 

13. The management submitted that other 
engineers who are ear marked have accepted the 
new stations as per the revised ceriteria which clearly 
indicates that they have accepted the change and 
appreciated the policy of the company. The Exe¬ 
cutive Engineers are not outsiders, trot promotees 
of the workmen ttrtegory of aircraft engineers only. 
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14. The management pleaded that so far as 
norms of postings applicable to the post where the 
management has decided to depute Engineers 
from workmen category are concerned manage¬ 
ment is abided by the terms of settlement between 
the parties. 

15. The management submits that the Asso¬ 
ciation is not entitled to any of the reliefs. It is 
prayed that the reference may be rejected with 
costs. 

16. The Association filed a Rejoinder at Ex¬ 
hibit-!!. It is contended that since 1965 the pro¬ 
visions has been made that the work of inspection 
and certification will be done only by aircraft engineers 
employed by Corporation. It is only in exceptional 
cases licence aircraft engineers who aic not workmen 
do certification. The definition of aircraft engineer 
given in agreement of 1996 is to be taken into consi* 
deration while reading other clause including clause- 
14. It is therefore the contention of management 
that several qualified/licenced aiiciaft ergir.ccr in 
any category whatsoever can do licensing and certi¬ 
fication is without any merit. 

17. The Association submits that the managemen 1 
is confusing between certification and normal duties 
of different categories cf enplcyecs. lie irain- 
tenance system rr.arual ar.d under the provisions 
of agreement the job of certification can he entrusted 
to any other category of employees olher than those 
employees as aircraft engineers. The Association 
reiterated its claim and contradicted contentions 
taken in the written staumem by the management. 
It is prayed that the reliefs prayed in the Statement 
of Claim may be granted to it. 

18. The issues that fall for my consideration 
and may findings there on are as follows : 

Issues Findings 


1. Whether the demand of Yes, only in normal 
Association viz. that the circumstances as 

job of certification of air- contemplated un¬ 
craft had any place whether der the Bilaterial 
in India or abroad should Settlements, 
only be done by aircraft 
engineers who belong to the 
workmen category? 


2. Whether the demand of the Yes. 
Association that all foreign 
postings for certification 
should be made strictly in- 
accordance of the norms 
agreed to Biiaterially bet¬ 
ween the management and 
the Association in 19 79 we 
justified? 


3. If so, to what relief are the As per order. 

engineers entitled to? 

REASONS 

19. Tile Association filed a purshis (Ex-12) 
contending that they do not want to lead any orag 
evidence. They relied upon the terms of settlements. 
In other words they relied upon inspection report 
(Exhibit-19) recorded notes (Ex-10/pg. 1, 2, 3), re¬ 
citals of settlement of 1996 (Ex-23) and extract of 
maintenance systems (Ex-24). 

20. The management lead oral evidence of Mr. 
D, G. Nair, General Manager (Exhibit-15) and 
Mr. S. A. Deshmukh (Ex-22), Additional General 
Manager. They also relied upon the documents 
on the record and other provisions of law. From 
the testimony of Nair and Deshmukh it reveals that 
no aircraft can undertake fights unless the certificate 
of air worthiness issued by DGCA. The DGCA 
will not renew such a certificate unless all required 
maintenance work on the aircraft is complied with 
by Air India. The requirement of maintenance 
work is decided by the Quality control and technical 
service division (QC & TC) on the basis of the main¬ 
tenance planning documents furnished by the manu¬ 
facturer of the aircraft and the Indian DGCA re¬ 
quirements. 

21. QC & TC laid down schedules of checks to 
be carried out on aircraft. They are 

1. Transit check. 

2. Base Transit check. 

3. 100 Hrs. Check/75 Hrs. Check. 

4. Check A. 

5. Multiples of Check A i.e. 2A, 3A, 4 and 6A 

6. Check C. 

7. Check D 

22. The checks are carried out by such aircraft 
Engineers who are holders of licence to cany out 
such checks issued by DGCA India. There are 
five types of licences viz. :— 

1. A (Airframe) 

2. € (Engines) 

3. E (Electricals) 

4. I (Instruments) 

5. R (Radio) 

23. There we seven categories of aircraft at- 

■ *■—' . 
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1. Assistant Aircarft Engineer 

2. Aircraft Engineer. 

3. Senior Aircraft Engineer 

4. Deputy Chief Aircraft Engineer 

5. Assistant Manager. 

6. Deputy General Manager. 

7. Additional General Manager. 

8. General Manager. 

9. Director of Engineering. 

The first four are workmen and the remaining 
three are in the executive cadre. The promotion 
to the executive cadre is from workmen category. 
The eligibility criteria with regard to ceitification 
and licences are the same in the case ef Executive 
Engineers as well as aircraft engineers in the woik- 
men category. 

25. Deshmukh affirms that aircraft engineers 
though entitled to carry out various checks is not 
entitled to certify the checks carried out by him 
independently. Mostly Executive Engineers signed 
the certificates in respect of the checks canied out 
by such aircraft engineers. Ele affirmed that 
transit checks are carried out at all stations other 
than Bombay. In exceptional cares it is carried 
out at Bombay. These checks are carried by air¬ 
craft engineers who are holding the licence ‘A & ‘C’ 

i.e. (airframe engine). The base transit checks are 
carried out at Bombay and in exceptional circum¬ 
stances at other stations. It is canied out by Aircraft 
Engineers who are having licences ‘A’ & C* and ‘R’ 
category. He further affirms checks "A’ is carried 
out only at Bombay. To do this check aircraft 
engineers having licence of ‘A’, ‘C’, ‘E’, T and ‘R’ 
are required multiple of check ‘A’. Check ‘C’ arc 
to be carried out by different Aircraft Engineers 
having different types of licences. He affirms that 
for carrying out various checks, various linccnce 
holders are employed for the number of days de¬ 
pending upon the type of check to be earned out. 
The ultimate certification is not done by all licence 
holders who have worked while carrying out checks 
but by the Executive Engineers. 

26. Deshmukh affirms that Executives have 
carried out such checks, He produced the statement 
(C) 7 (D) alongwith his affidavit which is produced 
by way of Examination-in-Chicf to demonstrate 
the same. He also produced settlement (E) to es¬ 
tablish that Executives who are posted at foreign 
stations have also carried out such checks. He 
deposed that inspection report (Ex-19) does not con¬ 
tain the report relating to even a single check carried 
out by E.T.R. licence holders on any aircraft, 

27. When Mr. Nair was being cross examined 
he was asked to produce record of all difference 
checks for the period 1995, 1996 and 1997. But 
later on the inspection was taken and Association 
filed a report which is at Exhibit-19. Exhibit-27/1 


[Part 11—Sec, 3-(ii)] 

is a letter did. 25-6-98 written by Mr. Deshmukh 
to the President of Association. It stales that "as 
agreed between the advocates of the management 
and Union at CG1T today you are here by requested 
to take inspeclion of the following documents in 
connection with tlio above said reference". They 
had given the timings and the dceumcnis mentioned 
are as : 

1. Major checks of 2 aircraft Gf each type for 
the years 1995, 1996 and 1997. 

2. Flight release certificate for the year* 1995, 
1996 and 1997. 

3. Transit checks/check B (Sample) 

4. Flight Reports for the last six months, 


28. The report (Ex-19) clearly states that : 


Checks ‘A' & 

•P' 

Column- 

1 

Column- 

11 

Column- 

Ill 

Yea r 

Total 
number 
of Ins¬ 
pection/ 
certifica¬ 
tion 

Number 
of Ins¬ 
pection 
signed 
by Exe¬ 
cutive 

Feiccnt- 

age 

Column II 
to column 

1 

J 

2 

3 

4 

1995 

13040 

168 

1.29% 

1996 

15135 

570 

3.77% 

1997 

Checks ‘B’ 

30068 

217 

0.72% 

1995 

571 

12 

2.1% 

1996 

558 

49 

8.78% 

1997 

Transit checks 

593 

09 

1.52% 

June 1997 to 
December 1997 

2604 

38 

1.46% 


the percentage of checks clearly demons!] ate that the 
executives have done the work of checking occas¬ 
ionally. The report supports the case of Associa¬ 
tion, it cannot be said that the Association had 
carried out the sample checks to suit their claim. 
There is no allegation to that effect. It can be fur¬ 
ther seen that in the report il is categorically men¬ 
tioned that they were informed that the reports of 
transit checks prior to June ‘97 are not available. 
In the cross-examination Mr. Deshmukh affirmed 
that that record is available in the micro tapes. It 
is not their case that the tapes were made available 
to the concerned parties at the time of inspection. 
Now they cannot turn back and say that so far as 
the transit checks arc concerned the inspection was 
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not carried out. I would like to concentrate the 
certification carried out by these executives in the 
year 1995 which cleaily go to show that the per¬ 
centage is very low. aider the settlement in 1996 
the position also Continue to be the same. 

29. Nair (Ex-15) the General Manager had 
not done any periodical checks for last three to five 
years. He claims to be head of the team who car¬ 
ried out the checks. He accepts that he had not 
signed it. He is not in a position to tell if the pe¬ 
riodical checks arc signed by the engineers had not 
executive nor managerial who accepts that percent¬ 
age of checks carried out by executives is very low. 
This supports the inspection report (Exhibit-19). 

30. Mr. Nair admits that in New York Eve 
cutive Engineers sign the checks once in a week 
because engineers who do that work are on weekly 
off on that day. lie further states that except Bom¬ 
bay Executive Engineers signs these checks only when 
the ground engineers are on weekly off or on leave 
or not available or that they want Executive Engmers 
to check it and sign. He affirmed that when a foreign 
posting is there to an executive engineer lie has 
to do the job of certification when necessary. But 
after 1/1/96 some more executives arc posted abroad' 
with assignment to do the work regularly in respect 
of certification. By and large his testimony supports 
the theory of tine association. 

31. Mr. Deshmukh, Additional General Mana¬ 
ger appears to have entered into the witness box to 
fill up the lacunaes and patch up the damage done 
by the evidence of Mr. Nair, He affirmed that he 
differs the statement of Mr. Nair that in the year 
1996 the Executive Engineers were doing ccrtifica- 
ation only in absence of regular aircraft engineers . 
But he accepts prior to 1996 at all these places Lhc 
aircraft engineers were doing the job of certification. 
He further states that executives are also aircraft 
engineers. 

32. Now on the back ground of this oral evi¬ 
dence it is to be seen whether the documentary evi¬ 
dence supports the theory put by the management 
or it is contrary to it. If it is so the oral evidence 
is to be discarded. I have already referred to above 
Bilateral agreement did. 29th November, 1989 which 
redesignated the workman cadre. Clause-6 of the 
said agreement deals with certification. It states 
that under normal circumstances inspector and/or 
certification of Air India aircraft/engines/cquipmcnts 
shall be done only by an circfaft engineer employed 
by the Corporation. The Corporation may be ex¬ 
ception provide certification by DGCA approved 
agencies one frequency is less than three services 
per week. Exhibit-23 is the Bilateral settlement 
dtd. 2/3-5-96 Paragraph-1 of the settlement slates 
that aircraft engineer means Assistant Aircarft En¬ 
gineer, Arrciaft Engineer, Senior Aircraft Engineer 


and Deputy Chief Aircraft Engineer. This defini¬ 
tion is to be taken in io consideration while giving 
the meaning to the word Aircraft Engineer when¬ 
ever nece r mry. Clause-7 of the settlement deals 
with performance projective link incentive scheme. 
Its details are at Annexure‘C’ & ‘D* 

33. Paragraph-14 of Annexurc L C' reads as 
follows ; 

"Under normal circumstances, inspection 
and/or certification of Air India registered 
aircraft/engines/equpiment shall be done only 
by an Aircraft Engineer employed by the comp¬ 
any. The company may, by exception, provide 
certification by a DGCA approved agency at any 
station if the number of flights serviced by Air 
India registered aircraft to that station are less 
than four per week." 

34. A plain reading of all these provisions which 
1 have narrated above clearly go to show that the 
work of certification in normal circumstances is to 
be carried out by aircraft engineers in a workman 
cateogry. It is tried to argue on behalf of the ma¬ 
nagement that executives are holding licences given 
by DGCA. They have to carry out certification to 
continue the licence. This argument was based on 
the aircraft rules chapter-Vl which deals with air 
worthiness. Rule-61 deals with licensing of aircraft 
maintenance engineers. From perusal of sub clause^ 
7 of the rule it is clear that the licence Act remain 
valid if the work of certification is done in the super¬ 
visory category. I therefore find no merit in the 
argument that if executives are not allowed to do the 
work of certifinction the licence will become invalid. 
It can be further seen that from the inspection report 
and from the testimony of Nair looking to the per¬ 
centage work of certification carried out by executives 
that work itself and the work of supervision of su¬ 
perintends must be entitling them to keep their 
licences valid. It can be further seen that licence is 
a permission or a qualification to do certification. It 
cannot be said that as a right or privilege that a person 
holding the licence is entitled to do the certification. 
It is not in dispute that executives are holding same 
type of licence issued by DGCA like that of the work¬ 
man. It is tried to argue that after getting promo¬ 
tion from the workmen cadre to the executive if they 
are not allowed to do the work of certification their 
licence will become redundant. This argument is 
without any merit became tlic-c executives can do 
the supervisory work of certification, Infact which 
they arc doing. 

35. There is no dispute over the proposition 
that it is function of the management to decide which 
work is to be allowed to which category of employees. 
The management by settlement (Ex-23) decided to 



2 m : the gaze n n of ineja ? January 

give the work of certification in normal circumstan¬ 
ces to the aircraft engineer in the workman category. 
The executives are to do that work when circumstan¬ 
ces are not normal and other conditions which arc 
mentioned in the said settlement and the earlier 
agreements. 

36. The maintenance system manual (Ex-24) 
also supports the case of Association that the certi¬ 
fication work in other words maintenance is to 
be carried out by the aircraft engineers in the work¬ 
men category. 

37. The Learned Advocate for the management 
argued that no contraction can bo given to the settle¬ 
ment which is prejudicial to the executives who were 
not parties to the settlement. Certification is a 
work. The management decided to give it to the 
workmen and in exceptional all cases to the executives. 

I therefore find it not acceptable in this cases that 
the meaning of a settlement which is prejudicial to 
the executives should not be drawn. 

38. The Learned Advocate for the mang- 
ment placed reliance on all India Centrals Bank 
Officers Federation Bombay and Qrs. Vs. Centra 
Bank of India Bombay and A nr. 1996 LAB IC 
553. That was a case where there was a settle¬ 
ment where two types of employees clerical staff 
mid officers represented by two separate unions 
or a federation. The fitment formula i.e. 
formula relating to placement of clerks on their 
pmnaotkm of post of officers arrived at between 
employer and union representing clerical staff. 
That formula is not binding on union or a Feder¬ 
ation representing officers. Here in this case the 
settlement speaks of giving out work of certifi¬ 
cation to a particular cadre viz. workman. It 
is also mentioned in these settlements what should 
be done in normal circumstances. I therefore 
find that the ratio in this authority has no 
application looking to the facts before me. 

39. In M/s. Tata Chemicals Ltd. Vs. Workman 
1978 LAB IC 637. Their Lordships had consi¬ 
dered scops of a settlement arrived at during 
conciliation proceedings and its bindings nature. 

It is observed that the settlement arrived at by 
agreement between the employer and the work¬ 
man otherwise than in the course of a concilia¬ 
tion proceedings is binding only on the parties 
to the agreement. The settlement arrived at in 
the course of Conciliation Proceedings under the 
Act is binding not only on the parties to the 
Industrial Dispute but also on other persons 
specified in Clause ‘B\ ‘C’ & ‘D’ of section 3 of 
section 18 of the Act. It is also observed fhat 
a major unions settlement with the employer 
will not be binding the minority union. Relying 
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upon it. It is tried to submit that the settlement 
which is arrived at between the management and 
the workeman is not binding on the executives. 
I am not in position to accept the argument 
because what is to be seen here is what is the 
settlement and whether this management is acting 
as per it or not. The ratio given in this autho¬ 
rity has no application. 

40. In the reference it is stated that the job 
of certification of aircraft at any place whether 
in India or aborad should only be done by air¬ 
craft engineers who belong to workmen category. 
From the discussions which 1 have referred ebeve 
it very clear that the word's ‘only’ in incorrect. They 
are to that job in normal circumstances and in 
exceptional circumstances it is also dene by ex- 
cutives. That is exactly what all these settle¬ 
ment speaks out and what is a actually followed 
prior to the dispute. 

41. That takes me to the second issue re¬ 
garding foreign posting. In paragraph 14 of 
W.S. the management contended that so far as 
norms of postings applicable to the posts whether 
the management has decided to depute engineers 
from the workmen category are cercerred, ma¬ 
nagement is abided by the terms of ihe settle¬ 
ment between the parties and the Association is 
not made out in case so far as this contention 
is concerned. 

42. Paragraph 12 of the Rejoinder (Ex 9) 
deals with forcigns postirgs. Its readiness 
clearly go to show that management did not 
violate the settlement. It did not post anybody 
in the workmen category at foreign stations 
violating the norms but infact it promoted the 
workmen to the cadre of executives and posted at 
foreign stations to be the work of certification. 
So far as the posting is concerned it cannot be 
said as a violative but so far as allotment of 
work of certification is concerred it is not as per 
the settlement. There is nothing on the record 
to show that the circumstances are not normally 
and therefore these executivees are required to do 
the work of certification. 

43. In other words the case of the manage¬ 
ment is that they are ready and willing to 
follow the practice of givirg foreign pcstirgs 
for certification as noims agreed bilateirlJy, In 
1979, for all these reasons I record my firdirgs 
on the issues accordingly and pass the following 
order : 

ORDER 

1. The demand of Air India Aircraft Engi¬ 
neers Asscciations namely, that the jcb of certi¬ 
fication of aircraft at any place, whether in 
India or aboard, should only be done by Air¬ 
craft Engineers who belong to workmen cate- 
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gory is justified only in normal circumstances as 
contemplated in Bilateral Settlements. 

2. The demand of Air India Aircraft Engi¬ 
neers, namely, that all foreign postings for certi¬ 
fication, should be made strictly, in accordance 
with the norms agreed to Bilaterlly between the 
management and the Association in 1979 is 
justified, 

3. The management is directed to make 
foreign postings for certification of aircraft engi¬ 
neers from workmen category as per the settle¬ 
ment of 1979. 

S.B. PANSE, Presiding Officer 
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New Delhi, the 21st December, 1998 

S.O. 106.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the awards of the 
Central Government Industrial Tribunal, Mumbai 
as shown in the Annexure in the Industrial Dtepute 
between the employers in relation to the management 
of Air India Ltd. and their workman, which was 
received by the Central Government on 17-12-98. 

[No.L-11012/36/97-IR(C-I)] 
S. S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 11 

MUMBAI 

PRESENT 

SHRI S.B. PANSE 
PRESIDING OFFICER 
REFERENCE NO. CGIT-2/69 of 1998 
EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF AIR INDIA LIMITED 
AND 

THEIR WORKMEN 


APPEARANCES : 

For the Employer M/s. Bhasin and 

Company Advocates. 

For the Workmen Mr. M,B, Anchan 

Advocate. 

Mumbai, dated 27th November, 1998 
AWARD 

The Government of India, Ministry of Labour 
by its Order No. L-11012/36/97-IR(Coal-I), dated 
9th June, 1998 had referred to the following Indus¬ 
trial Dispute for adjudication : 

“Whether the action of the management of M/s. 

Air India Limited, Mumbai, in terminating the 

services of Shri M.T. Kamble, Ex-driver, w.e.f. 

19-9-89 is legal and justified? If not, to what 

relief is the said workman entitled?” 

2. The workman pleaded that he was a driver 
in Air India. He was given a chargesheet dtd. 3-11-88. 
It was alleged that he committed a misconduct viz. 
habitual absence without permission. The inquiry 
was held against him and the committee found him 
guilty of the charges levelled. The disciplinary 
authority accepted the report and awarded punish¬ 
ment of removal by an order dtd. 18-9-89. 

3. The workman averred that the inquiry which 
was conducted against the workman was against 
the Principles of Natural Justice. The chargesheet 
is vague and baseless. The chargesheet was in English 
in which he could not follow. The inquiry was also 
conducted in English which he did not follow. There¬ 
fore he could not take proper part in the inquiry. 
His representative was also not knowing English. 
Therefore he could not defend him properly. It is 
asserted that he was not given any opportunity to 
study the leave record and the punching card. It is 
averred that after completion of the inquiry he was 
not issued with a show cause notice and was denied 
the opportunity to defend properly in the inquiry. 
He further pleaded that the service regulations were 
not properly followed. It is averred that the findings 
of the inquiry officer are perverse.lt is submitted 
that the punishmen t whic h i s awarded i s dispropor¬ 
tionate to the charges proved. He therefore, prayed 
that he may be reinstated in service in continuity 
alongwith back wages. 

4. The management resisted the claim by the 
Written Statement (Ex-7). It is averred that the 
workman filed a writ petition bearing No. 274 of 
1990 in the High Court of Bombay which was decided 
on merit. Now this reference is hit by Principles 
of rejudicature. It is averred that the inquiry which 
was conducted against the workman was as per the 
Principles of Natural Justice and the findings of the 
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inquiry officer are based on the evidence and not 
perverse. It is therefore contended that the reliefs 
which the workman has prayed should not be grant¬ 
ed. 

5. The issues are framed at Exhibit-8. The 
issues that fall for my consideration and my findings 
there on are as follows : 

Issues Findings 

1. Whether in view of the deci- Not tenable 
sion in writ petition No. 274 of 

1990 the reference is tenable? 

2. If yes, whether the domestic Does not sur- 
inquiry which was held against vive. 

the workman was against the 
Principles of Natural justice? 

3. Whether the findings of the in- Does not sur- 
quiry committee are perverse? vive. 

4. Whether the action of the Yes. 

management of Air India, 

Mumbai in terminating the ser¬ 
vices of Kamble w.e.f. 19-9-89 

is legal and justified? 

5. If not, what relief the workman Does not sur- 

is entitled to? vive. 

REASONS 

6. Tt is not in dispute that the workman preferred 
a writ petition against his order of dismissal bearing 
No. 240 of 1990. It was decided by Their Lordships 
on 7th September, ’1994. It is at Ex-A to the written 
statement. The Learned Advocate for the manage¬ 
ment argued that in view of the decision given by 
Their Lordships in the said writ petition this reference 
is not tenable. Their Lordships have decided the 
matter on merils aud nothing left to be considered 
by this Tribunal now. Mr. Anchan, the Learned 
Advocate for the workman on the ocher hand sub¬ 
mitted that show cause notice was not given to the 
workman before passing a final order. Therefore 
it has to be said that the inquiry which was held 
against the workman was against the Principles of 
Natural Justice. T am not inclined to accept the 
submission of the Learned Advocate for the work¬ 
man because Their Lordships in the writ petition 
had clearly considered all the points which were 
taken before them and have decided the matter on 
merits. 

7. Their Lordships in their Judgment have 
discussed the different contentions taken before 
them. They have stated : 


The first contention of the Learned Counsel 
is that the chargesheet served upon the petitioner it 
vague and does not specifically set out the charges 
to be answered. The submission has not merit. 
The chargesheet sets out that the perusal of the at¬ 
tendance record for the period commencing from 
May 1988 to September 1988 indicates that the 
petitioner had frequently remained absent without 
permission. Wc are unable to appreciate how this 
chargesheet can be said to be vague or has not given 
sufficient indication to the delinquent about the 
charges levelled. The second contention of the 
Learned Counsel is that the document which were 
essential were not furnished and consequently the 
mandatory requirement of the Regulations were 
breached. In support of the submission it is urged 
that the copy of the investigation record was not 
forwarded to the petitioner. It is not the case of 
the petitioner that the copy of the report was sought 
for but the grievance of the learned Counsel is whether 
the petitioner seeks such a report or not. It was 
incumbent upon the enquiry officers to furnish the 
same. The report of the Enquiry officers sets out 
the documents which were taken on record and an 
attempt was made to urge that some of the docu¬ 
ments were not supplied alongwith the charge sheet. 
We are unable to find any merit in the contention 
for more than one reason. In the first instance, 
the inquiry was only restricted to the irregular at¬ 
tendance of the petitioner and remaining absent 
without prior leave. The attendance record for (he 
period from May 1988 to September 1988 ay well 
as zerox copies of punching cards for the said period 
and the leave record of the petitioner for the said 
period was produced before the Enquiry 
The petitioner had contested the enquiry through 
his representative and we are unable to appreciate 
how the petitioner can . ever suggest that any rule 
was breached. Secondly, even assuming that some 
of the rules and regulations are breached, it is not 
possible to disturb the order under challenge because 
the petitioner did not suffer any prejudice whatsoever 
by alleged breach of the Regulations. 

The Learned Counsel then urged that it was in¬ 
cumbent upon the inquiry officer to inform the de¬ 
linquent that the delinquent can examine the defence 
witnesses. The submission is that it was the duty 
of the enquiry officers to convey to the delinquent 
of right of the examination of the defence vfinesses 
and failure to do so, lias vitiated the inquiry. It 
is not the function of the enquiry officers to tell 
the delinquent what he can do. The delinquent 
was in service for more than 14 years and very well 
know the Rules and Regulations. Apart from the 
fact that the delinquent was represented by an emp¬ 
loyee of his choice at the inquiry. The Eeamad 
counsel then submitted that it Was nceessary for the 
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inquiry Officers after all the evidence was recorded-to 
give an opportunity to the delinquent to make a final 
Statement. It was urged that .the 11 opportunity was 
(lot given and, therefore the. rule was breached: _ The 
Submission is not correct becuase thtiEnkluiri 1 Officers 
liad giv.n an opportunity, as set out in,, the. return 

E ed by the respondents, for fillng^a finale statement 
waiting. The last submission madk:by..the learned 
ouqsel is that the order of removal refers to the 
disciplinary action for unauthorised absentism on 
several occasions by the 1 petitioner and which amauntr 
to.misconduct and for which.,the petitioner was 
pished. It was contended the previous absentism, 

1 the punishments resulted therefrom were not- 
j>a|t of the charge and, there:forev'theinquiry officers 
cojild not have made, reference-thereto. The..sub* 
miLdon.: is devoid of >any mcritt ' Thte. Disciplinary 
■>*Aujthority' found that the delinquent was; guilty and 
Wlw considering what punishment (should,, be. im¬ 
posed had taken into consideration the fact that the.. 
Hnquent was.found guilty at least, on, four*ecoassioas 
eariier on the charge of unauthorised absentism and 
was awarded, punishment. The Disciplinary Autho¬ 
rity was entitled to, take thabfactinto consideration 
determination as to what punishment should be 
isfed. Indeed;' in. out .judgment it is impossible 
even to suggest' that 'the employee who has been, 
punished on several occasions- in• his- service tenure: 
should . be continued .in,.service.. By- no- stretch of 
imaghlnsaticn, an unwilling and defaulting employee 
4ap he foisted on the corperration and the delinquent 
cjaiinot be permitted to challenge, the enquiry, on. the 
ground of some technical breaches. 

8. It is pertinent-to note thatrin-the said-petition' 
Dr. Chandrachud.the. Learned Co unsd, - who. .was. 
appearing for the Corporation raised preliminary - 

! b ection- regarding' maintainability of the petition 
nldhe ground that the petitioner, had alternative 
crawly to: approaoh the Industrial Tribunal. But 
Their Lordships refused to entertain that objection:' 
stating that the matter was pending before them for 
lias t- four yearsi and no > useful-purpose, would be ser¬ 
viced ,byr depriving the parties to another form 
<pf litigation. In other words it has to be said that 
Their Lordships refused the permission to the work¬ 
man: to-'approach, the:Industrial ‘Tribunal against 
tjhe dismissal. 

9. The Learned Advocate- for. the. management- 

? l4eed reliance on State 1 of. UP T VsV Nawab ‘Hhssain. 
TR 1977 Supreme Court 1680. Their Lordships 
bbjierved that “broader rule of evidence which pro 
hit its the reassertion of the cause of action.’’. The 
workman to exercised! his, right,in writ petition who 
failed. Now he wants to,reassert hiBuighfrby raising 
tjhip Industrial Dispute ! which is prohibited. I rely 
upprt the ratio given in the said authority. 

3497 GI/98—16, 


10: On the principal of res-judicatunr now t h 
workman cannot raise a dispute -before this Tribunal. 
Infact issuaa Nos. 1 to-Sare-to. be decided as-pre^ 
liminary'issues: Baton'view-of the findings-on issue., ’ 
No,.] there is no neetLto decide, these three issues as 
preliminary issues ami-answer :the (remaining'two 
issues in part-II Award, That will be an unnecessary 
exercise. In the result.fi’ record) any findings on the 
issues , accordingly- and.pasa the-following: prdeiv; 

QR®ER, ? 

The action of the management of . Air* .dndia, 
Mumbai, in terminating.the. services,of KambJe w.e-f. 

19-9-89 Is- legaband justified.. 

S.Bi FANSE,;Preridrng Officer- 

ffi 1km;' 17 fafWK, 19S8 . 

w.riT 107.—vWrfipF wftrfirqtr, 1947 

(l,94.7,: VI, 14)- HTO (17 % 

rr srtfrrfRfrStr;- ■% uwtwr 

mra frrqripflr sftr *f, 

firferr taWrfipf tor 
irfawr, tqTfrr % mz ^ vfr 


New Delhi; the -17th December, 1998 

S.O. 107.—In pursuance of Section 17 of . the Industrial 
DiiptrteirAct, 194 ?c (J 4,Of , 1947), the itentrwl / - GtO'ci wnnut 1 
hereby publishes the- Award of the Central Government 
Industrial Tribunal, Battgaldre as shown in the Annexnrw, 
in the indivslriaL.disnute- bet wean,. thn.enirtoyertninu-eJMion 
to the management of Tungabhadra Board, T. B. Dam Bellary 
and. their workplan, , whloh was. received-iby the Central 
Government on 17-12-98: 

[Nb, L-42012/253/94-IR (DU)] 
K.-V, .B. .UN-NY, Under Secy. 


ANNEXURE. 

BEFORE.THE CENTRAL GOVERNMENT, INIRJRfifcUAL' 
TRTBUNAL-CUM-EABOUR- COURT, BANGALORE- 

Dated, 26th. November,, 1998. - 


PRESENT : 

Justice, R..RAMAKRISHNA, Presiding Officer 
C. R. No. 89797 

I PARTY : 

Shit’S. Cangxrmar 
S/aTbiyapp«u 
C/o. Dt Vasadwiirao, 

Ex-MPL Copuncillor, 

N, C. Colony, 

Hospet,58303i 

II PARTY : 

The Executive Engineer, 

Head Works & HCL Division, 

T. B. Board T. B. Dam-583223; 

BeUary District, 

Karnataka State, 
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AWARD 


The Central Government by exercising the powers con¬ 
ferred by clause (d) of snb-seclion (1) and rub-section 2(A) 
of the Section 10 of the Industrial disputes Act, 1947 has 
referred this dispute vide Order No, L-42012/253/94-1R 
(DU) dated 28 - 12-95 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the action of the management of Tungabhadra 
Board, T. B. Dam in not providing employment to 
Shri S. Ganganna S/o. Thayapa the workman is 
justified 7 If not, to what relief the workman is 
entitled to 7” 

After registration of this case the parties did not appear 
after service of ordinary notice. The notice issued under 
RPAD was served to the second party, The notice to the 
first party returned with shara “PARTY LEFT". 

However this tribunal after restructuring issued another 
notice by RPAD. The second notice also' returned unserved 
with same shara. 

In view of Ihcse circumstances the notice can not be 

served to the first ratty. The first party also failed to 

comply the mandatory provisions under Rule 10B of the 
industrial disputes (Central) Rules, 1957. 

Tn these circumstances the reference is rejected, 

JUSTICE R. RAMAKRISHNA, Presiding Officer 

T# 17 foprarc, 1998 

irr.OT. io 8 .~wWtfw farm ufafazw, 1947 
(1947 *t 14 ) mrr 17 % si^rur Jr, J^frxr 

BTffiTT fUPRTT &T, tesTTft % tU Etffid % 

srk jfK w^^sr $ 

f¥w sfafrftirr fam *r %7?fnr httr sfarffw 
% w fit wifw t, 5fr 

^jfVrr BTffiTT HTt 17-12-98 ^ RTPT pT «TT I 

[B. BvT- 42012/249/94-SlTfWC (:%)] 

New Delhi, the 17th December, 1998 

SO. 108—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal. Bangalore as shown’ in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Tungabhadra Board, T. B. Dam., 
Bellary and their workman, which was received by the 
Central Government on 17-12-98. 

[No. L-42012 (249/94-IR (DU)] 
K. V. B. UNNY. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 1NDUSTRIAT 
TRIBUNAE-CUM-LABOUR COURT. BANGALORE 
Dated, 27th November, 1998 

PRESENT : 

Justice R RAMAKRISHNA, Presiding Officer 
C. R. No. 93/97 

I PARTY ; 

Shrl M. Subrnmani. 

S/o. Muthuswamy. 

O/o Sri D. Vauidevrirao, Ex. MPL. 

Couticillor N. C. Colony 
HOSPET-J82203. 


II PARTY : 

The Executive Engineer, 

Head Works & HCL Divn„ 

T. B. Board, T. B. DAM-583225, 

Bellary District. 

The Secretary, 

Tungabhadra Board. 

T. B. Dam-583225, 

Bellary District, 

AWARD 

The Central Government by exercising the powers con¬ 
ferred by clause (d) of sub-section (1) and sub-section 2(A) of 
sec. 10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide Order No. L-4«01p/249/(Y-IR (DU) datrjd 
16-1-96 for adjudication on the following schedule. 

SCHEDULE 

“Whether the action of the management of Tungabhadra 
Board, T. B. Dam in not providing employment tol 
Shri M. Subramani S/o Muthuswamy the workman 
ia justified ? If so, to what relief the workman 
ia entitled to 7" 

The notices issued under ordinary post served to both 
parlies but they have not uppenppd. The notice under 
RPAD issued to the first party returned unserved with a 
shara “PARITY LEFT" Once again a notice under RPAD 
was sent to the first party which again returned with sharni 
“No such addressee". The second party who received the 
notice remained unrepresented. 

The first party who raised this dispute shall, initially, 
comply with the mandatory provisions under Rule 10B of 
the Industrial disputes (Central) Rules, 1957. The first 
pariv has not evinced any interest for adjudicating this case. 
Therefore the reference is rejected, 

JUSTICE R. RAMAKRISHNA, Presiding Officer 
T# 17 OWHI4, 1998 

tt,* n. 199 .—jfaftfffirr farra tifirfwr, 1947 
(1947 ffiT 14 ) ^ TRl 17 $1 IM/HUI Jr, 
tor tfrtr twjHlwTfarffiW % snftrcfa 

% ftraWf % *fW, 

Jr fufete. WtwIfW frnr Jr b<*m c 

t . -II, % tto ffit H+Tftw ffiTfft 

|, aft %^ 7 T STffiTC 17 - 12-98 "fit STURT J 5 TT 
«TT I 

[#. J^T -42 01 2 /l 29 / 96 -!lTf 5 rR(^t , j)] 

%. *ft. . 'd uu D, <. Bfrr 

New Delhi, the 17th December, 1998 

S.O. 109.—- In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, No. If, 
Hyderabad as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the management of 
Indian Immundogicals, Hyderabad and their workman, which 
was received by the Central Government on 17-12-1998- 

[No. L-42012/129/96-IR (DU) ] 
K.V.B. UNNY. Under Secy. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-11, 
HYDERABAD 

PRFSFNT : 

Sri K. M. Nagabhnshan Rac, B.A., B.L., Chairman. 
Dated : 2nd December, 1998 
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I. D. No, 12 of 1997 
(CENTRAL) 

BETWEEN 

The General Secretary, 

Indian Immunologicals Employees Union, 

Rakshapuram, Gnchi Bowl], 

Hyderabad-133. . - Petitioner. 

AND 

The General Manager, 

Indian Immunologicals, 

Rakshapuram, Gachi Bowli, 

Hyderabad-133, . . Respondent. 

APPEARANCES: 

Sri R. Sudhakar, Advocate for Petitioner. 

Sri A. Krishna Murtny, Advocate for Respondent. 

AWARD 

This dispute was referred by the Central Government in 
exercising the powers confirmed by clause D of (1) and (2A) 
and Section 10 of I D. Act, 1947. The reference specified 
the nature of the dispute in the Schedule and it runs as 
follows : 

“Whether the action of the Management of Indian Immu¬ 
nologicals, Hyderabad in imposing the penalty of re¬ 
version to the next lower post of driver in the 
scale of pay of Rs. 750—1021 on Sri M. Pochaiah 
is legal and justified? If not, what relief the 
affected workman is entitled to ?’’ 

From the reference it can be seen that the question of the 
issue involved in the LD. is the justification of the penally 
imposed on the employer Mr. M. Pochaiah. In other words 
in reverting from Grade-l Driver to ordinary Driver with 
reduced scale -of pay. ') he Union espoused the cause of 
driver with the following averments. That the workman 
Sri M. Pochaiah was working as Driver Gradc-1, and while 
so he was suspended followed by an enquiry. A specific 
allegation is tlmt the workman has committed theft of Oil and 
attempted to take same out of the premises without valid 
pass. It appear that the workman did not dispute the alle¬ 
gation and admitted the charge. However, a thotough en¬ 
quiry was conducted and the workman was found guilty of 
the charge levelled against him. It is at this juncture that 
the Union raised a dispute questioning the quantum of punish- 
rment imposed on 'he workmn and when the conciliation 
efforts failed on 24-11-1995, the matter was raferred to this 
Tribunal. Number of objections taken up by the claimant 
out of which the following nre important, 

(1) There was no necessity for the enquiry and sus¬ 
pension when the workman admitted his guilt. 

(2) The suspension was kepi fo r 56 days only to cause 
loss to tho employee. 

(3) That the punishment is reversion to Grade-I to 
ordinary Driver and also reduction of his basic 
scale which tantamount double geopardy. 

(4) The punishment is harsh and disproportionate to the 

guilt of he workman. 

Besides these objections the Union also challenged the 
validity of the enquiry but subsequently it appear (hat the 
only contest is concentrated on the imposition ot' the harsh 
punishment and long period of suspension. 

On the other hand the respondent management filed a 
detailed counter denying all the petition averments. The 
Management averred that on 05-05-1995 at 7,00 p.m. the 
workman was found carrying 5 litres of Oil in Jeep No. AP- 
13 T. 4273, hidden behind the scat covered with a cloth and 
the same was detected bv the security guard and the Assist¬ 
ant Security Officer and therefore (he Management concluding 
the misconduct in terms of clause 25(2), (9), (12) & (13) 
of the certified Standing Orders, issued a show cause notice 
and accordingly the Management placed the Driver under 
suspension, pending enquiry. 


According to the Management the workman admitted his 
guilt by his explanation dated 09-03-1995. In order to give 
a fair play the Management also conducted domestic enquiry 
in accordance with the principles of natural justice. It is 
further case of the Management that the workman participated 
in the enquiry and also admitted his guilt during tho course 
of enquiry. Further it was contended by (lie Management 
that the enquiry reve lled the workman guilty of the charges 
levelled against him and thciefore the final show cause notice 
was issued on 12-6-1995, brining to the notice of the work¬ 
man the findings of the enquiry officer t 0 which the workman 
submitted a reply dated 15-06-1995 clearly admitting and 
accepting proceedings and findings of the enquiry officer. The 
Management in its fairness also issued another show cause 
notice dated 17-06-1995 proposing the punishment of rever¬ 
sion !o lower grade and it’s hear that the workman appeals 
to have raised number of comentions challenging the propo¬ 
sal of punishment. The management further contended that 
the explanation of the workman did not reveal any circum¬ 
stances capable of mitigation the gravity of misconduct and 
hence imposed punishment in accordance with the standing 
Certified Orders. This punishment is challenged in this l.D. 

While the matter was pending, it appeal's that President 
of Union was examined as WVV1, inchief and his evidence 
show as if he was the worker. However the joint Memo 
filed by both the sides seeking permission to mark documents 
with consent and staling that the matter can be adjudicated 
directly conceding the validity of domestic enquiry and the 
only witness who was examined inchief, was not even cross 
examined. The following documents were marked on behalf 
of the parties. Ex. VV1 is the Copy of the explanation to the 
chargeshcet given by ;he workman dated 09-05-1995. Ex. \V2 
is the another copy of the explanation in English. Ex. W3 is 
the nolice dated 29-05-1995 given to the petitioner by the 
respondent. Ex. W4 is the notice containing the proposed 
punishment to which the workm in issued a reply under Ex. 
V/5. Ex. W6 is the order of punishment and Ex. W7 is the 
copy of Standing Orders. The respondent marked the follow¬ 
ing documents Ex, Ml is the copy of the chargesheet Ex, M2 
and Ex. M3 are the explanations given on the same day both 
in English and 'Iclugu. Ex. M4 is the complaint Ex. M5 is 
complaint given by Sri V. Kishore and Ex. M6 is the comp¬ 
laint in English version. Ex, M7 is the notice of the enquiry 
where as Ex. M8 is the enquiry proceedings, Ex. M9 is the 
enquiry report and Ex. MJ0 and Ex. Mil are show cause 
notices and the reply given by the workman respectively. Ex. 
M12 is final show cause nobce where as Ex. Ml3 is reply by 
workman. Ex. MI4 is the punishment order. 

Heard learned counsels on both sides. Though the validiry 
of domestic enquiry was conceded to be proper the learned 
counsel for the workman advanced some arguments as to the 
naluro of the enquiry and contended that the enquiry was 
conducted only to harass (he worker. By these arguments the 
learned counsel challenged the very necessity of the enquiry 
in the light of the fact that tile workman in the initial stages 
itself admitted his guilt. Learned counsel for the workman 
also argued that when the workman admitted his guild in the 
initial stages there was no necessity for the management to 
resort to enquiry at all- By this contention the learned 
counsel argued that the suspension, which was pending for 56 
days was uncalled for unwarranted. The main contention 
of the learned counsel foi the workman is about the double 
punishment that is reversion to lower oacire and reduction of 
scale which according to the learned counsel is not tenable 
under the Certified Standing Orders. 

On the other hand the learned counsel for the respondent 
briefly contended that all the aspects were not leferred and 
therefore the Tribunal can not go beyond, the reference. Ac¬ 
cording to (he learned counsel for the management, the 
charges arc permissible under clause 25(21(9) 02) & (13), 
and the management conducted the enquiry as a measure of 
fair play in consonance with the principles of natural justice. 
And the workman should not have any grievance about the 
enquiry. With this contention the learned counsel justified the' 
suspension. Tho learned counsel dispute that it i.s double 
punishment and submitted that the punishment of reversion 
to lower cadre necessarily reduces the scale of pay ami the 
punishment imposed on .'he workman is most liilient by any 
consideration and therefore, pray-, the Tribunal to dismiss the 
claim, 
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At the out set since the validity of the enquiry was not an 
issue before this Tribunal it is necessary to see whether 
charges were correct and whether the punishment was pro¬ 
portionate to the -guilt. Sub-Clause 2 of clause 25 include 
-theft and (12) sub clause makes taking out or attempting to 
take out Of the promises any article without a valiu pass a 
misconduct. Rest of file clauses are not germane for the 
material to constitute misconduct as the specific allegation 
according to the charge is theft of 5 litres Oil and attempted 
to take it away from the premises without valid pass. 

Since the workman admitted his guilt and since the domes¬ 
tic enquiry was conceded to.be valid, the next question that 
false for-consideration hy this Tribunal is whether the punish¬ 
ment imposed on the workman is proper and proportionate to 
the .guilt. The real problem revolves round. The theory of 
double punishment i.c,, the management inflicted two punish¬ 
ments by reducing him to lower grade and also reducing his 
«cale. 

The learned counsel for the management contended that 
reduction of the scale is inevitable in a case where the post is 
reduced to the lower grade. Para 26 of Certified Standing 
Orders - stipulate in sub-para 6, both reversion to next lower 
Grade and post. Sub para 6 reads as under. 

"Reversion to next lower grade and or Post", In the 
present -case the workman was reverted from the 
post of >Grade-f -Driver to ordinary Driver and 
simultaneously Tus scale was fixed on the top of 
the lower grade. -In fact when the Tribunal verified 
whether - the workman was placed on the top of the 
lower grade - (he .management filed a raomo showing 
that in fact he .was .placed on top of the lower 
grade to which he was reverted. 

The admitted guilt is theft ot Oil by driver of the esta¬ 
blishment. Theft is a common law offence punishment with 
imprisonment, under section 379. Section 202 Indian penal 
Code stipulate that if cognisable offence is not reported the 
persons responsible for not reporting are also made liable to 
.punishment. Certified Standing Orders only specified mis¬ 
conduct. And It is now well settled that a criminal action 
as well as departmental action are .permissible under law, 't he 
management in this case only resorted to departmental action. 
-Whether The management is liable to punishment under sec- 
tlort 202 is beyond the scope of Tefierence. A very linient 
view appears to have been taken by the manugemnt in not 
subjecting the workman for criminal action. In this light 
it can not be contended that ‘the -punishment of reversion is 
by virtue of reversion is within Rs. 100 and-since he was kept 
on the top Of lower cadre the workman was not'deprivtd of 
being promoted again, if his turn comes. The theory of 
dotibl© punishment is not tenable as reduction of pay scale 
is Sina-non-Qua with the reduction of the Cadre, or grade. 
If there is no reduction of the pay scale and the -seniority, 
the punishment of rivenion virtually -makes the essence of 
-punishment nugatory. Therefore I am not inclined to subs¬ 
cribe to the contention of the workman that it is a double 
punishment especially when sub parr 6 of para 26 of Certified 
Standing Orders, stipulate such type of punishment. The 
workman of the union (lid not challenge in this case the 
legality of Certified Standing Orders. 

Hie only question that remains to be considered is whether 
it was necessary for the management to conduct an enquiry 
in the light of clear admission made by the workman, Gene¬ 
rally speaking when the guilt is admitted in a departmental 
enquiry there is no necessity for ifull pledged enquiry, nor 
does it need enquiry at all, in case where the proposal is to 
infliction minor punishment. That does not mean that the 
management is prdhttntcd 'from conducting an enquiry and for 
that matter the -workman need not have any grievance for 
such an enquiry. The right of management to (take action, 
without domestic enquiry in matters of admission of guilt was 
'upheld in Tire Andhra Handloom Weavers Cooperative 
Society Limited, Vijayawada Vs, The Labour Court, Hydera¬ 
bad, 1975 APHN, 738 Page. 

As it is a fair play that is incumbant on any establishment, 
and since the enquiry was .followed by suspension, the work¬ 
man is entertaining a grievance. The workman is a driver. 
The object of the suspension is to eliminate the influence of 
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the persons charged w the course of 1 he enquiry The charge 
is theft. In his capacity of driver the woikman is not in a 
position to adversely affect enquiry. Therefore the suspension 
that too for a long period of 56 days appears to be not war¬ 
ranted in the circumstances of the case. Sub para 3 of para 
27 of the Certified Standing Orders runs as follows : 

“Whether a disciplinary proceeding against a workman 
is contemplated, or is pending or where criminal 
proceedings against him, in respect of an offence 
under investigation, or trial and the employer is 
satisfied that it is necessary or desirable to place the 
workman under suspension, he may, by order in 
writing suspend him -with effect from such dale as 
may be specified in Ihe order, A statement from 
such date as may be specified in the order. A state¬ 
ment setting out in detail the reasons for such sus¬ 
pension shall t-e supplied to the workman within a 
week from the date of suspension”. 

A workman who ts placed undei suspension shall be paid 
subsistance allowance in accordance with the provisions of 
Section 10-A of the Industrial Employment (Standing Ord¬ 
ers) Act. 

From this-number of circumstances are envisaged to resort 
to act of suspension, In simple cases of enquiry, suspension 
need not precede; Moreover It is contemplated in para 3 above 
that detailed reasons for such suspension was also be applied 
to workman within n week of the date of the suspension. 
Nbt -onlyithe management did not have any duty to conduct 
an enquiry in the light of the admission by the workman to 
the charge, >but it also appears that the management did not 
give any reasons for his suspension. In the light of the 
specific provision in tiara 27 and under the surroundings 
circumstances I hold that the suspension was not at all 
warranted. -The learned counsel for management contended 
-that -the Jurisdiction of the court can not go beyond the 
reference. The last words of the reference namely “What 
the Telief the workman is-entitled to enables this court 
to be competent for any relief entitled for scrapping of his 
suspension and also to rhe full salary minus bis subsistance 
allowance for the period during which the workman was kept 
tinder the suspension. In the result I hold that the manage¬ 
ment is justified in 'infiicting the punishment of reduction of 
Grade from -Grade-I driver to Driver with simultaneous re¬ 
duction of scale of pay and also hold that the workman is 
entitled to full wages minus the subsistance allowance for 
the period in which he was kept under suspension by holding 
that the suspension was not warranted. Accordingly the 
Award is pasised. 

Dictated to stenographer, transcriber by her corrected by 
me and given under-my hand and seal of this Tribunal on 
this day of 2nd December, 1998. 

K. M. NAGABHUSElAN RAO, Chairman 
APPENDIX OF EVIDENCE 
WITNESSES EXAMINED 

For Petitioner/Workman : W.W. 1—Sri E, Malla Reddy, 

For Respondent/Management : — None— 


DOCUMENTS MARKED 

For Petitioner : 

Ex, W1 : 09-05-1995 , Xerox Copy of Explanation to 
the Chargesheet. 

Ex, W2 : 11-05-1995 : X. C. of another Explanation in 
English. 

■Ex, W3 ; 29-05-1995 : Notice given to Petitioner by 
Respondent. 

Ex. W4 : 17-06-1995 . X. C. of Notice proposing ihc 
punishment. 

Ex W5 : 26-06-1995 ; X C. of Reply to the proposed 
punishment. 

Ex, W6 : 30-06-1995 : X. C. of Final Order. 

Ex. 07 : ; X. C. of Standing Order, 
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For Respondent : 

Ex. Ml : 06-05-;995 ; C, C. of charge sheet. 

Ex. M2 ; 09-05-1995 : Explanation (English version). 

Ex. M3 : 90-05-1995 '. Explanation (Telugu version). 

Ex. M 4 ; 08-05-'995 : Complaint. 

Ex. M5 —• ; Complaint given by V. kishor. 

Ex. M6 : 06-05-1995 : Complaint English version. 

Ex. M7 : 29-05-1995 : Notice of enquiry. 

Ex. M8 : — ; Enquiry Proceedings. 

Ex. M9 : 09-06-1995 : Enquiry Report. 

Ex. M10 : 12-06-1995 : Show cause Notice. 

Ex. Mil : 15-06-1995 : Reply to Show cause Notice. 
Ex. M12 : 17-06-1995 ; Show cause Notice. 

Ex. M13 : 26-06-1995 : Reply to show cause notice. 
Ex. M14 : 30 06-1995 . Punishment Order. 

fit fevsft, 17 1990 
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New Delhi, (lie 17th December, 1998 

S.O. 110.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government in¬ 
dustrial Tribunal, Bangalore as shown in the Amiexure, in 
the industrial dispute between the employers in relation to 
the management of Central Silk Board, Bangalore and their 
workman, which was received by the Central Government on 
17-12-98. 

[No. L-42012/119/93-IR(DU)[ 
K, V, B. UNNY, Under Secy, 

ANNEXURH 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BANGALORE 

Dated, 27lh November, 1998 

PRESENT: 

Justice R. Ramakrishna, Presiding Officer. 

C. R. No. 18/97 

I PARTY 

Shri Venkategowda, 

At/post, Peddur Murugmallu, 

Hobli, Chintamani Taluk, 

Kolar-563120. 

II PARTY 

The Secretary, 

Central Silk Board. 

United Mansion 11 Floor, 

No. 35, M. G. Road, 

Bangalore-1, 

AWARD 

The Central Government by exercising the powers confer¬ 
red by clause (d) ol sub-section (1) anj subsection 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
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this dispuLc vide Order No. 1.-42012/119,'93TR(DU) dated 
17 1-95 for adjudication on the following schedule 1 

SCHEDULE 

“Whether the management of Central Silk Board is jus¬ 
tified by refusing work to Slui N. VcnkaUigowda, 
ei sual worker with effect from 9-8-92? If not, to 
what relief the woikman is entitled 10 and from 
which date ?” 

At tire initial stage ol this case hoth parties have not ap¬ 
peared. Eaicr the first puny alone appeared on 2-2-98. Oni 
resumption of work after lapse of seven months the first 
party alone appeared and filed his claim statement. Since 
the second parly not appeared afler acknowledging the notice 
Ire has been placed ex-parte on 5-10-1998. Even on adjourned 
dales the second party has not appealed at all. Therefore 
lire evidence of the first party is recorded. 

Tin; case ol the first party has eonteniled in his claim 
st-Ueinent lint he was appointed by the second; party on 
10-10-86 at a monthly salary of Rs. 650. The service con¬ 
dition!. of the second party was very bad as they are not 
in the habit of giving (ire overtime wages and other benefits. 
The prayer of the first party to improve his service conditions 
and issue him permanent appointment orders, not complied, 
on Hie contrary the second party was showing hostile attilude. 

He further contended (hat (he secind parly refused to do 
his duty w.e.f. 9-8-92, Therefore it is the case of the first 
party that refusing the work without assigning any reasons 
tantamounts to retrenchment as defined under Section 2(oo) 
of the Industrial Disputes Act, 1947, which also requires to 
follow the mandatory requirements under Section 25E of the 
Act. He having failed to get his job raised a conciliation. 
On failure of conciliation this reference is made by the 
Government. 

The fust party who examined has rciteiated the fuels stated 
in his clainii Statement. He has also stated on oath the 
nature of woik he was doing in various places directed by 
llic second parly. 

On a perusal of the claim statement, evidence the first 
party is reiterating the stand taken by him before the ALC(C) 
as per Ex. W-l and the failure report Ex. W-2. 

It is crystal clear that the first party has worked conti¬ 
nuously from 111-10-86 till he was refused to work on 9-8-92. 
In this back ground Ihe second party have failed to comply 
the mandatory provisions contained under Chapter VA of the 
industrial Disputes Act, 1947, Since the second party, oni 
their own showing, have not complied with mandatory pro¬ 
visions of law and therefore they are not justified in refusing 
the work 10 the first party. In this back ground the following 
award is made. 

AWARD 

The econd party failed to prove die justification for refus¬ 
ing an employment to the first pany. Consequent to this 
refusal without any justification the first party is entitled for 
reinstatement to tire position he was held earltei with lull 
back wages from the date he was refuted the work till h.;> 
reinstatement. 

(Dictated to the Stenographer, transcribed by her corrected 
and signed by me on 27th November, 1998, Friday). 

JUSTICE R. RAMAKRTSHNA, Presiding Officer 

fit fkkt, 17 fkp^rr 1998 
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New Delhi, the 17th December, 1998 

S.O, 111 —In pursuance o£ Sceiion 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal No. 1, Mumbai as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Telecom. Factory, Mumbai and their 
workman, which was received by the Central Government on 
17-12-98. 

[No. L-40012/1S4/91-1R1DU)] 
K. V. B, UNNY, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, MUMBAI 

PRESENT : 

Shri Justice C. V. Govardhan, Presiding Officer. 

Ref. No. CGIT-14 of 1992 

PARTIES : 

Employers in relation to the management of Telecom. 
Factory, Deonar. 

AND 

Their Workmen. 

APPEARANCES : 

For the Management: Shri Masuikar, Advocate. 

For the Workman: Ms. Kunda Samant, Advocate. 

STATE : Maharashtra. 

Mumbai, dated the 30th day of November, 1998 
AWARD 

1 . The Central Government by its order dated 05-3-92 
has referred the following dispute between the employer and 
its employee for adjudication by this tribunal: 

“Whether the action of the employer (General Manager, 
Telecom. Factory, Bombay) iq reducing the pay of 
Shri Kotian, Canteen Coupon Clerk from 6 stages 
i.e. Rs, 1040 to Rs. 920 in the time scale tor a 
period of 2 years without cumulative effect is jus¬ 
tified 7 If not, what relief the workman concerned 
is entitlccl to ?” 

2. The employee in his claim statement filed through his 
Union contends as follows : The employee who joined the 
employer in January 1970 was promoted to the post of 
Coupon Clerk in March 1974. He was found to be in 
possession of loose, unpunshed, sold, coupons of various 
denominations amounting to Rs. 11.65 paise on 19-5-1988. 
He was placed under suspension with effect from 20th May, 
1988. A charge sheet dated 06 7-1988 was issued alleging 
fabricated and false allegations. The workman has informed 
the employer that he had not committed any acts of mis¬ 
conduct without considering the explanation of the workman. 
The employer initiated enquiry against the workman and 
appointed 1 the Accounts Officer as the Enquiry Officer. The 
workman was represented: by the Assistant Circle Secretary 
of the Union. The enquiry was not fair, proper and leaai. 
The conduct of the workman is not a misconduct. The work¬ 
man demanded the production of a notice dated 27th August, 
1978 signed by the Chairman of the Canteen Managing Com¬ 
mittee for inspection but it was not given. After the con¬ 
clusion of the enquiry the Presenting Officer produced three 
documents and it was considered by the enquiry officer. 

The workman was not given a personal hearing by the dis¬ 
ciplinary authority before passing a puni'hment of stoppage 
of 12 increments, by the disciplinary authority. On appeal 
the appellate authority reduced the same hv stoppage of six 
increments for a period of 2 years without cumulative effect. 
The workman was paid only 50 per cent of his wages during 
the period of suspension. Tt is agnimt the provision* of the 


Industrial Employment Standing Orders. The order of sus¬ 
pension dated 19-5-8.8 was issued by the Secretary of the 
Canteen Managing Committee who is not the authority to 
place die workman under suspension. The suspension ,, 
requires to be quashtd. The punishment is unduly harsh 
and disproportionate to the charges levelled against the work¬ 
man. The suspension being a punitive one the employer has 
awarded a double punishment to the workman. 
The union therefore, prays for an order, quashing the sus¬ 
pension issued to the workman and for quashing the charge 
sheet as well as the order of punishment imposed on the 
workman. The union also prays for restoration of the six 
increments. 


3. The employer m its written statement contends as 
follows : 

The workman was a Coupon Clerk in the departmental 
canteen whose function is to sell the coupons of various 
denominations to the workers and deposit the days sales 
proceeds to the department. He was apprehended on 19-5-88 
when he was reselling the sold coupons from the coupon 
counter. It has caused monetary loss to the department and 
is a misconduct. A charge memo wan served on the woik- 
mac. The reply was not satistacory. It was decided to 
hold a detailed enquiry. The workman was given all oppor¬ 
tunities provided under the rules to defend his case. The 
workman had shown dishonesty and committed an act of 
breach of trust in performance of his duty and thereby failed 
to maintain absolute integrity in discharge of his duties. The 
documents required by the workman were furnisshed to him 
including the notice dated 2) 8-1978. The disciplinary 
authority furnished a copy of the entire report together with 
the memo of disagreement alongwitb the show cause memo 
dated 21-8-1989. The question of granting persona’ hearing 
at the time of issuing final order did not arise since the dis¬ 
ciplinary authority has considered all the points taised by 
the representation dated 21-8-1989- Final orders passed by 
the disciplinary authority was considered by the appellate 
authority and it has considered the points raised by tsc 
workman and has held the coupon clerk guilty of the charge 
of committing acts of misconduct alleged. The workman has 
been found guilty of the charge of reselling the coupons 
already sold and misappropriated the funds. Subsistence 
allowance has been provided as per F.R. 53. At every stage, 
the workman has been given an opportunity and the allega¬ 
tions that the enquiry was not conducted fairly and properly 
is liable to be rejected. The then Chairman of the Manag¬ 
ing Committee had issued orders in connection of the sale 
and resale of coupons and it is in force even today. The 
employee is not entitled to any relief. 

The point of consideration is whether the punishment of 
stoppage of six increments without cumulative effect on the 
workman is proper and justified. 

The Point : 

'] he workman was employed as a coupon clerk in the de¬ 
partmental canteen run by the employer on 19-5-88. He 
was found to be in possession of 56 loose, unpunched, sold 
coupons of various denominations amounting to Rs, 11.65 
paise and therefore, he was placed under suspension with 
effect from the next day morning by the management on the 
ground that he had resold the canteen coupons once sold to 
the employees and thereby committed misappropriation of 
the funds of the canteen. A charge sheet was issued. The 
workman has sent a reply denying the same. A enquiry was 
therefore, ordered to be held by the Accounts Officer. The 
Enquiry Officer after an cllaborate enquiry lies submitted his 
report to the disciplinary authority that the charge of pos¬ 
session of loose canteen coupons in the hands of the emp¬ 
loyee has been proved and the charge of misappropriation 
has not been proved. The disciplinary authority required the 
employee to offer his remarks and after receipt of his ex¬ 
planation disagreed with the findings of the Enquiry Officer 
and has held that both the charges against the employee 
has been proved. It has passed an order by reducing the 
pay of the employee by 12 stages for a period of 3 years 
without cumulative effect. As against that order the emp¬ 
loyee has preferred an appeal and the Director (Admn ) in 
his capacity as appellate authority held that the findings of 
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the disciplinary authority i s correct; but considering the appel¬ 
late financial condition and to Suteguard the Interest of his 
family and school going childicn, reduced the punishment 
by six stages tor a period of 2 years without cumulative 
effect.. It ts on this oruer the relei cnee has been made on 
itcccmnt uf the dispute between the employer and the employee 
with regard to the i once Incss' of the same, 

4. The learned counsel appealing for the employee has 
challenged the impugned order by contending that tho sus¬ 
pension is by a pci aon who is not competent to suspend the 
workman, that the alleged circular ol the then Canteen Mana¬ 
ger that coupons once sold cannot be taken back and finally 
no opportunity was given to the workman in respect of cer¬ 
tain documents. Jn support of tho case of the employee, 
the learned counsel has contended that theie is no evidence 
that the sold coupons which were returned by the employees 
'o the Canteen Clerk sould not be go! buck. According to 
the learned counsel, it is the practice of the canteen to receive 
back the sold coupons returned by the workers as per the 
instruction given to the Canteen Clerks and even in present 
case the employee who has received back the sold coupons 
does not dispute the same and it is not a case where any loss 
has been caused to I he canteen in which case at least it can 
he said that there was misappropriation of funds. It is also 
contended by the learned counsel that punishment imposed 
is disproportionate to the giavily of the charge. The learned 
counsel appearing Cor the management would contend that 
the employee does not dispute that he had 56 loose coupons 
in his hand on the date in question and his claim that the 
coupons once sold are being got hack is not correct, and 
there is no necessity for any direction to be given not to 
received the coupons once sold. According to ihe learned 
counsel appearing for the management an enquiry has been 
held honouring the principles of Natural Justice and the 
question whether he was suspended by a person not compe¬ 
tent to issue the same is not an issue in this dispute and it 
need not be considered. The workman was suspended by 
the canteen Manager who admits in his evidence that he is 
not the appointing authority. In the order passed by the 
appellate authority it is stated that the suspension order by 
the Secretary, Canteen Managing Committee has been con¬ 
firmed 1 by the appointing authority as required under the 
rules and no such communication required to be. issued to 
the suspended officials and therefore this point is without 
merits. The appellate authority hay referred to certain docu¬ 
ments ns perused by bim in his ordet. The alleged confiima- 
tion order of suspension by the appointing authority is not 
perused by him. The very order show.-; that the rules require 
confirmation of suspension by the appointing authority. While 
so stating that no such communic ition is required to be issued 
to the suspended official is without merits. I am of opinion 
that it is only to side track the issue that no confirmation has 
been issued by the authority, t’/is observation that no '■ueh 
communication is required to be issued has been made. It 
leads us to the inference that the workman has been suspend¬ 
ed by the Secretary, Canteen Managing Committee who i' 1 not 
competent person. The Presenting Officer has fairly ad¬ 
mitted that he is not the appointing authority. As such, the 
order of suspension issued to the workman is not proper and 
the enquiry followed is therefore illegal. The workman has 
been issued with n charge memo on account of the f'-ct Ilia' 
he was in possession of a bunch of loose, unpunched, su’d 
coupons and he was asked t 0 explain. In the very first op¬ 
portunity tho workman has stated by way of reply to the 
charge that it is n regular practice that the coupons which 
the workers buy and subsequently do not find use of them, 
return the same and that this fact has been going on for 
years and that there is no written instruction that unused 
coupons should not be taken back. It is the specific case of 
the management that a written circular has been issued on 
22nd August, 1998 hv the then Canteen Manager that sold 
coupons should not be got back: but the circular has not 
seen the light of the dav, during the enquiry. It appears that 
the same was produced by the Ennuirv Officer subsequently 
and the Enquiry Officer lias also relied upon the same in his 
report. When it has been the stand of the employee that r.i 
written instniclion has been issued, th" emnloyer should have 
filed the circular during the enquiry. The failure of the 
employer to do so can onlv be an unfiur labour practise Tim 
Manager of the Canteen Committee has been examined a c a 
defence witness and he has specifically stated that there are 
no written instn'eboc u, efT.-..> *v-r -M ,-oupoe- riio 1 ’ ( 
not he aecepted hack from the workers. On the other hand, 


he has stated that when one Mr. Jain, the Labour Officer was 
inchargc of the eanteen committee, he had iustructed them 
to accept the sold coupons as workers some time do not get 
the item they wanted and that one Mr. Ramanc used to 
refused to accept such coupons and it is only aftre iptrsuction 
from Mr. Jain, he has been accepting the sold coupons at a 
subsequent stage. Also, this witness has stated that when 
Mr. Jain was tncharge of the Canteen Managing Committee 
he had instructed Coupon Clerk a s well as himself to accept 
such coupons whenever workers teturned them due to non 
availability of items in hie canteen. One other witness by 
name Mr. Kambli, Store Keeper lias stated as follows : 


‘On two ocassions namely 01-2-1989 and 15-2-1989 he 
had taken a refund of the sold coupons when the 
workers demanded refund due to non-availability 
of the item ihat he refused to accept the sold cou¬ 
pon and ihat workers approached Mr. Syed, Secre¬ 
tary for .ccepting the coupons and Mr. Syed who 
came alongwitli workers to the counter authorised 
him to take coupons." 


II is seen that when the workers who purchased the 
coupons are not able to get Ihe items they want in the 
canteen they insisted upon to return the coupons and on 
the instructions of the Superior Officer, the Canteen Coupon 
clerk was in the practise of taking back the coupons from the 
workers. This practice was invogue thciefore, cannot be 
disputed. In the above circumstances, the aigumcnts of the 
learned counsel that ihe worker was found in permission of 
loose unpunched coupons when they are available in Book 
from and it shows that Ite has committed a misconduct is not 
tenable argument. Several workers return the coupons and 
the canteen coupon clerk teceived them and we cannot expect 
him to have them in a book form. It is also argued by the 
learned counsel that these coupons arc without numbers, 
The worker has explained the same in his evidence on 15th 
March 1989 by stating that during the last week of March 
198S coupons without numbers were sold and it was because 
the numbered coupons was not available in the stock and 
as per the instruction of the Secretary, coupons without 
numbers were issued for sale. There is no evidence that this 
statement of the employee is not a correct one. Thorefoie, 
the fact that there are no number in the coupons found in 
the possession of the employee on 19-5-1988 cannot be a 
point in favour of the management to hold that the charge 
is proved. H is more so when it is not their case that only 
numbered coupons were sold to the woikers and coupons 
without numbers were not genuine coupon:. The Presenting 
Officer has cross-examined the defence witness Mr. Shetty and 
his evidence is to the effect that during Ecbjuapy 1989 on the 
dale when special items prepared were exhausted and when 
the workers could not get those items, they requested refund of 
the coupons and on (his day the Secretary has permitted 
icfund of their coupon:,. This evidence of the defence wit¬ 
ness also confirms Ihe ease of the employee that Ihe practise 
of getting back the coupons from the employer from the 
factory is continued even after 19-5-88. On a consideration 
of these materials 1 am of the opinion that mere possession 
of coupons which were not punched and soiled cannot lead 
'o the inference that the employee has misappropriated tfie 
funds of the canteen. It is more so when it is not in dispute 
that on verifying the accounts ii was found ihat there was no 
reduction in the amount urd accounts have tallied with the 
cash available al that time. Yet Ihe disciplinary authority 
in this order has observed that there arc written instructions 
issued to the effect that coupons once sold should not be 
allowed to be exchanged or refunded under any circum¬ 
stances and therefore pleading ignorance of tfie orders cannot 
he a excuse for the delinquent. We have already observed 
that the written instruction of the Chuirman of the Canteen 
Managing Committee has not seen the ligh' of the day during 
(lie enquiry. We have also seen that there were specific 
instixictions given to the canteen coupon clerk i->v the Mana¬ 
ger of the canteen copuniltre as well as the 1 abour Officer 
to receive them from the workers or the factory when the 
canteen could not supply the materials they want. When two 
In 1 ipretations are possible on the same evidence, the one 
wh : ch is in favour of the employee has to be given if the 
ennuiry is to be in .accordance vrith the principle of Natural 
Tn-tice. This rule also applies with regard to the application 
Of the circular dated 22-8-1988. Even though it is alleged 
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that the circular has been published it hits not been displayed 
in the notice board is not in dispute, the appellate uiilho- 
lity who Inis considered me non-Uisplav of the circular in the 
notice hoard has observed that duties and responsibilities 
which are to the post aie required on rcquiieincnts rind culls 
tor no further education or exhaustive instructions. This ob¬ 
servation oi the appellate authority is not correct in view of 
the decision repented in (1991) 15 ATC 3 Anil Kumar D. 
Slruma vs. Union of India and others wherein it has been 
held that Administrative distinction not properly notified and 
circulated cannot be acted upon. The discussions supra would 
show that the enquiiy has not been held properly and the 
charge itself cannot stand for scrutiny in view of the evidence 
of the prevailing practise. As regards the punishment is con- 
cei ned learned counsel appeal ing for the employee would argue 
that it is not only a slignn on l.v workman who has worked 
for more than fifteen yettrs jf service with a good record, but 
it also causes {ii^rrtM'TV' loss to b'iny-and therefore, it must 
be set .aside.- Tntrflearned couWsil has also filed a chart 
showing thc’^Jpnetavy ltis^ to be cjfusetf to* the'Worker. I am of 
the opinioh 'tftat i|V view -of the finding Tfhat the charge has 
not been proved and' in view of my finding’tbm the enquiry has 
been held prdpcrly and finding that the ’enquiry has 
the opinion that in view «f the finding lhaf the enquiry has 
not been hetyl properly and in accordance with-Ahl piinciple 
of Natural Justice we have to necessarily holdihat the punish¬ 
ment imposed on the entployee in reducing the pay by six 
stages for a period Of two yeais without cumulative effect is 
not justified and therefore the impugned order is to be set 
aside and the workman is entitled to have all (he increments 
restored to him. 1 hold on the point accordingly. 

In the result an a waul is passed holding that the punish¬ 
ment imposed on the employee is not justified and lie is en¬ 
titled to the increments restored. An Award is passed ac¬ 
cordingly. 

C. V. GOVARDTIAN, Presiding Officer 
f^ft, 17 ffW, 1998 
6T. sir. n 2-—srteffffw fa6rc 1947 

( 1947 YT 14) ^ tfHT 17 6 SFJWR if, %6ff6 
*RTlT fpfDFTM rdfifiFR Hi666 (mr.i.), 616T6 
% SRtFTCT % TTO fTTUFfif sffir 3^1% sfFFRff % sffa, 

5|^SfW 6 fafira 6RTTf6T fsiTT? 6 %v^6 TRYR 
wWiFfT SffaqRW, TTPFjr %T6R TV SRiTfURT TPft 
3 ft %*#T6 JRTR ITT 17-12-98 6T 6F6 |67 

6 T I 

[6. TT7T4001 2/l 89/94-mf 6R(^fij)] 
%.Tt.#r. Trofr, *fr 

New Delhi, the it7h December, I99K 

S.O. 112.—-In piusunnce of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Anncxnrc, in the 
industrial dispute between the employers in relation to the 
management of Divisional Engineer Telecom (L.F..1, Bhopal 
and their workman, which was leceived by the Central Gov¬ 
ernment on the 17-12-1998. 

[No. L-40012/189 /94-lRl DU) | 
K.V.U. UNNY. Under Sccy. 
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%-riUT ■/tOlf'Tfi 6fispFR '"4 vTRfFPT, 

6669^ 6.8. 

^V, t'd. TftfaiT- 

TteraPr TifaTpY 

ei .6. 3/1996 

W Trtnjtp- 6t6, 
gRf. Tt. 3i>. 66, 

nvi?r drs, 66 nfiR % tr, 

It'S yu)t faDTl fvH^rrST (JT . -q ) —SP-ff 

fifT-a 

fs9V66 r l 7WmR 

£AVtft 

t- 3 / 179 , qtn THPfr, 

W6H (F.51.) -HfrTEtTvff 

5TdTS 

fipTtfWT : 2/12/1998 

1 6 TFT fRTR, 66 if STMT, fcctfV 6 TpUf 

6TTST 6. r>M-40012/l8 9/94-6Tt.6R. (sV.6 . ) 

feTFfi 27-12-95 % § TTT falTfAfoiT f66l6 

fT7-T4RM FjJ 76 TtfElFFn 61 66T %:— 

Tf^pfr 

“Whether the actioti of management of 
DET(RE), Bhopal in terminating the 
services of Slid Rameshwar Kochey on 
12 - 11-90 is justified ? If not, to what relief 
the workman is entitled ?" 

2. 6f66T firm? 25-2-98, 2-4-98, 3-6-98 

ai'fY 31 - 7-98 ®h't EiTRtff qfr qfvrar 6 ttIrit 

6ifV §6T 1 31-7-98 dff ffniT % 6TC 616 64T '4> 

Nfmr 6 Rifp-rr sHr strui qft tpiwT b '6ft 
wt % firq TfidTT nTf fieri 1 fi6r ^>6 gfirr fr 
fill 6T6T6 f66T6 % 6>'«l 6 xqftRT 40 tfi' 
Tffr t 1 

3. 66R 5(666 % T&1 if f661 6TffT f I Stn't 

163 76 H4R91 Tf 5FRT-{Tqprr *66 636 R | 

4. fTFTrT'TTY 66R 4Tt SjEt-TT 6R6 6TTR, 

«I6 66166 6T E|f96 TT 6TTt | I 

~i\. n.6. 6ff6l6, q>-Ffi6 vfETTRV 
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